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dre/No. : 5-1(707)/2020-PD 18.10.2022
Dated

WY& / From : HJFd ARG (FRITH)
Joint Secretary (Admn.)

QAT #/To: HILTH.IS.IR. 1 Gl TG FLITRITCATH N HEUTA 1/ EATeI A/ Teheh o ToeTeh/SeTeT
The Directors/Heads of all CSIR National Labs./Instts./Hgrs./Units

fawa/ Sub: Follow up action on directions of Prime Minister given during interaction with

Secretaries to the Government — Action Point - Expertise needs to be
developed for officers having sectoral roles. Junior level officers in the
ministeries should come from sector verticals-reg.

AgIgaT/Madam / AGIEH/Sir,

| am directed to forward herewith Government of India, Ministry of Personnel,
Public Grievances & Pensions, Department of Personnel & Training, Office Memorandum No. T-
22016/4/2021-IST/IIPA dated 10.06.2022 on the above mentioned subject for your information,
guidance and compliance.

2. All CSIR Labs/Instts. are also requested to submit the Action Taken Report (ATR)
periodically on quarterly basis to Dr. R.K. Sinha, Head HRDC & Nodal Officer at his email id:
head@csirhrdc.res.in or rksinha@csir.res.in.

$Taca/Yours faithfully,

X
w '3z/oZL

(TH. 31507 AfUIRUS HARTT / M Arun Manikanda Bharathi)
3R Gg (A 931191)/ Under Secretary (PD)

Heva/Encl. : I2aR/As above
gfafef@/Copy to:

1) T TH.3TE 3R, dsase/ CSIR Website
2) Frarer gfa/Office copy.

Phones : EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax :91-11-23714788 Website : http://www.csir.res.in



F.No. T-22016/4/2021-IST/IIPA
N\ Government of India.
\ Ministry of Personnel, Public Grievances & Pensions
Department of Personnel and Training
[Training Division]

o

Block-4, Old INU Campus
New Mehrauli Road, New Delhi-67
Dated: June 10, 2022
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&/ OFFICE MEMORANDUM

Subject: Follow up action on the_direct_ions of Prime Minister given during interaction with
Secretaries to the Government- Action Point — Expertise needs to be developed for

officers having sectoral roles. Junior feve) officers in the ministries should come from
sector verticals. ' i ' o

The undersigned is directed to refer to the DoPT’s DO letter of even number dated
08.11.2021 (copy enclosed) and subsequent reminder dated February 16, 2022 regarding the
above-mentioned subject. In this regard, the request has been made to send the quarterly Action
Taken Report to this Division. However, the requisite information has not been received yet.
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2. dn this connection, it is requested again that the Action Taken Report may be send to this
i Department at the earliest.
QI Encl.: As stated @M
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k/\'.rj\"f 2 (Biswajit Banerjee)

\¥£,¥ / Under Secretary to the Government of India

L/ Tele.No.011-26194167
To

The Secretaries to the Government of India (As pcr Annexure).
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Department of Personnel & Training
Ministry of Personnel, Public Grievances and Pensions

Secretary

D.0.F.No T-22016/4/2021-IST/IIPA g November, 2021

Dear Secretary,

During the recent interaction of the Hon'ble Prime Minister with Secretaries of
various departments, the Action Points which emerged include that "expertise needs to
be developed for officers having sectoral rofes. Junior level officers in the Ministries
should come from sector verticals.”

2. In order to have a systematic method of working, each Ministry/ Department needs
to develop induction material in respect of various Wings/ Divisions of the Department in
which officers are likely to be posted. Each Division should prepare an induction material
covering the nature of work in the Division, background of policy on important matters
and flagship programmes. While preparing the referencing/ guidance material for the
officers, the basic essential requirement is that the sectoral issues, problems and policies
which may be relevant while they examine the proposal are duly kept in mind. The
material may include Mission and Vision statement of the Government and success
stories of the flagship programmes etc. In addition, the newly recruited officers should
undergo structured orientation programme in the Ministry which may be organised on
quarterly basis covering general administrative and financial guidelines, Mission and
Vision of the Department and its main activities. During the initial stages of the posting,
the officers can also be sensitized by visiting some of the areas where the programmes
are actually implemented to take note of ground realities.

CH | request you to kindly take necessary acion accordingly and also appoint nodal

CPSEs. For developing the induction material, the Ministry/ Department can make use of
their own officers, training institutes and experts-in the relevant field. The Action Taken
Report may contain the details of new officers/ officials joined, the induction material
developed in various sectors, updation of the material and its frequency, and field visits/

[ . ~ /

(PK. Tripathé’% / ‘\

All Secretaries to the Government of India.

DRI A, 112, Fef e, 7 Reefi—110004 Room No. 112, North Block, New Delhi-110001
oiliTel.: 23084848, 23082056 <ol T Telefax - 23094500 E-mail secy_mop@nic.in Website www.dopl.gov.in
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Action Taken Report
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Nodal Officer

Name of Ministry/Department



