ERINI UL ]
LABORATORY/INSTITUTE
LER 1A = 1 N T 1 3OO OO OO W RAE oo D
REPORTING PERIOD : FROM TO
qrr - 1
AR §RT W g W aret =
PART -1
PARTICULARS
(TO BE FURNISHED BY THE EMPLOYEE)

l. A1 WE 3T o :

Name (in Block Letters)
3 Fie . *

Code Number *
3. NGRS

Date of Birth ‘
4. dowsmgem ¥ fgfhw =i fafy

Date of Joining CSIR
5. () /e eI

6.

T 111(3) T S T
Group I11(3) and above

danler wer-anteifiey srpearT yliag
Sl e, il e, g el |
COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
ANNUAL PERFORMANCE APPRAISAL REPORT

(a) Division/Area/Section
(@ wrwa/mtatafy @b
(b}  Programme (s)/activity (ies)

THH | : .
Present Post

(®) ™

(a) Designation

(@ wEE

(b)  Group & Grade

...........



@M TARWW
frafe =t ff

(c)  Date of appointment

to the present post
(@ e A
I e FRA ! ity
(d) Date of Joining the
Division/Area/Section
7. i fere 9w st
Reporting Officers

8. el SRR
' Reviewing Officer

o UANRIIAHTUE gRT HFYedant] & v ude waa) & 63 qedr
faga & s @R |

O The laboratory/institute should assign 2 code. number to each employee for computerization.

0.  FPIaN e, IS dFed) Sec FRE Al

Qualification (Academic/Scientific/Technical) in the reverse chronological order,

B/ Rcamaie e ay GLE] IERILS G

Degree/Diploma/Certificate Year Subject (s) Specialization




3-

10, THEEIdE S@asedl & e
Membership of professional societies
[AEE &l ATH Feradr i Aol
Name of the Society Class of Membership
1. oicedl ddeh N
(3RS Ficed! & 3Tl
Leave Record
(Other than Casual leave)
......................... T FeaTd Harl & fedie afed
3R g (&) & feaiw TEATER
e S8R Signature of Employee
Verified by : with Date

Signature of US{CQ)With date.



4-

HIT || & fAsuTes Heginer
I @) @l g & e e

[T < SR o)
PART 1l PERFORMANCE APPRAISAL
Il (A) SELF ASSESSMENT REPORT BY THE EMPLOYEE

L wwdA /R @h s @ @hids &)

Programme (s)/Activi‘ty (ies)/Project (s) (give titles)

I
I
11

)] @ €)

2. wEwma/RRA” @y dEes
uierar 3 3 feufa
@afoa afeg F |9
o A o) sy
Status in the Programme (s)
[Activity (ies) /
project (s) oo aﬁ' &g
(Please tick the relevant
Boxes)

dehelch geradar

3. o Y X I® & sadh vl

qIT 39H ST IR GG Ao

Type of work engaged -1 2 3
in & time devoted.

@)  3EEYUE J°T R w

Research & Development

@ e au T

Design & Development

@)  GETOT, Hedihe aUr 3RiaE

Testing, evaluation & calibration




.5-

¥ Ued YERE, QEIeed U A
Documentation Publication, Library &
Translation

5 TY s & |a

S & T Services

T ganaa Fal

Engineering Services

& Uwas, guer A e,
AT Faa e
PME, information Industrial Lizison
HRD

< :ﬂmzﬁﬁé pUAT FUST Y

Any other, (Please specify)

zu R & 3 & ke dit ow ot
(T GEeT Gorveld -i & §U o uum & &
Tasks assigned during the period covered by the Report. (Give
Information in the Format enclosed as Annexuire I}

39 Ruie & 3af & ghe fre aw &

ST gTar Teleetsd -ii & ® F o9 yuT F
Work done during the period covered by the report. (Give information
in the Format enclosed as Annexure IT)



6.1

-6-

TH, UUS &), 3cUlg
S & T Qutput

A & T F & T g ST, v aur o, s A,
JqAIU |

Technical Know g how, Expertise & S&T Services Contributed.

i fsw v whaer scue yaeeRs Ay e, YT,
SUTRY, SUHLOT TAT AT |

Processess, Products, Experimental Prototypes, Appratus, Instruments, Devices and Materials
developed.

G T & T

Item Team Member(s)

foefae fFT a1w wivedRry SRR mgder a9 meEE

Software/Programmes/New Data Basc/algorithms/developed.

G & & ey
Item Team Member(s)
AR Fr 9 TR Praeradh, A RSy diear uefy sirius
Ruic/ s Rué gur Ry Re

@ge! 7T e it Qf fremor &

Technical Manuals, Standard Specifications/Code of practice/calibration reports/Test Reports &
Analytical Reports prepared (give full particulars including fec realized)

$ G . Gol & HF
Team Member(s)

SR ....... 7

e it ke




-
Refaa e 7T B wd 3R yae arc

Design & Drawing/Flow charts developed.

g

Item

F5e daT i [pe ow Ot

Patents Filed & Sealed

H

Item .

Y& e 7w gyendt @l

Consultancy Assigments undertaken

HE.-

Ttem

Y fFT I FEY AR FHaar qui Rever §

Contract Research Undertaken (give full particulars)

T
Item
Udad 3mafed ufdegor

Training offered/organized

Item

ol & UEEd

Team Membet(s)

g & HeTd
Team Member(s)

gd & weE
Team Member(s)

go & HaE
Team Member(s)

oo & W
Team Member(s)



UF 6T a0 AW seuTey FREAT GUT HeReEwT @ AT Aouea
Fabrication/Production of Special Products/Repair & Maintenance (Job Work) undertaken,

HAg

Item

Ul 1 IS dhereh WEar &R &

Technical Assistance rendered (give details)

Aq

Item

deeth |fRfET i, Fergar qui Reror &

Membership of Technical committees (give full particulars)

G

Item

3=y HE ReRor &

Any other (give details)

2 [

Hem

o & "EEd
Team Member(s)

Gl & TEEg
Team Member(s)

g & HeEd
‘Teamn Member(s)

&l & TeH g
Team Member(s)




6.2

()

9-
HIHEUTT UFERE, abeih RaE, gadee dad geaesl JHEdT
ST 5|

Research Publications, Technical Reports, Conference Papers, Invited Lectures etc.

defae /Awadr el A USRE F O TR 37Ud Uaig
T (ot faarer €)

Papers published or accepted for publication in Scientific/Technical Joumnals (give full
particulars)

Ao Hoded AaaR Medr Aed seafe & uRd araud

Papers presented in organized conferences/symposia/seminars etc. {give full particulars)

Bl

@aﬁwmﬁﬁmﬁwmmﬁaﬁqﬁ
T aar Hefflar @i §

Books, Monographs, Chapters in Books, Reviews and Bibliographies published in the open
literature ete, (give details)

HaRe s ¥ ymfda denias daardr Rue

Internally published Scientific/Technical Reports.

e TEE

Item Author(s)

S....... R




6.3
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WD/ THLF / AR MY wEeud / 3= A Yaeus e
uAeToT foRar TR (@rexer &

Ph.D/M.Tecl/M.D. thesis/Other Thesis supervised (give particulars)

BT 9w IR wareaE & 6

. Invited Lectures Delivered (give details)

g B @ D)

Any other (give details)

depeilshl Te™ar Jaidt & Jefg scure

Outputs relating to Technical Support Services
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HIYATST T 3T dFaATh Tergal JaT @EERT ©)

Workshop and other Technical Support Services (give details)

U3 A YA YU Y@@ Shary] & oI gHiedor QAR S
repYRYEBI3T ams—aaisﬂmqaﬁaﬁrwwm /Ao Eellgsd &l faHior
AT BT S 3T |aig-

Breeding & Maintenance of Animals/Preparation of Culture Media/Maintenance Cell and
Tissue Cultures/Preparation of Histological Slides/other services rendered.

scayfaes sursy JRawst & vEred aur W

Operation & Maintenance of Sophisticated Equipment/Facilitics.

TR 49 /AT MR e SoaifG &l Fdiee

Operation of Pilot Plants/Batch Production units etc.

3T dehae JeIgar Jare @i &)

Other Technical Support services (give details).



6.4

)]

-12.

3T . s &, qaisit ¥ gafa saue

Cutputs relating to other S&T Services.
Aottt A R ARATAT et A Awer @ 3Rt
rqgiegar/ aite favower qur 3w druas. dan @i &

Plan preparation/Project Monitoring/Eualuation/Organization of
Meetings/Forccasting/Perspective Analysis & Other PME services (give details)

UGN T T G UHIAT /ARG /QEIBIT / IaE Jard
&R )

Information/Publication/Documentation/Library/Translation Services Provided (give details)

RN FFUH, THR, T GEE qUT RTINS wed
Industrial Liasion, Extension, Public Relations & International Scientific Collaborations
(give details)

SRR dUT ARG dOYE e &k &

Manpower and Human Resources Development (give details)

A IHUTT T N @GR

Extramural Research and Patents (give details)

Y S @GR )

Any other (give details)




13-

7. B9 AR & R It WEAE /AQRERR AUy veieadr @@k &)

Honours/Awards/Distinctions/Citations received during the period (give details).

8. urta fARea A Dvwar acg uRieor @& &

Additional Qualifications obtained/Training Received (give details)

& P9 Toee Y F R qIad-SAvsy A IEd HHEUfd & i
faror RuiRa Y yga smmeh wevsy af & 31 sEad @@
Uega W fean wmn an A A€, faer gegd wka & ol &
ST

Please state whether the annual return on immovable property for the preceding calendar year
was filed within the prescribed date i.e. 31 January of the year following the calendar year. If
not, the date of filing the return should be given.

werarg & oAl Afed TFaRR

Signature of the employee with date



I @ RO HRSR gRT FpaimaT
I B. Appraisal by the Reporting Officer
ROE iy
Reporting Officer
& AT @ HERT )
(@ Name { In Block Lettters)
e [
(2] Designation

Ru safr & ake wdud & o fwea @ R
Taiea  (Frfefa o seew W @ @y #r HAecdqor
suafeurd! 1 RRsear @) | v wRt § Gafa s

Critical Appraisal of the Performance of the employee during the period (give a. Highlight of
the significant achievements of the Employee b. short falls relevant to the assigned tasks).

Ruié 3l gr vera o TR 95 @g i e aRERT
har s

Grade Awarded by the Reporting Officer (seven point scale to be inserted)

RAe sy & =i afta ewmer

Signature of the Reporting Officer with date




...‘]5...

4. et HRSR g A

Appraisal by reviewing Officer

@) ﬁﬁmﬁf@aaﬁaﬁmmﬁwaﬁrﬁqﬁﬁﬂmma

I accept the report of the Employee except for the following.

@ wdAET INEN g’ O ved W T i @ A A
giFafoa 5 s

Grade awarded by the Reviewing Officer (seven point scale to be inserted).

gaftem 30E & aw afed sy

Signature of the Reviewing Officer with date
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RO TRy GIRT eI e ie:

Critical appraisal by Normalisation Committee:

e @y grr R wr e

Grade awarded by the Normalisation Committee:

AR SRR 4wl &
TRATER AT TR

Signature of the members of the
Normalisation Commitiee with date

il

| e SRy gRT Rear T e gedie q e SR @t wnf
R ST | A Ty Y ST T S AT 3 freg TR SR T & Y
ﬁﬁ%ﬂﬁwmﬁ#ﬁmﬁwwzﬁw&rﬁwmﬁm
WWWW%IWWWHWWWWWW
ok = SifrT Pl Y g Sfar) @t &t STl | eHERT JRIRRAea AT
R & e R ST Ua YRR el ¥ | ey, ey iRy & aife
ARy & e B1E SPTae T8l T i eb |

2, uﬁsﬁmﬁéﬁaﬂwmﬂ#@ﬁmﬁqﬁqa@mﬂ%ﬁmmﬁmﬁ
Y e Rl St GRT Jedie- foT &g |

1. The critical appraisal and grade awarded by the Normalisation Committee shall be communicated to
the employee. If the employee has any representation to make against the grading communicated to
him, he/she may respond in writing within a period of four weeks from the date of receipt of the
communication by him/her. The representation thus made will be considered by the competent
authority and the employee will be informed of the final decision. Wherever necessary the employee
may seek an interview with the competent authority. However, no further representation will lie
against the final decision of the competent authority.

2. If the employee has served under more than one Reporting Officer during the period, appraisal by
each Reporting Officer should be given.



-17-

I @D SETTE S & g 3rEr Afdse witerl @ Sy

DECISION OF THE BEAD OF THE LABORATORY/ INSTITUTE OR DESIGNATED
AUTHORITY

1. Tl AT & wuie 31ar Rfgse wiftery 6 fecoolr

Remarks by the Head of the Laboratory/Institution Designated Authority.

2. e forar wen 3faw 9

Final Grade Awarded

AT WA o Ui 3rer [Afiise
TR & s aftd sFaeR

Signature of the Head of the Institute/Lab. Or
Designated Authority with date

* g HET A 7 3T o i &2 d H14 S|

The part is to be filled only in case of difference of opinion.




-
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g s ILIV TV @D

Group: III, IV and V (B)
e g s e aRue
COUNCIL OF SCIENTIFIC AND INDUSTRIAL RESEARCH
YT HEUE :

Laboratory/Institute :
WUs I ; AT U]
Part 1l : BEHAVIORAL ASPECTS
A : e} LT
Period :From to

e Wi YO IR o RS FUT Y FATS G YR AT A
qug AT ST A8T)

(This completed form is to be returned to the Administration for record and necessary action)

1. PIAAY & AH
& e )
Name of the Employee
(IN BLOCK LETTERS)

2. Ug

Designation

3. (@) WHET & 3T
Division/Area/Section

g  oRmdA Tk
gfsar

Programme/Activity/project

4. HITR B TI-Y@
(U SUGFT A )

Employees Profile
(Please give appropriate marks)



¥

I

m

v

Date

-19-

fadwar Fafr e P

Attributes Aspects Outstanding

)

Blgd 3=e5]
Very Good

Q)

Good  Satisfactory
3 ")

TSI HaWweAE 3R

Poor

0y

qf&

INTELLIGENCE

GoldlcATal a1
AU

CREATIVITY & MOTIVATION

g # e &
T JAHAT
ABILITY TO WORK IN A TEAM

giffew / 3rgemad

RESPONSIBILITY/DISCIPLINE

Acqed

LEADERSHIP

Hearesar

INTEGRITY *

JTROT Ugel & HAfaA A

Final Marks in the Behavioral Aspects :

Raie 3fQEm & seaer

Signature of the Reporting Officer



»

M

(n

(I

=20-

FUAT T Bild P NS A g Goloed ATeelt Rgiat & argemh
gdw ug |

Please read carefully the attached guidelines before filling up this column,

aﬁmﬁaﬁw#aﬂmﬁuﬁéﬂfﬁm%mwmaﬂﬁiﬁrm
m%mmwmmfrmamm|mmé
mwmmmmmmmwml

If the employee is reporting to more than one reporting officer each reporting officer will fiil
separate form. Arithmatic Mean of the marks given by each reporting officer will be the final

marks.

mmﬁmﬁﬁamzﬁrmmmaﬁaﬁzﬁrmm
auty afe el grvr A Aw & FRoT WY @R A &
mmﬁammmmwuﬁwﬁwm%
o SAEARY W ST FEer & Fwen

Final marks obtained in the Behavioral Aspects will not be communicated to the employee,
However marks obtained by the employee which fall under the category poor as well as

adverse remarks on Integrity shafl be communicated.




2i-

HRT @R, Ffde Bum & A 20 #5, 1972 & oRTag «ue
H.51/5/72-FUWAT " ERI Acafasar & Fau & smd fre anfeslt Rgia

GUIDELINES ISSUED BY GOVERNMENT OF INDIA DEPARTMENT OF PERSONNEL,
REGARDING INTEGRITY VIDE O.M. NO. 51/5/72-ESTT A DATED 20" MAY, 1972.

Muer RUE & v yug & Gcgiaver §adt U @iod aiar ifse
aifes faie s arer 3R Wakr wEd Sadr RaE R s
T T oAl W ower fevuoft ¢ @ woyfaser el wiew #
yfafRal a gaa Awafaf@a Anieelt figial & srgeor fFar sme .

In every form of Confidential Report there should be a column regarding integrity to enable the
Reporting Officer to make his remarks on the integrity of the Government servant reported upon.
The following guidelines should be followed in the matter of making entries in the column relating

to integrity :

@ dase IR @ Tea SR g9El wiiRe WA wEe-gEg W
N i f gafEvel & gR H TG BcUsd de e
TCEIAT Pl A RRAT ST 9UT O TeeE O Tedel D UANOIT &l
& fav g feomfe oiw usde ERT 3rver A fRdw gfew
TYOAT B A ST HRAB H FWl affied Muda Ruie S
AT 59 S @ O (W@ S0 a7 Gcaiasel Tadt Hied WA
T 30 39 & & € gewh @ sumer frar el 9 O s
HYSE {eE & FROT A6 H I ¥, 3T f e il 5u-
fagial & IR T S|




Supervisory officer should maintain a confidential diary in which instances which create
suspicion about the integrity of a subordinate should be noted from time to time and
action to verify the truth of such suspicion should be taken expeditiously by making
confidential enquiries departmentally or by referring the matter to the special police
Establishment. At the time of recording the Annual Confidential Report, this diary
should be consulted and the material in it utilized for filling in the colmumn relating to

integrity. If the column is not filled on account of the unconfirmed nature of the

suspicions,k further action should be taken in accordance with the following sub-

paragraphs,

TR delt & gealassr Hauli Hiad o @l 8z By se aur
THR HATN B Feafassr Faeh et i @ F ey i
3ol 4§ U MUy Hie & uRE i § B Swoar s
3tegader R S|

The column pertaining to integrity in the Character Roll should be left blank and a
separate sccret note about the doubts and suspicions regarding the Government servants

integrity should be recorded simultaneoiusty and followed up.

S ......23-




)
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Mo e i v g o= ool & Gy e aise Rl &
U A sie O 3 g wer aifer @ segadt eias asra
& 7 ¥

A copy of the secret note should be sent together with the Character Roll to the next superior
officer who should ensure that the follow up action is taken expenditiously,

31gact HIErs & TROMH FWET A Fveill FAARY IRT gad § o
3UAI AcIAST YANOT 6 S0 a7 ORT Goil # gHh uRafy &
1yl

If, as a result of the follow-up action, a Govermment servant is exonerated, his integrity should
be certified and an entry made in the Character Roll.

e 3THT Fediel Gadt Heg A giY o ol § a 59 g #
mﬁmammamﬁﬁﬁwaﬁamml

If, suspicions regarding his integrity are confirmed, this fact can also be recorded and duly
communicated to the Government servant concerned.

W oA i W dha § O el & acafver & e &
Hfemra @ g My RO ae & gl & ag & 9% =
Uy A6l Dl &l T ARG A WHER HAAN F FaeR W TS
3 & v gsied fvar se, gur 59 eRE, Siel dw cgaed @),
59 37 uRREARE ¥ ¥ wen ot Pad #we 3meRor & g aur
ag # 3F W HNAs T GHEen o SEr 5o suded g qur g #
GRS



224-

There may be cases in which after a sccret report/note has been recorded
expressing suspicion about a Government servantgs integrity, the inquiries that
follow do not disclose sufficient material to remove the suspicion or to confirm it.
In such a case the Government servantes conduct should be watched for a further
period, and, in the meantime, he should, as far as practicable, be kept away from
positions in which there are opportunities for indulging in corrupt practices and

thereafter action taken as indicated at (d) and (¢) above.

U IET A A € o RO o aren 3R wd & uiy g
o setarll fir Ruie ot S & s o, weafer @ wae
A 3a yidger ufafy awer srorer O el off Weem S swder
et R fergaw faomr srcaer ) uega o & g @am &,
F i fasuar 7 war 1 W geeld 99 o Y ¥ oW weed
fordll qT-e0sT & de W o @R T @ aw RoE Ry e
IRIFRY Bl 58 FEN & P B T @ @I T TR T e
B 3rgar 519 weut & R e o sty & e oo sy
& fav o few & syw o oRh R 2 W ow @
goaie] ¥ ol AETl # Rod 3 o goafiver dadt siam
# g0 I & vRfY el aRe B ) @l F e e
& forw sRa g o e umr ¥) S fy o DR oo aw
TH A FEY DA B Weafwer & Ry w1 Roooh @t g,
STl AT W|qT aeaid R g s e o el
T § WAl WG Te HaTS ¥ 5 aRve 3REd B sw e
RN FAURE B g B AR F AT e e § w
"o yar o afer R B a8 areqe@ Riaer & a)
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There are occasions when a Reporting Officer cannot in fairness to himself and to
the Government servent reported upon either certify integrity or make an adverse
entry or even be in possession of any information which would enable him to
make asecret report to the Head of the Department. Such instances can occur
when a Government servant is serving in a remote station and the Reporting
Officer has not had occasion to which his work closely or when a Government
servant has worked under the Reporting Officer only for a brief period or has been
on long leave etc. In all such cases, the Reporting Officer should make an entry in
the intergrity column to the effect that he has not watched the Government
servantgs work for sufficient time to be able to make any definite remark or that
he has heard nothing against the Government servants integrity, as the case may
be. This would be a factual statement to which there can be no objection. But it is
necessary that a superior officer should make every effort to form a definite
judgement about the integrity of those working under him, as early as possible, so

that he may be able to make a positive statement.



i
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33 Q€ gUs & His

CODES FOR FORM OF OUTPUT

1. WHACT, 3cUTE, UANNCHAS TCUFT, TSIV, 3UTHT, SUGUT Tl
T |

Processes, Products, Experimental Prototypes, Appratus, Instruments, Devices & Materials.

' 2.  WITCATR FUHA =Y BT 47 T

Software/Programmes/New Data Base/Alogrithms

3. doeidhl AgeEe, dee fva] cugarm @ duds RO
gdieTor Rue vd freeyor Ruié|

Technical Manuals, Standard Specifications/Code of Practice/Calibration Reports/Test Reports
& Analytical Reports,

4.  Sme v g gae @

Design & Drawing/Flow charts

5. s Forrel .
Patents

6. WAl B
Consultancy Assignments

7. e 3gEYRET
Contract Research

8. eyt fear =

Training offered organized

9. v W seuel @ seues YF Rev weAd v agderr B
fe ge a3

Fabrication/Production of Special Products/Repair & Maintenance (Job work) undertaken,

e AT SR e e g o K R Mg A AN AT ey



o
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10. Ui &Y IS Teheih Terddl

11

I2.

13.

14,

15.

16.

17.

18,

Technical Assistance rendered.
. demfers a@een TF-utEems # yeieE &g YR vd TR gud
Papers Published or accepted for publication in Scientific/Technical Joumnals,
HIATAT FFAe NS Farsdr seaife # Ugd fove oo aug

Papers presented in organized conferences/symposia/seminars ete.
Yol Ffecd caTie # BT Tocleh, AT, JEdH # A,
Books, Monographs, Chapters in Books, Reviews and Biblioraphics published in the open literature

ctc.

s ¥ & ywRia darae asad RAE

Internally published Scientific/Technical Reports. ‘
o=l UH ¢ UH &) Y Yy 3 oty Ueeut @ adadator
Ph.D/M,Tech./M.D, Thesis/other Thesis suiaervision

AR e

Invited Lectures

doeth! AfAfaal 61 geeadr

Membership of Technical Committees, -

PHIRILATAT

Workshop



20.

21.

22,

23.

24,

25.

27.

28.

-28-

U P IS Td [EWRGEAETET AH B A FRBT @@

Breeding & Maintenance of Animals Preparation of Culture Media/Maintenance Cell and, Tissue
Cultures/Preparation of Histological slides/other services.

Ieayfae sueR Rt w garee v waRE

Operation & Maintenance of Sophisticated Equipment/Facilities.

Operation of Pilot Plants Batch Production units etc,

I FErn Jard

Other Support Services

et A AR digderor e domt @ e PeiGrIC)
TN Aged & favelver vd 3w o wa § Qo

Plan Preparation/Project Monitoring/Evaluation/Organization of Meetings/F orecasting/perspective
Analysis & other PME Services.

AT TR YerGe UedaTerd 3ere ard

Information/PublicationlDocurnentation/Library/T ranslation Services.

Industrial Liasion, Extension, Public Relations & International Scientific Collaborations,

SRl TT A G e
Manpower and Resources Development.
U HFHUH U Geee
Extramural Rescarch and Patents.

3 FS faeRer &

Any other (give details)




TeATeTs 11 (Annexturc)
e aafy & e few

T HRY

work done during the period covered by the report

R el 6 gafd ut smr omEr &

(to be filled at the end of the reporting pefiod)

it ww o WY | W e ol g & | 39y gwe 3¢91E,
RO L T FHA ag T R g | yuy
Tasks Date(s) of Completion of Tasks Bra@r sHar ma. :
Assigned & fow
R welfegy | e o IS 7
Y Distributed ' Revised Inputs p.rowdcd! Form of
Work don Danstraints faced gultf:gc
! i
;gsz;nst eactn relevant codc)
|
o gfea el & wraeR aiiw wfta Rue foma o) 3R & e

Signature of Employee with date

Signature of reporting officer with date




@y ¥ Y YT gig A o9 o wF |iar e §, =R S

:FI.FI Jaidnr | (Annexture-1)

fre sy ¥ g |t v ey

Tasks Assigned during the period covered by the report

(to be filled in the beginning of the year or latter whenever task is assigned)

FHHAAN & 1A faie i e
Name of the Employce Reporting Period
HrmA gREeEr | 9f & YA T T3 & 50Uig | e R WG
ofRRf oids Eﬁ'{'l?f Expected S&T Output (s) TR g AT
Programmes/project Hiaqr I Yol 3c0E o TaaRer Assignment ¥ TR q
activity Title BeUle o WUF @ﬂgaﬁ) Completion
Ear : - & g | W fomar
Task Details of Fom of Quiput
Assigned expected Output (fill codes) Date of iGN
duting the Inputs commiited
year but to be procured
from outside the
institution
I wita FAl & e aiw wfte RiE s aer 5wl & wasR

Signature of the Employec with Datc

Signature of the Reporting Qfficer with Date,




