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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

wag, 2 T §w, % fief-110001
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

1°/No. : 5-1(211)/2014-PD faHi®/Dated: 23.09.2021

AYFH/From: Tgad GiId (I=AHA)
Joint Secretary (Admn.)

AT iTo: T3 AR F i 1 sy <Rl gl & IBERIGLEERS]
The Directors/Heads of all National Labs./Instts./Units of CSIR

ﬁWlSub.: Amendment in CSIR Administrative Services Recruitment &
Promotion Rules, 2020 - Regarding

HEYea/sir / HEIGUl/Madam,

| am directed to state that GB, CSIR in its 196" meeting held on
25052021 has approved the amendments in CSIR Administrative Services
Recruitment & Promotion Rules, 2020. The amended Rules has been attached at
Annexure.

This may be brought to the notice of all concerned for information
guidance and compliance.

WM
QEERE R‘;;jeev Sharma)

3U gfag (ifd S(PD)
Ie/Encl. :gUTUY/As above
1)

ufaferfi/Copy to:

1. Sr. CoA/CoA/AO of all National Labs./Instts./Units of CSIR

2. U, TSR FEdio - 39 TheR U HI dawrge 3R Ay Roferedl R Iuasy
P b S-Iﬂffﬂ ¥ TIY / Head, IT Division with the request to make this circular
letter available on the website & Policy Repository.

3. Had Uid / Office copy

Phone  EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax : 91-11-23714788, Gram : CONSEARCH, NEW DELHI, E-mail ; jsa@csir.res.in



Annexure to letter No. 5-1(211)/2014-PD dated 23 .09.2021

Part — Il: GENERAL CADRE
Section — Il : Recruitment and Promotion

Existing Rule

Amended Rule

7. Junior Secretariat Assistant
(General) (Pay Level 2)

Recruitment to this Post shall be made on
local basis by CSIR Hars. and its National
Labs./Instts., by direct recruitment, on the
basis of result of open competitive written
examination held from time to time from
amongst candidates possessing minimum
educational qualification of 10+2/XIl or its
equivalent and proficiency in computer
type speed and in using computer as per
the prescribed norms fixed by DOPT from
time to time. Age not exceeding 28 years,
relaxable in case of SC/ST/OBC/PWD
candidates as per rules. There is no age
limit for departmental candidates provided
they possess the prescribed
qualifications. While the proficiency in
computer typing speed and in using
computer will only be qualifying in nature,
the final merit list will be prepared on the

basis of the performance of the
candidates in the competitive written
examination. The merit list will only

comprise of those candidates who have
qualified the proficiency test in computer
typing. The selected candidates shall be
allotted to each National
Laboratory/Institute/CSIR-HQ based on
their vacancy positions.

7. Junior Secretariat Assistant
(General) (Pay Level 2)

Recruitment to this Post shall be made on
local basis by CSIR Hars. and its National
Labs./Instts., by direct recruitment, on the
basis of result of open competitive written
examination held from time to time from
amongst candidates possessing minimum
educational qualification of 10+2/XIl or its
equivalent and proficiency in computer
type speed and in using computer as per
the prescribed norms fixed by DOPT from
time to time. Age not exceeding 28 years,
relaxable in case of SC/ST/OBC/PWD
candidates as per rules. There is no age
limit for departmental candidates provided
they possess the prescribed qualifications.
While the proficiency in computer typing
speed and in using computer will only be
qualifying in nature, the final merit list will
be prepared on the basis of the
performance of the candidates in the open
competitive written examination. The merit
list will only comprise of those candidates
who have qualified the proficiency test in
computer typing.
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Annexure to letter No. 5-1(211)/2014-PD dated 23 .09.2021

Part — lll: STENOGRAPHIC CADRE
Section — Il : Recruitment and Promotion

Existing Rule

Amended Rule

6. Junior Stenographer
(Pay Level 4)

Recruitment to this Post shall be made on
local basis by CSIR Hgrs. and its National
Labs. /Instts., by direct recruitment, on the
basis of result of open competitive written
examination held from time to time from
amongst candidates possessing minimum
educational qualification of 10+2/XIl or its
equivalent and proficiency in computer
type speed and in using computer as per
the prescribed norms fixed by DOPT from
time to time. Age not exceeding 27 years,
relaxable in case of SC/ST/OBC/PWD
candidates as per rules. There is no age
limit for departmental candidates provided
they possess the prescribed qualifications.

While the proficiency in computer typing
speed and in using computer will only be
qualifying in nature, the final merit list will
be prepared on the basis of the
performance of the candidates in the
competitive written examination. The merit
list will only comprise of those candidates
who have qualified the proficiency test in
computer typing. The selected candidates
shall be allotted to each National
Laboratory/Institute /CSIR-HQ based on
their vacancy positions.

6. Junior Stenographer
(Pay Level 4)

Recruitment to this Post shall be made on
local basis by CSIR Hars. and its National
Labs. /Instts., by direct recruitment, on the
basis of result of open competitive written
examination held from time to time from
amongst candidates possessing minimum
educational qualification of 10+2/XIl or its
equivalent and proficiency in stenography
as per the prescribed norms fixed by
DOPT from time to time. Age not
exceeding 27 years, relaxable in case of
SC/ST/OBC/PWD candidates as per rules.
There is no age limit for departmental
candidates provided they possess the
prescribed qualifications.

While the proficiency in stenography will
only be qualifying in nature, the final merit
list will be prepared on the basis of the
performance of the candidates in the
competitive written examination. The merit
list will only comprise of those candidates
who have qualified the proficiency test in
stenography.
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Annexure to letter No. 5-1(211)/2014-PD dated 23 .09.2021

Part — IV: FINANCE AND ACCOUNTS CADRE
Section — Il : Recruitment and Promotion

Existing Rule

Amended Rule

1. Senior Deputy Financial Adviser/
Senior Controller of Finance &
Accounts
(Pay level 13):

Recruitment to this Post shall be made by
promotion on the basis of merit and on the
recommendations of Departmental
Promotion Committee  which  shall
interview the eligible candidates from
amongst the officers holding the post of
Deputy Financial Advisers/Controllers of
Finance & Accounts in Pay Level 12 and
who have rendered not less than 5 years
of approved service in that Post.

1. Senior Deputy Financial Adviser /
Senior Controller of Finance &
Accounts
(Pay level 13):

Recruitment to this Post shall be made by
selection method by promotion on the basis
of merit and on the recommendations of
Departmental Promotion Committee which
shall interview the eligible candidates from
amongst the officers holding the post of
Deputy Financial Advisers/Controllers of
Finance & Accounts in Pay Level 12 and
who have rendered not less than 5 years of
approved service in that Post.

2. Deputy Financial Adviser/
Controller of Finance & Accounts
(Pay level 12):

Recruitment to this Post shall be made by
promotion on the basis of merit on the
recommendations of the Departmental
Promotion = Committee  which  shall
interview the eligible candidates from
amongst officers holding the post of the
Finance & Accounts Officers in Pay Level-
11 who have rendered not less than 5
years of approved service in that Post.

2. Deputy Financial Adviser/
Controller of Finance & Accounts (Pay
level 12):

Recruitment to this Post shall be made by
selection method by promotion on the basis
of merit on the recommendations of the
Departmental Promotion Committee which
shall interview the eligible candidates from
amongst officers holding the post of the
Finance & Accounts Officers in Pay Level-
11 who have rendered not less than 5 years
of approved service in that Post.

3. Finance & Accounts Officer
(Pay level 11):

Recruitment to this Post shall be made by
promotion on the basis of merit on the
recommendations of the Departmental
Promotion = Committee  which  shall
interview the eligible candidates from
amongst officers holding the post of the
Section Officers (Finance & Accounts) in
Pay Level 8/10 who have rendered not
less than 8 years' of approved service in
that Post.

3. Finance & Accounts Officer
(Pay level 11):

Recruitment to this Post shall be made by
selection method by promotion on the basis
of merit on the recommendations of the
Departmental Promotion Committee which
shall interview the eligible candidates from
amongst officers holding the post of the
Section Officers (Finance & Accounts) in
Pay Level 8/10 who have rendered not less
than 8 years' of approved service in that
Post.
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Annexure to letter No. 5-1(211)/2014-PD dated 23 .09.2021

Existing Rule

Amended Rule

7. Junior Secretariat Assistant
(Finance & Accounts)
(Pay Level 2)

Recruitment to this Post shall be made on
local basis by CSIR Hars. and its National
Labs./Instts., by direct recruitment, on the
basis of result of competitive written
examination held from time to time from
amongst candidates possessing minimum
educational qualification of 10+2/XIl or its
equivalent with Accountancy as a subject
and proficiency in computer type speed
and in using computer as per the
prescribed norms fixed by DOPT from time
to time. Age not exceeding 28 years,
relaxable in case of SC/ST/OBC/PWD
candidates as per rules. There is no age
limit for departmental candidates provided
they possess the prescribed qualifications.
While the proficiency in computer typing
speed and in using computer will only be
qualifying in nature, the final merit list will
be prepared on the basis of the
performance of the candidates in the
competitive written examination. The merit
list will only comprise of those candidates
who have qualified the proficiency test in
computer typing. The selected candidates
shall be allotted to each National
Laboratory/Institute/CSIR-HQ based on
their vacancy positions.

7. Junior Secretariat Assistant
(Finance & Accounts)
(Pay Level 2)

Recruitment to this Post shall be made on
local basis by CSIR Hgrs. and its National
Labs./Instts., by direct recruitment, on the
basis of result of open competitive written
examination held from time to time from
amongst candidates possessing minimum
educational qualification of 10+2/XIl or its
equivalent with Accountancy as a subject
and proficiency in computer type speed and
in using computer as per the prescribed
norms fixed by DOPT from time to time. Age
not exceeding 28 years, relaxable in case of |
SC/ST/OBC/PWD candidates as per rules.
There is no age limit for departmental
candidates provided they possess the
prescribed  qualifications. ~ While  the
proficiency in computer typing speed and in
using computer will only be qualifying in
nature, the final merit list will be prepared on
the basis of the performance of the
candidates in the open competitive written
examination. The merit list will only
comprise of those candidates who have
qualified the proficiency test in computer

typing.
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Annexure to letter No. 5-1(211)/2014-PD dated 23 .09.2021

Part — V: STORES AND PURCHEASE CADRE

Section - Il : Recruitment and Promotion
Existing Rule Amended Rule
1. Senior Controller of Stores & |1. Senior Controller of Stores &
Purchase Purchase

(Pay level 13):

Recruitment to this Post shall be made by
promotion on the basis of merit on the
recommendations of Departmental
Promotion  Committee  which  shall
interview the eligible candidates from
amongst the officers holding the post of
Controllers of Stores & Purchase in Pay
Level 12 and who have rendered not less
than 5 years of approved service in that
Post.

(Pay level 13):

Recruitment to this Post shall be made by
selection method by promotion on the
basis of merit on the recommendations of
Departmental Promotion Committee which
shall interview the eligible candidates from
amongst the officers holding the post of
Controllers of Stores & Purchase in Pay
Level 12 and who have rendered not less
than 5 years of approved service in that
Post.

2. Controller of Stores & Purchase (Pay
Level 12):

Recruitment to this Post shall be made by
promotion on the basis of merit on the
recommendations of the Departmental
Promotion = Committee  which  shall
interview the eligible candidates from
amongst the officers holding the post of
Stores & Purchase Officers in Pay Level
11 who have rendered not less than 5
years' of approved service in that Post.

2. Controller of Stores & Purchase (Pay
Level 12):

Recruitment to this Post shall be made by
selection method by promotion on the
basis of merit on the recommendations of
the Departmental Promotion Committee
which  shall interview the eligible
candidates from amongst the officers
holding the post of Stores & Purchase
Officers in Pay Level 11 who have
rendered not less than 5 vyears' of
approved service in that Post.

3. Stores & Purchase Officer
(Pay Level 11):

Recruitment to this Post shall be made by
promotion on the basis of merit on the
recommendations of the Departmental
Promotion Committee  which  shall
interview the eligible candidates from
amongst the officers holding the post of
Section Officers (Stores & Purchase) in
Pay Level 8/10 who have rendered not
less than 8 years' of approved service in
that Post.

3. Stores & Purchase Officer
(Pay Level 11):

Recruitment to this Post shall be made by
selection method by promotion on the
basis of merit on the recommendations of
the Departmental Promotion Committee
which shall interview the eligible
candidates from amongst the officers
holding the post of Section Officers (Stores
& Purchase) in Pay Level 8/10 who have
rendered not less than 8 years' of
approved service in that Post.
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Annexure to letter No. 5-1(211)/2014-PD dated 23 .09.2021

[ Existing Rule Amended Rule
7. Junior Secretariat Assistant (Stores 7. Junior Secretariat Assistant (Stores
& Purchase) & Purchase)

(Pay Level 2):

Recruitment to this Post shall be made on
local basis by CSIR Hars. and its National
Labs /Instts., by direct recruitment, on the
basis of result of open competitive written
examination held from time to time from
amongst candidates possessing minimum
educational qualification of 10+2/XIl or its
equivalent and proficiency in computer
type speed and in using computer as per
the prescribed norms fixed by DOPT from
time to time. Age not exceeding 28 years,
relaxable in case of SC/ST/OBC/PWD
candidates as per rules. There is no age
limit for departmental candidates provided
they possess the prescribed qualifications.
While the proficiency in computer typing
speed and in using computer will only be
qualifying in nature, the final merit list will
be prepared on the basis of the
performance of the candidates in the
competitive written examination. The merit
list will only comprise of those candidates
who have qualified the proficiency test in
computer typing. The selected candidates
shall be allotted to each National
Laboratory/Institute/CSIR-HQ based on
their vacancy positions.

(Pay Level 2):

Recruitment to this Post shall be made on
local basis by CSIR Hgrs. and its National
Labs./Instts., by direct recruitment, on the
basis of result of open competitive written
examination held from time to time from
amongst candidates possessing minimum
educational qualification of 10+2/XIl or its
equivalent and proficiency in computer
type speed and in using computer as per
the prescribed norms fixed by DOPT from
time to time. Age not exceeding 28 years,
relaxable in case of SC/ST/OBC/PWD
candidates as per rules. There is no age
limit for departmental candidates provided
they possess the prescribed qualifications.
While the proficiency in computer typing
speed and in using computer will only be
qualifying in nature, the final merit list will
be prepared on the basis of the
performance of the candidates in the open
competitive written examination. The merit
list will only comprise of those candidates
who have qualified the proficiency test in
computer typing.
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