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COUNClL OF SCIENTIFIC & INDUSTRIAL RESEARCH

waw, 2 Tt mnt, W% fRe1-110001
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

qr°/No.: 5-1(676)/2019-PD faid/Dated: 18.09.2019

JaF: ot o F @l gy yEhe/ARs/geRdl & FeRd/agE

To: The Directors/Heads of all National Labs./Instts. /Units of CSIR

Ayg  S¥er eRT O S9% W Q o HHaRdl & ey § SUuw ik wAd
e, 1952 & Sidld Srgura |

Sub.: Compliance under EPF & MP Act, 1952 in respect of the Employees engaged
by or through contractors - reg.

HgYeq/Sir / HEIGUT/Madam,

Ui fAvg TR I3 WRd TR, 9 Haerd, Hrar) Hiaw [fd e &
R 02.02.2017 & T T. CAIU/011(33)2015/HQ/Vol.ll BT 3UHT B, ArigeA
IR U & for 3R e 1 AR g3 &

| am directed to forward herewith a copy of the Govt. of India, Ministry
of Labour, Employees' Provident Fund Organisation (EPFO) letter No.
CAIU/011(33)2015/HQ/Vol.ll dated 02.02.2017 regarding the above-mentioned
subject for information, guidance and compliance.

'l-l'd?ﬁq/Yours faithfully,

g @

(ﬁlilﬂ [ /Siddhartha Dey)
3qR gid (Fifd UHET) / US(PD)

HAH/Encl. :gUUuf¥/As above

Phone: EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax : 91-11-23714788, Gram : CONSEARCH, NEW DELHI, E-mail ; jsa@csir.res.in
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(=% mrEn 9T WeR)

Employees’ Provident Fund Organisation

{Ministry of Labaur, Govt. Of India)
yail mintEa /Head Office
ofg AR wrt 1a-Aweh an @w, T Rsh-vioose
Bhavishya Nidhi Bhawan, 14- Bhiksiji Cama Place, New Dalhi — 110066
o e tingle sonim v optind g, o

(CENTRAL ANALYSIS & INTELLIGENCE UNIT)

NQCAIU/’OI1(33)2015/HQ/VOI.II/;’//’ 4 Dated: 31.01.2017
o At 02 FEB 20

All ACCs in charge of Zones
Ali RPFC-1/RPFC-I1
In-charge of Regianal/Sub-Regional Offices.

Sub:- Compliance under the EPF & MP Act, 1952 in respect of the Employees engaged
by or through contractors.

Sir,
Please find enclosed herewith a copy of letter on the subject cited above with ~
regard to obligation of Principal employer to ensure compliance of their outsourced/

Regular/contract/casual/ Daily wager etc,

This letter has been sent ¢ ali the employer via e-mail after approval of
Competent Authority.

It is advised to take up this issue with employer in your area to ensure
maximum enrolment during current coverage and enrolment drive,

Yours faithfully,

Enct: as above, WM lﬁ,‘.-v-‘u;/

(S.C. Goyal)
Addl. Central P.F. Commissioner - II (CAIU)






To,

All the Employers,

Subject: Compliance under the EPF & MP Act, 1952 in respect of the
Employees engaged by or through contractors.

Sir,

It has been observed that large number of employees are being hired on
Contract basis by various Principal employers including Government
departmenis, PSUs, autonomous organizations, financial organizations etc. for
their business activities. Further, in many cases, such contract employeeﬁare
not being provided Social Security benefits under the EPF & MP Act, 1952which
they are entitied to.

2. The EPF & MP Act, 1952 and the schemes framed thereunder are meant
to provide Social Security in the form of Provident Fund, Pension and Insurance
to all the employees who are employed for wages, in or in connection with the
work of an establishment. The Employees Provident Fund Organization is
entrusted to administer the Act, and in case of default, the Principal employer
is liable to penal action.

\/a./ Para 30(3) of the EPF Schemes state that “It shall be the responsibility of
the principal employer to pay both the contribution payable by himself in
respect of the employees directly employed by him and also in respect of the
employees employed by or through a contractor and also administrative
charges”.

4, The term”employee” has been defined to mean any person who is
employed for wages in any kind of work, manual or otherwise, in or in
connection with the work of an establishment and who gets his wages directly
or indirectly from the employer, and includes any person employed by or
through a contractor in or in connection with the work of the establishment.
The Act does not differentiate between casual, contractual and regular
employees.

In the circumstances Principal employers’ are advised to ensure the
following by way of discharge of their statutory responsibility of providing
social security to contract employees:



1. The Principal employer should ensure that the contractor is registered
with EPFO before awarding any Contract. After award of the contract,
the contractor details should be entered in the EPFO portal.

2. Payments due to the contractor should be made only after verifying that
the statutory PF payments have been made to EPFO. This can be verified
either directly from the EPFO portal or insisting on a payment receipt
obtained by the contractor from the EPFO portal while making payment.

6. it is further informed that even if the contractors are having separate PF
code number, the overall responsibility of ensuring the compliance under the
EPF & MP Act, 1952 for the employees working through the contractors by
deposit of the dues with the EPFO regularly, rests with the Principal employer.
Principal employer can also deduct EPF dues from the contractors’ bill and
deposit the same either against the contractors’ code number or their own
code number. 1t is to further inform that there is a provision on the official
website of EPFO under the “establishment search option” to verify whether
the contractors are regularly depositing Provident fund contribution in respect
of their employees.

\
7. All principal employer are advised to ensure compliance with these
instructions.

Yours faithfully,
(tm:dr: '?ma?‘s:'c':st)m

s Fan-n
Addl C.P.F.C.-I



