
 

 

Step 1: Type the URL http://www.csir.res.in/  in the Address Bar of the Internet Explorer  as the Employee Profiler Module works           

specifically for the Internet Explorer and not for any other browser.  

Follow the Red Boxes                 and purple arrows for the highlighted sections. 

 

HR PROFILER- USER MANUAL 

http://www.csir.res.in/


 

Step 2: Click on  the Employee Profiler Mod ule besides the new tag (highlighted in the screenshot above). 

A link called http://hrdp.csir.res.in/employeeprofiler/  opens up. 

OR 

Click on the  Reinventing CSIR  Logo                           On the Screen and the Corporate Home page of the Portal appears. 

 

 

 

 

Click on 
òTo access the Profiler 
Module Click hereó 

http://hrdp.csir.res.in/employeeprofiler/


 

Step 3: The following page appears when the Profiler Module Link is clicked.  

 

(i) All the Users who have already registered themselves in the Nautical or the Oasis can follow the steps outlined in the PART ðI 

of the manual. The users who remember their Nautical or Oasis Login Name may directly go to the òExisting employee Login 

Section (highlighted in blue ), Select their role from the drop down and enter the Login Name. The password for the first time 

login to the profile is òonecsiró. The password for the Nautical or Oasis would not be functional here.  

 

(ii ) The users who have forgotten the Login name of their Nautical or Oasis are required to first perform a Name Search 

(highlighted in red).  The search would display the Login Name. Use the login name to Login in the òExisting Employee Loginó 

section as mentioned in (i), with òonecsiró as the password. 

 

(iii ) The users who have not registered in Nautical or Oasis will have to fill in the òNew Registrationó section (highlighted in 

green). The steps for filling in the New Registration Section are required to follow the steps outlined in PART-II  of the manual. 
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