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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
HIAU oA, 2 IR AN, a§ e - 110001
Anusandhan Bhawan, 2, Rafi Marg, New Delhi- 110001

Fro/No. : 5-1(17)/2008-PD fTi®/Dated: 10.06.2021

99 / From : T TR (J0E)
Joint Secretary (Admn.)

VAT A/ To:  TN.UH.IS.IR. BT Gl AT ST E LT /Ao Tehaht o fole 1eh/STersT
The Directors/Heads of all CSIR National Labs./Instts./Hgrs./Units

AQEH/Sir / ARIET/Madam,

A AR WHR EART ST T 90 efaf@d wrafe A19s &t 39T Sy,
FTEE 3R 3Feqerere & FAT AT et v frerer gam &

| am directed to forward herewith the following Office Memorandum issued by the
Government of India for your information, guidance and compliance:

% . HIATEIT AT |/ v
Sl. No. Office Memorandum No. Subject

1. FIfAe, e RIFRIT 31T GereT Ao, Sifde 31 gfareror | Treatment/regularization of

fISTTRT T FTT AT & 13020/1/2019-Estt.(L) Rewier | hospitalization/  quarantine
07.06.2021 period during COVID-19

Pandemic — regarding.

Government of India, Ministry of Personnel, Public
Grievances and Pensions, Department of Personnel
and Training Office Memorandum No. 13020/1/2019-
Estt.(L) dated 07.06.2021

Yours faithfully

Qi jeevlSh@;ga)
S (

HAIA/Encl. : TAYT/As above \1\

gfaferf/Copy to:
1) 3. T 9@ deage 3R giferdl RuifSied oX 58 uRuS T 3uersts et & gt & |1/

Head, IT Division with the request to make this circular letter available on the website & Policy Repository.

2) FATT Yia/Office copy.

Phone: EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax: 91-11-23714788, Gram: CONSEARCH, NEW DELHI, E-mail: jsa@csir.res.in
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' 2326/2021/CSIR-ADMN

No.13020/1/2019-Estt.(L)
Government of India

Ministry of Personnel, Public Grievances & Pensions

Department of Personnel and Training

(Leave & Allowance Division)

Old JNU Campus, New Delhi
Dated the 7" June 2021

OFFICE MEMORANDUM

Subject-  Treatment/regularization of hospitalization/quarantine period during COVID-19
Pandemic - regarding.

. This Department has been receiving several references/queries requesting for clarification
relating to treatment of the hospitalization/quarantine period during the COVID-19 pandemic. The
matter has been considered, and keeping in view the hardships faced by the Government servants, it
has been decided to treat the period of absence, in relaxation of CCS (Leave) Rules, 1972, as under:-

servant himself is
COVID Positive
and is in home

SL. Situation Treatment of period of absence

No.

(1) | When the | (i) Shall be granted Commuted Leave up to 20 days, if due and
Government admissible, without Medical Certificate, on mere production of his

COVID positive report.

(i) If Commuted Leave is not available, he shall be granted
Special Casual Leave (SCL) for 15 days, followed by Earned Leave
(EL) or Half Pay Leave (HPL) of 5 days and, in case of EL/HPL is
also not available, he shall be given Extra Ordinary Leave (EOL)
without insisting on production of Medical Certificate, and the
period shall also be counted for qualifying service.

isolation/quarantine
(2) | When the
Government

servant himself is
COVID positive,
and is in home
isolation and has
also been
hospitalized.

S

) Shall be granted Commuted Leave/SCL/EL for a period up
to 20 days starting from the time having tested COVID positive, if
the period of home quarantine/discharge from hospital falls within

20 days, as per S1.No.1 above. -

(i1) In case of hospitalization beyond the 20" day from his |
testing COVID positive, he shall be granted Commuted leave, on {
production of documentary proof of hospitalization.

(ii1) If, however, after discharge from the hospital, the |
Government servant is required to remain at home for post-COVID |
recovery, he may be granted leave of any kind due and admissible |
to him, with the approval of the concerned Competent Authority, as |
per the CCS (Leave) Rules, 1972. It is only when the Commuted |
Leave is not available to the credit of the Government servant that -
SCL of 15 days or EL or EOL shall be considered. ?

(3) When a dcpcndunl
,hmuly member of
f Government

| servant is COVID-

| | positive or parents, |

(i)  Shall be granted SCL of 15 days on puuimlmn of L()\/lD-i
positive report of dependent family member/parents. ‘
l

(i) In case of active hospitalization of any of the family
member/parents cven alter 15 days ol the \,CNPi}')_‘S’!:;\‘&L:,_}l]&__l
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or not, living with
him are COVID
positive.

1

Government Servant may be granted leave of any kind due and l
admissible beyond 15 days of SCL till their discharge from
hospital. After discharge from the hospital of dependent family
member/parents, if the Government servant wishes to avail further
leave, he shall be considered for the leave due and admissible as per
the CCS (Leave) Rules, 1972, subject to functional requirements
and sanction of leave by the Competent Authority. The Competent
Authority is advised to take a liberal view in such cases and its
decision in the matter shall be final.

(4)

When
. Government

the

Servant comes into
direct contact with
a COVID-positive
person and remains
in Home
Quarantine.

He shall be treated as on duty/Work from Home for a period of
seven days. For any period beyond that, his attendance shall be
regulated as per the instructions given by the
Ministry/Department/Office concerned, where he is working.

©)

The period of
Quarantine  spent
by Government
servant, as a
precautionary

measure, residing
in the Containment

Zone.

He shall be treated as on duty/Work from Home till the
Containment Zone is de-notified.

2,

These orders shall be applicable w.e.f. 25.03.2020 and shall continue until further orders.
The past cases, wherever settled, shall be re-opened if the same is beneficial to the Government

servant, and where he makes a request in writing for review.

To

i ol

(

)

V) |
(Sunil Kumar)
Under Secretary to the Government of India

All the Ministries/Departments of Government of India
PMO/Cabinet Secretariat

PS to MoS(PP)

PSO to Secretary (Personnel)
Sr. Technical Director, NIC, DoPT — with a request for uploading on the website of this

Department.
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