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T.11012/15/2016-E4r.8-1Il
HRT TIHPR
F1He 3R wiReror fsmer
9T F-lIl 3&F
Y seltes, 78 faeel-110001
fewrien: 18 5=, 2019
SRt A

Rey . v (@R0v) PgaAmEdh, 1965 & e ey fea & 3f™Ayor o Ja=F &

R_fATaT)

mﬂawmﬂﬁugmwﬁmrgzn%ﬁ?m(mv) FaaTEell, 1965 ¥ AW

Il F PaRa Re=faf@a feaat #1 30’ & ag9T 9T 99T g=ar

aier mfETr-

(iif} ()

(iv)

3T F FAT-AF A fFd Areat T W &S a¥ @ 3feaa @ e & fav
I gorg & e AR 3Eh e W gdge wiE s e te 'R oaw
Jra=fa

acel gefer UshaT|

gt enfETar

(v)

(vi)

Tug (I)F) & U1 39EDT F Daw, Rl @9y FuRa 36® & v 3a= &
FAEG-A B R Age TR a@ geer 3R Iy & ¥ fwn-Ader e R o
TENT qa& W AdeT e # Faed e o i 3@ & et das-gefer aifoia
HI 3rar A8 3R Tg B FAr Wl 3a® & GEIed @) S W Ig TRIaeta 3eTh
qeT 1 e FEf A Hoadr N wEr FE FE

e & ey F RFARSE Hr = gl 3™ F v Fit o aaa & g73-
e, Aoft, 9g a1 Jar # 3gafa o W RS 33 & [T 39 a7 F T73-
A, Aofl, 98 A7 VG W TWHRT JaF f WeaAlad & QT goa et Gaw 39
saaAa frar o, 3R 39 @Rt & oy B w7 3oa PR et F garca
B & IWF Nesifad gl IX-

(@) ddT & FHI-ARA, AN, ug AT A1 A Igafa A 3™ 39F dJa A 3T
dgeadl P FIRT = & foav gnfad gl sremar 78 3R afg g ar
oy AT & gt 3k

(@) WHEN Vg9 ITdeR dded & GAT-AW, AN, 9g a7 qar H G A
aRSAT arIw yIod HET AT LY,
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. 2. R 25.07.2016 @ Aftrgwen €. @nanfA. 72 (1) () & dEd IRGRT F
fafaer da1 (@A aaw) AIATEe, 2016 F #AEgA § Adw 5 vd I3 Jaa v AlEr
YoTTell 1 §ATCT & f&ar aar § 9o Fd R dar (@0fa aaw) @aamEe, 2016 #r
AT & HET F F J gufaRfese daa-Afeaa  vw 7 yonel Hr gwIT oS F

39 aF, I3 da @RT RUNT g gl et weordy f U, 39 a7 New & =R
garT fuifia gl saes sroman, S Rifaw Jar (FNffa ad=) @uaEd), 2016 & @AIH
10 (1) & 3R, AT Ye = A Al dRE 1 Jag & FIH W 3T & aid
AHT: Fedeh a¥ T 1 FAadl qur 1 Jers g gl

3. Fed Rfaer dar (@fta aqe) @gamEe, 2016 & @8 3 & W™ER @ A
faf@a v & aRenfa e s &
deteT ARFT H HAde FT HRIT HAgAT F ST F H faAfdve AlqEr daw ¥ IRk Az
ddeT IT AT FT HFHEYT daer gl

4. wefRT @aw) PEAEd, 2016 ¥ FRTaT § e &, 57 MTRaEt F 3ERGUr |
aaa & RfAas o 3mmed dust & =t & o &

*. UF TR AR 3ad & fee ¥ & awfa (e 11 (i ®)

gg AIH & 3iaeta affd oo SW X, A9 F Aa« AtEw F 3@ T #H S+
e yess & AuRa fear seem 3w geat A, T TR @ dEAfa & A # e
aeer A IqgeT @ B & WR A I o # 3meRa aa7 gl

feoqol: sudw anffa RETas TR # ade IERT A arel Rl TRERT daF WA S
ST FehelT|

¥, agaqg Awen {Frer 11 (iv)}

St suded 87 2 7 3eow frar arn B, daeigef 9 & 3EER YW af #ir 1
FATY AT 1 SIS F ST B OS §| AN, ITAIE T YA B AT T A W, AT
T S B ARG F U ST 3Tl AdeIge Y (Idege ) Uk off e I v @
HeF Aqagefea A Fr e FIE SIeh & Ja 3w ast # 1 Serady ar 1 oS, S sh
AHCT g, N T ddAgeOdl FHERT § Ak off 0| e v 3@l & gaAcd g W

dege[e Y W] @ Ul Adgef R & O 8 W, da-gefOan s ARy (TR3R)
& T3 4T 3eTel Adgefd Y aRE H A fRU AT Sfeud IMUR W yere B S

g W AAGET 9T 0 AR gaT § e e U a¥ & HET & fov wRfa @ S
g1 3eEYer & fav, Iy e st d99 W e, 2017 # % A% % AU 0F Ad"qe
Ushad T AT HOAWT &1 AT & A dTAgEf® B ebel AFATAET alF & ghm:

S Adge e B O 1 Sl § 9 dqeTgefe i a1 e § a
1.01.2018 & ¥ B arell dd=gefer | 1.07.2018 &1 2T g aTell ddaida e HaTel
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WA B A A 3@V F AU AH| o A A 369® F Qv I S, A
Seel, i 30.6.2018 @%F 1 dawge ™ | 31.12.2018 d&F 1 Adaigeie faam el
e Rt s U F 1.07.2018 | wm TR & 01.01.2018 & Iy &
ST &7 et STaafy|

(N ffAfdse 3™ & AT Igq FagaaT & & @ge @0 f @afa (@A (v))

A 11 (1) & 3ided IR g i 7€ v Wor i Eafa F 30Ager fHr
gfhar aa AT & Ia9 & AW TR # Fua 3EF Fse @A) F EAld & yRAF
faRea awor & Qv agus srwel

feoqoly 1: 3@ A9dE & iaeia fmlr enf¥a &1 fORIgor & AT gem, afy enfea 3T
F I AT 30 TR F TUH HIsa (TeT) F A ghem|

frogolt 2: sremafae witedr afeq & #AmEr wulq 3aa ot @ dear Gaw & et
add # HT AN g, F AUROT FE @ g G FRAT F HediheT Ha|

. JEa 11 (V) & 3adia daa & fue a9ad@e J aata

Aa & [ad THIAR # Eafa & ffd F 3090 F A H, TWERT Fgh F adT B
A0 & 3H TOT dF adia H Jee Sger aav 39 Ae W@ @ar afe ag afka & e
8 T 98 W FRAT §0 T Tl 36 AFS H A FAAT F1 A, el W AT
Auaa F ald A 3o A F AT g

JUM, 7 I 28 & AR S NEFRT F T§ 3HT et Hr ofdd § &
30 WENT AaF A fhaar aga R ow w & & aafa & afea sAfefg fr = 81

Ig N IeomaT § FAT T A9 @ A 0F ug Y Y& H ueaad A8 R s
FHaT & ST 3% gaRT 39 Fad 7 eika 7 R amw an

ETARRAIE M

() el orcdt ganr RgfFT e arv TR wEre e HfOwRT @ aivss wRRare
HeIIh/Fiass aRaareay ggs Sy & & ygaad A¢r [ar ST ahar g

(i) I Aofr RAW®ER GgEe e A FAEr 9g & ORoT R e AT TRy
ok N, S A ot & AEIH & WErIF AT HOF F w9 F o ot
FAT § TUT FeRA Il ISl & s7 & vt frar arar g, werw
Igemmer NS (TuwE3N) (e orcdl) @ g uRa ¥F & ggrawa J@ R o
Al § Wfthel hael TeRS T HOF & 9g W & varad far o1 qaar
gl



- 5. 39dad AHS & F@aY F I Faad § F@6d FS eI Fove ¢

6. el aF AR d@r ofen IR Awr fAuer F g wFAS w1 odE g, T IR
AT & 9 va Fge@r gderd § WA F 9 Iy e o @ 8
(=

(T FAR)
31X w@fde, RT EFR
/ar #H,
sl Fareral/faeme & AfT (AR I F ITAR)

gfa afta:

Tegufd afdarea A8 el
39 Teeufa afarey 78 e
JUHAFHE AT [ J5 el
AR giaaray 78 e
TsT T gREea/AE aar aftared, a5 e
ad & AuTw AR Fgear wdes A8 e
afIg, Fedrg Fashdr AT
g . gu diF qar 3T, 8 e
e, FET TI AT, 9% el |
FIHS, drh RFRAT quT 9 FIeT F I gl dacy FrRTET|
U g i amaver, a8 el
TS g Stefsilic 3T, 7% feeel|
TS Rt gt e, 8 e
afa, T8 aiwe (SieA), 13, RS o U, a8 e
gy drerai/fasmett & Ay gawar sty (@dim)|
e (v U W), 9 gIeT g, FHEE 3R wieror e
TS, FfES 3R ufeTor [T, AT saie, A% oo IFd B 5T FAFET
& dguse W [HRgEE>ERia due 3R I3y >> wher >> @y
(@ A o T M & siaela ues F 8]
(>

(Feher FAR)
I TE, ARG TSR

© NSO b

A G G ST G U §
N ook = Oo



HATTH-1
3ETEIOT

AqT F FGAIAT H Fr=ge TIor Y aafa

L)

R (dad) a aqd
it fr adE W 9 7 63300 39
1 =or $r Fgafa 9 6 61500 Iq
2 TIOT &Y FaAfT 9 5 59700 I9&
3 ot #r Aty 9 4 58000 ¥4
4 Tor Y FaAfa 9 3 56300 9
5 TOT Y IaAfa 9 2 54700 9
3TEOT-2

2314 o aad

nfea & afig W 9 3 56300 9%
1 or $r Ja=fa 9 2 54700 T4
2 TOT Y Ha«fa 9 1 53100 399
3 TIorT Y Iadfa * - e
4 T A FFAfa
5 TToT #Y FFAfT

so ITSFT IEEVOT H, A WO F AT Fr ygafa A w¥T 37 FTH F TwH7 Fs (W) ¥
AT oef, zufe O aRe FFramags ag aff enfh sauE, S R dar (@xfv)
frgarael, 1965 & P w11 (V) & Idda a4 & FAGAT A A awor 6 yaafa #r
R B FINT =S 7Y, Fpras e o f AEr e e F Hr T
are rawfa & ol it Fear, F FuiRer F@ @ g Wit FRE F pearEd w1



)

AFT H. 1

HATaH-I|

AT 1 [Fd 11 (i) ¥ 3fis anfRa] Ager ¥ w saafa

Th WEN Qad W FIA gama & e R sEh 9w W ogfage 9ee 7 sied g
oAt 13.08.2017 & s a¥ & 3af & AT 38 Ia4 AT AT & TF WO Fga TR W
IaATT A w1 fea IRRT $Hr 1% §1 Wy daw a7 AgFm F T 7 A $. 50500
TEIOT T T &1 31 daa Aafar@a ffa @ AeiRa = sreer-

S9 Aaegefy d ad 1
ST B

9 dae gef H1 alw 1
S ¢

ifeg sftRIRa fve o=
F AT Ad,

T. 50500 (&R 7 & 5ai
THISS)

%. 50500 (¥R 7 & 54
YhISS)

feaies  13.08.2017 & |¥. 49000 (FaR 7 & Wiar | s 49000 (TR 7 @0 =ler
JHIY adAd ddd (esTe | IhIss) JHIsS)
13.08.2017 @& f=is
12.08.2018 dF HT
afr & R aaw)
daeqetr (Ffoaa) e 1 s=adl, 2018 #r f=ti® 1 gpené, 2018 #
%. 52000 (Fa¥ 7 &1 ar|%. 52000 (FaX 7 &1 &
THISS) THISS)
fadir  13.08.2018 & |T. 52000 (TR 7 & BT | % 52000 (TR 7 & TSI
gt ade ThISS) TehIS3)

feaie 01.01.2019 & 27
dA1gefd & de 3P dd
53600 (TR 7 &1 7a
YhISs) BaT|

fesis  01.07.2019 & ¥
d-geft IMERT e F e
39T ddT 53600 (FR 7 &I
7a7 y&hIss) grem|




()

ATHT H. 2

AT 2 : [fAaw 11 (jiiw) & hia afRa] e TR W eafa

U TN {qF W IR 979 F A 3R SEE St W 9fdge gwa 7 sed ge
fsi 13.08.2017 & &l a¥ & Iaf® & fAT 3§ Iad FHT A # T&F oI Faa &R W

Haafa aar &7 afea #RRAT & a2 &) Wl Ja% aaa Ay F & 7 § 5. 50500
HTEI0T T T &1 399 Iaa7 Ffaf@a dfa & Ruiia frar smeem

99 AaEf f @ 1|99 daa R A1 a1
Feradr ¢ EGIERY
e FERIAT fFT ST | . 50500 (¥aX 7 &1 5ai | ¥ 50500 (¥R 7 &1 5ar
¥ gAY A9, THISS) YHISS)
feeis 13.08.2017 & |%. 49000 (¥aX 7 &0 =iUT|F. 49000 (¥R 7 & =fur
g HaTd dda (TR | ghrss) TPISS)
13.08.2017 ¥ R
12.08.2019 a& HiA
afer & R aae)
daaqeltr (wieaa) e 1 seradl, 2018 & | Rewiws 1 Fed, 2018 &
T. 52000 (¥R 7 &1 BT (% 52000 (FaX 7 & GaT
THIeS) THIES)
fewtiw 1 Serad, 2019 # | Rwiw 1 g, 2019 Fr
F. 53600 (VX 7 &1 74i|%. 53600 (¥ 7 Fr Tar
THI53) THIe3)
festis 13.08.2019 @{|%. 53600 (¥R 7 & 747 |%. 53600 (¥ 7 &1 7al
gHEr aaT EETLT) ThISS)
f&ai® 01.01.2020 & x| feaiwm  01.07.2020 ¥ ¥
dd-1ge[ & q16 3HH Ia | Idge Y HERT A & W
55200 (¥X 7 @ 8al | 3@ adel 55200 (&R 7 &
ThISS) BT 8ai YhISS) FNem|




(iiff)

HIHOT H. 3

AT 3: daT J&I & AeheT [T 11(iv) F et anfea]

e 13.08.2017 # W Fa& W ar asl H 3@y & v v Ia gefr A W%
e @ afeg AR fr ) ey A9F add Afgew A TR 7 A AT 50500 Fr
IEOT T @ 21 39FT daa Afaf@a §fd @ RuiRa fear sroam:-

99 add gefr #r al@ 01
SeradY B

99 da7 gefr A aR@ 01
A &

e yERRT fro
o1 S 1 1< S I |
13.08.2017 &' aa

¥. 50500 [€AT 7 & 5% Yahrsa)

¥. 50500 [€X 7 T 57 JerIs3]

FHY A F ke
adeT

festis 01.01.2018 & 2J AT
gefr 02 axf & @™ 3
31.12.2019 & faw Qfr Fweh

3H YR, feTiw 13.08.2017 &
YHTE Al TAeTgEN g9
(i) 13.08.2017 & 31.12.2017
d$ daT . 50500 [EX 7
&1 57 gerrsa] gemi
(i) 1.01.2018 & 31.12.2018
d® ade ¥. 50500 [FX 7
&I 57 geprsa] g
[enféa HTeRE fhe =
¥ FROT)
(i) 1.01.2019 & 31.12.2019
d% ad+ & 52000 [€R 7
T 67 JHTS3)

01.07.2018 & ¥ dd= JEfdr a
ast 3t 30062020 & fU
Qhr ST

59 yeR, AR 13.08.2017 &
JHTE AT AFARTER B
(i) 13.08.2017 ¥ 30.06.2018 |
d% ad<T €. 50500 [ER 7
&1 57 Yeprsa] gam|
(i) 1.07.2018 & 30.06.2019 T
3dd & 50500 [¥R 7 &I
57 yehIsa] g
[enféa 3R fFr I=
& RO
(iii) 1.07.2019 & 30.06.2020 &
ddeT . 52000 [&R 7 F7 67
ehISS]

e et (Fieaa)

=t 1 Serady, 2018 4
¥. 52000 [€aT 7 & 67 Jehrso]

e 1 S=Tadl, 2019
¥. 53600 [€¥ 7 & 87 waIso)

festien 1 S[oé, 2018
¥. 52000 [¥T 7 T 67 T3]

Rt 1 STk, 2019
F. 53600 [T 7 F1 8% YahIsa)

FAT A & 9 F

fesTier 1.01.2020 ¥ =
¥. 55200 [€T 7 & 87 yeprsa]

feam R 1.07.2020 ¥ =
¥. 55200 [Fa 7 &7 8" yerita)

T ety

13.08.2017 ¥ 31.12.2019 aF

13.08.2017 ¥ 30.06.2020 TF

_&-




AT . 4
(iv) HATHET 4: 3 FET B Ahawr [FIH 11(iv) F 3Haeia ]

festi 13.08.2017 A TH dash W &: A H AW & AT v I gefr W Ao A
iea FfERINT Hr S B TEY Vg aaw AT & T 7 # FIT 50500 HT HEIOT
W @ 2| 39F Ao R i @ RuRa fear smeem)

99 dq Ty # af@ 01 | 99 Aa gef A k@ 01 Jars
el &1 2l

e 3RVRT | ® 50500 [FaX 7 #T 57 gabrsa] | & 50500 [FAX 7 &1 57 GhISa)
fFr St 3t
=
13.08.2017 &I
AT

W afr & | &AF 01.01.2018 & & Aa=T | AT 01.07.2018 & ¥ Fa«l
30.06.2018 T hr ST 31.12..2018 d% (v ety

59 R, f&a® 13.08.2017 ¥ | 5@ woR, feAm 13.08.2017 &
30.06.2018 d% ddd = & |31.12.2018 T dqd«T = & 50500

50500 [€aT 7 T 5% Yeprsa) [EaX 7 &7 57 yahisa)

aas 5 | f&etiF 1 srerad, 2018 f&eti 1 S[erg, 2018
(Ffaa) ¥. 52000 [FX 7 T 67 YahIss] | . 52000 [€aT 7 & 67 Yahss]
AT @™ & | ReATF 1.07.2018 A = fesier 1.01.2019 =

91 & Ade ¥. 52000 [F¥ 7 & 67 YaIss] | . 52000 [€aAT 7 & 67 YhIsS]

(Rt 01.01.2019 3ufa aa=T | {Re7ie 01.07.2019 T da«
gefr #r el a@ { A | g A el aE ¥ I .
¥. 53600 @R [FaX 7 & 747 | 53600 BT [EX 7 @ 7&r

SRISST) FHISS])

FA 3™ 13.08.2017 ¥ 30.06.2018 d& 13.08.2017 ¥ 31.12.2018 d%




AHAT €. 5

(v) W15 : ad e F e Ager ' W iEata e 11(V) & e anfea)
TEY daF W AT 13.08.2017 ¥ TF a¥ 1 3@ & WU 36 dqaHE q6wT F
A TR dF F Fgd TR AFGATa FA H aifRa AT & a3 & sud 3Rea 1w
g fGar Sem § 76 3@ & SR Wt daeh & Adeigefy Aae iR 3ok sfesy &
dAGE HT TE Haid TN Fg | TH g A Afeew F T 7 F % 50500

TEIOT T ET &1 3T a0+ [Feafaiad T & FuiRa fFar smeem

o9 ddAgEe A a1
Seradr gl

9§ A e H adg 1
e ¢

fea R fer o= &
AT adad

% 50500 (¥ 7 T 5ar

FHIS3)

T. 50500 (¥ 7 @ 5ar
JHIsS)

FT @™ & ST AadT A
Iaaa fostie 13.08.2017 @
fEsTier 12.08.2018 d& waITdY

()festie 13.08.2017 &
e 31.12.2017 &%
AT AdT F. 47600 g
(TR 7 & AT Jhss)

iy da e 3ImRA
A & UEd AP
01.01.2018 ¥§ fR«i®

12.08.2018 &% F fav
add 49000 gRm (¥ 7
FT dier yass)

() &= F  13.08.2017 &
feai s 30.06.2018 dF
3qaId ad« . 47600 g
(TR 7 &1 I gHhss)

(iyddeT gefr 3mRT w1 &
qearg el 01.07.2018
o =i 12.08.2018 a®
& fav aasr 49000 gem
(TR 7 1 GiaT gorss)

daegertr (Hedd)

ReAr® 1 ST, 2018 F

$. 52000 (FIT 7 &1 BT
THIeS)

RatF 1 Seg, 2018 #

¥. 52000 (¥T 7 &1 BT

yHIeS)

T @ B W daA

% 52000 (&R 7 & ool

T. 52000 (&R 7 &1 ool

(R 13.08.2018 & waTdY) | YehISo) ThISD)

3Tell At gefey festier  01.01.2019 & ¥ |feis 01.07.2019 ¥ ¥
dagEfd BT F F d1e | AdAgEY IR F & a1
IEHT a4 53600 (TR 7 & | 3HHT dd=T 53600 (TR 7 &
HIAaT ThIs3) g1} HITAT JPISS) |

-0 -




(vi)

HATHT H. 6

ATHAT 6 : T gag & faer e T W wgafa [Fad 11(V) & adfia anf@a)

TWEHEN a9 W AT 13.08.2017 ¥ U a¥ &Y 3@ & AT 3% a7 GHT H
A TR T T A TR W AEAa W dr aifea aftfa & a0 & swF ol T8
fager R Srar & & 3@ & SRe 9l G Y daegeitr @@ el ik seehr afes
A AT F IF Iaefa AT a8 T Gl dgE AqT ARFW A TR T A T
50500 3MTEI0T &Y IGT &1 3THT adsT Ae=traf@d Ifd & Fuiia foear sroem

99 daegee #r a1
STl g1

99 daw FEfr Hr ahE 1
S &l

e IR ffe I &
AT agd

¥. 50500 (¥R 7 @& 5af
JHISS)

¥. 50500 (¥R 7 & 5ai
JhISS)

st 13.08.2017 & wHTEY
aaid adel

T. 47600 (VX 7 &7 JNT
JHIS3)

%. 47600 (TR 7 &1
JhIsa)

F A & ghoer aaw festi 13.08.2017 & e | e 13.08.2017 ¥ feais
12.08.2018 a& 3Jda &.|12.08.2018 aF 3dJad 3.
47600 {9 (FAT 7 FT AW | 47600 P (FAX 7 & hww
THISS) - Co L))

ey (Ffeaa) i 1 Steradl, 2018 &t et 1 Spené, 2018 #

F. 52000 (¥FX 7 1 @oT
YHISS)

3. 52000 (¥X 7 &1 @oT
YhIsa)

sl 13.08.2018 ¥ wHTdY
adeT

T. 52000 (T 7 # Bol
YHIss)

%. 53600 (¥R 7 & Hiaarl
gerss) (et 01.01.2019 &
L)

T. 52000 (TR 7 & Sor
YHITS)

T. 53600 (¥R 7 & A4l
yss) (et 01.07.2019 &
gHTE)

._.H -



(vii).

AR H. 7

AFCT 7 ;. g ysa w@fga Aaa &R A At (RIsE 11(v) & dga fieq)!

WEHER Ja& W Th a¥ & 3a & AT a7 GAI-AF & &7 WOl a6 Fue eav &
Jaafa & aifea ST 13.08.2017 & HOUMT Hr 715 &1 319 I o [ Rar srar & &
TWHEN Wash 38 AW & aNE doagee Ao 781 wen IR g9 daafa & 3my
dd-ge el IEATAT gl TP Yoo dae ARFH F F-7 # 50,500/-F90 IR F W@
gl dasr Reafafaa 3 @ g fear s

9 Ad-ge #1 li@ 01 Safadr
sl

9 ddegef & i@ 01 a8
3l

afed o@mE St | 50,500/-%9¢ (TR 7 @ 5ai | 50,500/¥4T (FX 7 & 5ai
& HIY ddsT TFIsS) YHIss)
13.08.2017 ¥ | 47,600/-39T (FTAR-7 & W | 47,600/39T  (FR-7 @ G
HFAT AT YHIsS) JhITS)

T 3E™ | 13.08.2017 ¥ 12.08.2018 o | 13.08.2017 ¥ 12.08.2018 o«
SR aa=r dded 47,600/- ¥AT N (FR-7 | adsT 47,600/- IUT EWEN (ER-7
FT AT GhIss) | T JdTERT ThIsa) |
AT e A 3E™ F S FS | g & @™ F ke F:

(Hfeua) ERECCARE ) aceTgere F el

13.08.2018 &7 | gfh 3qHT U W Ffdishel yomTa | i 3HT G WY g wera

afea s off |sow & RU o dAge® # | S & RU g dggee @

gl W adeT yreyfa fFar s g, safav | e fFar aenm g, safev
e g dad W HI$ gD | e g AqT W HS Iaerdere
8§ el R g W ag & el dR g W
dae 50,500/- FUT & I (F]- | ad4 50,500/~ TUT & W (F-
7 T 587 JIss) 7 T 537 JhISS)

IOTEN AAAGE T | 3PN AdgE 01.01.2019 ¥ | 3w Adede/@  01.07.2019 &

T geft 3R 3§} 3@ Aad
de 52000/- BN (FAR-7 FH
BST TISS)

T gt IR s IAw aae
geHT 52000/- BT (FAX-7 &
9adr JHhisa)

—]2 ~




ATHAT . 8

(viii), HHT 8 : AFF/AT F AT FAY-AA H HaATqd|

-9 & T g W 04.11.2018 @ & gy & 3@™ & v Tav-8 & oy s &
HaATY daeh nfeg e i &, 39 o I% PRy ¥ & Sw sedfa ¥ 3§ wE &
AATgEfOdl AT ALt gl IR 59 A & FAT @ W IF ITIR AT A AT W
aRsSAT G JTod |

A 04.11.2018 A, TIH Agsh Ad-T ARFT & TX-9 F 58000/- TUT IERA
@ & AR Aa® # 13.08.2016 & AT ARTFT F T8 F Ug ¥ TR9 & ug H
gReTd fRar ar o7 3R uelesifa WX 3| dad 54700/- AT Had fRar am ur) et
F AT 3THT I, AdeT ARCFT & TR-8 & 52000/- TUT 2AT|

39 A H -8 #H ad< 04.11.2018 & 03.11.2020 d& @aa v ser & maeaswar gefr
AT 384 FR-8 H AdeT I @M 8| AcdeT AeTaR Rfvaf@a fhar seem:

alrE TR-9 TR-8

13.08.2016 54700 (¥X-9 # gEU THISS) 52000 (FR-8 & dter werss)@

01.07.2017 56300 (¥FIT-9 # W Wehls3) | 53600 (FR-8 # gigar gaiss)@

01.07.2018 58000 (FR-9 # T ghISe) 55200 (FaX-8 & Soar yase)@

03.11.2018 58000 (¥R-9 # qtT THhIss)

04.11.2018 (enfea amewr 55200 (TR-8 # TAT YIes)

#r arilr@) (fed T & qRama)

fesid  04.11.2018 & ().  04.11.2018 ¥ 30.06.2019

03.11.2020 a& #r HFEY ds #T Hafr & gReT 3aed adT

3af® & e aasr 55200/- ¥AT (TR-8 H Tor
YFIsE) gream

(i).  01.07.2019 ¥ 30.06.2020
& g aa=T 56900/- TIT (FR-8
& |rdal Jhrss) g

(iii).  01.07.2020 & 03.11.2020
a% dd<T 58600/- FIT (FWW-8 #
H1Ear YhISs) g

FET I & AR | 01 F@rS, 2019 # 59700/ FIT
Hledd Fa (ER-9 3 Taar SHISs)

01 Jar$, 2020 F 61500/~ FIT
(FR-9 #H 3T JhIsa)
04.11.2020 (amf&T afer | 61500 90U (FX-9 #F ool

T g & 9REr) ThISS)

3T dd=gei | 63300/~ ¥ (FR-9 H Hraar
01.07.2021 JehISS)
feoqofr

1. @13,08.2016 ¥ 03.11.2018 TF FR-8 & Hfeud Ja=T|

__.]3..



2. THIR-28 & Tgd d¢ WOHR S TWH JA9F & ITIa I3 3YdT 9g ¥ A" I3
Hyar ug W AT & §9 A Ha=afa Sy om, 3/ A ot @or w ddw ImeRa
F A gAY & Fwar B, A e I3 vyEr wg & AR & H®w 6 g,
o ag 3T Fwgrar @1 v Ig & WH Aad garr IR fFv I A At
fear da=1 39 aa7 @ 30F ¢ g TN ag TEIR-26 & WUs (@) IHYAT (3’), AT
st AFET 8, & Y o9fST UEAHR 22 F A6 @ F FROT HERA F W@ ATl Ig
30T 30 YU & Ru § S twr F5 e aa a8 fhar a8 SE
IREAE FREd & @ 9g & 3ERa v IR g™ aqa #1 @Ay &7 & 3e0w
forar & ar da= 3o7 TRl & HTaR JmeRa frar S|

—y-



No: 11012/15/2016-Estt A-lII
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training
Establishment A-lll Desk
North Block, New Delhi - 110001
Dated June 18, 2019

OFFICE MEMORANDUM

Subject: Regulation of pay on imposition of a penalty under CCS (CCA) Rules,
1965.

The Undersigned is directed to say that the following penalties prescribed in
the Rule 11 of CCS (CCA) Rules, 1965, have a bearing on the pay of the officer:

11. Penalties

Minor Penalties —

(iii)(a) reduction to a lower stage in the time-scale of pay by one stage for a
period not exceeding three years, without cumulative effect and not
adversely affecting his pension.

(iv) withholding of increments of pay;

Major Penalties —

(v) save as provided for in clause (iii) (a), reduction to a lower stage in the
time-scale of pay for a specified period, with further directions as to
whether or not the Government servant will earn increments of pay
during the period of such reduction and whether on the expiry of such
period, the reduction will or will not have the effect of postponing the
future increments of his pay

(vi) reduction to lower time-scale of pay, grade, post or Service fora
period to be specified in the order of penalty, which shall be a bar to
the promotion of the Government servant during such specified period
to the time-scale of pay, grade, post or Service from which he was
reduced, with direction as to whether or not, on promotion on the
expiry of the said specified period -

(a) the period of reduction to time-scale of pay, grade, post or
service shall operate to postpone future increments of his pay,
and if so, to what extent; and

(b) the Government servant shall regain his original seniority in the
higher time scale of pay , grade, post or service:

2. Vide Central Civil Services (Revised Pay) Rules, 2016 notified vide notification
No. GSR 721(E) dated 25.07.2016, the present system of Pay Bands and Grade
Pays have been dispensed with and a new system of pay matrix as specified under
Part A of Schedule of Central Civil Service (Revised Pay) Rules, 2016 have been
introduced. The status of the employee so far determined by Grade Pay, will now be
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determined by Level in the Pay Matrix. Further, as per Rule 10 (1) of the CCS
(Revised Pay) Rules, 2016, there are two dates for grant of increment namely, 1%
January and 1 July of every year, instead of the existing date of 1% July.

3. As per clause 3 of the Central Civil Services (Revised Pay) Rules, 2016 ‘Level’
is defined as under:

‘Level’ in the Pay Matrix shall mean the Level corresponding to the existing Pay
Band and Grade pay or Scale specified in Part A of the Schedule.”

4 In the light of Implementation of the Revised (Pay) Rules, 2016, the regulation
of pay on imposition of these penalties, is discussed in the subsequent paras:

A. Reduction to a lower stage of pay by one stage {Rule 11(iii a)}

On imposition of a penalty under this Rule, the pay would be fixed at the
next upper vertical cell in the same level in the pay matrix. In other words, in case
of reduction by one stage, the revised pay would be the pay drawn in the same
level at the stage before the last increment.

Note: The above mentioned penalty cannot be imposed on a Government
Servant drawing pay at the minimum of the Level.

B. Withholding of increment {Rule 11(iv)}

As already noted in para 2 above, increment is granted either on 1
January or 1% July of every year, as per the eligibility. Therefore, on imposition of
penalty of withholding of increment, the next increment(s) due after the date of
imposition of the penalty would be withheld. In case where penalty of withholding
of multiple increments is imposed, increments due on 1% January or 1% July, as
the case may be, in the subsequent years would similarly be withheld. The
increment would be restored at the end of the period for which the penalty is
imposed. The increments will be given on notional basis without arrears and
without affecting date of next increment on restoration of increment.

This also applies to cases where the penalty is imposed for part of a year.
For instance, if the penalty of withholding of one increment for six months is
imposed on a Government servant in October 2017, then withholding of
increment will be on following manner:

When the date of increment is 1%

When the date of increment is on 13

period of next six months, that is, till
30.06.2018. The increment would be
released on 1.07.2018 without
arrear.

January July
The increment faling due on|The increment falling due on
1.01.2018 will be withheld for a | 1.07.2018 will be withheld for a period

of next six months, that is, (il
31.12.2018. The increment would be
released on 01.01.2018 without
arrears.

C. Reduction to a lower stage in the time-scale of pay for a specified period

[Rule 11( v)]
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The process of imposition of penalty of reduction by one stage under
Rule 11(iii a) explained above shall be repeated for every additional stage of
reduction to the lower vertical cell in the same level of pay in the Pay Matrix.

Note 1: It is not permissible to impose a penalty under this rule if the pay after
imposition of the penalty would fall below the first cell of the same Level.

Note 2: Disciplinary Authority may weigh all factors before deciding upon the
quantum of penalty i.e. the number of stage by which the pay is to be reduced.

D. Reduction to lower time-scale of pay under Rule 11(vi)

5.

6.

In the case of imposition of penalty of reduction to lower time-scale of
pay, the pay of the Government servant would be reduced to the stage of pay
he/she would have drawn had he/she continued in the lower post for the period
of penalty. The mode of fixation of pay in this case is similar to reversing the
mode of fixation of pay on promotion.

However, Disciplinary Authority has the power, in terms of FR 28, to
indicate the pay which the Government servant on whom a penalty of reduction
in rank has been imposed, would draw.

It may also be noted that a Government servant cannot be reduced in
rank to a post not held earlier by him in the cadre.

For example:

(1) A direct recruit Assistant Section Officer cannot be reduced to the lower
rank like SSA/JSA.

(i) A Government servant holding any post like LDC/ Tax Assistant etc.
who qualifies as Assistant Section Officer as a Direct Recruit and is later
promoted as Section Officer cannot be reduced to the rank, which was
earlier held by him before ASO (DR) but only to that of an Assistant
Section Officer.

Some illustrations on pay fixation on the above cases are annexed.

In so far as the personnel serving in Indian Audit and Accounts Department

are concerned, these instructions are being issued after consultation with the
Comptroller and Auditor General of India.

7. Hindi version will follow.
()=
(Satish Kumar)
Under Secretary to the Govt. of India
To
The Secretaries of All Ministries/Departments (as per the standard list)
Copy to:

1.

President's Secretariat, New Delhi.

2. Vice-President's Secretariat, New Delhi.
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3. The Prime Minister's Office, New Delhi.

4. Cabinet Secretariat, New Delhi.

5. Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi.

6. The Comptroller and Auditor General of India, New Delhi.

7. The Secretary, Central Vigilance Commission

8. The Secretary, Union Public Service Commission, New Delhi.

9. The Secretary, Staff Selection Commission, New Dethi.

10. All attached offices under the Ministry of Personnel, Public Grievances and
Pensions.

11. National Commission for Scheduled Castes, New Delhi.

12. National Commission for Scheduled Tribes, New Delhi.

13. National Commission for OBCs, New Delhi.

14. Secretary, National Council (JCM), 13, Feroze Shah Road, New Delhi.

15. CVOs of all Ministries/Departments.

16. ADG (M&C), Press Information Bureau, DoP&T

17.NIC, Department of Personnel & Training, North Block, New Delhi [for
uploading the same on the website of this Ministry under the Head
Notifications >> OMs & Orders >> Establishment >> CCS (CCA Rules) &

What's New]
(o=

18. Hindi Section, DoP&T
(Satish Kumar)

Under Secretary to the Govt. of India
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Annexure-|

ILLUSTRATIONS

Reduction to lower stage in the time-scale of Pay

Example

Level Cell Pay
On the date of 9 7 Rs. 63300
Penality
Reduction by 1 9 6 Rs. 61500
Stage
Reduction by 2 9 5 Rs. 59700
Stage
Reduction by 3 9 4 Rs. 58000
stage
Reduction by 4 9 3 Rs. 56300
stage
Reduction by 5§ 9 2 Rs. 54700
stage
Example: 2

Level Cell Pay
On the date of 9 3 Rs. 56300
Penalty
Reduction by 1 9 2 Rs. 54700
Stage
Reduction by 2 9 1 Rs. 53100
Stage ‘
Reduction by 3 ** ** o
stage
Reduction by 4
stage
Reduction by 5§
stage

** In the above illustration, a penalty of reduction by more than two stages
would fall below the first cell of the same Level, such a penalty therefore,
would not be implementable. Therefore, while imposing the penalty of
reduction to a lower stage in time-scale of pay under Rule 11 (v) of the CCS
(CCA) Rules, 1965, Disciplinary Authority may weigh all factors before
deciding upon the quantum of penalty, i.e. the number of stages by which the
pay is to be reduced.
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Case History No. 1

Annexure-ll

Case 1: Reduction to a lower stage [penalty under Rule 11 (iii a)]

The penalty of reduction to a lower stage in the time-scale of pay by one
stage for a period of one year, without cumulative effect and not adversely
affecting his pension is imposed on a Government servant w.e.f. 13.08.2017. The
Government servant is drawing Rs. 50500 in Level 7 of Pay Matrix. Pay would be
fixed on following manner:

When the date of increment is
1% January

When the date of Increment
is 1% July

Pay when Penalty

Rs. 50500 [5" Cell of Level 7]

Rs. 50500 [5™ Cell of Level

imposed 7]

Reduced Pay | Rs. 49000 [4" Cell of Level 7] | Rs. 49000 [4™ Cell of Level

w.e.f 13.08.2017 7]

[pay during the

currency  period

from 13.08.2017

to 12.08.2018]

Increment On 1% January, 2018 On 1% July, 2018

(notional)
Rs. 52000 [6™ Cell of Level | Rs. 52000 [6" Cell of
7] Level 7]

Pay w.e.f.

13.08.2018 Rs. 52000 [6™ Cell of Level 7] | Rs. 52000 [6™ Cell of Level

w.ef 1.01.2019, his pay will
be 53600 [7" Cell of Level 7]
after draw! of due increment

7]

On 1.07.2019, his pay will
be 53600 [7™ Cell of Level
71 after drawl of due
increment
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(ii)

Case History No. 2

Case 2: Reduction to a lower stage [penalty under Rule 11 (iii a)]

The penalty of reduction to a lower stage in the time-scale of pay by one stage for
a period of two years, without cumulative effect and not adversely affecting his

pension is

imposed on a Government servant w.e.f.

13.08.2017. The

Government servant is drawing Rs. 50500 in Level 7 of Pay Matrix. Pay would be
fixed on following manner:

When the date of increment is
1* January

When the date of Increment is
1% July

Pay when
Penalty

imposed

Rs. 50500 [5™ Cell of Level 7]

Rs. 50500 [5™ Cell of Level 7]

Reduced Pay
w.e.f.

Rs. 49000 [4™ Cell of Level 7]

Rs. 49000 [4™ Cell of Level 7]

13.08.2017
[pay during the
currency
period from
13.08.2017 to
12.08.2019]
Increment On 1* January, 2018 On 1% July, 2018
(notional)
Rs. 52000 [6" Cell of Level | Rs. 52000 [6" Cell of Level 7]
7]
On 1% July, 2019
On 1% January, 2019 Rs. 53600 [7" Cell of Level 7]
Rs. 53600 [7" Cell of Level
7]
Pay w.e.f.
13.08.2019 Rs. 53600 [7" Cell of Level 7] | Rs. 53600 [7"" Cell of Level 7]

w.e.f. 1.01.2020, his pay will
be 55200 [8" Cell of Level 7]
after drawl of due increment

w.e.f. 1.07.2020, his pay will be
55200 [8™ Cell of Level 7] after
draw! of due increment
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(iii)

Case History No. 3

Case 3: Withholding of increment [Penalty under Rule 11(iv)

The penalty of withholding of one increment for a period of two years is

imposed on a Government servant on 13.08.2017. The Government servant is
drawing Rs. 50500 in Level 7 of Pay Matrix. Pay would be fixed on the following
manner.

When the date of increment is
1% January

When the date of Increment is
1% July

Pay when | Rs. 50500 [5" Cell of Level 7] | Rs. 50500 [5" Cell of Level 7]
Penalty
imposed  i.e.
13.08.2017
Pay during | The increment due on|The increment due on
the currency | 01.01.2018 will be withheld | 01.07.2018 will be withheld for
period for two vyears i.e. upto|two yearsi.e. upto 30.06.2020.
31.12.2019.
As such, the pay w.ef
As such, the pay w.ef [13.08.2017 will be as under:

13.08.2017 will be as under:

(i) Pay w.ef 13.08.2017 to
31.12.2017 will be Rs.
50500 [5" Cell of Level
7]

(i) Pay w.e.f. 1.01.2018 to
31.12.2018 will Rs.
50500 [5" Cell of Level
7] [due to imposition of
penality]

(i) Pay w.e.f. 1.01.2019 to
31.12.2019 will be Rs.
52000 [6™ Cell of Level
7]

(i) Pay w.ef 13.08.2017 to
30.06.2018 will be Rs.
50500 [5™ Cell of Level 7]

(i) Pay w.ef 1.07.2018 to
30.06.2019 will be Rs.
50500 [5™" Cell of Level 7]
[due to imposition of
penality]

(iiyPay w.ef. 1.07.2019 to
30.06.2020 will be Rs.
52000 [6" Cell of Level 7]

Increment
(notional)

2018

On 1% Januarx
Cell of Level

Rs. 52000 [6'
7]

On 1% Januarx
Rs. 53600 [7
8]

2019
Cell of Level

On 1%t July, 2018
Rs. 52000 [6'" Cell of Level 7]

On 1% July, 2019
Rs. 53600 [7'" Cell of Level 8]

Pay after the

w.e.f 1.01.2020 =

w.e.f 1.07.2020 =

currency Rs. 55200 [8" Cell of Level 7] | Rs. 55200 [8" Cell of Level 7]
period

Currency 13.08.2017 to 31.12.2019 13.08.2017 to 30.06.2020
Period
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Case History No. 4

(iv) Case 4: Withholding of increment [Penalty under 11(iv)

The penalty of Withholding of one increment for a period of six months is
imposed on a Government servant on 13.08.2017. The Government servant is
drawing Rs. 50500 in Level 7 of Pay Matrix. Pay would be fixed on foliowing
manner:

When the date of increment is | When the date of Increment is
1% January 1% July
Pay when | Rs. 50500 [5" Cell of Level 7] | Rs. 50500 [5™ Cell of Level 7]
Penalty
imposed
Pay during the | The increment due on|The increment due on
currency 01.01.2018 will be withheld | 01.07.2018 will be withheld i.e.
period i.e. upto 30.06.2018. upto 31.12.2018.
As such, the pay w.ef |As such, the pay w.elf
13.08.2017 to 30.06.2018 =|13.08.2017 to 31.12.2018 = Rs.
Rs. 50500 [5" Cell of Level 7] | 50500 [5" Cell of Level 7]
Increment On 1% January, 2018 On 1% July, 2018
(notional)
Rs. 52000 [6" Cell of Level | Rs. 52000 [6" Cell of Level 7]
7]
Pay after the | w.e.f1.07.2018 = w.ef 1.1.2019 =
currency Rs. 52000 [6™ Cell of Level 7] | Rs. 52000 [6™ Cell of Level 7]
period ‘
[w.e.f. 01.01.2019 i.e. date of | [w.e.f. 01.07.2019 i.e. date of
next increment, the pay will | next increment, the pay will be
be Rs. 53600 (7" Cell of | Rs. 53600 (7" Cell of Level 7).
Level 7).
Currency 13.08.2017 to 30.06.2018 13.08.2017 to 31.12.2018
Period
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Case History No. 5

(v) Case 5: Reduction to a lower stage without cumulative effect [penalty
under Rule 11(v)]:-

The penalty of reduction to a lower stage by two stages in the time-scale of
pay for a period of one year is imposed on a Government servant w.e.f. 13.08.2017.
It is further directed that the Government servant would earn increment during
the period and the reduction will not have the effect of postponing his future
increments of pay. The Government servant is drawing Rs. 50500 in Level 7 of Pay
Matrix. Pay would be fixed on following manner:

When the date of increment is | When the date of Increment is
1% January 1%t July
Pay when | Rs. 50500 [5™ Cell of Level 7] | Rs. 50500 [5™ Cell of Level 7]
Penalty
imposed
Reduced () Reduced pay wef | (i) Reduced pay w.e.f.
during the 13.08.2017 to 13.08.2017 to 30.06.2018,
currency 31.12.2017, will be Rs. will be Rs. 47600 [3" Cell
period w.e.f. 47600 [3 Cell of Level of Level 7]
13.08.2017 to 7] (i) Pay w.ef. 1.07.2018 to
12.08.2018 (i) Pay w.ef 1.01.2018 to 12.08.2018 after drawl of
12.08.2018 after drawl of increment will be Rs.
increment will be Rs. 49000/- [4™ Cell of Level 7]
49000/- [4™ Cell of Level
7]
Increment On 1% January, 2018 On 1% July, 2018
(notional)
Rs. 52000 [6™ Cell of Level | Rs. 52000 [6™ Cell of Level 7]
7]
Pay on | Rs. 52000 [6™ Cell of Level 7] | Rs. 52000 [6™ Cell of Level 7]
completion of
Penalty (w.e.f.
13.08.2018)
Next w.e.f. 1.01.2019, his pay will | w.e.f. 1.07.2019, his pay will be
increment be 53600 [7" Cell of Level 7] | 53600 [7" Cell of Level 7] after
after drawl of due increment | drawl of due increment
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Case History No. 6

(vi) Case 6: Reduction to a lower stage without cumulative effect [penalty
under Rule 11(v)]

The penalty of reduction to a lower stage by two stages in the time-scale of pay for a
period of one year is imposed on a Government servant w.e.f. 13.08.2017. It is
further directed that the Government servant would not earn increment during the
period and the reduction will not have the effect of postponing future
increments of pay. The Government servant is drawing Rs. 50500 in Level 7 of Pay
Matrix. Pay would be fixed on following manner:

When the date of increment is
1% January

When the date of Increment is
1% July

Pay when
Penalty

imposed

Rs. 50500 [5™ Cell of Level 7]

Rs. 50500 [5™ Cell of Level 7]

Reduced Pay
w.e.f.

Rs. 47600 [3" Cell of Level 7]

Rs. 47600 [3™ Cell of Level 7]

13.08.2017
Pay during | Pay w.e.f. 13.08.2017 to | Pay w.ef. 13.08.2017 to
the currency | 12.08.2018 will be Rs. 47600 | 12.08.2018 will be Rs. 47600
period [3" Cell of Level 7] [3" Cell of Level 7]
Increment On 1% January, 2018 On 1% July, 2018
(notional)
Rs. 52000 [6™ Cell of Level | Rs. 52000 [6" Cell of Level 7]
7]
Pay w.e.f. | Rs. 52000 [6™ Cell of Level 7] | Rs. 52000 [6" Cell of Level 7]
13.08.2018

Rs. 53600 [7" Cell of Level 7]
{w.e.f. 1.01.2019}

Rs. 53600 [7" Cell of Level 7]
{w.ef. 1.07.2019}
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Case History No. 7

(vii) Case 7: Reduction to a lower stage with cumulative effect [penaity under
Rule 11(v)]

The penalty of reduction to a lower stage by two stages in the time-scale of pay for a
period of one year is imposed on a Government servant w.e.f. 13.08.2017. It is
further directed that the Government servant would not earn increment during the
period and the reduction will have the effect of postponing future increments of
pay. The Government servant is drawing Rs. 50500 in Level 7 of Pay Matrix. Pay
would be fixed on following manner:

When the date of increment is | When the date of Increment is
1% January 1% July

Pay when | Rs. 50500 [5™ Cell of Level 7] | Rs. 50500 [5™ Cell of Level 7]
Penalty
imposed

Reduced Pay | Rs. 47600 [3™ Cell of Level 7] | Rs. 47600 [3™ Cell of Level 7]
w.e.f.

13.08.2017

Pay during | Pay w.ef 13.08.2017 to Pay w.ef. 13.08.2017 to
the currency | 12.08.2018 will be Rs. 47600 | 12.08.2018 will be Rs. 47600

period [3" Cell of Level 7] [3" Cell of Level 7]
Increment No increment during the | No increment during the
(notional) period of penalty period of penalty

Since future increment is to | Since future increment is to be
Pay on | be postponed to adversely | postponed to adversely affect

completion of | affect his pension, no | his pension, no increment will
penalty as on | increment will be given on the | be given on the pre- penalty
13.08.2018 pre- penalty pay and on |pay and on restoration pay will
restoration pay will remain | remain same as Rs. 50500 (5%
same as Rs. 50500 (5™ Cell | Cell of Level 7]

of Level 7]
Next Next increment will be due | Next increment19will .pe er]J'e
- . .
increment w.ef 01.01.2019 raising his |w.ef 01.07.20 raising hi
e pay to Rs. 52000 (6" Cell of | pay to Rs. 52000 (5™ Cell of
Level 7] Level 7)
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(viii)

Case History No. 8

Case 8: Reduction to lower time-scale of pay/ grade

The penalty of reduction to the lower grade carrying Level 8 for a period of two years is
imposed on Government servant who is at Level 9 w.e.f. 04.11.2018, with further directions
that the reduction shall not postpone his future increments and on the expiry of the
period he shall regain his original seniority in the higher grade.

On 4.11.2018, the Government servant is drawing Rs. 58000 in Level 9 of Pay Matrix. The
Government servant had been promoted from the post in Level 8 to the post in Level 9 of
the Pay Matrix on 13.08.2016 and on promotion his pay was fixed at Rs. 54700/-. At the
time of promotion his pay was Rs. 52000 in Levei 8 of the Pay Matrix.

In this case the pay in Level 8 would need to be fixed w.e.f. 4.11.2018 to 3.11.2020 as if he
had continued in Level 8. Pay would be regulated as under:

Date Level 9 Lavel 8
13.08.2016 54700 [2" Cell in Level 9] 52000 [4™ Cell in Level 8]®
1.07.2017 56300 [3“ Cell in Level 9] 53600 [5" Cell in Level 8]€
1.07.2018 58000 [4™ Cell in Level 9] 55200 [6™ Cell in Level 8]©
3.11.2018 58000 [4™ Cell in Level 9]
4.11.2018 55200 [6™ Cell in Level 8] [after

[date of penalty order]

imposition of penalty]

Pay during the
currency period
from 4.11.2018 to
3.11.2020

(i) Reduced pay w.e.f. 4.11.2018 to
30.06.2019 will be 55200 [6™
Cell in Level 8]

(i) Pay w.e.f. 1.07.2019 to
30.06.2010 will be Rs. 56900/-
[7" Cell in Level 8]

(iii) Pay w.e.f. 1.07.2020 to
3.11.2020 will be Rs. 58600 [8™
Cellin Level 8]

Notional pay during
the currency period

On 15t July, 2019
Rs. 59700 [5" Cell in Level
9]

On 1% July, 2020
Rs. 61500 [6" Cell in Level
9]

4.11.2020
[After completion of
penalty]

61500 [6™ Cell in Level 9]

Next Increment
1.7.2021

63300 [7" Cell in Level 9]

NOTE:

1. ©Notional pay in Level 8 from 13.08.2016 to 3.11.2018.

2. Under FR-28, the authority which orders the reduction of a Government servant as a
penalty from a higher grade or post to a lower grade or post may allow him to draw pay
at any stage, not exceeding the maximum of the lower grade or post, which it may think
proper. Provided the pay allowed to be drawn by a government servant shall not exceed
the pay which he would have drawn by the operation of FR 22 read with clause (b) or
(c), as the case may be of FR 26. This illustration is where no such orders have been
passed. Where the disciplinary authority has specified the pay to be drawn in the lower
post pay will be drawn as per those directions.
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