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Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

No.5-1(41)/08-PD B Dated: 05.11,2014
%% | From:
ﬁgﬂ-?r AT (9THA)
Joint Secretary (Admn. )
darF I To:
The Directors™eads of all
MNational Labs finstts. of CSIR Hars.
(Complex/Centres/Units
faww /Sub . Consolidated Instructions on Compass e appointment issue
Government of India, Ministry of Personnel, Public Grievances and
Pensions, DePT- En in CSIR -re
FRIGAISir,
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| am directed to forward herewith the following Office Memoranda issued by
Government of India for information, guidance and compliance:-

SL | Govt. of India, DoPT Subject

1 OM No. 14014/02/2012-Estl. (D) dated 168" | Consolidated  Instructions on
January, 2013 Compassionate appointment

3 OM No. 14014/02/2012-Estt (D) dated 7" | Consolidated Instructions  on
October, 2014 Compassionate appointment

Hag Y ours faithfully
kﬁ"— I‘fﬁ
( 3N TET | OP—Dhawan)
37 afa/Deputy Secretary

HasAlEncl - guTiAs above

'F!ﬁﬁlﬁli‘l:up]r to:
1. Head, IT Division with the request to make this circular available on the website
& Policy Repository.
2. Office copy

Phone : EPRBN-ZATICN3R, 23710444, Z3T10158, 2301063, ZATI0805, 23711081, 23714336, 23714040, FiFi47e0, Jar15a
Fax : 91-11-23714788, Gram : CONSEARCH, WNEW DELHI, E-mail jsadlcsinres.in
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F.No. 14014/02/201 1—Estt. (0]
Government of ind:a
Minittry of Personnel, Public Grievances arnd Pensians
Department of Parsanmel B Tralning
Merth Meck,
e Liglhi
Dated the T CGotober, 2014

OFFICE MEMORANDUM

Subrject, Consolidated Instructions on compassionate appointment —
regarding,

LE R L

The underslgned is directed to invike atlention 1o this Department’s 3.8 of
even number dated 187 January, 2013 vidie which Consalidated Instructions on
compassionate ppointment were issued. In Fart A of theProforma annaxed at
patgies 1518 thereln, tho cansdldsme dpphding fewr compassicnate appoaatmant has to
furnish o doclaration/indertaking  to the gffect that the facts plven by him/her are,
b the best of hig/her knowlodge, correct and i any of the facts herein mentoned
are Found to be incorfect or Talse at a futwre date, his'her serdces may be
termirated. The candidate has to also furnish a declaracion that he shall mantain
properly the other family members who were dependent 64 the  deceased
povalamsil survail frnembar of thie Srmed Foroes mencioniod agsingt 1 ja) of dart
& of this farm ond in case i proved at any tima that the said Bamily membars aea
belnp neplected or not belng property maintained by Bl /her, bls/her appointmant
oy b Lermingted, This declaration/uadertaking  has to be countegrsigned by two
prerTdnenl pevirmment 1=rn|;I||;an|||;.' B,

Z The nratter has been examined (0 this Department . 11 & Feit that the
duclarationfundartaking furnished by the spplicint as 3t page 17 of the aforesaid
Lnn'm-il:latec: Imstnuction Iy sufficient and thar therle- iJ ne nu:d gttI:i_g_iL_

r'-.|:-rlL'r| to I:|E|1‘|Il this grovision anLH.lng th: ﬂﬂl]ratlnnfundqr‘tlku'rp lurﬂliﬁﬂd by
the ’u..pé =Tl :-:mnl:er-;.}gred by two permanent government employees [page 18 of
the Consalidated insfructions on gn_:-_r_r p;lss_..nna_te ﬁppﬁlqtm::_r.tr This mhay be Groupht
b the notico of all concer -':;:d forinformation, guidance and secessiry action

|
| Hindi seersbars will fallow ;
{Nakesh Mm.:u;

Lintler Secretary forthe Government af-india
Tel Koo 23040 335

[
All Minictrioac/0 rrpnrrmu:n'li!uf Gevarnment of lndls
i



LR Lok

i. President’s Secrotarat, New Dalb

2 Vice-Prosident’s Secfetariat, Mew Delhi

1 The Prime Minlsters Office, New Dalhi

1. Ceblnet Seceeteriar, New Delhi

. Rajya Sabha Secretariot/Lok Sabha Secretariat, Now Delhi

8. The Reglatrar General, the Supreme Court of India, Mew Delhl

7. The Ragistrar, Cantral Administrathee Tribunal, Frincipal Bench, New Delhi.
B The Comptroller and Auditor Gonera!l af india, New Dalki

L]

9, he Secrotary, Unlon Public Serdce Cammission, Mew Dolh|
16}, The Secretary, Staff Selection Commission, New Delhi
11, Al attached offices under the Minkstry of Personnel, Public Gelevances and
Pentions
1. Mationol Commission for Scheduled Castos, Mew Delhi
12, Natlomal Commission for Schaduled Tribes, New Delhi
I patienal Cammission Fos OBCs, Maw Delhi
1% Secretary, Mational Cowncll (1T, 13, Ferneeshah Boad, Maw Dalinl,
16. Establishment Officer 8 4.5,
¢ Al Cfticers and Sectlons in the Department of Persoanel and Trainkng,
18. Facilitation Centre, DOPAT {20 coples)
159 MIC (DOPET) for placing this Office Memorandum on the Website of DOPET.

20, Cutablishment Section (50 copias).
[Rakesh Mora) 3

Under Secratiry to the Government of india
Tl Mo, 230480 339




F.No.14014/02/2012--Estt. (D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

North Block,
MNew Delhi
Dated the 16" January, 2013

QFFICE MEMORANDUM

Subject:- Consolidated Instructions on compassionate appointment -
regarding.

The undersigned is directed to invite attention to this Department’s O.M.
No. 1401 4/6/94-Estt(D) dated 09.10.1998 vide which Scheme for “Compassionate
Appointment under Central Government” was issued. Subsequently a number of
instructions on compassionate appointments under the Central Government have been
issued. The content of important/relevant O.Ms and orders on the subject have been
further consolidated for the facility of reference and guidance and are being made
available on this Department's website www.persminpicin in the dynamic form
(OMs & Orders>Establishment=(A) Administration (IIT) Concessions in appointment
{a) compassionate appointment). This may be brought to the notice of all concerned
for information, guidance and nocessary action,

2. Hindi version will follow. : 527,1,—.
Lo K
(v )
Under Secretary to the Government of India
Tel. Wo. 2309 3804

To,
All Ministries/Departments of Government of India

g8

President’s Secretariat, New Delhi

Vice-President’s Secretariat, New Delhi

The Prime Minister's Office, New Detlhi

Cabinet Secretariat, Mew Delhi

Rajys Sabha Secretariat’Lok Sabha Secretanat, New Delhi

The Registrar General, the Supreme Court of India, New Delhi.

The Registrar, Central Administrative Tribunal, Principal Bench, New
Delhi.

=1 O b el b = ﬁ




10.
11.

12.
13.
14.
15.
16.

18.
19.

The Comptroller and Auditor General of India, New Delhi

The Secretary, Union Public Service Commission, New Delhi

The Secretary, Staff Selection Commission, Mew Delhi

All attached offices under the Ministry of Personnel, Public Grievances

and Pensions _

National Commission for Scheduled Castes, New Delhi

National Commission for Scheduled Tribes, New Delhi

Mational Commission for OBCs, New Delhi

Secretary, National Council (JCM), 13, Ferozeshah Road, New Delhi.

Establishment Officer & A.S.

All Officers and Sections in the Department of Personnel and Training.

Facilitation Centre, DOP&T (20 copies)

rel"lf (DOP&T) for placing this Office Memorandum on the Website of
P&T.

Establishment Section (200 copies).

Vironsn m%'”

ﬁé&ghf?j

Under Secretary to the Government of India
Tel. No. 2309 3804

DoP&T's .M. No. 14014702/2012-Esit.(D) dated 16.01,2013




5

I OBIECT

E FOR CO I INT

The object of the Scheme is to grant appointment on compassionate grounds 1w
a dependent family member of a Government servant dying in harmess or who @S
retired on medical grounds, thereby leaving his family in penury and without any
means of livelihood, to relieve the family of the Government servant concerned from
financial destitutton and to help it get over the emergency.

1. TO OM AP

E

To & dependent family member —

iA)  ofaGovernment servant who —

(a)
(b

le}

dies while in service {including death by suicide); or

is retired on medical grounds under Rule 2 of the CCS
{Medical Examination) Rules 1957 or the comesponding
provision in the Central Civil Service Regulations hefore
attaining the age of 53 years (57 years for erstwhile Group ‘D
Government servanis); or

is retired on medical grounds under Rule 38 of the
CCS{Pension) Rules, 1972 or the comesponding provision in
the Central Civil Service Regulations before attaining the age
of 55 years (57 yearms for erstwhile Group "I Giovernment
servants); or

(B} of & member of the Armed Forces who -

(a)
{b)
(e

dies during service; or
is killed in nction; or
is medically boarded out and is unfit for ¢ivil employment.

MNote | "Dependent Family Member” means:

(&) spouse; or

(b} son {including adopted son); or

tc) daughter (including adopted daughter); or

{dy brother or sister in the case of unmarried Government servant or
{c) member of the Armed Forces referred to in (A} or {B) of this para,

— who was wholly dependent on the Government servant/ member of
the Armed Forces at the time of his death in hamess or retirement on
medical grounds, as the case may be.

DoP&T s O.M. No. 1401402201 2-Estt(D) dated 16.01.2013



Mote 11

Note ¥V

"Government servant” for the purpose of these instruchions means a
Government servant appointed on regular basis and not one working on
daily wage or casual or apprentice or ad-hoc or contract or re-
employment basis.

"Confirmed work-charged staff™ will also be covered by the 1erm
‘Government servant” mentionad m Mode IT1 above.

MService” includes extenslon in service (but not re-employmenty after
attaining the normal age of retirement in a civil post,

"Re-employment™ does not include employment of ex-serviceman
before the normal age of retirement in a civil post.

1. AUTHORITY COMPETENT TO MAKE

COMPASSIONATE APPOINTMENT
(a)  Joint Secretary in-charge of administration in the Ministry/Department
concernad.
(B Head of the Depariment under the Supplementary Buole Z2(10) in the
case of attached and subordinate offices.
{c) Secretary in the Ministry/Department concerned in special types of

i EUR

(k)

d, FOSTS TO WHICH SUCH APPOINTMENTS CAN BE MADE
Group “C° posts against the direct recruitment quota.
3 ELIGIBILITY
() The family is indigent and deserves immediate asgistance for relief

fram financial destitation; and

Applicant for compassionate appointment should be eligible and
suitable for the post in all respects under the provisions of the relevant
Recruitment Rules.

DoP&T"'s O No. 14014002201 2-Esti{[¥) dated 16.01.2013



6.

A EXEMPTIONS

Compassionate appointments are excmpted from observance of the following

requiremenis:=

H. RE

(2}

{a) Recruitment procedure i.c. without the agency of the Staff Selection
Commigzion or the Employ ment Exchange.

(b} Clearance from the Surplus Cell of the Department of Personnel and
Training/Directorate General of Employment and Traiming.

{c} The ban orders on filling up of posts issued by the Ministry of Finance
{Department of Expenditure],

™

Upper age limit could be relaxed wherever found to be necessary. The lower
age limit should, however, in no case be relaxed below 18 years of age.

Note I Age cligibility shall be determined with reference to the date of application

and not the date of appoiniment;

Nete 11 Authority competent to take a final decision for making compassionale

(b}

(€}

appoiniment in a case shall be competent to grant relaxation of upper age
limit also for making such appointment.

In exceptional circumsiances Government may consider recruiting persons not
immediately meeting the minimum educational standards. Gevernment may
engage them as trainees who will be given the regular pay bands and grede
pay only on acquiring thc minimum qualification prescribed under the
recruitment rules, The emoluments of these trainees, during the period of their
training and before they are absorbed in the Government as employees, will be
governed by the minimum of the — 15 pay band Rs4440-7440 without any
grade pav. In addition, they will be granted all applicable Allowance, like
Dearness Allowances, House Rent Allowance and Transpori Allowance at the
admissible rates. The same shall be caleulsted on the minimum- 1S pay band
without any grade pay. The period spent in the-15 pay band by the future
recruits will not be counted as service for any purpese as their regular service
will start only after they are placed in the pay band PB-1 of Rs.5200-20200

along with grade pay of Rs. | 300, (Para 1 of O.M, No. 14014/2/2009-Estt. (D)
Dated the 11 December, 2009)

Note In the case of an attached/subordinate office, the Secretery in the
concerned administrative Ministry/Depaniment shall be the competent

puthority fior this purpose.
Tn the matier of exemption from the requirement of passing the typing tesi

those appointed on ¢ompassionate grounds to the post of Lower Division
Clerk will be governed by the general orders issued in this regard:-

DoP&T s OM. No. 1401402201 2-Estr.(D) dated 16.91.2013



)

{in

by the C5 Division of the Department of Personnel and Training if the
post is included in the Central Secretariatl Clerical Service; or

by the Establishment Division of the Department of Personnel and
Training if the post is not included in the Central Secretariat Clerical
Service,

(d) In case of appointment of a widow not fulfilling the requirement of
educational qualification, against the post of MULTI TASKING STAFF, she
will be placed in Group *C'- Pay Band - 1 (Rs, 5200-20200)+ Gradc Pay Hs.
1800/ directly without insisting on fulfillment of educational qualification
norms, provided the appointing authority is satisfied that the dutics of the post
against which she is being appointed can be performed with help of some on
job traming, This dispensation iz to be allowed for appointment on
compassionate ground against the pest of MULTI TASKING STAFF only.

{Para 2 of 0.M. No, 14014/2/2009-Esit. (D} Dated 03.04.2011)

7. DETERMINATIONAVAILABILITY OF VACANCIES

1a}

(b}

(e

(d)

Appointment on compassionate grounds should be made only on
regular basis and that too only if regular vacamcies meant for that

purpose are available.

Compassionate appointments can be made upio a maximum of 5% of
vacancies falling under direct recruitment gquota in any Group "C” post.
The appointing authority may hold back wpio 5% of vacancics in the
aforesaid categories to be filled by direct recruitment through Staff
Selection Commission or otherwise so as to fill such vacancies by
appoiniment on  compassionate grounds. A person selected for
appointment on compassionate grounds should be adjusted in the
recroitment rofler againgt the appropriate category vig SC/ST/
OBC/General depending upon the category to which he belongs. For
example, if he belongs 1o SC eategory he will be adjusted against the
SC reservation point, if he is STAOBC he will be adjusted against
ST/OBC point and if he belongs to General categery he will be
adjusted against the vacancy point meant for Crenernl category.

While the ceiling of 5% for making compassionate appointment
against regular vacancees should not be circumvented by making
appointment of dependent family member of Govemnment servant on
casual'daily wage/ad-hoc/contract basis against regular vacancies,
there is no bar to considering him for such appointment if he is eligible
s per the normal rules/orders governing such appointments

The ceiling of %% of dircct recruitment vacancies for making

compassionate appointment should not be exceeded by utilising any
pther vacancy &.g. Sports quota vacancy.

DoP&T s OM. Mo, 14014/027201 2-Est. (D) dated 16012013
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(f)

(&)

(k)

The Commirtee constituted for considering a request for appointment
on compassionate  grounds should limit 5 recommendation (o
appaintment on compassionale grounds only in o really deserving case
and only if vacincy meant for appointment on compassionate grounds
will be available within o vear in the concerned adminigteative
Ministry/department/Office, that too within the ceiling of 5% of
vacencies falling under DR guota in Group ‘C'  posts
(0L N o, 140014/ 1 8/ 2000-Estt. (D) dated 22.06.2001)

Calculntion of vacancies in 5
Grouping of posts in small Offices/Cadres for the purpose of

calculation of vacancies for appoiniment on compassionate grounds is
allowed, Consequently, Group 'C° posts in which there are less than 20
direct recruitment vacancics in a recruitment year may be grouped
topether and out of the total number of vacancies 5% may be filled on
compassionate grounds subject to the condition that appointment on
compassionate grounds in any such post should not exceed one. For the
purpose of calculation of vacancies for compassionate appointment,
fraction of a vacancy either half or exceeding half but less than one

may be iaken as one vacancy, (Para 2 and 3 of O.M. No.
J2.1%

Liberalized method of caleulation  of  wacancies for  small
MinistriesDepartments - The small MinistnesDepanments may
apply a more liberalized method of calewlation of vacancics under 5%
gusa  for  compassionate  appointment. The  small
Ministries/Departments, for the purpose of these instructions, arc
defined as organizations where no vacancy for compassionate
appomiment could be located under 3% quota for the last 3 years.
Such small MinistricsDepariments may add up the total of DR
vacancks m Group C7 and erstwhile Group 'IY posts (excluding
technical posts) ariging in each year for 3 or more preceding years and
calculate 3% of vacancics with reference o the grand (ofal of
vacancies of such vears, for locating one vacancy for compassionate
appointment.  This is subject to the condition that ne compassionate
appointment was'has been made by the Ministries/Departments during
3 vears or number of years taken over and above 3 vears for locating

one vacancy under 5% quota(Pars 4 of O.M, No, 14014/3/2005-
Estt.()} duted 09.10.2006

The compassionale appointment can dlso be made against technical
‘posts’ at Group “C’ and erstwhile Group ‘D" level, The 5% gquota of
vacancies will be caleulated on the basis of total DR vacancies anising
in a year in the technical posts. (Para 2 of O.M. Mo, 14014/3/3005-
Esit{D} dated 19.01.20HF7.

DoP&T s UM, Mo, 1401402201 3-Fatr (1) dated 16.001.2013
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TIME L PPLICATIONS FOR
COMPASSIONATE APPOINTMENT:

Prescribing time limit for considering applications for compassionate
appointment has been reviewed vide this Department OM No. 14014/3/2011-
Estt.(D) dated 26072012, Subject to availability of & vacancy and
mstructions on the subject issued by this Department and as amended from
tme 1o fime, any application for compassionate sppointment i5  fo be
considered without any time limit and decision taken on merit in each case

BELATED RE COMPASSIONATE APPOINTMENT

Y Ministries/Departments can  consider requests for  compassionate
appointment even where the death or retirement on medical grounds of
4 Government servant took place long back, say five years or s0. While
considering such belated requests it should, however, be kept in view
that the concept of compassionate appointment iz largely related to the
need for immediate assistance o the family of the Govenment servanl
in order to relieve it from economic distress. The very fsct that the
family has been sble to mansge somehow all these years should
nommally be taken as adequate proof that the family had some
dependable means of subsistence. Therefore, examination of such
cases would call for a great deal of circumspection, The decision 1o
make appointment on compassionate grounds in such cases may,
therefore, be taken only at the level of the Secretary of the
Depariment/Minisiry concemed.

b} Whether o request for compassionate sppointment is belated or not
may be decided with reference fo the date of death or retirement on
medical ground of a Government servant and not the age of the
applicant at the time of consideration.

(e} The onus of examining the penunious condition of the dependent

family will rest with the authority making compassionate appointment
o.14014/3/201 1-Esti.([}} dat 201

REMARRIED

A widow appointed on compassionate grounds will be allowed to continue in

service even after re-marriage,

1L

WHERE THERE IS5 AN EARNING MEMBER

{a) In deserving cases even where there is already an eamning member in the

family, a dependent family member may be considered for compassionate

appointment with prier approval of the Secretary of the Department/Ministry
concerned who, before approving such appomtment, will satisfy himself that
grani of compassionale appointment is justified having regard to pumber of

DoP&T s O.M, No, 14014/02/2012-Esn (D) dated 16.01.2013



dependents, assets and liabilities lefl by the Government servant, income of
the carning member as also his liabilites including the fact that the earning
member i3 residing with the family of the Government servant and whether he
should not be a sousee of support to other members of the family.

(B In cases where any member of the family of the deceased or medically retired
Government servant is already in employment and is not supporting the other
members of the family of the Government servant, extreme caution has to be
observed in ascertaining the cconomic distress of the members of the family of
the Government servant so thut the facility of appointment on compassionate
ground is not circumvented and misused by putting forward the ground that
the member of the famly already employed is not supporting the family.

12. MISSING GOVERNMENT SERVANT

Cases of missing Government servants are also covered under the scheme for
compassionate appointment subject o the following conditions:-

(a)

(b)

A request to grant the benefit of compassionete appointment can be
considered only after a lapse of at least 2 years from the date from
which the Government servant has been missing, provided that-

{il
{ii})
{iii)

an FIR to this effect has been lodged with the Police,
the missing person is not tracesble, and
the competent authority feels that the case iz genuine;

Thes benefit will not be applicable to the case of 3 Government servani--

{i

(i)

(c)

(d)

e

who bad less than two years to retire on the date from which he
has been missing; or

who is suspected o have committed fraud, or suspected to have
joined any terrorist organisation or suspected to have gone
abroad.

Compassionate  appoinimen! in the case of a missing
Government servant alse would not be a matter of right as in
the case of others and it will be subject to fulfillment of all the
conditions, including the availability of vacancy, laid down for
auch appointment under the scheme;

While considering such a request, the results of the Police
imvestigation should also be taken into sccount: and

A decigiot on any sech request for compassionate appointment
should be taken only at the level of the Secretary of the

Ministry/Department concermed.

DoP&T s O.M. No. 14014027201 2-Est(D) dated 16.01.2013
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13. FROCEDURE

(a) The proforma as in  Annexure may be used by
Ministrics/Departments! Offices  for  ascertaining  neocssary
information and  processmg the cases of compassionate
Bppoaniment,

(b} The Welfare Oificer in each Ministry/ Department/Office should
mect the members of the family of the Government servani in
question immediately after his death to advise and assist them in
getting appointment on compassionate grounds. The applicant
should be called in person at the very first stage and advised in
person abowt the requirements and formalitics to be completed
by him,

(¢l Anapplication for appointment on compagsionate grounds should
be comsidered in the light of the instructions issued from time (o
time by the Depariment of Personnel and  Traiming
{Establishment Division) on the subject by a committee of
officers consisting of three officers = one Chairman and two
Members = of the ank of Deputy Secretary’ Direcior in the
Ministry/Department and officers of equivalent rank in the case
of attached and subordinate offices. The Wellare ©fTicer may
also be made one of the Members/Chairman of the commitbes
depending upon his renk. The commitiee may mesl during the
second week of every month to conssder cases received during
the previous month. The applicant may also be granted personal
hearing: by the committes, 17 necessary, for beffer appreciation of
the facts of the case.

(d) Recommendation of the committes should be placed before the
competent anthority for & decision. If the competent authority
disagrees with the committee’s recommendation, the case may
be referred to the next higher authority for a decision.

14, UM E OF THE FAMILY OF THE

DECEA

A person appointed on compassionate grounds under the scheme should give
an undertaking in writing (25 in Annexure) that hefshe will maintain properly the
ether family members who were dependent on the Government servant/member of the
Armed Forces in question and in case it is proved subsequently (at any time) that the
family members are being neglected or are not being maintained properdy by him/her,
hisher appointment may be terminated forthwith. The question of its legal
enforceability has been examined in consultation with the Ministry of Law
(Department of Legal Affairs) and it has been decided that it should be incorporated
as ohe of the additional conditions in the offer of appointment applicable only in the

case of appointment on compassionate grounds (O.M No.14014/16/1999-Estt.(D)
dated 20.12.1999),

DoP&T s O.M. No. B401400 201 2-Estt (T¥) dated 16012013



15.

16.

R

GE IN TIFER

When a person has been appointed on compassicnate grounds to a particelar
post, the sct of circumstances, which led 1o such appointment, should be
deemed to have ceased to exist, Therefore, -

{a) he/she should strive in histher career like hisher colleagues for future
gdvancement and any request for appointment to any higher post on
considerations of compassion should imvariably be rejected,

(b} an appointment made on compassionate grounds cannot be transferred
to any other person and any request for the same on considerntions of
compassion should invariably be rejected,

SENIORITY

A person appointed on compassionate ground in a particular year may be
placed at the bortom of all the candidates recruited/appointed through direct
recruitment, promotion elc. in that year, irmespective of the date of joining of
the candidate on compassionate ground,  (Para 48 of O.M, No,
Mo 2001171/ 2008-Estt.(D) dated 11.11.2010)

TERMINATION OF SERVICE

The compassionate appointments can be terminated on the ground of non-
cempliance of any condstion stated in the offer of appointment afier providing
an opportunity to the compaszionale appointes by way of issue of show cause
nolice asking him'er to explain why his/her services should not be terminated
for non-compliance of the condition(s) in the offer of appointment and it is not
necessary  fo follow the procedure preseribed in the Disciplinary
Rules/Temporary Service Rules for his purpose,

In order to check its misuse, it has also been decided that this power of
termination of services for non-compliance of the condition(s) in the offer of
compassionate  appointment should vest only with the Seccretary in the
concerned administrative Minstry/Department not only in respect of persons
working in the Ministry/Depariment proper but also in respect of
Attached/Sub-ordinate offices under thet Ministry/Department{O0.M. No.
14014/19/2000-E sttil)) dated 24.11. 2000).

DoP&T's O.M. No. 14014/02:201 2-EstL (1) dated 16.0H 2013



13. GENERAL

(a)

({:}]

Appointments made on grounds of compassion should be done in such a
way thal persons appointed to the post do have the cascntial educational
and technical qualifications and experience required for the post consistent
with the requirement of maintenance of efficiency of administration.

It is not the intention 1o restrict employment of a family member of the
deceased or medically retired (erstwhile) Group ‘D° Government servant
to a erstwhile Group ‘I post only, As such, a family member of such
erstwhile Group ‘D" Government servant can be appointed 1o a Group “C*
post for which he'she is educationally qualified, provided a vacancy in
Ciroup "C’ post exists for this purpose.

ic) The Scheme of compassionate appointments was conceived as far back as

|958, Since then a number of welfare measures have been introduced by
the Government which have made a significant difference in the financial
position of the familics of the Government servants dying in
hamess/retired on medical grounds. An application for compassionate
appointment should, however, not be rejected mersly on the ground that
the family of the Government servant has received the benefits under the
varous welfare schemes. While considering a request for appointment on
compassionate ground a balanced and objective assezsment of the
financial condition of the family has 10 be made taking into account its
assets and liabilities (including the benefits received under the various
welfare schemes mentioned above) and all other relevant factors such as
the presence of an earning member, size of the family, ages of the
children and the essential needs of the family, efe

{d) Compassionate appointment should not be denied or delayed merely on the

(e}

{f)

(&

ground that there is reorganisation in the Ministry/Depariment’ Office. It
should be made available (o the person concerned if there 15 a vacancy

mieant for compassionate appoiniment and he or she s found eligible and
suitable under the scheme.

Reguesis for compassionate appointment consequent on death o
retirement on medical grounds of erstwhile Group 'D" staflf may be
considered  with  greater  sympathy by applying  relaxed  standards
depending on the facts and circumstances of the case.

Compassionate appointment will have precedence over absorption of
surplug employees and regularisation of daily wage/casusl workers
with/without emporary satus,

Any request to inerease the upper age-limit of 55 years for retirement on
medical grounds prescribed in para 2{A) (b} and {c) above in respect of
Group *AY'BV'C’ Government servants and to bring it at par with the
upper age-limit of 37 years prescribed therein for erstwhile Group *D°
Giovernment servantz on the ground that the age of reticement has recenily
(May, 1998) been raised from 58 yvears to 60 vears for Group *AV'BY'C?

DoP&T's O.M. No: 14014027201 2-Estt. (D) dsted 16.01.2013
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Government servants (which is at par with the age of retirement of 60
yedrs applicable to emtwhile Group ‘D" Govermnment servants) or on any
other ground should invariably be rejected so as to ensure that the benefit
of compassionate appeintment available under the scheme is not misused
by seeking retirement on medical grounds at the fag end of one's career
and also keeping in view the fact that the higher upper age-limit of 57
years has been prescribed theremn for erstwhile Group ‘D' Government
servants for the reason that they are low paid Government servants who
get meagre invalid pension in companson to others.,

9. IMPORTANT COURT JUDGEMENTS

The ruling contained in the following judgements may also be kept in view
while considering cases of compassionate appointment:-

{a) The Supreme Court in its judgement dated Apnl B, 1993 in the case of
Auditor General of India and others ve, G. Ananta Rajeswara Rag [({1994)
I 3CC 192] has held that appointment on grounds of descent clearly
violates Article 16(1) of the Constitution; but if the appointment is
confined to the 2on or daughter or widow of the Government servani who
died in hamess and who needs immediate appointment on grounds of
immediate need of assistance in the event of there being no other earning
member in the family to supplement the loss of income from the bread
winner to relieve the economic distress of the members of the famiby, it is

unexceptionable.

(b} Tht Suprcdm Cuun ngdgﬁntnl. dﬂll:d May 4, 1994 in the case of Dlmiesh
I Nag . Sis and others [JT 1994(3) §.C. 525] has
hld duwn L‘m: 1“'|:|II-l:l'l.l--'Lr.lgnr hmpﬂmnt phnmplts in this regard:

(1) Only dependents of an employee dving in hamess leaving his
farnifv in penury and without any means of livelibood can be
appointed on compassionate ground.

(i) The posts in Group 'C" and 'D” (formerly Class 1Tl and IV) are
the lowest posts in non-manual and manual categories and
hence they alone can be offered on compassionate grounds and
no other post e in the Group “A° or Group *B’ category is
expected or required to be given for this purpose as it i legally
impermissible,

{iif) The whole object of granting compassionate appointment is to
enahle the family to tide over the sudden cnsis and 1o relieve
the family of the deceased from financial destitution and to help

it get over the cmergency.

(v} Offering compassionale appoiniment as a matier of course
irrespective of the financial condition of the family of the
deceased or medically retired Government servant is legally
impermizsible,

DuP&T's OM. No. 1401402201 2-Est. (D) dated 16.01.2013
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] Meither the gqualifications of the applicant (dependent Family
mermber) nor the post held by the deceased or medically retired
Government servant is relevant, I the applicant firds it below
his dignity to accept the post offered, he 15 free not o do so.
The post 15 not offered o cater to bz satus but to see the
famaly through the economic calamity.

{vi) Compassionate appointment cannol be granted after lapse of a
reasconable period and it is not 8 vested might which can be
excrcised ab any time in future,

{viid Compassionate appointment cannot be offered by an individual
functionary on an gd-hoc basis,

The Supreme Courl ha.; held in -tsjud.gemem dateﬂ Febnm::.' 28, 1995 in
lhl: uf thl: fi SETAnGY 1 5, Mrs Agha

1 [ TLEL i IJT I‘:'I!M{EJI SC lB:‘r] that the High
'Duu.ﬂs lnl:l ﬂ:ﬁmnld:utm: Tnbumals cannol give  direction  for
appointment of a person on compassionate grounds but can merely direct
vonsideration of the claim for such an appointment.

The Supreme Court has ruled in the cases of Himachal Boad Transport
Qﬂm' vs. Drinesh Kumm' [JT 1996 {5) 5.C. ] 9] on May 7, 1996 and
incustas AL IS A. Ras : I_JTIWﬁ
ey 8.C. 197] on 'Dctnher D I';"EI'E that sppointment on comMpassionae
grounds can be made only if'a vacancy is available for that purpose.

The Suprﬂ'l-E C‘uun‘. h-a.-a held in its Judgemem in the case of State of
] ; : amd others [JT 1996(6) 5.C. 646] on July
15, ]995 I:l:u:t 1E‘ 1h|: u-:hmh: r:g:mlmg uppnmm'lmt o Compassionate
pround is extended o all soris of casual, ad-hoc emplovees including those
who are working as Apprentices, then such scheme cannot be justified on
Constitutional grounds.

The Hon'hle Supreme Court in its judgment dated 05.04.2011 in Ciwvil
Appeal No. 2206 of 2006 filed by Local Admimistration Depaniment v, M,
Selvanayagam (@ Kumaravelu has observed that "anm appointment made
many years after the death of the employee or without due consideration of
the financial resources available to hisher dependents and the financial
deprivation cansed fo the dependents a5 a result of his death, simply
because the claimant happened 1o be one of the dependents of the deceased
emploves would be directly in conflict with Articles 14 & 16 of the
Consgtitution and hence, quite bad and illegal, In dealing with cases of
compassionaie appointment, it 15 imperative (o keep thiz vital aspect in
mind™, (O, Mo, 140014737200 1 -Estt. (D) dated 26,07, 20012},

kb E R
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ANMEXLRE

A REGARDING DENTS OF GOVERNMENT
SERVANTS DYING WHILE [N SERVICERETIRED ON INVALID PENSION

FART- A

I. {n} Mame of the Gevernment servant
{Deceasedretired on medical grounds).

(b) Designation of the Government
Servant,

(e} Whether it is MTS { erstwhile
Giroup ‘TF) or mot?

{d} Diate of birth of the Govemment
Servani.

{e) Date of death'retirermenl o0
mwedical grounds.

([} Tolal length of Service
rendered.

(g} Wheather permanent or temporary,

{hi Whether belonging o SC/ST/OBC.

1. (0} Mome of the candidate for
appointment.

(b} HisHer relationship with the
Governmen! servanl.

(¢} Date of birth,

{(d) Educstional Qualifications,

{e) Whether any other dependent fumily
member has been appointed on

compasiionate grounds.

DoP&T's 0.5, No. 4] 40020300 2-Estt. (D) dated 16.01.2013
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(1l Pamiculars of wial assels lefi

including amount of

{a) Family Pension

(k) D.CR. Grotity

(¢} (LMF. Balance

{d) Life Insurance Policies
{including Postal Life

Insarance)

(e} Moveable and Immovahle
propertics and annual income

earncd therefrom by the family.

{f) C.G.E. Insurance amount

(g} Encnshment of leave

(h) Any other nssets,

Toaal

(1%, Brief particular of linhilities

il nny.

DoP&T s O.M. Na. 1401402/201 2-Estt. (D) datesd 16012013
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v, Particulars of all dependent family
Members of the Government servant
(il some are employed, their income
and whether they are living topether

O separately).
S.Ma, Mams{s) Relationship  Age Adddress Employed or oot
with Govt. if employed
EErvant particulars of
empioyment and
emoluments)
i} 2 3 (4] {5 (4}
B
&
¥
4
i
V. DECLARATIONUNDERTAKING

# I bereby declare that the facts given by me
above are, 1 the best of my knowledge, correct. 1If any of
the facts herein mentioned are fousd o be incomeet o
falss at & fufure clale, my services may be fermimabad,

Z I hereby also declare that 1 shall maintain
propesly the other family members who were dependent
on the Government servant/member of the Armed Forces
mentioned againat 1(a) of Part-A of this form and in case
if 15 proved ot any time that the sadd family memilbers ac
being meglected or pol being properly maimtained by me,
my appointment may be terminated.

Dt
Stgnature of the candidabs

Mame:-

Hodedress:-

DoP&T's OM. No. 1401402201 2-Estt{D) dated 16.01.2013



ShriSmt B um is kmown
o anigl the facts mentioned by him'her are correct

Trate: Sigmature of permanent
Crovernment servant.
IMame:

Addresa:-

| have verified that the ficts mentioned above by the candidate . are comect,

Deate: Signature of permanent
(Governmenl servint
Hame:

Alslress-

DoP&T s 0.6, Mo, 14004027201 2-Estt. (1) dated 16.001.2013



(TO BE FILLED IN BY OFFICE IN WHICH EMPLOYMENT 15 PROPOSED)

L {a) Mame of the candsdste for
Appaintment.

(b HigHer relationship with the
Govemment servant,

{g) Age (doie of berth), sducational
qualifications and experience,

I any.

(d} Post [Group C) which employment is
Proposed

{2} Whether there is vacancy in
that post within the ceiling of
5% prescribed under the scheme

of compassionate appontment.

(i Whetlser the post to be filled is
inghucled in the Central Becretariat

Clerical Service ar ol

(g} Whether the relevant
Recruitment Rules provide for

direct rewraitrmenl,

{h] Whether the candidate fulfils
ihe requirements of the

Recruitment Rules for the post.

(i} Apart from waiver of Employment
Exchange/Siaft Selection

Commission procedure what other
ralaxation are to be given

{1y Whether the facts mentioned in

Pari-f have been verified by the
olfice and if a0, indicate the reconds,

(T[] IF the Covernment servant died/

refired on medical grounds mone
tham 5 years back, why the case was
not sponsored carlier

{(IV] Personal recommendation of te Head

of the Department in the Ministry/

Deepartment Cifice,

(With his signature and office
Stampssal)

DoP&T's 0.0, Moo 14014802/201 2-Estt (D) dated 16.01.2013



Department of Personnel & Training

Establi t ‘D' Division

Frequently Asked Questions (FAQs) on Compassionate Appointment

5.No.

Question

Answer

Introduction and Objective

Under what provisions of
Government, appointments
on Compassionate grounds
are regulated?

The appointments on compassionate grounds
against a post in Central Government are regulated
in terms of the provisions of "Scheme for
Compassionate  Appointment under  Central
Government” issued under Department of
Personnel & Training O.M. No. 14014/6/1954-
Estt(D) dated 09.10.1998, as amanded from time to
time. All the instructions on compassionate
intm 2 been consolidated vide O.M.
14014/02/2012-Estt(D) dated 16.01.2013 and are
available on  the Department's  website
WAL DEFS N, nic, i & Orders > Establishment
> (A} Admipistration  (Ill]  Concessi
Appoin o) Compassionate tmen

.| What is the objective of

scheme for compassionate
appointments?

The objective of the Scheme is to grant
appaintment on compassionate grounds to a
dependent family member of a Government servant
who has died while in service or who Is retired on
medical grounds before attaining the age of 55
years (57 years for erstwhile Group ‘I employees),
thereby leaving the family in penury and without
any means of sustainable livelihood so as to provide
relief to the family of the G servant

concerned from financial destitution and to help it
get over the emergency.

Is the Scheme applicable to
member of Armed Forces?

Yes. Dependent family member of a Armed Force
personnel can be considered for appointment
against a  civilian post  within  any
establishment/organisation under the Ministry of
Defence, if the armed force personnel;

a) Dies during service; or

b) Is killed in action; or

c) s medically boarded out and is unfit for civil

employment

DoP&T's No. 14014/02/201 2-Estr.{D) Dated 30" May, 2013




Can dependents of a
deceased government
employee who committed
suicide be considered for
compassionate
appointment?

Yes. If the family satisfies the criteria to be
considered for compassionate appointment [see 5.
No. 29).

Age Limit for appoi

ntment on compassionate grounds

What is the upper and lower

The age limits would be based on the Recruitment

age limit for making | Rules of the post to which the compassionate
compassionate appointment is proposed to be made,
appointment?

Whether upper age limit
prescribed for a post can be

Yes. Upper age limit can be relaxed wherever found
to be necessary.

relaxed  while  making
appolntment on
compassionate ground?

7.| Whether lower age limit | No. The lower age limit cannot be relaxed below 18
prescribed for a post can be | years of age.
relaxed while making
appointment on
compassionate ground?

8. | What Is the crucial date for | Age eligibility shall be determined with reference to
determining age eligibility | the ‘date of application’ for compassionate
for appointment on | appointment.
compassionate grounds?

8. [ Which authority is | Authority competent to take a final decision for
competent to grant | making compassionate appointment in a case is the
relaxation of upper age | competent authority to grant relaxation of upper
limit? age fimit.

10{ Is there any restriction of | Yes. The Government servant should have retired
age limit of medically | on medical grounds before attaining the age of 55
retired government servant | years (57 years for erstwhile Group D employees).
for consideration of cases of
dependents for
compassionate
appointment?

Definition of a Dependent Family Members
11| Who are considered | Dependent Family Member means:

dependent Family Members

a) spouse; or

DoP&T's No. 1401402/2012-Esit{D) Dated 30" May, 2013




for the purpose of | b) son (including adopted son); or
consideration of | ¢} daughter (including adopted daughter]; or
appointment on | d) brother or sister in the case of unmarried
compassionate grounds? Government servant; or
) member of the Armed Forces, as defined in
5.No. 3, who was whelly dependent on the
Government servant/ member of the Armed
Forces at the time of his death in harness or
retirement on medical grounds, as the case
may be.

12| Whether a ‘married | Yes, but subject to conditions:
daughter’ can be considered | . That she was wholly dependent on the
for compassionate Government servant at the time of hisfher
appointment? death in harness or retirement on medical

grounds
il.  She must support other dependents members
of the family.

13] Whether ‘married son’ can | No. A married son is not considered dependent on a
be considered for | government servant.
compassionate
appointment?

14| Whether ‘married brother’ | No. & married brother Is not considered dependent
can be considered for | on a government servant.
compassionate
appointment?

15, Whether dependent of an | No. Only the dependent of regular government
employee working on ‘daily | employee can be considered for compassionate
Wage or causal or | appaintmant.
apprentice or ad-hoc or
contract or re-employment’
basis can be considered for
compassionate
appointment?

16| Whether dependent of | Yes. Confirmed work-charged staff is covered by
“confirmed  work-charged | the term Government servant.
staff"* can be considered for
compassionate
appointment?

17| Whether a widow | Yes.
appointed an

DoP&T's No. 14014/02/2012-Estt.{D) Dated 30" May, 2013
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compassionate ground be
allowed to continue In
service after re-marriage?

18| Whether dependent of | Yes. In deserving cases, even where there is already
deceased government | an earning member in the family, a dependent
employee can be | family member may be considered for
considered for | compassionate appointment with prior approval of
compassionate the Secretary of the Department/Ministry
appointment when there is | concerned  who, before  approving  such
an eaming member in the | appointment, will satisfy himself that grant of
family? compassionate appointment s justified having
regard to number of dependents, assets and
liabilities left by the Government servant, income of
the earning member as also his Habilities including
the fact that the earning member is residing with
the family of the Government servant and whether
he should not be a source of support to other
members of the family.
19| Whether dependent of a| Yes. Subject to conditions prescribed in this
missing government | Department O.M. dated 09.10.1998, dependent
employee can be | family of missing government employees can be
considerad for | considered for compassionate appointment,
compassionate
appointment?
Competent Authority for Compassionate Appointments
20| Who is the competent | a) loint Secretary in-charge of administration in the
authority o make Ministry / Department concerned;
appolntment on| b)Head of the Department under the
compassionate grounds in Supplementary Rule 2(10) in case of attached
case of a Minlstry f and subordinate office;
Departrment ? ¢] Secretary in the Ministry/Department concerned
in special type of cases;
Posts/vacancies against which compassionate appointments can be made
21| Against which group of posts | Compassionate appointment can be made only
a compassionate | upte 5% of vacancies falling under direct
appointment can be made? | recruitment guota in Group ‘'C' posts (Including
erstwhile Group D’ posts) in a ‘recruitment year’,
The manner of determination of vacancies has
been explained in the consolidated instructions on
compassionate appointment dated 16.01.2013
22| How dao we make | Group 'C’ posts, in which there are less than 20

DoP&T's No. 14014/02/201 2-Estt (D) Dated 30® May, 2013




appointment on
compassionate grounds in
small offices/cadres in which
there are less than 20 direct
recruitment vacancies in a
‘recruitment vear', the
minimum vacancies required
te make a compassionate
appointment?

direct recruitment vacancies in a recruitment year,
may be grouped together and out of the total
number of vacancies ‘in a year', 5% may be filled
up on compassionate grounds subject to the
condition that appointment on compassionate
grounds in any such post should not exceed ane.
For the purpose of calculation of vacancies for
compassionate appointment, fraction of a vacancy
either half or exceeding half but less than one may
be taken as one vacancy,

23

How are for
appointrment on
compassionate grounds to
be calculated in small
Ministries / Departments
where sufficient vacancies
do not arise, year after year,
for making compassionate
appeintment?

vacancies

The small Ministries / Departments may apply a
more liberalized method of calculation of vacancies
under 5% quota for compassionate appointment.
Small Ministries / Departments, for the purpose of
these instructions, are defined as organizations
where no vacancy for compassionate appointment
could be located under 5% guota for the last 3
years. Such small Ministries/Departments may add
up the total of DR vacancies in Group 'C' and
erstwhile Group ‘D' posts (excluding technical
posts) arising In each year for 3 or more preceding
years and calculate 5% of vacancies with reference
to the grand total of vacancies of such years, for
locating one wvacancy for  compassionate
appointment. This is subject to the condition that
no compassionate appointment was/has been
made by the Ministries/Departments during 3
years or number of years taken over and above 3
years for locating one vacancy under 3% quota,

24

Can compassionate
appointment be made
against a Group 'A' or Group
'B' post?

No.

25

Can compassionate
appointment be made to a
Group "A’ or Group ‘B’ post if
the dependent has higher
qualifications?

26]

If compassionate
appointment cannot  De
given in a year, can it be
considered in  the next
recruitmeant year?

Yes. There is no time limit for compassionate
appointment. A request for compassionate
appointment can be carry forward to next or more
vears, but the total compassionate appointment
made |n a year should not exceed 5% limit of the

DoP&Ts No. 14014/02/20] 2-Estr.{D) Dated 30" May, 2013




direct recruitment Group C quota,

27

Can compassionate
appointment  be  made
against a future vacancy?

Mo. Compassionate appointment can be made only
if a regular vacancy is availlable for that purpose.
Mo appointment can be made against a future

vacancy.

28

Whether the administrative
Ministry / Department /
Office are reguired to
prepare a waiting list for
appointment an
compassionate ground?

No. Since no compassionate appolntment can be
made against a future vacancy, no waiting list is to
be prepared,

29

Can a Committee constituted
in a Minlstry,/Department for
considering the reguest for
appointment on
compassionate ground
recommend persons for
appointment against the
next year vacancy?

No. The recommendation of the Committee should
be limited to existing wacancies only. No
recommendation for appointment on
compassionate ground can be made against a
future vacancy.

30

Can appointment on
compassionate grounds be
made against a Technical
post?

Yes. Compassionate appointment can also be
made against technical ‘posts’ at Group 'C’ and
erstwhile Group ‘D' level. The 5% guota of
wacancies will be calculated on the basis of total DR
vacancies arising in a year against the technical
pOSLS,

31

Is reservation roster
applicable to compassionate
appointments?

Yes. A person selected for appointment on
compassionate grounds should be adjusted in the
recruitment roster against the appropriate
category viz SC/ST/ OBC/General depending upon
the category to which he belongs. For example, if
he belongs to SC category he will be adjusted
against the SC reservation point, if he is 5T/0BC he
will be adjusted against ST/OBC point and if he
belongs to General category he will be adjusted
against the wvacancy peoint meant for General

category.

Criteria for consideration of the desirability of compassionate appointments

.

What is  criteria  for
determining eligibility of a

person for consideration for

Following factors are to be mandatorily taken into
consideration for making compassionate

appointments:

DoP&T's Mo. 14014/02/2012-Estr.{D) Dated 30" May, 2013




compassionate appointment

a} The family is indigent and deserves immediate
assistance for relief from financial destitution;
and

b) Applicant for compassionate appointment

should be eligible and suitable for the post in

all respects under the provisions of the
relevant Recruitment Rules,

The onus for examining the penurious condition of
the dependent family rest with authority making
compassionate appointment. Courts have clearly
stated in various judgments that offering
compassionate appointment as 2 matter of course,
irrespective of the financial condition of the family
of the deceased or medically retired Government
servant, is untenable.

Exemptions admissi

ble for compassionate appointees

33

What are exemptions
available to administrative
Ministry/Departments while
making compassionate
appointment?

Compassionate appointments are exempted from
observance of the following requirements:-

a} Recruitment procedure [e. without the
agency of the Staff Selection Commission or
the Employment Exchange.

Clearance from the Surplus Cell of the
Department of Personnel and
Training/Directorate General of Employment
and Training.

The ban orders on filling up of posts (ssued by
the Ministry of Finance (Department of
Expenditure)

k)

c)

34

Whether a person appointed
as LDC on compassionate
ground exempted from
requirement of passing the
type writing test.

in the matter of exemption from the requirement
of passing the typing test, those appocinted on
compassionate grounds to the post of Lower
Division Clerk will be governed by the general
orders issued In this regard:-

i. by the C5 Division of the Department of
Personnel and Training, if the post is included in
the Central Secretariat Clerical Service; or

ii. by the Establishment Division of the
Department of Personnel and Training, if the
post is mot included in the Central Secretariat
Clerical Service.

DoP&T's No. 14014/02/2012-Est(D) Dated 30™ May, 2013



35

Whether a person who does
not Fulfill education
qualification of a post can be
appointed on compassionate
ground?

Yes. A person who does not fulfill educational
gualification of a post can be appointed as
“Trainee” [DOPT OM No. 14014/2/2009-Estt{D)

dated 11.02.09 and 03.04.2012)

36

Whether Government
Department can appoint a
widow who does mot fulfill
educational gualification
requirement of a post?

Yes. In case a widow who does not fulfill
educational reguirement of a post is considered
for compassionate appointment, she can be
appointed only against a multi-tasking staff post
provided the appointing authority is satisfied that
she can satisfactorily perform duties of the post
with the help of some on job training.

£

Can dependents of deceased
government employee be
considered for appointment
on compassionate ground on
casual/daily wage/ad-
hoc/contract basis?

No. Only regpular appointment can be made on
compassionate grounds against a regular vacancy.

Time=Limit for considering cases of compassionate appointments

Is there any time limit for
considering a case for
compassicnate
appointment?

Subject to availability of a vacancy and instructions
on the subject issued by this Department, as
amended from time to time, any application for
compassionate appointment can be considered
without any time limit subject to the merit of each
case (see criteria mentioned in S.No. 32).

319

Can a Department consider
belated requests for
compassionate
appointment?

Ministries/Dapartments can consider requests for
compassionate appointment even where the death
or retirement on medical grounds of a Government
sarvant took place long back. While considering
such belated requests it should, however, be kept
in wview that the concept of compassionate
appointment s largely related to the need for
immediate assistance to the family of the
Government servant in order to relieve it from
economic distress. The very fact that the family has
been able to manage somehow all these years
should normally be taken as an adequate proof
that the family had some dependable means of
subsistence.

40

Can the cases which wers
closed on completion of 3

Yes, provided that the cases were closed due to
non-avallability of wvacancies during the 3 year
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|"5|'£IHF5" time-limit as provided
in DOPT OM dated 5.5.2003,
be re-opened after the
waiver of time-limit in DoPT
oM dated 26,07 20127

time-period and subject to the criteria mentioned
in 5.MNo. 32 and 5.No. 39. Such cases should not be
ppened merely because the time limit has been
waived off.

41

Whether belated case of
compassionate
appointments  agalnst  the
Group D can be considered
now after regularization of
all Group 'Y employees as
Group 'C" employees,

The belated cases of compassionate appointment
are to be considerad as per the revised recruitment
rules for the MTS posts.

Status and admissibility of pay fallowances of a Trainee

42| What will be Status of | A person appointed as ‘Trainee’ enjoys the Status
Trainee? of Government servant from initial day and will be
allowed all the allowances and benefit allowed to a

government servant.
43| What will be maximum time | A person appointed as a ‘Tralnee” on

pericd allowed for a person
appointed as ‘Trainee’ to
acquire minirmum education
qualification

compassionate grounds has to acquire minimum
educational qualifications in 5 years.

a4

Whether a person appointed
on compassionate grounds
as ‘Trainee" will have
probation period.

Yes. The probation period, as specified in
Recruitment rules of the post/grade against which
hefshe is appointed would commence from the
date hefshe acquires minimum educational
gualifications.

45

Whether Earned Leave, Half
pay leave and other types of
leave as appficable to regular
Government employees
would be admissible to a
Trainee

A 'Trainee’ appointed on compassionate ground
wauld be entitled for all kinds of leave allowed to a
regular Government servant.

46

Admissibility of Leave Travel
concession as applicable to
regular government
servants.

A ‘Traines' appointed on compassionate ground
would be allowed LTC concession only on
completion of one year service

a7

Is @ Trainees appointed on

Yes. As allowed to a regular government servant in
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compassionate grounds
entitled to Medical facilities/
Benefit of CGEGIS/CGHS and
Children Educational
Allowance.

the pre-revised pay scale of Rs. 4440-7440/-
without grade pay. However, he would not be
entitled to OTA during the period as a Trainee.

48

Admissibility of New Pension
Scheme

Yes. As allowed to a regular government servant in
the pre-revised pay scale of Rs. 4440-T7440/-
without grade pay

43

Whether dependent of a
Trainee appointed on
compassionate grounds
entitted to compassionate
appointment,

Yes.

Miscellaneous

50

Which administrative
autharity is responsible for
infarming the dependents of
deceased government
employee or a medically
retired official about the
scheme for compassionate
appointment?

Welfare Dfficer of the concerned
Ministry/Department/Office is responsible for
appropriate counselling and facilitating the process
of compassionate appointment of the dependent
of a deceased or medically retired Government
employee,

51| Whether maintenance of the | Yes. A person appointed on compassionate
family of the deceased | grounds under the scheme has to give an
employee is responsibility of | undertaking in writing that hefshe will maintain
Person appointed an | properly the other family members who were
compassionate ground? dependent on the Government servant/member of
the Armed Forces in question and in case it is
proved subsequently (at any time) that the family
members are being neglected or are not being
maintained properly by him/her, his/her

appointment may be terminated forthwith.
52 Once a person has been | No. When a person has been appointed on

appointed on compassionate
ground, can be considerad
eligible for consideration for

appointment an
compassionate ground
against another post?

compassionate grounds to a particular post, the set
of circumstances, which led to such appointment,
should be deemed to have ceased to exist and
he/she should strive in his/her career like his/her
colleagues for future advancement and any
request for appointment to any higher post on
considerations of compassion should invariably be
rejected.
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Can an appointment on
compassionate ground be
transferred from one person
to another person?

Appointment made on compassionate grounds
cannot be transferred to any other person and any
request for the same on considerations of
compassion is invariably to be rejected.

54

How is the seniority of a
person appointed an
compassionate ground to be
determined?

A person appointed on compassionate ground in a
particular recruitment year may be placed at the
bottom of all the candidates recruited/appointed
through direct recrultment, promotion etc. In that
year, irrespective of the date of joining of the
candidate on compassionate ground.

55

Can service of an employee
appointed on compassionate
grounds terminated for not

The compassionate appointments can  be
terminated on the ground of noncompliance of any
condition stated in the offer of appeintment after
providing an opportunity to the compassionate
appointee by way of issue of show cause notice
asking him/her to explain why his/her services
should not be terminated for non-compliance of
the condition(s} in the offer of appeointment and it
is not necessary to follow the procedure prescribed
in the Disciplinary Rules/Temparary Service Rules
for his purpose.

2b

fuffiling the terms and
condition of offer of
appeintment.

Can & dependent af
deceased governmerk
employee who held the

erstwhile Groug 'D' now MTS

Yes. A family member of erstwhile Group ‘D post
Government servant (now MTS) can be appointed
to a Group ‘C post for which hefshe is
educationally qualified, provided a vacancy in

post, considered for | Group ‘'C’ post exists for this purpose,
appointment on
compassionate ground
against a Group 'C’ post?
57/ Can an application on | No. An application for compassionate appointment
compassionate ground | cannot be rejected merely on the ground that the

rejected because the family
of the deceased government
employee  has  received
benefits under  various
welfare scheme?

family of the Government servant has received the
beneflts under the various welfare schemes and
will have to be considered on the basis of criteria
mentioned in 5.No. 32 and 5.No. 39.

58

Can an  application on
compassionate ground be
rejected on the ground of re-

No. Compassionate appointment cannot be denied
or delayed merely on the ground that there is
reorganisation in the Ministry/Department/ Office.
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organisation in the Ministry / | it should be made available to the person
Department/ Office? concerned If there Is a vacancy meant for
compassionate appointment and he or she is found
eligible and sultable under the schame (see criteria
mentioned under 5.No. 32).

59! Can courts order | The Supreme Court has held In its judgement dated
appointment on | February 28, 1995 In the case of the Life Insurance
compassionate grounds? Corporation of India vs. Mrs Asha Ramchandra
Ambekar and others [JT 1994(2) 5.C. 183] that the
High Courts and Administrative Tribunals cannot
give direction for appointment of a person on
compassionate grounds but can merely direct
consideration of the claim for such an

appointment.

(Mukta Goel)
Director (E.I)
Tele: 23092479
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