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No. 4-6/2017-1C/E-III(A)
Government of India
Ministry of Finance
Department of Expenditure
J %k
North Block, New Delhi
Dated, the 28™ September, 2017

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Issues regarding.

The undersigned is directed to invite attention to the Pay Matrix
contained in Part A of the Schedule of the CCS(RP) Rules, 2016 as promulgated
vide notification No. GSR 721 (E) dated 25™ July, 2016, where the Level-13 of
the Pay Matrix starts at Rs, 1,18,500 at Cell one and ends at Rs. 2,14,100 at
Cell twenty one and to state that in terms of CCS(Revised Pay) (Amendment)
Rules, 2017 promulgated vide GSR 592(E) dated 15.6.2017, the said Level 13 of
the Pay Matrix has been modified. The modified Level 13 starts at Rs. 1,23,100
at Cell one, ending at Rs. 2,15,900 at Cell twenty.

2. The modified Level-13 in terms of the CCS(Revised Pay) (Amendment)
Rules, 2017 takes effect from 1°' January, 2016. Accordingly, the earlier
Level-13 of the Pay Matrix as contained in CCS(RP) Rules, 2016 notified on
25.7.2016 and effective from 1°" January, 2016 has become non-existent ab-
initio with the promulgation of the CCS(Revised Pay) (Amendment) Rules, 2017.
The modified Level 13 is an improvement on the earlier Level 13 inasmuch as
the earlier Level 13 is based on the 'Index of Rationalisation' (IOR) of 2.57,
whereas the modified Level 13 is based on the IOR of 2.67. It is for this
reason of improvement that the modified Level 13 begins at Rs. 1,23,100, as
against the earlier one which began at Rs. 1,18 ,500.

3. Consequent upon the aforesaid modification of Level 13 in terms of the
CCS(Revised Pay) (Amendment) Rules, 2017 effective from 1.1.2016 and the
resultant re-fixation of pay therein in supersession of the earlier pay fixation,
references have been received from  Ministries/Departments seeking
clarifications on certain issues. These issues and the decisions thereon are
brought in the succeeding paragraphs.

Issue No. 1 - Whether pay in the Level-13 is to be fixed by
multiplying by a factor of 2.57 or 2.67

4 The 7™ Central Pay Commission, while formulating the various Levels
contained in the Pay Matrix, corresponding to the pre-Revised pay structure,
used "Index Of Rationalization” (IOR) to arrive at the starting Cell of each

3\
}

Page 1of 4 g\'
/ ’

/

s
\



Level (the 1% Cell) of the Pay Matrix. This TOR has been applied by the
Commission on the minimum entry pay corresponding to the successive Grades
Pay in the pre-Revised pay sfructure. In Level-13 of the Pay Matrix, as
formulated by the 7™ CPC and as accepted by the Government in ferms of the
CCS(RP) Rules, 2016 promulgated vide notification dt. 25.7.2016, the IOR was
257. The IOR in respect of both Levels 12 and Level 13-A, ie., Levels
immediately lower and immediately higher than Level-13, is 2.67. Therefore,
the modified Level-13 in terms of the Pay Matrix contained in the CCS(Revised
Pay) (Amendment) Rules, 2017 has also been formulated based on the IOR of
2.67.

5. While the concept of the IOR, as applied by the 7™ CPC, is exclusively in
regard to formulation of the Levels in Pay Matrix, the formula for fixation of
pay in the Pay Matrix based on the basic pay drawn in the pre-revised pay
structure for the purpose of migration to the Pay Matrix, as recommended by
the 7™ CPC, is based on the fitment factor of 2.57. The Commission
recommends - “this fitment factor of 2.57 is being proposed to be applied
uniformly for all employees.” Accordingly, Rule 7 (1)(A)(i) of the CCS(RP)
Rules, 2016, relating to fixation of pay in the revised pay structure, clearly
provides that "in case of all employees the pay in the applicable level in the
Pay Matrix shall be the pay obtained by multiplying the existing pay by a
factor of 2.57..ccosuennes.- "

64 Thus, the fitment factor for the purpose of fixation of pay in all the
Levels of Pay Matrix in the revised pay structure is altogether different from
the TOR. The fitment factor of 2.57 is uniformly applicable for all employees
for the purpose of fixation of pay in all the Levels of Pay Matrix. This has no
relation with the "TOR". The formula for fixation of pay based on the fitment
factor of 2.57, as contained in Rule 7(1)(A)(i) of the CCS(RP) Rules, 2016, has
not been modified by the CCS(Revised Pay) (Amendment) Rules, 2017,

7 Accordingly, pay in the Level-13 of the Pay Matrix, as provided for in
the CCS(Revised Pay) (Amendment) Rules, 2017, shall continue to be fixed
based on the fitment factor of 2.57 as already provided for in Rule 7(1) (A) (i)
of CCS(RP) Rules, 2016. In case pay has been fixed in the modified Level-
13 by way of fitment factor of 2.67, the same is contrary to the Rules
and is liable to be rectified and excess amount recovered forthwith.

Issue No. 2 Pay re-fixed in the modified Level-13 working out
lower than the pay fixed in the earlier Level-13

8. As mentioned above, earlier Level 13 in operation before the coming into
force of CCS(Revised Pay) (Amendment) Rules, 2017 promulgated vide
notification dt. 15.6.2017, has become non-existent ab-initio and the modified
Level 13 as contained in CCS(Revised Pay) (Amendment) Rules, 2017 is the
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applicable Level 13 from 1.1.2016. Therefore, the earlier Level 13 is extinct
and, hence, no employee can retain the same consequent upon promulgation
of CCS(Revised Pay)(Amendment) Rules, 2017.

9. As such, pay in respect of those, who are entitled to Level 13 either
from 1.1.2016 or from any date later than 1.1.2016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier Level 13 gets
automatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCS(RP)Rules, 2016 in case of those who were
drawing pay in the pre-revised pay structure in PB-4 plus 6rade Pay of Rs.
8700 as on 31.12.2015 or in terms of Rule 13 thereof in case of those
promoted to Level 13 on or after 1.1.2016, shall now be the pay for all
purposes.

10. However, a few instances have been brought to the notice of this
Ministry, where pay fixed in the modified Level-13 contained in CCS (RP)
(Amendment) Rules, 2017 works out less than the pay fixed in the earlier Level-
13 before promulgation of this amendment.

11 The pay fixed strictly in terms of the applicable provisions of CCS(RP)
Rules, 2016 in the earlier Level-13 before promulgation of CCS(Revised
Pay)(Amendment) Rules, 2017, was the pay before the date of promulgation of
the said Amendment Rules on 15.6.2017. As pay is now required to be re-fixed
in the Level-13 contained in the CCS(Revised Pay) (Amendment) Rules, 2017,
any overpayment, if taking place, consequent upon such re-fixation is not
attributable to the concerned employee.

12.  Accordingly, it has been decided that if the pay re-fixed strictly as per
Rule 7 or Rules 13, as the case may be, of the CCS(RP) Rules, 2016 in the
Level-13 based on the Pay Matrix contained in the CCS(Revised Pay)
(Amendment) Rules, 2017 ( as per the fitment factor of 2.57) happens to be
lower than the pay as earlier fixed as per the said Rules ( fitment factor of
2.57) in the earlier Level-13, then while the pay as re-fixed shall be the pay as
applicable to the concerned employee for all purposes, any recovery of over
payment on account of such re-fixation during the period up to
30.6.2017, the month in which the CCS(Revised Pay) (Amendment) Rules,
2017 has been issued, shall be waived.

13.  The cases of employees who retired on or after 1.1.2016 and up to

30.6.2017 and if covered under para 12 above, shall be processed as per
Rule 70 of the CCS(Pension) Rules, 1972.
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Issue No. 3 - Re-exercise of option for coming over to the Revised Pay
structure in case of Level 13

14, A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) (Amendment) Rules, 2017
promulgated on 15.6.2017 with effect from 1.1.2016, the date of effect of the
revised pay structure contained in CCS(RP) Rules, 2016, the employees who are
entitled to the Level 13 on 1.1.2016 may be given fresh option to come over to
the revised pay structure in case of modified Level 13.

15.  The matter has been considered and it has been decided that since the
modification of the Level 13 as per CCS(Revised Pay) (Amendment) Rules, 2017
is a material change, the employees, who were entitled to Level 13 as on
1.1.2016 and who had already opted for the earlier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016, shall be given an opportunity for re-exercise
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders.

16. In their application to employees belonging to the Indian Audit and
Accounts Department, these orders issue after consultation with the

Comptroller and Auditor General of India.

17. Hindi version of these orders is attached.

/ g
oV A

(Amar Nath Singh)
Director
To,
All the Ministries/Departments of the Government of India
Copy to:- C&AG, UPSC etc. as per standard endorsement list.

Copy also to NIC: with a request to place this OM on the website of the
Ministry of Finance, Department of Expenditure.
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H.4-6/2017-3r&EHVE-111(T)

HRd TFR
IECRGEIGE ]
=g QT
AT edtF, A2 e
28 f&awsT, 2017
ST _ANA

Rwg: daa AT § dga-13 F sviaRor ¥ walta A3

FUEEARIT H 25 Io1g, 2016 AN yOgEewr ¥ @A 721(3) F dEd
veIivd =g Rfad dar (@it aaw) s, 2016 & g & amw A
sfcaf@a daw Atsw, ud aaw AREw &1 J9a-13 s v # 1,18,500 F9T &
YF BT ¥ AR FITsH gFhrg & 2,14,100 TIC W FATCT g1 8, A HR A HF
W AR T Fea 1 @Y g3 & % 15 5, 2017 & Hftgmar @ @A, 592(30)
F dEd yeulud F=rm fBfde dar (@it aaq) (Gavs) f@aw, 2017 & wqeER
da ARFE F1 359 dAgd-13 IuaRa &Far a7 B 39aRA da@-13 Hises 0 #
1,23,100 39T & YF BT & 3R Ffeaaw &9 & 2,15,900 IIT R FAT g &

& Fearm fAfde dar (afd daw) (@ue) faas, 2017 & 38R 39ARd
AT-13, 01 F#aq, 2016 & W] €1 d&aR, 25 Fers, 2016 & g AR 1
Sadl, 2016 & gHET Fearg Rfdw dar (@R aaw) s, 2016 & gu-sfeafag
aaw ARFE &1 @ Aaa-13, F<g R[fEe dar (@fT aa=) (Fuua) FER, 2017 &
ST ¥ WY HRF F Heacd H F& E I ¢ IUART Fad-13 @ oa@d-13 F 0
FuUR ¢ FF @ daa-13 T gaww 2.57 W NG § Fafs 39aRa dad-
13 Gedled gawid 2.67 W U@ §| 3UERd d9d-13 38 FUR F FHOT &
1,23,100 9T & Y® BT ¢ SEfF qa dAad 1,18,500 TIT & Y gl 7|

3. 01 J=all, 2016 & on] e e dar (@M aaw) (@uta+) @@+, 2017
& HAER dao-13 # IYYF 3R F FROT AR g dqa foruiRor &1 qfusmaer s
Fﬂﬁaﬂﬁﬁgﬂ:mﬁ?mdw«q, ATl /fFanT & Ffavg Heal W FasdERer
mguwmgu%,#@msawmm%ﬁumﬂmﬁﬁmm%l

Aqegl €.1- Aqe-13 X A7 F fAUROT 31 2.57 & qOnE F oM FE AT Srem §
a1 2.67 F IAUNE F IAON_FIH

4. TS FET IF HEE A, FMUA-GE A WA F HARI daa Aeaw A
seaf@a e dad daR & §877, 394 ARFE & vds dad H YEITA FiSSH
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(s FfSsan) & T F AT Geeten FguwE F 3G FIT 911 AR GE@N 56
Ao HEHE B HAGA-E dd7 WA H FHG I3 A F WA FAAH A
dad W o) fFar &1 @ad FEF a4 3aeT qEnn aun-fEeia AR 25 S, 2016
A FHTAT F dFd yEANa F BiAE dar (@NfRd daw) Faa, 2016 F HTER
TR @R U-FFa daa ARFE & daa-13 § (Al guad 2.57 ATl A 12
HR dad 13-F oWl g @ad-13 ¥ &% Rod R &% e dadl F deu A
TG gawE 2.67 §1 3 Feard Afed dar (@ 9aw) (Femem) fFas, 2017
# sfeaf@a daw #NFw F 37ar 3uEha daa-13 o gF9eA guee 2.67 & IUR
W fAwfa g

5. WAd & dad HANT G@RT ] A T8 YANSH gAHE H HGUROT HAT
¥ & ¥4 ARFE A d9 F AEIor & FeU & § 9l @ad FAE adqa Inaen #
oMy & 3qaR da7 AFw & o= F AU FUA-q8 dda &@oa1 # JeRd 79
dqd W UG daa aRFw & da & FuRe &1 g7 257 F frede qume W
smulRa &1 s Rl &ar § - 257 & 3w frede qune & ywae @ft
FHARE R FAW T7 F a0 e s & e far o @1 817 deqar, e aaq
WEA # daa & FuRer ¥ wEfia < Bfae dar (@0t aas) s, 2016 &
fFas 7)@F)() & T gaus ¢ F o FAeRE F A A daq Atew A
FAST W9 # 94 FF qa4 g S 257 F qUie & REgAW daq N q0 F_E

6. s@fav, ¥NME 399 Woar & a4 AT & gl dadt # 3w FuRe &
YIS ¥ e oTE gAde gaaE B edhd He9l ¥ daq AREw & @ ded
# a4 fFUReT & gdeE ¥ 2,57 & frede qone @3 FA9mE & A gAE ®9 F
6] B 3EH AN gEEE© ¥ Fs #@Y AL ¢ Fearw Ay dar (@fta da )
A, 2016 & fagw 7(1)@)() # zu-3feafa 257 & frede s W amufa
da [FURYT & oee # Fead RBfed Ja (§0RT a9a) (@) FEE, 2017 g@)n
39TaRa F&r far T B

7. dEAER, W & am Bfee @@ (F0fUT daw) (@uwe) Bme, 2017 #
wrauT Rar a7 €, aas ARREE ¥ d9a-13 # daq, sy fafve dar (@afug dae)
s, 2016 & fas 7(1)(@)() # wea fU a0 gEuE & I3ER 2.57 & frede
onE & HUR R AURE fhar smar e afy suiafa daw-13 & 2.67 ¥ e
o & HUR W Ada fauila fear mar ¥ ot a5 Pl & vfage ¥ 3k @ gum
sme 3R e ofr & aeFw agE P
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Hegl €.2 3UERE d99-13 # qafivia 49 qd dee-13 & Puila 360 & &5
T

8. @ F 3Ieaw fear s ¥, RAF 15.06.2017 H ftggmer & T@d
TEaa e Afda ¥4 (@0fRd d9w) (Feus) fAEA, 2017 F 9] g9 ¥ gE
vafed q& a9 13 3RW & & H¥acs # A w 7@ ¥ AR S RARe dar
@fog g (EAue) fEA, 2017 & gusfeaf@a 39aRd odad 13 A
01.01.2016 ¥ &) daw-13 &1 FAfAT T dad 13 y@ svefda § IR g@few F=
AT Ja1 (FNVT daw) (@A) BT@H, 2017 & TEA9A F RummEaes 1§ o
FAAN 3/ FIH A @ FHAT|

9. W YBR, V¥ FHAME I AF 01.01.2016 ¥ 3vyar A% 01.01.2016 F &
fordy arfr@ @ ¥aw 13 & 97 € F 399 39ARa daq 13 # qAfAuRa A Jem
IR @ FEd 13 # g gu-Fruifa da @A e @ Far & ogEfae, e
31.12.2015 # Ry ¥ yqER, dd-4 & ¢ F0fla daa FTT- SAT 8700/~ F9¢ &
¥z A7 A daw IR F @ FAING & Fwa F F7 RRAE don (@0t aaw)
(@) g, 2016 & @@ 7 & Fe@R ua Rais 01.01.2016 # F¥ar 305
U TReAd FHANE F A # R 13 F 3R 39k @@ 13 A T
fuifta 3o s @ @l wae daa g

10. m.wmﬁtwﬁ@@mmmémﬁmﬁﬁww
(F@fra daw) (Furus) s, 2017 # 3Roef@a 3uaRa dew-13 & fAuifia daq 3@
FAUA F TG ¥ IEw, [@ daa-13 # FuiRE a9 & F8 @79 8

1. Frm e dar (@fta aaw) (@tue) @gs, 2017 ¥ veas & 95d, @
FIA-13 # Feir Bfae dar (Ffta daa) Fam, 2016 & gdisg qauE & HaR
fauita daa, 15.06.2017 &1 353 EMux oA & geges 1 af@ & 9ga dd4 Ul
IfF 3E da4, Few Raa d@ (@fT daw) (Fuws) faam, 2017 & sfeaf@a
dad-13 # gafauifa frar smem 3, @ qafauRor & oRomaeasy ofg #5 sfs
A & ST 8, a1 98 \efua A AR #8 gem

12. deaur, 7% fvm foar o @ & R &< Rfda @@ (w@uifda aq#)
(Fehue) s, 2017 (2.57 & Reeee Tons & aqeR) A 3feaf@a daw Aew w®
IFURT dFd-13 A, Feorg Bfae a1 (FUfa 3aa) (@) &R, 2016 & &Faa 7
syar fag| 13, st o Aer 8, & FER gEfauiRa daw, @ 913 & 3%
frgat (257 & e oiw) & ygER @ qurfAuifg daw & &7 @ar & a
g fAuiRa daa wef gaiot & wefua sHad X ae) a9 @em 3R 30.06.2017, T@
A7 owd Fg Rfee dar (@ufg ageq) (@nue) @ga, 2017 s e e § a9
# afy & SR W gor-fuRor & FRor ¥F A A aged o3 & Free)
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13, W FHOlEl & Awel w, S 01.01.2016 F 3ryar §@F a1g AR 30.06.2017
a% darfage ge € AR IR @ 3 1 12 & aFd wfA g FR0T Rfaw wa
(Yerer) forg®, 1972 & w70 § Hq@R FEAE F e

G FEAT 3 - AEd 13 F AW A qAliAg dda @muer A afAw g § fov fEew
EalcHlciol

14, wh Fedl gred g3 ¢ B RA® 15.06.2017 @ wEnfia H#R 01.01.2016 g
Feora fafad Qar (Fuifta aaw) s, 2016 & sfedfea wfed daq waar &
e B & arlfr@ ¥ g FArw fAfde dar (Ffed daw) (Favue) @A, 2017 &
HER AFe-13 & 3OO H CIH H @A §U FA 01.01.2016 FT -13 F §haR
FAANEA F 3UART qEA-13 F AHFSG A HOAT g4 TEar # afAd g F@
fawey Y & fear soem)

15. 38 #A\e W fFEr o man ¢ ik g Aol o o @ &% gfF i fafee
o (@ daw) (@Ulue) fas, 2017 & HEER A9-13 A TF 3UROT &
Hecaqul aRada § 3 FAARE & S 01.01.2016 1 Ul F 38R dae-13 &
gFer ¥ AR oeid aw Rfde @ (@ daa) (@uus) s, 2016 & @as
5 3N 6 F IFAR TEd & T daw-13 F 394 Fweq & Ry w1, 37 fwA & aga
W9 RAFeq & o T A F Faa? @ s @ Reew &1 w@her & et
F Il fre st Y gl F T AF F 3R T S A g

16. S8 a% #RA e@aier HR owr Rae & sAaial w o el F o
B F G99 § ¥ WY MRA F Adas-AgeEaietE § WAY § 98 9 U v
gl

T H
T TER & TET 7T/ fasmT

Ffafam: feaae-mereaales, q9 @F da JAT WS (FFF oS g4 F HAEN)
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