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HATIT ATIA

faw=r: 01.01.2006 a1 38F a1g Wl orcff & @ Forgad etaial @ e waaiar &
1 e e 1 1 e e S e A
a3t Rea Aaeny & 3w favy 9 Ay Saiey A de 8-23/2017-E-lIIA s 28.09.2018,

o THo Mo HRo HEATTA F JSoda Ho 5-1(598)/2018-PD fatich 16.09.2019 T 58 Hrdterd
& FHEETS HEATET A9 foeAin 18.09.2019 T 19.09.2019 & Ifshe H Ude gaRT Ig {OT fohar e &
fF 7% 01.01.2006 & a1 38% arg Wl o7t ¥ Fged Ry R wdalar @ Bie @ged vd gel~id
Farany, e Jaf aaao1o12006ﬁmmaﬁmxﬁ%ﬁm?ﬁ@rﬁwamﬂaﬁ$qaﬂaaaﬁ
wa feiRa gan &, amwﬁmﬁm%%ﬁmwﬁmmw 2019 TF 3 T
T |

— 5 F

ﬁ:@r Wgnﬁ /[7
3TeTaT AT

Heraa:
1. fcd #3a &7 ¥ 9T I SATAT AW Fo 8-23/2017-E-HIA f&aier 28.09.2018 & wfd.
2. WTHAAEIHR ACAET F Jooieha Fo 5-1(598)/2018-PD feeAieh 16.09.2019 & gfd.
3. 3=t (Undertaking)



COUNCIL OF SCIENTIFIC AND INDUSTRIAL RESEARCH
ANUSANDHAN BHAWAN, RAFI MARG, NEW DELHI- 110001

UNDERTAKING

In pursuance of CSIR OM No. 5-1 (598)/2018-PD dt 16/09/2019 regarding entry pay of promotees on par with
direct recriuts w.e.f 01.01.2006, in the posts where there is an element of direet recruitment:

(Please fill-correct option (s) and strike out the option(s) not applicable from the following:)

I, SrilSmt/Kum: hereby request to re-fix may pay accordingly in terms of
above CSIR OM and here by:

(1) Elect for the reviesd pay structure under 6CPC with effect from

(2) Elect for the revised pay strueture under 7CPC with effect from

(3) Elect for pay fixation on promotion (s)lupgradation(s) as below in terms of clause of
(a) (1) of F.R.22-1.

(i) In the promoted/upgraded post of pay fixation
opted w.e.f

(i) In the promoted/upgraded post of pay fixation
opted w.e.f

(iii) In the promoted/upgraded post of pay fixation opted
w.e.f

| also understand that the above option(s) exercised by me is final.
Further, | undertake that in case of any excess payment that may be found to have been made as a

result of incorrect fixation of pay or any excess payment detected in the light of discrepancies noticed will be
refunded by me to the Government either by adjustment against future payments due to me or otherwise.

Yours faithfully,

(Signature)

Date :

Place : New Delhi Name :
Designation :
Staff. No:
Section:

Phone No.:




e qur  enfe  aggwm fwe
COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
Fqda  waw, 2 wh W, A% fieh-110001
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

1°/No.: 5-1(598)/2018-PD faAIidh/Dated: 16.09.2019

WY& / From: Tgd Wi (VRIEA)

Joint Secretary (Admn.)

WA /To: W THSMER P T i wrdhorredl/eall/gepsal & fewes /e
The Directors/Heads of all National Labs./Instts./Units of CSIR

WErEU/sir / HEIEUI/Madam,

T2, YR WHR, ot wae, ogg R, gry Serg Rifde Jar @ifie de)
fraarael), 2008 @ TuH SR & U @ BT WS 2 - 01.01.2006 B A1 IHb alG el Helf &
wm@mmmmmmmummmwﬁ?mwa
o | & e A dae Py ¥ ey 7 o f5d 1Y AT 28.09.2018 & Srafay uH
AN 8-23/2017-S111-T B AFHRY, TrfeeH 3R srurer & R oiifa &7 &1 e gan &1

| am directed to forward herewith the copy of the Government of India,
Ministry of Finance, Department of Expenditure Office Memorandum No. 8-23/2017-E.llIA
dated 28.09.2018 regarding Central Civil Services (Revised Pay) Rules, 2008 — Section Il of the
Part ‘A’ of the First Schedule thereto — entry pay for direct recruits appointed on or after
1.1.2006 and pay fixation in the case of persons other than such direct recruits for
information, guidance and compliance.

Hagd/Yours faithfully,

A

(Rrerd & /Siddhartha Dey)
3R gfg (i uHm 7 US(PD)

TAA/Encl. :944R/As above
uﬁﬁiﬁ/Copy to:
1) v, S REdISH - 39 THeR U 1 dewse R A Rl w Sudey 1A & Ry

& W1 / Head, IT Division with the request to make this circular letter available on the
website & Policy Repository.

2) ®rated ufd/office copy

Phone:  EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 2314248, 23714769, 23715303
Fax : 91-11-23714788, Gram ;: CONSEARCH, NEW DELH, E-mail : jsa@csir.res.in



No. 8-23/2017-E.ITTA
Government of India
Ministry of Finance
Department of Expenditure

North Block, New Delhi
28™ September, 2018

Office Memorandum

Subject: Central Civil Services (Revised Pay) Rules, 2008 - Section II of the Part ‘A’
of the First Schedule thereto- entry pay for direct recruits appointed on or
after 1.1.2006 and pay fixation in the case of persons other than such
direct recruits.

The undersigned is directed to invite the attention to the provisions
contained in Section-2 of Part 'A' of the First Schedule of the Central Civil
Services (Revised Pay) Rules, 2008 which provides for entry pay in the revised pay
structure (pay structure effective from 1.1.2006 up to 31.12.2015) for direct
recruits appointed on or after 1.1.2006 on a post and to say that pay in respect of
persons appointed to the same posts before 1.1.2006 is required to be fixed as
on 1.1.2006 under Rule 7 (1)(A)(i) and pay in respect persons appointed on the same

post on promotion on or after 1.1.2006 is required to be fixed under Rule 13
thereof.

2, A number of references were received in Ministry of Finance, Department
of Expenditure, stating that the pay of seniors of a post was fixed at a stage lower
than the entry pay applicable to the persons appointed on direct recruitment basis
on that post on or after 1.1.2006. In such cases, stepping of pay was allowed to the
senior employee at par with the entry pay of direct recruits of those posts,
subject to the conditions, inter-alia, that stepping up of pay of seniors is applicable
only in those cases which have an element of direct recruitment and where a
directly recruited junior is actually drawing more basic pay than the seniors. Thus,
the stepping up of pay of senior employees was admissible from the date a Junior
direct recruit joined on or after 1.1.2006.

3. The matter was also considered in the meeting of the National Anomaly
Committee (NAC) held on 17.7.2012 based on a demand raised by the Staff Side
under the JCM. NAC had recommended that in cases where Recruitment Rules
provide for direct recruitment, then the stepping up of pay of senior may be
considered, even if no actual direct recruitment takes place or no direct recruit
has actually joined. However, it was decided that stepping up of the pay of seniors
can be claimed only in the case of those cadres which have an element of direct
recruitment and in cases where a directly recruited junior is actually drawing more

basic pay than the seniors. Thus, stepping up of pay was dependent upon actual
Jjoining of a direct recruit.
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4. Trained Graduate Teachers (TGTs) of the Government of National Capital
Territories of Delhi (GNCTD) filed an OA No. 3217/2014 before the Honble
Principal Bench of CAT. The 13 petitioners of the post of Trained Graduate
Teachers (T6T) comprised those who were appointed as TGT before 1.1.2006 as
also those who were promoted to the post of TGT on or after 1.1.2006. The pay of
these 13 employees had been fixed as per the relevant provisions of the CCS(RP)
Rules, 2008 and the same happened to be lower than the entry pay as applicable to
direct recruits of the post of TGT appointed on or after 1.1.2006. These
petitioners prayed for re-fixing their pay as applicable to direct recruits appointed
on or after 1.1.2006.

5. The Hon'ble Principal Bench of CAT in their order dated 4.4.2016 in OA
No.3217/2014 allowed the application and directed the Government to ensure that
none of the applicant's pay is fixed at a stage lower than the pay which could be
drawn by a direct recruit appointed on or after 1.1.2006. The order of Hon'ble
CAT dated 4.4.2016 was upheld by the Hon'ble Delhi High Court in terms of their
order dated 23.3.2017 in WP(C ) No.2634/2017. The Hon'ble Delhi High Court in
its order dated 23.3.2017 observed, inter-alia, that the plea of stepping up of pay,
as mentioned in para 2 above, means that the direct recruits should have actually
Joined before any stepping up of pay can be granted and the date of joining would
be different as filling up of direct recruit vacancies in the cadre would depend
Upon vacancy position, selection etc. The Hon'ble Delhi High Court held that this
was unacceptable.

6. The matter arising out of the aforesaid order of Honble Delhi High
Court dated 23.3.2017 was heard by the Hon'ble Supreme Court as part of the SLP
and in its order dated 01.09.2017 (Dy. No. 23663/2017), the Hon'ble Supreme
Court has observed that once the question, in principle, has been settled, it is only
appropriate on the part of the Government to issue a Circular. The Hon'ble
Supreme Court further observed that the present situation is that the stepping up
is available only to those who have approached the Court, but since the issue
otherwise became final, the Honble Supreme Court directed Government to
immediately look into the matter and issue appropriate orders.

7. Accordingly, the matter has been considered in the light of the above
background and in the context of the specific orders of Honble Supreme Court
dated 01.09.2017 as arising out of the original issue raised by the Trained
Graduated Teachers of GNCTD in terms of their OA No. 3217/2014. As
mentioned above, the petitioners in that case were those who were appointed as
T6T before 1.1.2006 and also promoted as TGT on or after 1.1.2006, and had
occasion for grievance because their pay in the pay structure in vogue from
1.1.2006 had been fixed lower than the entry pay as prescribed for direct recruits
appointed as TGT on or after 1.1.2006. Therefore, the principle of the benefit of
pay fixation, as flowing from the aforesaid orders of Hon'ble CAT, Hon'ble Delhi \7?
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. High Court and the Hon'ble Supreme Court, is that the pay of those who were
appointed to the post prior to 1.1.2006 and those who were appointed to the post
on promotion.in the pay structure effective from 1.1,.2006 onwards, ;qhd where in
respect of such posts entry pay for direct recruits appointed on or after 1.1.2006
has been prescribed giving rise to differential pay, may not be lower than the said
entry pay. It is the case of differential pay in respect of employees of a post, as
caused by the existence of entry pay applicable for direct recruits on that post
appointed on or after 1.1.2006, that has been addressed in the aforesaid case of
the post of TG6Ts. In case entry pay as per Section II of Part A of the First
Schedule of the CCS(RP) Rules, 2008 is not applicable in case of a post, the same
will not give rise to differential pay for holders of the post and, hence, not covered
under the ratio of the case of TGT.

8. Accordingly, the President is pleased to decide that in respect of those
posts where entry pay for direct recruits appointed on or after 1,1.2006, as per
Section II of Part A of the First Schedule of CCS(RP) Rules, 2008, becomes
applicable by virtue of the provision of the element of direct recruitment in the
relevant recruitment rules, the pay of Central government employees who werex
appointed to such posts prior to 1.1.2006 and w revised pay
cfure und ule 7 thereof as on 1.1.2006 turns out to be lower than the
prescribed entry pay for direct recruits of that post, shall not be less than such
entry pay w.e.f. 1.1,2006. 'l;%e.mj_'ie‘,\fhe pay of Central Government employees who
were appointed to such po$fs by way of promotion on or after 1.1,2006 and whose
Tnmmmm 2008, happens to be lower than the
“said-entry pay, shall"also nof be Tess than such entry pay from the date of their
promotion taking place on or after 1.1.2006. -

9. In their application to the employees of office of Indian Audits and
Accounts Department, these orders issue after consultation with the Compfroller
and Auditor General of India.

10. Hindi version of these orders is attached.
(Amar Nafh Sifigh)
Director
To
1)  All Ministries / Departments of the Government of India (As per Standard
List).
2) C&AG
3) UPsC

4) Lok Sabha Secretariat
5) Rajya Sabha Secretariat
6) NIC

22
o

o

M’Q.



