EEICED aur 3t FegHTe aRwg
COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
FqEUE  Had, 2 T AW, a§  Ree-110001

Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

d./ No. 5-1(17)/2008-PD festid/Dated: 19/08/2015
99 / From:
Y AT (FRTH)

Joint Secretary (Admn.)

AT HF/To:

The Directors / Heads of all
National Labs./Instts. of CSIR
Hqgrs./Complex/Centres/Units

f@9T/Sub: Social Security benefits to manpower engaged on outsourcing basis req.

HEIGT/Sir | Aglga/Madam,

HST R GIHR & AfAFs G & gRT 390 fawg o e 11 3T 2015 1 IR fohe
T 3ef A qF HE@AT 391/1/2/2015-CA.V &I FaT, AR AR 3eqarer=t & v 3 s
a:rﬁ’mrg}n%“l

| am directed to forward herewith Cabinet Secretary, Government of India D.O. Letter No
391/1/2/2015-CA.V dated 11" August, 2015 on the above subject for information, guidance and
compliance.

sacrarYours faithfully

'7307‘5’ ‘j:r;\’
(fa=ite; AR Vinod Kumar)
ey gfaa (sfifer) / US(PD)

HATA/Encl. - TAaf/As above

gfafaf@/Copy to:

Head, IT Division with the request to make this OM available on the website & Policy Repository.

2) e ufa/Office copy

Phone: EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax : 91-11-23714788, Gram : CONSEARCH, NEW DELHI, E-mail : jsa@csir.res.in



M.

11

Frate wyda Wl Al W,
2. TH. 3. AT

TH S ...

gy HaR R

PRADEEP K. SINHA

T REo

o TRl W

2
fea1®., ..
—

<

HEd 4N ..

D.O.N0.391/1/2/2015-CAY "

Dear/fwvﬂ{ﬂl}

As you are aware, Ministries/Departments, Public Sector Undertakings
(PSUs) and other bodies under the Government of India are engaging
manpower/services on outsourcing basis. However, it is seen that in many cases,

such outsourced personnel are not getting the social security benefits that they are
entitled to.

11" August, 2015

2, The Employees’ Provident Funds and Miscellaneous Provisions Act, 1952
and the Schemes framed thereunder aim to provide social security in the form of
Provident Funds, Pension and Insurance to all the employees who are employed for
wages, in or in connection with the work of an establishment. Similarly, Employees’
State Insurance Corporation (ESIC) provides health related security to such
employees. Further, the Employees’ Provident Fund Organisation (EPFO) and ESIC,
that are entrusted to administer the Act, can take recourse to prosecution for non-

coverage of outsourced staff. In case of default, the Principal Employer is liable to
penal action.

3, Therefore, Ministries/Departments, PSUs and other bodies need to ensure
that the contractor who is providing outsourced staff is registered with EPFO and
ESIC and that payment to the contractor is made only after verifying that social
security cover is being extended to such staff. There is a provision on the official
website of EPFO, i under the “establishment search option” to
verify whether the contractors are regularly depositing Provident Fund contributions
in respect of their employees. A similar facility is available on ESIC website,

4. | would request you to look into the matter and see that, as Principal
Employer, your Ministry/Department extends the legally entitled social security
benefits to the outsourced staff working in your Ministry/Department, PSUs & other

bodies.
Yours sincerely,
&r Q"’HL/

(P. K. Sinha)
Prof. K. Vijayraghvan —_;\ ot A’)

With regards,

Secretary,
Deptt. of Scientific & Industrial Research . redro
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