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l am to forward herewith a copy of the Office Memorandum No. 11013/2/2008-Estt.(A}
of the Govt. of India, Ministry of Personnel, Public Gricvances and Pensions (Deptt, of
Personncl and Training) dated 12" February, 2008 on the subject cited above for your
information, guidance and necessary action, with a request that the copies of the same may
kindly be provided to all concerned.
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MNo. 11013/2/2008-Estt. (A)
Govermnment of india
Ministry of Personne!, Public Grievances and Pensions
{Depariment of Personnel and Training)

53 ' North Block,
;.dfl\v szowﬂ“‘ : E:w Dg:chi,
FRIN

Dated the 12" February, 2008

OFFICE MEMORANDUM

Subject | CCS (Conduct) Rules, 1964 — acceptance of intemational awards by
Government servants.

The undersigned is directed fo refer to the provisions of rule 14 of the CCS
(Conduct) Rules, 1964 and the instructions issued thereunder vide DOFT's Office
Memoranda Nos. 11013/2/99-Esti. (A) dated 24.02.1999 and 17.02.2000 on accsplance
of awarde by Govemment servants and to say that it has been decided that wherever the
proposals relate to acceptance of international awards by the Govemment servants the
following guidelines shall also be kept in view while considering the grant of permission :-

(a) A Govemnment servant should not strive lo seek publicity or international
recognition for securing such awards since such efforts could affect his
functioning.

(b)  Specific prior pemmission of the Government shall be obtained by the
Govemnment servant.

(c) Grant of parmission shall be considered by the Government of india only in
the case of proposals for acceptance of awards from foreign governmental
organizations, intemational official bodies and academic institutions including
univergities,

(d) The requests made by Government servants for permission for acceplance of
awards ghall be examinad by the adminislrative Ministry in consultation with
the Ministry of External Affairs.

(e) The existing instructions on deputation / delegation abroad,on the need for

D Ds:( political clearance/ FCRA clearance and approval of the Nflnlslera‘Scrasning
He2r = ps) Committee may be kept in view while granting permission In the case of
& D° ¢ g international awards.

aet ji!’} Awards having monetary component wili be discouraged but
He awardsftestimonials in academic/literary/scientific fields would be libarally
. permitted it
{Q) If the award js accompanied by gifts or presents, the retention of the same by
the reciplent Government servart shall be governed by the instructions lald
~down In the then MHA's (DP&AR) QM. No. 11013/4/76-Esil. (A) dated
27.08.1976.
2 Alt the Ministries/Departments are raguested to bring the above guidslines for the
nolice of all concemed for information and compliance.
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To

All Ministries/Departments of the Government of India.

Copy forwarded to

=
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-
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Comptrolier and Auditor General of India, New Delhi

Lok Sabha Secretariat’/Rajya Sabha Secretariat/Ministry of Parliamentary
Affairs.

Union Public Sergice Commission, New Delhi.

President's Secretariat/Vice-President's Secretariat/Prime Minister's Office.
Election Commission of India, New Dealhi.

Cantral Vigilance Commission, New Oelhi,

Staff Selection Commission, New Delni.

Central Bureau of Investigation, New Delhi

Chief Secretaries of all State Govemnments/Union Territory Administrations,
All Attached and Suborcinate Offices of the Ministry of Personnel, Public
Grievances and Penslons

All Officers and Sections of the Ministry of Personnel, PG and Pensions

{200 spare copies).



(1D) Presents received by Government Servants from
foreign dignitaries and foreign firms-Instructions regarding.

In suppression all the existing instructions on the above mentioned
subject, the following Instructions will govern the receipt, retention
and disposal of gifts received by Government servants from foreign
dignitaries and foreign firms. '

2. The presents received from foreign dignitaries will fall into two
categories. The first category will include presents which are of
symbolic nature, like a ceremonial sword, a ceremonial robe etc.
Such gifts of symbolic nature may be retained by the recipients.

3. The second category of gifts would be those which are not of
symbolic nature. It has been decided that such gifts may be
retained by Government servants, if their value does not exceed
Rs. 1,000/-. The foliowing procedure may be followed in regard to
such gifts which are marginal or in cases where the value
apparently exceeds Rs. 1,000/- or where there is any doubt about
their actual value :-

The Government servants shall report the receipt of such gifts to
the Ministry/Department administratively concerned, indicating
their approximate estimated value. The Ministry/Department
concerned shall, in cases of doubt or in marginal cases where the
estimated value borders on the prescribed limit Rs. 1,000/- or
where the estimated value exceeds Rs. 1,000/- refer the case to
the Toshakhana for valuation of gifts and also arrange to get such
gifts deposited in the Toshakhana so that it can assess their value.
On assessment of the value by Toshakhana, if the value of gift in
marginal or doubtful case is found to be within the prescribed limit
of Rs. 1,000 the gifts will be returned to the Ministry/Department
for being handed over to the recipient. Gifts whose value is found
to exceed the prescribed limit of Rs. 1,000 will be retained in the
Toshakhana and the reciplents of the gifts will have the option to
purchase them from the Toshakhana by paying the difference
between the value as estimated by the Toshakhana and Rs.
1,000/-.

4. As regards acceptance of gifts by Government servants from
foreign firms, no permission is normally granted, save In
exceptional circumstances, for acceptance of gifts made by firms,
whether foreign or indigenous, with whom the Government servant
concerned has had or has or Is likely to have official dealings either
directly or indirectly by virtue of his official position. Permission is
also not normally granted for acceptance of gifts by Government
servants from firms which are contracting firms with the
Government of India, even if the contracl is entered into by a



Ministry or Department other than the one in or under which the
Government servant concerned is serving. The question of grant of
permission for acceptance of gifts from a foreign firm would,
therefore, normally arise only in those cases where the foreign firm
concerned is neither a firm contracting with the Government of
India nor one with which the Government servant concerned has
had, or Is likely to have official dealings and there is no reasen to
doubt the bona-fide of the gifts made by the foreign firm. In such
cases, where It is proposed to grant permission for acceptance of
the gift made by a foreign firm the procedure indicated in the
preceding paragraphs regarding retention of the gifts made by
foreign dignitaries should be foliowed.

[MHA DP & AR No. 11013/4/76-Estt.(A), dated 27.08.1976].



(5 Acceptance of awards by Government servants - Clarification
regarding.

References are being received seeking clarification in the matter of acceptance of
awards by Government servants. Attention, in this connection is invited to rule 14
of the CCS (Conduct) Rules which provides that "no Government servant shall,
except with the previous sanction of the Government, receive any complimentary
or valedictory address or accept any testimonial or attend any meeting or

entertainment held in his honour; or in the honour of any other Government
servant.”

2. While there is no specific rule regarding the acceptance of awards conferred on
officers by private vrganizations, however, the policy of the Government has been
that if a Government servant has done any outstanding work, there are various
methods cpen to Government itself to recognize his merits and service and it
would not be appropriate for him to accept such an award from a private body. In
some isolated cases, however, the acceptance of awards was not objected to
where the body giving the award was highly respected and the award did not
include any monetary component.

3. It is relevant to point out that the activities of the Government extend over
wide ranging fields, some of which are well publicized and some are not; this could
lead to an unintended preference in recognition for persons engaged in the former
category which is not desirable. Some of the bodies which institute awards may
also be involved in activities which may prove embarrassing for the Government.
Moreover it has been accepted that a civil servant should not strive to seek
publicity or public recognition since his job is to act in a fair manner within the
framework of the policy faid down by the political executive, seeking awards
instituted by Private bodies can affect such functioning. Finally, the achievement
which may be attributed to a Government servant is almost always a result of
coordinated efforts and thinking by a number of individuais and not the
achievement of one person alone. Therefore, it is felt that, in general, awards
- sought to be given by private bodies and institutes to Government servants do not
need to be encouraged. In case there are exceptional circumstances like rewarding
the merit of an officer for work done outside the purview of his functions in
Government or where Government otherwise thinks that an individual deserves a
particular award, it is left to the discretion of the competent authority to decide
such issues in a reasonabie and judicious manner,

4. The main criteria which may be followed in granting permission to individual
Government servant to accept awards from private organizations is that such
awards should not have a monetary component. The competent authority must
also take their decisions on a case to case basis since instructions cannot precisely
encompass the multitude of possibilities that can crop up in such matters,

[DOPT, OM No. 11013/2/99-Estt.(A), dated 24.02.1999]

http://persmin.nic.in/est/CCSRules 1964/ces conduct tules 1964 details hitm 2/13/2008
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(3A) Acceptance of awards by Government servants

Reference is Invited to OM of even number dated 24.02.1999 (decision 3 above)
on the subject mentioned above wherein detailed guidelines on the subject matter
have been laid down.

2. These guidelines have further been reviewed and keeping in view the policy in

the matter it has been decided that the Government servants should not be
aliowed to accept awards of monetary benefits instituted by private
trusts/foundations etc.

[DOPT, OM No. 11013/2/99-Estt.(A), dated 17.02.2000]

~ http://persmin.nic in/est/CCSRules_1964/ces conduct rules 1964 details htm 2/13/2008



