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&re/No. : 5-1(687)/2019-PD

f&eTie/Dated: 27.11.2019

99S / From : HJehd AT (FTH)
Joint Secretary (Admn.)

AaTH/To: TN.UH.IE. IR, 1 T TSET SATRATCAT /AT AT Theh! & TSR/

The Directors/Heads of all CSIR National Labs./Instts./Hqrs./Units

AQET/Sir / A IGAT/Madam,

A AN WHR N T T 715 eATafla SRITET AT 7 3T AT,
ARG 3N AT S TIT IrART et b Torerer gam &

I am directed to forward herewith the following Office Memorandum issued by the
Government of India for your information, guidance and compliance:

wH E. HTATET YA T/ . v/
S. No. Office Memorandum No. Subject
1 | = A Rema W duw @A, | dREd sEeRE (e dW) &
widE I yRewr e F e | w@Ae s F v w9 ade: gdadf
04.092019 & @&e@  FAGA  Ho | AT AR 37 W ARET ATt &
49014/1/2017-F41.(31) UIE fAotat &1 srerarer|
MoP,PG&P, DoPT OM No. 49014/1/2017- | ‘Equal pay for Equal Work’ for Casual
Estt.(C) Pt. dated 04.09.2019 workers Compliance with earlier
instructions and Hon'ble Court's
Judgements theron.
ma?wours faithfully
Q3 A\\L\
(Fagret &/ Siddhartha Dey)
HIT giRAa (AfF g81me1)/US (PD)
Heles/Encl. : F29R/As above
gfafaf@/Copy to:

1) 3NSE. FeIT JAW dqwrse AR difod Raifoelr W 5@ Ry @ 3uasy & & 3Ry F awy
Head, IT Division with the request to make this circular letter available on the website & Policy
Repository.

2) @ wfa/Office copy.
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No0.49014/1/2017-Estt.(C) #&-
Government of India
Ministry of Personnel, PG & Pensions
Department of Personnel & Training
Kk kkx
North Block, New Delhi
Dated: 4th September, 2019

OFFICE MEMORANDUM

Subject : Equal pay for Equal Work’ for Casual workers : Compliance with
earlier instructions and Honble Court’s Judgements thereon

The undersigned is directed to refer to this Departments
O.M.N0.49014/2/86-Estt.(C) dated 07.06.1988 wherein it was, inter alia,
stated that:

- Where the nature of work entrusted to the casuacl workers and regular
employees is the same, the casual workers may be paid at the rate of
1/30th of the pay at the minimum of the relevant pay scale plus
dearness allowance for work of 8 hours a day.

- In cases where the work done by a casual worker is different from the
work done by a regular employee, the casual worker may be paid only
the minimum wages notified by the Ministry of Labour & Employment
or the State Government/Union Territory Administration, whichever is
higher, as per the Minimum Wages Act, 1948.

- ‘/lgersons on daily wages (casual workers) should not be recruited for
work of regular nature.

2. The above instructions have been issued keeping in view the
judgements of the Honble Supreme Court. It is reiterated that it is the
responsibility of all Ministries/Departments to follow the above instructions
in letter and spirit.

S

44719
(Surya Narayan Jha)
Under Secretary to the Government of India
Telefax: 23094248

To
All Ministries/Departments of Government of India.
(As per standard List)



Ministry of Personnel, Public Grievances and Pensions (Department of Personnel
and Training)
OM No. 49014/2/86 Estt.(C )
dated 7" June ,1988.

(Xv1)

Subject: Recruitment of casual workers and persons on daily wages —Review of
policy.

The policy regarding engagement of casual workers in Central Government offices has
been reviewed by Government keeping in view the judgement of the Supreme Court
delivered on the 17" January, 1986 in the Writ Petition filed by Shri Surinder Singh and
others vs. Union of India and it has been decided to lay down the following guidelines in
the matter of recruitment of casual workers on daily wage basis:-

i) Persons on daily wages should not recruited for work of regular nature.

i) Recruitment of daily wagers may be made only for work which is casual or seasonal
or intermittent nature or for work which is not of full time nature, for which regular posts
cannot be created.

i) The work presently being done by regular staff should be reassessed by the
administrative Departments concerned for output and productivity so that the work being
done by the casual workers could be entrusted to the regular employees. The
Departments may also review the norms of staff for regular work and take steps to get
them revised. If considered necessary.

iv) Where the nature of work entrusted to the casual workers and regular employees is
the same, the casual workers may be paid at the rate of 1/3oth of the pay at the
minimum of the relevant pay scale plus dearness allowance for work of 8 hours a day.

v) In cases where the work done by a casual worker is different from the work done by a
regular employee, the casual worker may be paid only the minimum wages notified by the
Ministry of Labour or the State Government/Union Territory Administration, whichever is
higher, as per the Minimum Wages Act, 1948. However, if a Department is already paying
daily wages at a higher rate, the practice could be continued with the approval of its
Financial Adviser.

vi) The casual workers may be given one paid weekly off after six days of continuous
work.

vii) The payment to the casual workers may be restricted only to the days on which they
actually perform duty under the Government with a paid weekly off as mentioned at (vi)
above. They will, however, in addition, be paid for a National Holiday, if it falls on a
working day for the casual workers.



viii) In cases where it is not possible to entrust all the items of work now being handled
by the casual workers to the existing regular staff, additional regular posts may be
created to the barest minimum necessary, with the concurrence of the Ministry of
Finance.

ix) Where work of more than one type is to be performed throughout the year but each
type of work does not justify a separate regular employee, a multifunctional post may be
created for handling those items of work with the concurrence of the Ministry of Finance.

X) The regularisation of the services of the casual workers will continue to be governed
by the instructions issued by this Department in this regard. While considering such
regularisation, a casual worker may be given relaxation in the upper age limit only if at
the time of initial recruitment as a casual worker, he had not crossed the upper age limit
for the relevant post.

xi) If a Department wants to make any departure from the above guidelines, it should
obtain the prior concurrence of the Ministry of Finance and the Department of Personnel
and Training. All the administrative Ministries /Deptts. Should undertake a review of
appointment of casual workers in the offices under their control on a time-bound basis
so that at the end of the prescribed period, the following targets are achieved:-

a) All eligible casual workers are adjusted against regular posts to the extent such
regular posts are justified.

b) The rest of the casual workers not covered by (a) above and whose retention is
considered absolutely necessary and is in accordance with the guidelines, are paid
emoluments strictly in accordance with the guidelines .

c¢) The remaining casual workers not covered by (a) and (b) above are discharged from
service.

2. The following time limit for completing the review has been prescribed in respect of
the various Ministries/Deptts:-

a) Ministry of Railways 2 Years

b) Department of Posts, Department of 1 Year Telecommunications and Department of
Defence Production

c) All other Ministries / Deptts./Offices 6 months

Each Ministry should furnish a quarterly statement indicating the progress of the review
in respect of the Ministry (Proper) and all Attached / Subordinate offices under them to
the Department of Personnel and Training in the proforma attached. The first quarterly
return should be furnished to this Department by the 10" October. 1988.



3. By strict and meticulous observance of the guidelines by all Ministries/Deptts, it
should be ensured that there is no more engagement of casual workers for attending to
work of a regular nature, particularly after the review envisaged above is duly
completed. Each Head of Office should also nominate an officer who would scrutinise
the engagement of each and every casual worker and the job for which is being
employed to determine whether the work is for casual nature or not.

4. Ministry of Finance etc. are requested to bring the contents of this Office
Memorandum to the notice of all the appointing authorities under their respective
administrative control for strict observance. Cases of negligence in the matter of
implementing these guidelines should be viewed very seriously and brought to the
notice of the appropriate authorities for taking prompt and suitable action against the
defaulters.

Sd./-
D.P. Bagchi
Joint Secretary to the Government of India

* Annexure not printed.



