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Chief Vigilance Officer
To

The Directors/Head of the National Labs./Instts.

sub: Nominations for the Vigilance Excellence Award- Reg.

Sir/Madam,

| am to inform you that Central Vigilance Commission has instituted Awards for
performing outstanding vigilance activities in organisation for various vigilance
functionaries of the Management to encourage and motivate the Chief Vigilance Officers
and organisations involved in various practices of vigilance in order to curb corruption. It
is regretted to inform that we could not send nominations for the award of this year in
the absence of any recommendation from different Institutes/Labs. for meritorious
Vigilance work. Detailed Scheme of Vigilance Award is enclosed herewith.

Therefore, | urge you all to carry out the vigilance activities more effectively and
efficiently, particularly in the area of Preventive Vigilance and to support the
management in befitting manner to ‘curb the corruption in the organisation. This will not
only be a good contribution to the organisation but also make us worthy of awards in
next year/future.

Encl. : As Above.

Yours fajthfully,

A
(Major Rana Vikram Singh)
Chief Vigilance Officer
Copy to:

1. Sr.COA/COA/AO of all the CSIR Labs./Instts.
2. Sr. DS/DS/US of CSIR Hars., CSIR Complex,HRDC,URDIP and TKDL
3. P.S.to DG, CSIR
4. P.S. to J.5.(Admn.), CSIR
\}/Head IT Division, CSIR Hgrs. , for placing it in CSIR website
6. Office Copy



Phone : 23710519
Fax : (91-11) 23730937, 23730682

JsfAe aen sirenfie Ay akeg
IHET |94, 2, YIB! 740, 93 f&oeii—110001

COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001 &S Ui¥e

15-6(82)/98-37 TS TH-II-Tddhal faHie : | p3fagaR .2017
Parg

From e s s TS QiIve

Chief Vigilance Officer

No.

T0 3t yrimT=ITeT /AR & e /o
wg: Hdodl Scptedl 3aTs aq ATHI®H [Aud®

Heicd/Hgicdl,

03 P 98 IR oA & & Fag gabal @M 7 WeYd & At Fdaddn
SRR /FHaRel 84 G767 § P Jadar TR H1 & o s@re gF fFa § afe
YeER A4 F O Jabar & At orf § srika g qasar feRal aur Se-l &
Nrifed ud IRa fovar o 9 | 98 gfd ad gu WS & o faft= srimemensii/dwiml @ wigHa
Fadbal B ¥d BIs RIBIRY 7 8 & HRUI Y T8 & (TS gq AHIGA Tl Wol S I | Fadbal
3faTs @t fagd W YA | |

3fa: oa g1t F BT 3rE @ fb ¥ IR R FaR® wadhar & a3 A &R ifires gurdt qur
&Y Faddr Tl B SR TTeA # YRER AP & U Ueyd o1 Iugad &9 4§ Fgradr
HX | V1 BT W16 & Ul 7 Had HeaqUl GRIGH g ifig g9 ot au/Mfdsy § ST & A

Y g |
~ yac,
| )0 -
(AR Ion faww i)
T qaddl fER

Toqe: gUaiy

ufafef:

1. ogerser ot gt yarrersl/ARE & ass wRm. s /R s /aemrae

iR
3, WCHEAR T, TTHAEHR HIAT, TSRS, JARSIMRU! qUT EpSINd &
aRk. 3u Afya/3u Gfad/smaR dfed
TR, TSR & ol dfed
g afa (=), HegsrseR & [l df¥a
%%ﬂm, WTHIMTSIR TN, VTHAEHR B Ja9ze W OIS B 6

ounhkw



VIGILANCE EXCELLENCE AWARD

1. Introduction

The Central Vigilance Commission as the apex integrity institution in the country
has been tasked with exercising superintendence over the vigilance
administration and implementing Government policies against corruption. Over
the years the Commission has not only acquired a great deal of experience and
expertise in overseeing the vigilance administration of various organizaticns, it
has also played a seminal role in combating corruption through its various
initiatives. It has endeavoured to ensure transparency, fair play and objectivity in
public administration through various measures including punitive, preventive
and participative vigilance. Accordingly the Commission has been encouraging
organizations to develop a sound punitive and preventive vigilance framework
which would enable them to fight corruption by using superior investigative
techniques and also assess the risk of corruption, take steps to correct policies,
procedures and systems and to strengthen their internal controls to eliminate the
scope for corruption. Outreach activities are also being undertaken to create
awareness on issues related to ethics and corruption. To give recognition 1o the
reforms and good work done by organization in the field of punitive, preventive
and participative vigilance the Vigilance Excellence Awards are instituted from the
year 2017 onwards.

2. Purpose of the awards

Apart from providing encouragement and motivation of the Chief Vigilance
Officers (CVOs) and organizations, the awards will be instituted for the purpose
of:

(a) Bringing out new ideas that are shown to be effective in advancing the
cause of vigilance and anti-corruption measures,

(b)Giving due recognition to individuals and teams for their resourcefulness
and perseverance in making a positive contribution to the organizational
efficiency & effectiveness turning concepts into reality;
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(c) Documenting the innovation process from inception to achievement of
results to facilitate replication;

(d) Sharing knowledge and experience, so that the same can be propagated in
other organizations.

3. Nature of Vigilance Excellence Awards
(a) The award will be of three categories:

(i) Award for the CVOs/Vigilance functionaries of CPSEs, PSBs & PSICs in
recognition of exceptional work done in the field of punitive, preventive
& participative Vigilance.

(i) Award for CVOs/Vigilance functionaries of Ministries/
Departments/Others in recognition of exceptional work done in the field
of punitive, preventive & pa rticipative Vigilance.

(i) Award for management in recognition of exceptional work done for
creating overall environment of transparency and integrity.

(b) There will be maximum of 3 awards under each sub-category (mentioned
below). The awards would be in the form of a memento and a citation. The
names of the winners of the awards would be prominently displayed on the
Commission’s website. The awards would be distributed during the ‘Vigilance
Awareness Week’ which is observed by the Commission every year. Accordingly,
the awards will be given during Vigilance Awareness Week, 2017 when the work
of the CVOs/management from 01.01.2016 to 31.12.2016 will be considered and
assessed. The award winning CVOs/Vigilance functionaries /CMDs will also make
a presentation in the Commission, in the presence of other CVOs/Vigilance
functionaries /CMDs.

4. Sub-Category of the Awards

(a) The award for the CVOs/Vigilance functionaries for the first two categories
mentioned in para 3 above will be in the following sub-categories:

(i) Vigilance Innovation Award: For systemic improvement, preventive
vigilance measures, formulating Standard Operating Procedures,
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(iii)

streamlining processes and procedures, automation & leveraging
technology etc.

Excellence in Investigation Award: For excellent investigation reports
submitted by CVO including source or information, methodology during
investigation including tools or investigation, analysis, timely completion
of investigation reports (by Vigilance and by CBI as the case may be) and
final outcome of investigation.

Vigilance Awareness initiative: For dissemination of vigilance awareness
to the various stakeholders and public and the results achieved thereon
would be considered.

(iv) Timely Completion of Disciplinary Proceedings: For timely completion of

disciplinary proceedings as per prescribed timelines/reduction in time
taken.

(b) The award for the Management will be in the following sub-categories:

(i)

(ii)

(iii)

Best Institutional Practice to Fight Corruption: For organizations which
have developed and adopted the processes and value system within
their function in a way that the scope for corruption is reduced
significantly.

Vigilance Awareness Initiative: The activities conducted by the
organization for dissemination of vigilance awareness to the various
stakeholders and public and the results achieved thereon would be
considered.

IT Initiative for Transparency in the Organization: Best IT initiative to
ensure that discretion and opaqueness in the work processes is
minimized across the organization will be recognized



5. Selection Process

(a) For CVOs and other vigilance functionaries, the following procedure will be
adopted:

(i} The CVO/Vigilance functionaries will need to send his/her nominations
either himself/herself or through his/her CMD/HQD.

(ii) The nomination should consist of professional details, the category of
the award of which the nomination is to be considered and justification
for nomination (with in 1000 words) alongwith documents (as annexure)

to sustain his/her claim.

(ili) Branch Officers concerned of any Branch may also nominate a person
with the approval of Additional Secretary concerned if he/she has
noticed any such work worth of an award.

(b) For the nomination in the management category following procedure will
be adopted:

i) The entry for nomination must be forwarded through the CMD or the
Secretary concerned indicating the detail of the award for which
nomination is to be considered.

(i) The nomination should consist of a brief case study incorporating the
fine points of the initiatives taken by the organization and the tangible
results of such initiatives in fighting the corruption (with in 1000 words).

(c) Selection of the awardees will be made as follows:

(i) Initial scrutiny of the nominations will be done by a Committee headed
by the Additional Secretary and 2 directors of the Commission. The
Committee will shortlist maximum of 3 nominations under each
category.

(i)  The nominations shortlistin the preliminary round will be asked to make
a presentation to a senior Committee headed by Secretary and 2
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Additional Secretaries. The senior Committee will make the final
selection for the award.

(iii) Both the Committees will be assisted by Director (Training) who will

receive/submit all such nominations to the Committee.

6. Evaluation Criteria

(a) Award for CVOs/ Vigilance functionaries: Scrutiny will be based upon the
following criteria:

(i) Forthe category 4(a)(i) — (iii)

e  Conceptual clarity of the initiative taken by the CVO: Max 20 points
e  Process design for implementation of the initiative: Max 20 points
e Impact of Implementation — Max 10 point

(ii) For the category 4(a)(iv)

e Percentage of cases of disciplinary proceeding which are completed
on time from the point of view of prescribed timelines/reduction of
time taken

(b) Award for Management: Scrutiny will be based upon the following criteria:

e  Conceptual clarity of the initiative taken by the Organization : Max 20
points

e  Process design for implementation of the initiative: Max 20 points
¢ Impact of Implementation: Max 10 point

Is Impact of the Award
The award will have the following impact:

(i) It will motivate officials engaged in full time vigilance work to promote new
ideas and show that innovation can succeed and vigilance work is a
necessary management function.



(i)  Benchmarking the best practices followed in various organizations.

(iii)  Successful ideas, innovations can be developed as case studies, so as to

replicate for a wider usage.

(iv) Create greater interaction between vigilance officials and other public

servants to make vigilance an acceptable management function.
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