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Anusandhan Bhawan, 2, Rafi Marg, New Delhi- 110 001

dre/No. : 5-1(41)/2008-PD | Dated 14.11.2022

U9 / From : Ao AT (FR0H)
Joint Secretary (Admn.)

VAT A/ To: HL.TH.ING.IHR. T T ASEIT LRI HEATH AT/ Tehehi 3 fol /ST
The Directors/Heads of all CSIR National Labs./Instts./Hgrs./Units

fdwa/ Sub: Consolidated instructions on Scheme for Compassionate Appointment — Point
Based Merit System — reg

HAGIGT/Sir / AgIeAT/Madam,

| am directed to forward herewith the Ministry of Personnel, Public Grievances & Pensions,
Department of Personnel & Training, Office Memorandum No. 43019/9/2019-Estt.(D) dated
23.08.2021 and Office Memorandum No. 14014/1/2022-Estt.(D) dated 02.08.2022 on the above
mentioned subject your information, guidance and compliance.

2. Further, | am to state that with reference to the Para 13 of the Scheme for Compassionate
Appointment, the DG, CSIR, based on the recommendations of the Committee, has approved the
point-based merit system for assessing the merit of compassionate appointment, which is enclosed

as Annexures — | & Il.

3 Accordingly, all the Labs/Instts are requested to follow the point based merit system while
considering an application for compassionate appointment.

HaSI/Yours faithfully,

Nov
(TH. 37807 ATOTHRUS HRTA / M Arun Manikanda Bharathi)
37X G (N 9HT9T)/ Under Secretary (PD)

HeTdsl/Encl. : TUIR/As above
gfafarf/Copy to:

1) .32 7K. dearse/ CSIR Website.
2) e 9fa/Office copy.

1 /g

Phones : EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax:91-11-23714788 Website : http://www.csir.res.in




Annexure —| to CSIR letter No. 5-1(41)/2008-PD dated 14.11.2022

ANNEXURE-|

Relative Merit Points System for Allocation of Points for Various Attributes of
Applicant for Compassionate Appointment in CSIR

Based on 100 Point Scale for Part-C of Annexure-I|

(i) Family Pension (basic excluding DR & Allowances)
(20 points)
Sl. Proposed Slab Points
No.
1. Upto 10,000 20
2. 10,001-13,000 18
3. 13,001-16,000 16
4. 16,001-19,000 14
5. 19,001-22,000 12
6. 22,001-25,000 10
7. 25,001-28,000 08
8. 28,001 & above 06
(i) Terminal benefits i.e. Lump sum amount received by the family on death of Govt.

Servant (i.e. DCR Gratuity, GPF/ Lump sum amount under NPS, CGEGIS, Leave
encashment etc.):

(10 Points)
For post 01.01.2016 For pre 01.01.2016 Points
death
Up to 10,00,000 Up to 4,50,000 10
10,00,001-12,00,000 4,50,001-5,25000 09
12,00,001-14,00,000 5,25,001-6,00,000 08
14,00,001-16,00,000 6,00,001-6,75,000 07
16,00,001-18,00,000 6,75,001-7,50,000 06
18,00,001-20,00,000 7,50,001-8,25,000 05
20,00,001-22,00,000 8,25,001-9,00,000 04
22,00,001-24,00,000 9,00,001-9,75,000 03
24,00,001-26,00,000 9,75,001-10,50,000 02
26,00,001 & above 10,50,001 and above 01

(iii) Annual income of earning members of the family & income from property

(10 Points)
Sl. No. Annual Income Points
1 Nil to 1,00,000 10
2. 1,00,001 to 3,00,000 08
3. 3,00,001 to 5,00,000 06
4 5,00,001 to 7,00,000 04
5 7,00,001 to 9,00,000 02
6 Above 9,00,000 00
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(iv) Immovable Property

(10 Points)
Sl. Proposed Slab Points
No.
1. Nil 10
2. Upto 200 Sq ft 08
3. 201 to 400 sq ft 06
4. 401 to 700 sq ft 04
5. 701 to 1100 sq ft 02
6. 1101 or more sq ft 00
(v) Leftover Service of the deceased council employee
(15 Points)
Leftover service Points | Leftover Service Points | Leftover service of Points
of deceased of deceased deceased
Upto 2 Years 01 Upto 12 Years 06 Upto 22 Years 11
Upto 4 Years 02 Upto 14 Years 07 Upto 24 Years 12
Upto 6 Years 03 Upto 16 Years 08 Upto 26 Years 13
Upto 8 Years 04 Upto 18 Years 09 Upto 28 Years 14
Upto 10 Years 05 Upto 20 Years 10 Upto 30 Years &above | 15
(vi) Number of unmarried daughters
(10 Points)
SI. No. No. of Unmarried Points
daughters
1. 01 05
02&above 10
(vii) Number of dependent minor children
(05 Points)
Sl. No. No. of minor dependent Points
children
1. 01 03
2. 02 & above 05

(viii) If Wife of the deceased Govt. official has applied for compassionate appointment for

herself.
(10 Points)
(ix) If one or more person amongst the dependent family members is disabled.
(10 Points)
SI. No. Percentage Points
Disability
1. Up to 40 % 04
2. 40-60 % 06
3. 60-80 % 08
4. 80-100 % 10

Total Points — 100

AAM 3/3
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Annexure-l|

FORM FOR SEEKING COMPASSIONATE APOINTMENT BY DEPENDENTS OF COUNCIL
EMPLOYEE DECEASED WHILE IN SERVICE/ RETIRED ON MEDICAL GROUNDS.

PART-A

Name of the council employee (Deceased/Retired on
medical grounds)

(b) | Designation of the Council employee

(c) | Whether he/she was MTS ( erstwhile Group ‘D’)

(d) | Date of joining of the Council employee

(e) | Date of Death/retirement on medical grounds

(f) | Total length of service rendered

(9) | Whether permanent or temporary

(h) | Whether belonging to SC/ST/OBC

Il. | (a) | Name of the candidate for appointment

(b) | His / Her relationship with council employee

(c) | Date of Birth

(d) | Educational Qualification

Whether any other dependent family member has been
appointed on compassionate grounds.

(e)
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Particulars of total assets left including amounts of

(a)

Family Pension

(b)

D.C.R Gratuity

(c)

G.P.F. Balance

Life Insurance Policies (including Postal Life Insurance)

Movable and Immovable properties and annual income
earned therefrom by family.

(f) | C.G.E. Insurance amount
(g9) | Encashment of leave

(h) | Any other assets

TOTAL:

V.

Brief particulars of Liabilities if any
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Vv Particulars of all dependent family members of the Council employee (if some are
) employed, their income and whether they are living together or separately)
Employed or
Relation emn;;)lto(yl; d
SI. Ship with ; ’ Marital
No. Name(s) Colnel] Age Address particulars of Status
employee employment
and
emoluments)
(1 (2) (3) (4) (5) (6) . (7)
1
2
3
4
5
VL. DECLARATION/UNDERTAKING
1 | hereby declare that the facts given by me above are, to the best of my
knowledge, correct. If any of the facts herein mentioned are found to be
incorrect or false at a future date, my services may be terminated.
2 | hereby also declare that | shall maintain properly the other family members
who were dependent on the Government Servant / member of the Armed
Forces mentioned against | (a) of Part-A of this form and in case, it is proved
at any time that the said family members are being neglected or not being
properly maintained by me, my appointment may be terminated.
Date:

Signature of the Candidate

Name:

Address:
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PART-B

(TO BE FILLED IN BY OFFICE IN WHICH EMPLOYMENT IS PROPOSED)

a) Name of the candidate

b) His/ Her relationship with the Council employee

c) Age (Date of Birth), educational

Qualifications and experience, if any

d) Post (Group C) for which employment is

proposed

e) Whether there is vacancy within the ceiling of 5 % prescribed under the scheme of

Compassionate Appointment.

f) Whether the post to be filled

in the Clerical Services or not

Q) Whether the relevant Recruitment Rules

provide for direct recruitment

h) Whether the candidate fulfils
requirements of the Recruitment

Rules for the post

i) Apart from wavier of Employment
Exchange/Staff Selection commission
procedure what other relaxation are to

be given.

1) Whether the facts mentioned in Part-A
have been verified by the office and

if so, indicate the records

1)) If the Council employee died/retired on
medical grounds more than 5 years’ back

why the case was not sponsored earlier.

1) Personal recommendation of the Head of

the Department (with his signature and office stamp/seal)

MM) 1/6
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PART-C

Relative Merit Points Assessment On A 100 Point-Scale for Compassionate Appointment

Point allotted to Points scored by

51 No. Parameters the parameters the candidate

Family Pension (Excluding DR &

Allowance) 20

Terminal benefits i.e. Lump sum
amount received by the family on
death of Council employees (i.e.
DCR Gratuity, GPF/Lump sum
amount under NPS, CGEGIS,
Leave encashment etc.

10

Annual income of earning
3. members and income from 10
property

4, Immovable property 10

Leftover service of the deceased
Government Employee

6. Number of unmarried daughters 10
Number of dependent minor

7. . 05
children
If wife of the deceased Council

8 official has applied for 10

compassionate appointment for
herself

If one or more person(s) amongst
9. the dependent family members is 10
disable (with % of disability)

TOTAL 100
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F.No. 43019/9/2019-Estt.(D)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
North Block, New Dejhi,
Dated the 23™ August, 2021
Office Memorandum

Sub: - Consolidated instructions on compassionate appointment — Replacement of Para 13 -
regarding.

The undersigned is directed to say that consolidated instructions on compassionate appointment
under the Central Government were issued vide this Department’s O.M. No. 14014/2/2012-Estt. (D) dated
16.1.2013. Para 13 of these consolidated instructions provides guidelines to the competent authorities in
Munistries/Departments for dealing with requests/ applications secking appointment on compassionate
grounds and disposal of such requests/ applications thercof by the Ministries/Departiments.

2. References have been reccived from different Ministrics/ Departments relating to the procedure
and modalities involved in processing claims of compassionate appointment. The lack ol unilormity in
processing such claims by different Government offices, has also come under scrutiny of the Courts.
including Central Administrative Tribunals. As a result, a need has been felt 1o bring in more objectivity
and transparency as well as streamline the process in dealing with requests/Applications seeking
compassionate appointment. The Honble Jabalpur Bench of the Central Administrative Tribunal, in its
Order dated 26.9.2019. in O.A. No. 202/00756/2017 of Decpanshu Raje v/s Union of India & Others. inter-
alia, directed Secretary. Department of Personnel and Training, to issue revised guidcelines, so as to bring
in more transparcney and probity in the system in processing the claims of Compassionate Appointment.

3. Therefore, after carelul examination, the procedure, as provided in O.M. dated [6.1.2013. has been
reviewed in consultation with the major stakeholder Ministrics/Departments. Accordingly, it has been
decided to substitute existing Para 13 of the consolidated instructions (OM dated 16.1.2013). with revised
Para 13 given in Appendix.

4. All Ministries/Departments may circulate these revised instructions to all offices under their
administrative control and also issue. wherever necessary. departmental instructions for supplementing
these guidelines, for dealing with requests/applications seeking appointment on compassionate grounds.

pvm,gte@{; Kevmmar
2310% 1202 )
(Pradeep Kumar)
Under Secretary to the Govt. of India
Tel. No. 23040339
To,
All Ministries/Department of Government of India (as per standard list)



Copy to:

1090 N OV R W

President’s Secretariat/Vice-President’s Secretariat/Prime Minister’s Office/Cabinet
Secretariat/Rajya Sabha Secretariat/Lok Sabha Secretariat/UPSC/CVC/C&AG/SSC, New
Delhi.

The Registrar General, Supreme Court of India, New Delhi.

The Registrar, Central Administrative Tribunal, Principal Bench, New Delhi.

Central Information Commission, Baba Gangnath Marg, Munirka, New Delhi-110067.
All attached/subordinate offices of Ministry of Personnel, Public Grievances and Pensions.
National Commission for Scheduled Castes/Scheduled Tribes, New Delhi.

National Commission for Minorities, New Delhi.

National Commission for OBCs, New Delhi.

Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road, New Delhi

IO All Officers and Sections in the Department of Personnel and Training.
11. NIC (DOP&T) for placing this OM on the website of DOP&T

12. Hindi Section, DOPT for Hindi version. P"I’C‘M}) o
535708 |20 |

(Pradeep Kumar)
Under Secretary to the Government of India



APPENDIX TO O.M. No. 43019/9/2019-Estt.(D) DATED 23"¢ August, 2021

13, PROCEDURE (existing para 13 of OM dated 16.1.2013 stands substituted as follows}

i)

v)

vi)

vii)

vili)

The Welfare Officer in each Ministry/Department/Office or a senior officer may be deputed to
meet the family members of the deceased Government Servant and apprise them of the terminal
benefits available to the family. This may be done at the earliest possible, preferably, within 30
days of death,

In case it is observed by the Welfare Officer/Senior Officer that the condition of the family of
the deceased Government Servant is indigent, the family should also be apprised of the scheme
for compassionate appointment.

In such cases, the Welfare Officer or any other Officer would assist the family member of the
deceased Government servant in applying for appointment on compassionate grounds. The
application should be made in the format prescribed as in Annexure. All assistance should be
extended to enable such family member to fill the Application Form for compassionate
appointment, The Applicant should be advised in person about the requirements and formalities
to be completed by him. The Applicant should also be given detailed information of the posts to
which they can apply.

The Administration shall satisfy itself regarding the correctness of the details entered in the
Application form and family income and other details computed for processing the Application.
During scrutiny, if any additional details or information having a bearing on the case, emerge,
the same should be added as supplementary Note to the Application.

Every application found to be in order, should be acknowledged by assigning a unique
Registration number. All pending Applications should also be assigned unique registration
number. This may be done within 2 to 3 weeks of time. Once a unique registration number has
been assigned to an application, the Applicant, including those whose applications are pending,
may be informed through email or other forms of communication (including digital modes of
communication) of their Unique Application Registration Number.

Some Departments such as CBIC, D/o Posts, D/o Defence have devised their own point based
merit system, for processing claims for compassionate appointment. In order to bring in
transparency and objectivity in dealing with such claims, all Ministries/Departments, who have
not yet developed such a system, may do so by devising their own point based merit system for
assessing the merit of the claims of compassionate appointments.

While informing the Applicants of the registration number of their Application, they may also
be informed of the likely number of vacancies likely to be available to be filled on compassionate
grounds as well as be provided with a copy of the point based merit system.

To consider the various applications and to recommend individual applicant for grant of
compassionate appointment, a Committee, comprising three members (one Chairman and two
Members), may be constituted. The Committee may be chaired by an Officer not below the rank
of Director/Deputy Secretary in the Ministry/Department and officers of equivalent rank in the

case of attached and subordinate offices.
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The Committee may preferably meet once in a year, to consider all fresh requests received in
the last calendar year, in addition to pending applications. In case large number of applications
are received at different times during the calendar year, the Committee may meet twice or more
to consider the applications.

Prior to every meeting of the Committee, the Applicants whose applications are being
considered, should be informed, through email or other forms of communication (including
digital modes of communication), of the number of vacancies in each grade for which they are
being considered as also the date the Committee is due to meet to consider their Application.
However, the Applicant(s) would not be required to have any personal interaction, either with
the Administration or the Committee and that the Applicants may not be asked to be present
during the meeting of the Committee.

Every valid application shall be assessed strictly on the basis of the point based merit system
formulated by the concerned administrative Ministry/Department.

The Committee should make its recommendation for appointment on compassionate ground as
per the total points obtained by each Applicant, under the applicable point based merit system.

The result of each round of selection should be communicated to the Applicants. The points
awarded against each parameter alongwith total merit points earned, should be provided to the
Applicants through email or other forms of communication.

The minutes of each meeting of the Committee including the merit points earned by each
Applicant should also be placed, within a period of three weeks from the date of meeting of the
Committee, in public domain on the website of the Ministry/Department/Organisation for
information of all concerned.

Recommendation of the Committee should be placed before the competent authority for a
decision. If the competent authority disagrees with the committee’s recommendation, the case
may be referred to the next higher authority for a decision.
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ANNEXURE

PROFORMA REGARDING EMPLOYMENT OF DEPENDENTS OF GOVERNMENT SERVANTS DYING WHILE IN
SERVICE/RETIRED ON INVALID PENSION
PART-A
{a) Name of the Government servant {Deceased/retired on medical Eround) oot
{b) Designation of the Government Servant
(c}) Whether it is MTS(erstwhile Group ‘D’Jor nOt? e e e
(d) Date of Birth of the Government Servant
{e) Date of death/retirement on medical grounds
{f) Total length of Service rendered
{g} Whether permanent or temporary
{h) Whether belonging to SC/ST/OBC e st
{(a) Name of the candidate for appointment
{b) His/Her relationship with the Government Servant
(c)Date of Birth et e
{(d} Educational Qualifications e e et e
(e} Whether any other dependent family member has been appointed on
Compassionate grounds
Particulars of total assets left including amount of
(a) Family Pension
(b)D.C.R. Gratuity
{c) G.P.F. Balance
(d) Life Insurance Policies {including Postal Life Insurance)
(e) Moveable and Immovable properties & annual income earned therefrom
by the family.

(f} C.G.E. Insurance amount
(g) Encashmentofleave e et ate e et ane s

(h) Any other assets
Total

V. Brief particular of liabilities, if any.

V. Particulars of all dependent family members of the Government servant (if
Some are employed, their income and whether they are living together or separately

S.No. | Name(s) Relationship with rAge Address Employed or not if employed
Govt. servant particulars of employment and
emoluments)
1
2
3

Vi. Declaration/Undertaking

1. | hereby declare that the facts given by me above are, to the best of my knowledge, correct. If any of the facts
herein mentioned are found to be incorrect or false at a future date, my services may be terminated.

2. | hereby also declare that I shall maintain properly the other family members who were dependent on the
Government servant/Member of the Armed Forces mentioned against 1(a) of Part-A of this form and in case it is
proved at any time that the said family members are being neglected or not being properly maintained by me,
my appointment may be terminated.

Date:

Signature of the Candidate

NAME e e e

EMAIID oo



(TO BE FILLED IN BY OFFICE IN WHICH EMPLOYMENT IS PROPOSED)

L

(11}

(1th

(IV)

PART-B

(2}  Name of the candidate for
Appointment.

{b) Lis/Her relationship with the
Government servant,

{c}  Age {(date of birth), educational
gualilications and experience,

It any.

{d)  Post (Group C) which employment 15
Proposcd

{¢r Whether therc is vacancy in
that post within the ceiling of
5% prescribed under the scheme
of compassionate appointment,

{5} Whether the post to be filled is
included in the Central Secretariat

Clerical Service or not,

Whether the retevant
Recruitment Rules provide for

,ﬁ
2
=

direct recruitment.

(hy  Whether the candidate fulfils
the requirements of the

Recruitment Rules for the post.

{1)  Apart from waiver of Employment
Exchange/Staft Selection

Commission procedure what other
relaxation are to be given,

Whether the facts mentioned in

Part-A have been verified by the
office and if so, indicate the records.

it the Government servant died/

retired on medical grounds more
than 5 years back, why the case was
not sponsored carlier,

Persenal recomimendation of the Head

of the Department in the Ministry/
Department/Oftice.

(With his signature and office
Stamp/seal)
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TE @ T TN FHAAR F AHA A A AGT gEM:

SEF aar gt & Tl § darfeed g A & a¥ & &8 §H AW
37T

o o F1% arEydt aa ar Fr nawardy e A AR @ ar fAder
Tl Silel & AF 8

FGAT WE FATN F A A gEar AT o F$ 3OER F amen
78 & §aar Y F 3w AHAr #, gur ag ET fr ueeuar @fga s@
H & Hada ol gEa oq PuiRa @l udt & qu wE & g
g

W WY W RER wXa Fwg, g f o & fasest oy ofr e @

ST TR vg

s fagfFa &g 0@ el sy v faviy daw @efta #@srea/fsmr &

T T W & o s TR

gfssar

gde FHAera/Remraaem d uE Fearor HOHdr yar v aftss s
& fgard sl dad & aiar @ Aes & fov AR ofer & 3geey daa
feaemst & et & 3ava = F @A daa v S gFar g1 5@ Seg ¥
See QU A, @HaEa: Hog & 30 R & ahew qu R s afged

e frd aae 7 Foaor yfRwE/Eass #Usd garr a7 #Aggy Far srar
¢ & Rad mal do% & 9Rar f iy edr a8 & O oRar =
yegear frgfFa & wher & sm@ea R S wEa g

T Al A, Fogor FVFEN HYar FE 3eT FFEN Raa wad g
& GRAX & Werd I Heghur IUR W AGFT 8 e A A A
0| Hded AURT wife & frar srar oifige S & dovas & o mar
gl IRER & W Fewm # Aghar @gfFa & T e 997 e & fav
sl gHR H WEIAT 3YEY FES ST ARV HAEH H cAfedad &9 &
38 @ qft A St aren @l nageant AR MoafREanst & e F
g & S WRT| 3deF F 3 9l F AR A RAEga gI gaw H S
aifgr Sas AU ag e R F&ar g

GATHA HIe? HT &I Al gud #H e fhe v R@awoi & gcgar ik
aiRae 3 3R e H qEfd #a d aReEfad e ey faawo
& HEY H HASC HEN A F SN, AR 3@ AHS W FS g

FfaRera faazor ar guar gred @it &, af 3@ 3dea & IS A F afEe
T SaT arfiRu|




vi).

vii).

viii).

xi).

Xii).

xiii).
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YA Ides #, S % FEAEER 9r@r Sdar €, U gl GSfieor HEar &
Sl afewl @t difda smdeat & of gehe Oofetor FEr & S @R
g0 2 ¥ 3 weaw F Aaw qu B smer @ifgv) v @R S e 1 gl
TofihioT HEAT & & SdY § 3desd &, HEd ¥ ddewk afdea &, Ges
e dfed g, $-AS Iuar R & 3T AngA (TIR & Bf5es At
afgd) & ATH § 3AA Ll A golleoT HET & X A giEa fear
ST §@HaT gl

Fo et SR % Sepred, s fasmer, @ @Bwer d seser FgEa &
fore gal & Faua & & v 3wl @ f gige 3muRa ARe gomedr g
¥ grEl w1 ueE e & v arefar Ak argfassar e & faw, wah
Farora/fasmr, Segled Odr 18 gomeh 3nft o fAwfda @@ & g e
frgfea & el & qor-aly &1 e F F AU Hoel @ Hir g ameRa
AN gomel AsfAd T & AT F HqHA &

g H IAF HAed N GO0 HEAT F aX A YRG WA w9, 37
ITHIT IUR | W I & v sucey RiFaat f ganfea dear & av #
gfad &= & au-ay g 3mula ARe gomeh & 9fq o 3ueey axas
Euyl

faffesr mdeet W RER &= AR e @gfEa gaw we @q safFana
HaeEd S BERT &= & [Bv &9 ggeat (v Heaer 3R 7 gewy) aren
e @A & e Far o owwar g1 §Afa & egear v ARSI gann
&1 STl S R FEe/fasmr A @gese wfag & & F A @ g gen
iR wafaa i thary Fataat & gayu # gaesr & & 3R g
Hﬁﬁ.éﬁamtmﬁﬂw.ﬁwma&ﬁwgﬂaﬁm
I ¥ AER wa & Qv ad A tF R dSF N FEAT g1 IR Fa
a¥y & R Pea-Bes 99 W a9 & § ydes oeg g9 & o sfRfy
HAgAT W faR = & AU g a1 358 Saer 66 F FHdr B

wfafa & g% doF ¥ 9@, Imdes! H S deal X REr B o @
g, AT YA HOR F 3T AngA (FUR f RfGed Az afgq) F aeamw
d vA% A3 # RiFaar & gear Gws [v 39 w far & soen 3@k
3% e W AR & 3q afafa & dox & Y & s & gRa
U Ui, Hhew (3aesi) w wenEa e afafa F gy @ cafFara
wus wfafa f o6 & ke 3ufeya g #F GHad: A&7 Fgr S|

A% AU HdEA F HEOT GRS FACD/RIET gErr §ag i R[{g
3 ANE 9uTell & YR 9 F&AT § Hidhaod fhdT ATT|

afafy arp R smufa Aafe gordh & aga 93 I3des g@r wra
T F QI F IFER IFFAr HUR W AYFT ¥ rwel RwRer w5
aifgul

TqA & IAF U35 F INoA & e FA IdeH & gRa Far smeem
HATH HI SAT IHYAT TIR & I ALIH & JIRC g3+ Ry § @w
Ru v cwagew & wyww HE v o AN P 39deu Fwam
STaET|
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TRl A 9AF d5F & FAga, FEd v AF I3des qERr AT AR
cargey afie fr s aifge, & wfafa & dos &1 [N & &= gwar
3 & iR ofeas Saa & Wt wafal & oy #Faedl/Rsmransa H
J9EET 9T STl ST A1fgu]

gAfy & ey @ @o gq gee oftsdr & wwHer @ S| 3R
gare ity afAfy & FeRed & swweaa gar ¢ @ awa # ol 2
3 ITaay TRH F d@efa v o @war § (Res 23.05.2021 &t
FILAT. F. 43019/9/2019-F41.(7))

Ad FHA) & REaR I SEHT A H ghdaYy

3 R & A HeldaT WU W AgEd safda w1 Rf@d w7 & vE auy-
UF (A & HAHR) ol AU R aF JeAId FHRI HHARIENE Tl &
FeH F AT 9iEr & 3w sewdl & gafRa &9 @ q@He FO qur 9
# (fret o wo9) afe 38 9a1fog glar € & 38& g 9fiar & weear #r
3981 Y ST @ & HUAT 3AH FHAT T F €A AET @1 S @I, A 3FH
fgfaa s & a1 gwd B FHR FEREN gadeaar & v W) A dEes
(fafs F fasmn) & swad @ g & 78 ¥ gur g8 v e @
e Hegar UR W fAgfEdd & ame # 3@ Agfeaay d sfaRea adf &
JTF & ® H A Far s g

(Rt 20.12.1999 &1 &1.7.4. 14014/16/1999-F1. ()
el & aRada & v e

Se R cafedd & segear 3muR X fRdr ARy gg o fagEa s g ar o
IRFeufaal, e 3uR ) O AafEa & a5 o, F FaEeT g A ST
Tifgul EfAT,---

30 39s FEw # ol =g F AU 3ua gEsfaal i G 9IS
AT JUT 3efehdl IHUR R Flr Ieaaw 9g W @EFT & el seqae &
foRgarg &9 & FEdeR e AT AT arfgu|

FgHaT JUR W) A g AgEa # R e aafFa @ graaRa ad G
ST {HAT § T 9T F IUR W 356 v Fdr off sy &1 foRgare &9
¥ HERR & gr Sem anfgv)

aftsaar

%@raﬁf&vﬁﬁ@m}nﬂnwﬁgwgaﬁﬁﬁm@mﬁmq
IFF FEAHR TV & HT dH@ W e Rr e 3§ ad F d@refr ol
wea A & Aegn § sdifagsa e v gl sefieart @ A e w)
w@r o) (e 11.11.2010 & &1.7ALH. 20011/1/2008-F41. (°) F1 W7 4.8))
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18.

(%)

(@)
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dar gaEIT

gt fagfeaal &Y, segEw 3R | AgEd R oo @fFaat & SR
a3t Afew, EH 3WY Tg TS A F IR A FHegl 9T g & 3H 3ES
fgfda oa & o (gdh) F IEwed FE A & v dar @ w4 oq e
Y fear sw, Sl S & @R HAW e wA & wRUE @FT F gede
# sfeaf@a Rl o &1 Iequee Af FE F YR W aaEd R S s
¢ AW 3§ g & v wpmefe PEEiseed da BeEt & fuifa
TSRAT &1 HeTUTold LT HTaeTeh el o

gEd grIAIET H (el & fow, 7g off Aoty fomr omar @ & seear BgfFa-as
&1 od (ardh) F OIS AE Fw & AU Jant & st & aw oFa a
Fad AT/ H FRRT AfFadl F @eg F afow 39 AFea/faer &
e Feew/thary Fatedt F FEd AfFadl § §ay # o Fag &g
gerafes FAFera/fasmeT & e & & Afka & ot (Reis 24.11.2000 &1
FLALHE. 14014/19/2000-FT. ()

HHATT

IS FUR W A 75 AgfFaar @ dE A o6 wigr K FE og w
frgea gu cafda & gures 1 FEFAEAr S0 @A B AT F qY-A
39 92 & fav feia smevas Ao 3R el deaae e IesE o
&l

forelr fegera arvar faffcadr IR W Fafaga (dadh) @ @ F wER
FHAY & 9RER & Werd F dew & Fad qdad! HE T 9 aF @
AT I F7 30T FE R| FH YR, W gt FHE T WHA FAA F
oRar & wera & el W wop o 9g W fgEa fear o oawar ¢ s
fow ag A ¥ & A7 B, Iud & 30 32T & v g o 9g A RFa
G

HephaT HUR W fAgfFa whe & aReheda sgd AT g a¥ 1958 & &
TS AN W FHT W HE TF WHN ZANT GG ¥ HAOHR ST A I
#r g & @ dar & ae Raerd @ are/RfScada 3R | darfage ge
WHER FAuial & oRert & Fda fufa & seaesda gur s g qurf,
AR YR W fAgfFa & 3mdee i Fad 3§ HUR W FEFER T A
TRT &F Fal FHad & oRar J Rfes Fegor w&ht & ada anr g
frar g1 ashar R W) e & Ry @ fAER e wEg, 9Rer #
aREufal 3R zant (Gudga Rffe weamor @A F ada g
#Ra) aur ofar & Fa= ae gerr f 3fPufy, oREr &1 3R, st fr
g, IRER A H@RTF FTRA | @R = gr Rar & e Fufa w
aqfea 3R swer Fearwa frar smer aifgo



(71)

(3)

()

19.

()

.

Fegehar fAgfFd & Fael g8 WUR W IENFR Iryar fadfda a@ B smer
aifew & FATea/fAsmTEETed & qeelee g3 &1 AR egHar WgfFa $r RiFd
AiSlg & aur gafta «afdd & 3@ A F 3ada su% fov aeg AR sugsa
HIAT ST § o 38 a5 @G gere $r sl @l

el qaadt @ ‘o FATH A Fog yar e HUR W darfEgia &
ARUTEEEET Igehar Agfad & T W @ A & a2l iR aRfEufodt
F YN W g gee fRU 0 AeH HOAd gU AR IeTHd HOE
weresifagas faar fRar s

e AT @ HfOAy FHARAT F AT U U YR AT/
YR &8 WA g e IemRa dfAgd weeRl & FafadeRe «
graffear & smee|

THE ®/W/ T WHR FAANRTT F FOY H 39GFF A0 2 (F) (@) AR} (@) A
fuiRa R 3mur o dafagf &g 55 a¥ & 9 3rg-der # de=
qUT S WHE H/ /T WER HAANAT H Farlegia Hr oG Hogrer @ A
(7%, 1998) 58 a¥ ¥ @Rt 60 ¥ F & HUR W (ST & qdad! a@eg ‘&
TER FHART & AT 0] 60 a¥ & Farfgha 3 F FAGe §) T e
I HUR N qaadt THg '@ TWHEN FHa & fov [Fuifa 57 af & 5@
IG-HEAT & A Sl & R o Y @ PRUE §9 # HEHR A
Rar sar afte afs oz gRea e o &8 & Rl aearl &4l &
HRIR & o o1 # Rfhear WuRt W qarfaghr 79T g 59 A F
It 3uerets Jregehar AgfFa & et & geadter agr fFar sme 3R @ & aw
o e @ S F gdedt wag e e ARl & v 3Ty 39l
FE-d@Ar A 57 a¥ gafar Ui & g § % @ 7 spae ae e
AT FHAAN BT & e 3 FHaal $ o # agd F4 gAdfas dve
W g gl

FAATT & Ageaqur faota

Yo Pl & Al W RER R wA Reeiae okt § whse
FeRit #t o sue A @ S

ITadd OIS A HRT_& HgreaalieTs R e §qrd S Hed Tead
g [(1994) 1 wadEr 192) & Awer & s 8 3¥d, 1993 & 3ua Aoty &
Ig @gr & au (1) & IR W FgFa wose &9 & @fauE & eqeoe 16
(2) &1 Feoma FAr B, Afker 1 a7 FgfFa frdr Jana @l FHAad
FY B W 3FS GF var O var fuar ool F# ges f S g aur SR
gRar & T ol Fae are TEET & o gl W FeNAeT AW g & g
arell 3 T FAT F U FA & AT FEar H archifon FERTRAT F HUR
W derd AgfFa @ navgsar @ aifs a8 38 aRar & weedt & i
Hee H AGRUT FT TF; Ig Tolay Al ¢l
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3AY FHAR AR &A1 RN TcT U =g [SIET 1994 (3) TH.EL. 525 a‘h"
AHS H 3Tadd Ao § A 4 #7S, 1994 & faolw F @ wew A
fFfafa Agay Faw FuiRa ko o g

Har & T§d gU faderd g arel 3w aRaR # foReT Jmshfaer & faem e
& eRear # o133 ardt FAA, & A 1 & Igehar YR | AgfEd
&r S g@har gl

g T AR W F ug (@ F AN I 3R IV) AT 3R Aepse Ao
# ey T 9g § AR v Faw OF & gl W oaEEdr R
frgfdd & o @l §1 sud omar fREr 3T U I E@HE w AR @
Aot & fow 3w 3eged &g PR a8 & o WA sryar afRa 7@ R
Fifeh Feleiel sHAT ITATT LT ¢

Heehdl YR W fogfdd gere e &1 §q0f 36eed 3rsh 3T Hhe &
Aaea & v oRar 1 g8y Faer AR Ggag =afea & gar & &l
fAremgrar @ Aeear 3R 37 3aawela Rufa ¥ 369Rar g1

Hd 3l ey ¥ @ Aaileidd HHRI HHAN & IRaR A 31w
fPufd w feaR e e & @A & &9 7 sgsar BfEa geew wer
FA & F IR g

A o e @ IEAT (AT IRER FeE) HR A & Ad ver RiFcadT
T ¥ HaT Tgcd WEN FAAN G@N UG 9 FG g1 IR HEGH
3t U 91T 9g & 9TAE WU HAAET & FFH PIIT § ar g UhT gl ke
F T Tad7 g1 I8 Ug 3o Bufa & <o & @ F Ag7 dfesd @R &
i 3mer @ P & v Rar @ g

ITHT MR W P 7Re FaaEf ToRa & a1g a8 & o Fhar §
3R 3y RRT 3Wer a8 § o afosy § Fdr gag 3ganr &Far &
|

. TR ot afFaera ISR gErr ded HUR W IeHar PgfFa # gede

6T fer ST wehar|

3TAAH AT o JRAT Siad & (A9 g ATl 3R THes 3da] 3T
=g (STEr 1994(2) vw.dr. 183) & A H g 28 Tadl, 1995 & U« fAviy
# Tg FEr U T ITU FAeg AR gArEts JfeeRcor R eafdd A swegear
e ) fAgfEa &g By 7@ & wwa w98 v R afea & BT g w
e fogR X T Hg T o

3Tadd FAraTerd A BAES @sw IRaRd e Sds G AR (SEr 1996(5)
gL 319) HiES & e 7 7, 1996 3 grast Wialfewa fAfAes s
AT T it AwHears (€7 1996(9) Ta.d. 197) AEl # Al 9 Iy,
1996 &I QU 1w fAvTT & ogT & Ighdr IR W AT dhaer aofr 1 o
T § ST 38 GAIS & RiFT 3uaey g

Foadd AP o ERANT s AR e S TEr S R 3w (S
1996(6) TH.H. 646) ¥ FHA F Retiw 15 oS, 1996 ¥ o Boiw #F ug
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Fel o IR Iegehar IUR W g weh @A @ e @i ger &
e ded wATrl, s ofest aw & o arfe fear amar &, ar o
THH F GIUfAF YR R THETT SEUAT A&T S Fhwall|

AT 3Tadd A6 o T A O8N 93 A, AeaEReE @
$ANGS G@RT ErR 2006 H [@faer 3diar . 2206 # feeiisr 05.04.2011 & 37aat
faoe & 7 Reaolt & & ‘werarlt & 70y & F$ a¥ ag 3yaT IHH G F
FROT 3I¥h HHAT HI 3TeY Rechra F@arear 3R 3nfEat fr wfeq s Ry
R AT far e Rar & o5 g, FifE gamd Reanrd el &
At & @ v U, €Y & @RuE & eede 14 3R 16 & gfawe gef ik
TE e AR IR-FAr @Rl gEer g & A W aR ge s e
fdg & wam # @ evas B" (Re 26.07.2012 &1 &Ll &
14014/3/2011-F41.(2))
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(%) THEH Baw & 7 (FaMfFcar MR w® Fa@Hga)

(T) FF qawF H1 9ZaH

(71 &1 @ vAACH § (JEdl ¥HE W) a1 a7

() gt da=w &1 F=7 & afiw

(3) HegMfeam smurt o dafagfa & arfrg

(@) # a1 Far & T et
() & Furdr § sruar s

(&) ¥ e/ e ey e ¥ wafta @

(%) fagfea &q sw=iear & am
(@) 8TFd A9F F WY IFFH 7AY

(m F== & arhg
(@) dterfors deaae
(3) Fw AT aftean &1 ¥ 3= wEEy

ﬂaﬁwmwﬁwpn%

farafaf@a &1 170 afga o1 78 Fw aftwefa & =i

(F) afER e

(@ s g

(m Hdr e 9w

(@) Sas @ oieTEa (3 shas e @fga)

(3) 99 3R ¥aw wufaal aw 379 ofen aw 35 afts 3
(@) At Az o

(®) gdr AwdrRTor

(5) 3= ¢ ofrmufa

g
daanah, af #§ g, i witvea &t

wWE daa & P aRer § @i geet & o (A 5o
At d TR I AT G RET I E R
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FIFH HaF &
|y FaEw

Aafaa ¢ o At of Pafaa & &
st oiwfeuat & sk
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&, UAEERl IF 99On &A1 § R AT @ W Ry av arm AR 9 el & R W & f i e sfwda
#$ 3 arg sfavy f ol ol & 7@ a1 3 9w I@ £ & A0 Jaw aEEa & O F’
#, TAEEAR AF N G9OT FAT § A 59 99 F HEE F 1(F) & @A 3TA8a 7 dawaned a|l F peey
W HfAE afEr & v serdt § @R w9 @ qmere FEw s R o wEg ov oy aw wRfE e kR e
afEr & werd # AV gEwr suew A o @ ¥ o 3w v & dwed aft Y on o §, & A @gfEa @ awa

feam sy

IFHAtEan & EEATRI
A .
aar .
AaEa A,




HIET (W)

(FRTeR @RT HU 1C SEd Qe SEaraa §)

1.

7) T &g s7ifear & a=

@) W& J96 F @Y IFHVIFH Fau

) I (I AR, A dear AR e, AR w1 @

9) 9g (g o) S g7 gwarfaa @

3) F dgwew PR & Ao & sada
fPuifta 5% d@ifcer & 3eex 39 92 & #18 Rea 92 &2

q) FAT HY A a6l UE deard FMOaTad Faed ddr
# afde & ar &

o) a1 gre ol e aelr sl ware e §?

&) F1 3EfeER gE & fAv & sl 1 seadan o aRan 82

3) VIR SraTerg/FHaryy aa= JEer & gfear &
BT & Homar 3 A ¥ ge fu an @

. o F A aTRd @t # ey gann

weargs fhar aran &, @ afe @ ar, Rerd s &t

afe @y Ao Rfecar yuR w5 ad @
TE JaIfAge gl TFVET AT A UREH H @

gg AHAT F41 Ag1 grafaa $r o)

AFo/RurrsERTET & Ruemss & aFaa
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F.No. 14014/1/2022-Bstt. (D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

A

North Block New Delhi
. Dated the 029 August, 2022

OFFICE MEMORANDUM

Subject:- Master Circular on Scheme of compassionate rlppomtment -
regarding.

The undersigned is direcied to say that.cc')nsolidated instruictions on Scheme
‘for “Compassionate Appointment under Central Government” was issued vide
this Department’s O.M. No.14014/02/2012-Estt.(D) dated 16.01.2013. Subsequently a
few instructions on compassionate appointments under the Central Government have
been issued. It has been decided to consolidate all instructions issued till date, -in this
Master Circular, under easily Comprehensible heading for benefit of ready reference.
The number and date of the relevant Office Memorandum have been mentioned
. below each para. The relevant O.M can be accessed from this Department’s website
https://dopt.gov.in under heading Notifications- OM. & Orders- 13 Establishment-
Compassionate Appointment.

2. All Ministries/Departments are requested to bring this to the notice of all
concerned for information, guidance and necessary action.

3. Hindi version will follow.
(Pradeep Kumar)
Under Sec1etary to the Government of India
Tel. No 23040339
To,

All Ministries/Departments of Government of India

Copy to:

President’s Secretariat, New Delhi
V'ice-President’s Secretariat, New Delhi
The Prime Minister’s Office, New Delhi
Cabinet Secretariat, New Delhi
. Rajya Sabha Secretariat/Lok Sabha Secr etauat New Delhi
The Registrar General, the Supreme Court of India, New Delhi.
The Registrar, Cenhal Administrative Tribunal, Principal Bench, New
Delhi.
The Comptroller and Auditor General of India, New Délhi
The Secretary, Union Public Service Commission, New Delhi
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10.
11.

12.
13.
4.
15.
16.
17.
18.
19.

20,

- 2 .

The Secretary, Staff Selection Commission, New Delhi

All attached offices under the Ministry of Personnel, Public Grievances
and Pensions )

National Commission for Scheduled Castes, New Delhi -

National Commission for Scheduled Tribes, New Delhi

National Commission for OBCs, New Delhi o
Secretary, National Council (JCM), 13, Ferozeshah Road, New Delhi.
Establishment Officer & A.S: :

All Officers and Sections in the Department of Personnel and Training.
Facilitation Centre, DOP&T (20 copies) _ :
NIC (DOP&T) for plaging this Office Memorandum on the -Website of

DOP&T.
Establishment Section (200 copies).

\ _ (Pradeep Kumar)
UnderSecretary to the Government of India

DoP&T’s O.M. No. 14014/ 1/2022-Estt.(D) dated 02.08.2022
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SCHEME I'OR COMPASS_IONATE APPOINTMENT

1. OBJECT

The object of the Scheme is to grant appointment on compassionate grounds to
a dependent family member of a Government servant dying in hamess or who is
retired on medical grounds, thereby leaving his family in penury and without any
means of livelihood, to relieve the family of the Government servant concerned from
financial destitution and to help it get over the etnergency.

2. TO WHOM APPLICABLE
Toa depen&lent famil.y member —
(A) of a Government servant who —

(@ dies while in Serviqe (including death by suicide); or _
(b) "~ is retired on medical grounds under Rule 2 of the CCS
(Medical Examination) Rules 1957 or the corresponding
proiiision in-the Central Civil Service Regulations before
attaining the-age of 55 years (57 years for erstwhile Group ‘D’
Government servants); or T
(©) is retired on medical grounds under Rule 38 of the
CCS(Pension) Rules, 1972 or the corresponding provision in
the Central Civil Service Regulations before attaining the age
of 55 years (57 years for erstwhile Group ‘D’ Government
servants); or

(B) ofamember of the Armed Forces who —

(a) " dies during service; or
®) is killed in action; or
(c) is medically boarded out and is unfit for civil employment.

Note I "Dependent Family Member" means:

(a) spouse; or
(b) son(including adopted son); or
- (c) daughter (including adopted daughter); or
(d) brother or sister in the case of unmarried Government servant or
(¢) member of the Armed Forces referred to in (A) or (B) of this para,

-- who was wholly dependent on the Government servant/ member of
the Armed Forces at the time of his death in harness or retirement on
medical grounds, as the case may.be. '

Note Il “Govermment servant" for the purpose of these instructions means a
Govemment servant appointed on regular basis and not one working on
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~ daily” wage or casual or-apprentice or ad-hoc or contract or re-

employment basis.

"Confirmed work-charged staff" will also be covered by the term .
‘Government servant’ menti_oned in Note II above.

"Service" includes extension in service (but not re-employment) after
attaining the normal age of retirement in a civil post.

"Re-employment” does not include employment of ex-serviceman
before the normal age of retirement in a civil post.

3. AUTHORITY COMPETENT TO MAKE,
COMPASSIONATE APPOINTMENT

(a)
(b)
(c)

Joint Secretary in-charge of administration in the Ministry/Department
concerned, -

Head of the Department under the Supplementary Rule 2(10) in‘the
case of attached and subordinate offices. '
Secretary in the Ministry/Department concerned in special types of
cases.

4. POSTS TO WHICH SUCH APPOINTMENTS CAN BE MADE

Group ‘C’ posts agaihs-t the direct recruitment quota.

5. ELIGIBILITY

(a)

(b)

The family is indigent and deserves immediate assistance for relief
from financial destitution; and

Applicant for compassionate appointment should be eligible and ‘
suitable for the post in all respects under the provisions of the relevant
Recruitment Rules. :
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6. A.

EXEMPTIONS

Compassionate appointments are exempted from observance of the following

requirements:-

i

(a) Recruitment procedure i.e. without the agency of the Staff Selection -

.Commission or the Employment Exchange.

(b) Clearance from the Surplus Cell of the Departlhent of Personnel and |

Training/Directorate General of Employment and Training,

(c) The ban orders on ﬁlling_up of posts issued by the Ministry of Finance

B.

(Department of Expenditure). .

RELAXATIONS

(a) Upper age limit could be relaxed wherever found to be necessary. The

lower dge limit should, however, in 1o case be relaxed below 18 years of
age.

NoteI  Age eligibility shall be determined with reference to the date of application

and not the date of appointment;

Note II Authority competent to take a final decision for making compassionate

appointment in a case shall be competent to grant relaxation of upper age
limit also for making such appointment. S :

(b) In exceptional circumstances Government may consider recruiting persons

not immediately mecting the minimum educational standards. Government -
may engage them as trainees who will be given the regular pay bands and
grade pay only on acquiring the minimum qualification preseribed under
the recruitment rules. The emoluments of these trainees, during the period
of their training and before they are absorbed in the Government as
employees, will be equal to the lowest/first cell (minimum) of Pay Level-1
Rs. 18,000-56,900 (pre-revised -18 pay band). In addition, they will be
granted all applicable Allowance, like Dearness Allowances, House Rent
Allowance and Tiznsport Allowance at the admissible rates. The same
shall be calculated on the minimum of Pay Level-1. The period spent in
Pay Level-1 by the. future recruits will not be counted as service for any
purpose as their regular service will start only afterthey are appointed in
the Group ‘C’ post after acquiring minimum educational qualifications.
The pay of those governed by the 18 scale under 6" CPC Pay Rules may
be revised by using the Fitment Factor of 2.57 for placement in Level-1 in
conformity with the Rule 7. of the CCS (RP) Rules, 2016. All pre-revised
pay stages lower than pre-revised pay of. Rs.7,000 in the pre-revised 1S
scale shall not be considered for determining the benefit of bunching, on
the same lines as has been clarified by this Department's |Q.M _dated
03.08.2017 on application of the benefit on account of bunching. This will
be effective from 01.01.2016. [Para 1 of O.M, No.14014/2/2009-Estt.(D)

- Dated the 11 December, 2009 and Para 2 of { O.M. No.14014/2/2009-

Estt.(D) Dated Q9 October, 2017}]
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In the case of an attached/subordinate office, the Secrelary in' the concerned
administrative Ministry/Department shall be the: competent authority for this
purpose.

In the matter of exemption from theé requirement of passing the typing test X
those appointed on compassionate grounds to the post of Lower Division
Clerk will be governed by the general orders issued in this regard:- -

(i) by the CS Division of the Depaftment of Personnel and Training if the
post is included in the Central Secretariat Clerical Service; or

(i) by .the Estabiishment Division of 'the”Department of Personnel and

Training if the post is not included in the-Central Secretariat Clerical
Service. ‘ o

In case of appointment of a widow not fulfilling the requirement of
educational qualification, against the post of MULTI TASKING STAFF, she -
will "be placed in ‘minimum of Pay Level-1(Rs. 18,000-56,900) directly
without insisting on fulfillment of educational qualification norms, provided
the appointing authority is satisfied that the duties of the post against which
she is being appointed can be performed with help of some on job training.
This dispensation is to be allowed for appointment on compassionate ground
against the post of MULTI TASKING STAFF only. (Para 2 of O.M.
N¢.14014/2/2609-Estt.(D)Dated 03.04.2012)

DETERMINATION/AVAILABILITY OF VACANCIES

(a) Appointment on’ compassionate. grounds should be miade only on
regular basis and that too only if regular vacancies meant for that
purpose are available. '

(h) Compassionate appointments can be made upto a maximum of 5% of
vacancies falling under direct recruitment quota in any Group “C’ post.
The appointing authority may hold back upto 5% of vacancies in the
aforesaid categories to be filled by direct recruitment through Staff
Selection Commission or otherwise so as to fill such vacancies by
-appointment on compassionate grounds. A person ‘selected for
appointmernt on compassionate grounds should be adjusted in the
recruitment roster against the appropriate category viz SC/ST/
OBC/General depending upon the category to which he belongs. For
example, if he belongs to SC category he will be adjusted against the
SC reservation point, if he s ST/OBC he will be adjusted against
ST/OBC point and if he belongs to General category he will be
adjusted against the vacancy point meant for General category.

(c) While the ceiling of 5% for making compassionate appointment
against regular vacancies should not be circumvented by making
appointment of dependent family ‘member of Government servant on
casual/daily wage/ad-hoc/contract. basis against regular vacancies,

. .there is no bar to considering him for such appoiniinent if he is eligible
as per the normal rules/grders governing such appointments ' '
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(d)

(e

69
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(h)

 Estt.(D) dated 09.1_0.2006 ‘

The ceiling of 5% of direct recruitment vacancies for making
compassionate appointment should not be exceeded by utilising any
other vacancy e.g. Sports quota vacancy. '

The Committee constituted for considering a request for appointment
on compassionate grounds should limit its recommendation to
appointment on compassionate grounds only in a really deserving case
and only if vacancy meant for appointment on compassionate grounds
will be available within a year in the concerned administrative
Ministry/department/Office, that too within the ceiling of 5% of
vacancies  falling under DR  quota in Group ‘C
posts.(0.M:No.14014/18/2000-Estt.(D) dated 22.06.2001)

Calculation of vacancies by erouping of posts for small offices/cadres -
Grouping of posts in small - Offices/Cadres for the purpose of
calculation of vacancies for appointment on compassionate grounds is
allowed.. Consequently, Group ‘C’ posts in which there are less than 20
direct recruitment vacancies in a Tecruitment year may be .grouped
together and out of the total number of vacancies 5% may be filled on .
compassionate grounds subject to the condition that appointment on
compassionate grounds in any such post should not exceed one. For the
purpose of calculation of vacancies for compassionate appointment,
fraction of a vacaney sither half or exceeding half but less than one

" may be taken as one vacancy. (Para 2 and 3 of O.M. No.

14014/24/1999-Kistt.(D) dated 28.12.1999) -

Liberalized method  of calculation of vacancies for small

- Ministries/Departments - = The small Ministries/Departments may

apply a more liberalized method of calcilation of vacancies under 5%
quota * for  compassionate appointment. The  small
Ministries/Departments, for the purpose of these instructions, are
defined as organizations where no vacancy for compassionate
appointment could be located under 5% quota for the last 3 years.
Such small Ministries/Departments may add up the total of DR
vacancies in Group ‘C’-and efstwhile Group ‘D’ posts (excluding
technical posts) arising in each year for 3 or more preceding years and
calculate 5% of vacancies with reference to the grand total of
vacancies of such years, for locating one vacancy for compassionate
appointment. This is subject to the condition that no compassionate
appointment was/has been made by the Ministries/Departments during
3 years or number of years taken over and above 3 years for locating
one vacancy under 5% quota.Para 4 of G.M. No. 14014/3/2005-

The compassionate appointment can also be made against technical
‘posts’ at Group ‘C” and erstwhile Group*D’ level. The 5% quota of '-
vacancies will be calculated on the basis of total DR vacancies arising

“in a year’in the technical posts. (Para 2 of O.M. No. 14014/3/2005-

Estt(D) dated 19.01.2007."
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TIME LIMIT FOR CONSIDERING APPLICATIONS FOR
COMPASSIONATE APPOINTMENT: -

Prescribing time limit for considering applications for compassionate
appointment has been reviewed vide this Department O.M No.14014/3/2011-
Estt.(D) dated 26.07.2012. Subject to availability of a vacancy and
instructions on the subject issued by this Depaitment and as amended from
time to time, any application for compassionate appointment is to be -
considered without any time limit and decision taken og merit in each case

9. . BELATED REQUESTS FOR COMPASSIONATE APPOINTMENT

(a) Ministries/Departments can consider requests for compassionate
. appointment even where the death or retirement on medical grounds of
a Government servant took place long back, say five years or so. While
considering such belated requests it should, however, be kept in view
that the concept of compassionate appointment is largely related to the
need for immediate assistance to the family of the Government servant
in order to relieve it from economic distress. The very fact that the
family has been-able to manage somehow all these years should
normally be taken as adequate proof that the family had some
dependable means of subsistence. Therefore, examination of such
cases would call for a preat deal of circumspection. The décision to
make appointment on compassionate grounds in such cases may,
therefore, be taken only at the' level of the Secretary of the
Department/Ministry concerned. )

(9] Whether a request for compassionate appointment is belated or not
may be decided with reference to the date of death or retirement on
medical ground of a Government servant and not the age of the -
applicant at the time of consideration.

(c) The onus of examining the penurious cOnditipn of the deﬁendent
family will rest with the authority making compassionate appointment
(Para 4 of Q.M No.14014/3/2011-Estt.(D) dated 26.07.2012

10.  WIDOW APPOINTED ON COMPASSIONATE GROUNDS GETTING
REMARRIED '

A widow appointed on compassionate grounds will be allowed to continue in
service even after re-marriage. -

11.  WHERE THERE IS AN EARNING MEMBER

(a) In deserving cases even where there is already an earning member in- the
family, a dependent family member may be considered for compassionate
appointment with prior approval of the Secretary of the Department/Ministry
concerned who, before approving such appointment, will satisfy himself that
grant of compassionate appointment is Justified having regard to number of
dependents,-assets and liabilities left by the Goverminent servant, income of

* the earning member as also his liabilities including the fact that the earning
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member is residing with the family of the Government servant and whether he
should not be a source of support to other members of the family.

(b) In cases where any member of the family of the deceased or medically retired
Government servant is already in employment and is not supporting the other
members of the family of the Government servant, extreme caution has to be
observed in ascertaining the economic distress of the members of the family of
the Government servant so that the facility of appointment on compassionate
ground is not circumvented and misused by putting forward: the ground that
the member of the family already employed is not supporting the family. '

12.  MISSING GOVERNMENT SERVANT
' Cases of missing Government servants are also covered under ﬂle scheme for
compassionate appointment subject to the following conditions:- T

(a) A request to grant the ‘benefit of compassionate appointment can be
considered only after a lapse of at least 2 years from the date from
which the Government servant has been missing, provided that:

(1) - anFIR to this effect has been lodged with the Police,
(ii) the missing person is not traceable, and .
(iii) the competent authority feels that the case is genuine;

(b) This benefit will not be applicable to the case of a Government servant:-

)] who had less than two years to retire on the date from which he
has been missing; or

(i) who is suspected to have committed fraud, or suspected to have
© joined any terrorist organisation or suspected to have gone
abroad.

(c) Compassionate appointment in the case of a missing
- Government servant also would not be a matter of right. as in
the case of others and it will be subject to fulfillment of all the *
conditions, including the availability of vacancy, laid down for

such appointment under the scheme;

(d) = While considering such a request, the results of the Police
investigation should also be taken into account; and

(e) A decision on any such request for compassionate appointment -

should be taken only-at the level of the Secretary of the
Ministry/Department concerned. ’
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13. PROCEDURE

i) The Welfare Officer in each Ministry/Department/Office or a' senior officer
may be deputed to meet the family members of the deceased Government Servant and
apprise them of the terminal benefits available to the family. This may be done at the
earliest possible, preferably, within 30 days of death: '

ii). . Incaseit is observed by the Welfare Officer/Senior Officer that the condition
of the family of the deceased Government Servant is indigent, the family should also
be apprised of the scheme for compassionate appointment. '

ii) In such cases, the Welfare Officer or any other Officer would assist the family
member of the deceased Government servant in applying for appointment on
compassionate grounds. The application should be made in the format prescribed as in
Annexure. All assistance should be extended to enable such family member to fill the
Application Form for compassionate appointment. The Applicant should be advised
in person about the requirements and formalities to be completed by him. The

Applicant should also be given detailed information of the posts to which they can
apply.

iv)  The Administration shall satisty itself regarding the correctness of the details
entered in the Application form and family income and other details computed for
processing the Application. During scrutiny, if any additional details or information .
having a bearing on the case, emerge, the same should be added as supplementary
Note to the Application.

v) . Every application found to be.in order, should be acknowledged by assigning
a unique Registration number. All pending Applications should also be assigned
unique registration number. This may be done within 2 to 3 weeks of time. Once a
unique registration number has been assigned to an application, the Applicant,
including those whose applications are pending, may be informed through email or
other forms of communication (including digital modes of communication) of their
Unique Application Registration. Number.

vi) Some Departments stuch as CBIC, D/o Posts, D/o Defence have devised their
own point based merit systém, for processing claims for compassionate appointment.
In order to bring in transparency and objectivity in dealing with such claims, all
Ministries/Departments, who have not yet developed such a system, may do_so by

devising their own point based merit system for assessing the merit of the claims of
compassionate appointments. - )

vii)  While informing "the Applicants of the registration number of . thejr
Application, they may also be informed of the likely number of vacancies likely to be - -
available to be filled on compassionate grounds as well as be provided with a copy of
the point based merit system.

viii) . To consider the various applications and to recommend individual applicant
for grant of compassionate appointment, a Committee, comprising three members
(one Chairman and two Members), may be constituted. The Committee may be
chaired' by an Officer not below the rank of Director/Deputy Secretary in the

Ministry/Department and officers of equivalent rank in the case of attached and
subordinate offices. o
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1x) The Committee may preferably meet once in a year, to consider all fresh
requests received in the last calendar year, in addition to pending applications. In case

large number of applications are received at different times during the calendar year,
the Committee may meet twice or more to consider the applications.

X) Prior to every meeting of the Committee, the Applicants whose applications
are being "considered, should be informed, through email or other forms of
communication (including digital modes of communication), of the number of
vacancies in each grade for which they are being considered as also the date the
Committee is due to meet to consider their Application. However, the Applicant(s) -
would not be required to have any personal interaction, either with the Administration
or the Committee and that the Applicants may not be asked to be present during the
meeting of the Committee. '

xi) © Every valid application shall be assessed strictly on the basis of the point
based merit system formulated by the concerned administrative Ministry/Department.

xij) The Committee should make its recommendation for appointment on
compassionate ground as per the total points obtained by each Applicant, under the
applicable point based merit system.

xXiii)  The result of each round of selection should be communicated to the
Applicants. The points awarded against each parameter alongwith total merit points
earned, should be provided to. the Applicants through email or other forms of
communication. '

xiv)  The minutes of each meeting of the Committee including the merit points
earned by each Applicant should also be placed, within a period of three weeks from
the date of meeting of the Committee, in public domain on the website of the
Ministry/Department/Organisation for information of all concerned.

xv)  Recommendation of the Committee should be placed before the competent
authority for a decision. If the competent authority disagrees with the committee's
recommendation, the case may be referred to the next higher authority for a
decision.(Q.M No.43019/9/2019-Estt.(D) dated 23.08.2021

14, . UNDERTAKING FOR MAINTENANCE OF THE FAMILY OF THE
DECEASED EMPLOYEE

A person appointed on compassionate grounds under the scheme should give
an undertaking in writing (as in Annexure) that he/she will maintain properly the
other family members who were dependent on the Government servant/member of the
Armed Forces in question and in case it is proved subsequently (at any time) that the
family members are being neglected or are not being maintained properly by him/her,
his/her appointment ‘may be terminated forthwith. The question of its" legal
enforceability has been examined in consultation with the Ministry of Law
(Department of Legal Affairs) and it has been decided that it should be incorporated
as one of the additional conditions.in the offer of appointment applicable only in the

case of appointment on compassionate grounds {Q.M No.14014/16/1999-Estt.(D) . .
dated 20.12.1999). - " . - ' '
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REQUEST FOR CHANGE IN POST/PERSON

When a person has been appointed on compassionate grounds to a particular
post, the set of circumstances, which led to such appointment, should be
deemed to have ceased to exist. Therefore, --

(a) he/she should strive in his/her career like his/her colleagues for future
advancement and any request for appointment to any higher post on
considerations of compassion should invariably be rejected.

(b) an appointment made on compassionate giounds cannot be transferred
to any other person and any request for the same on considerations of
compassion should invariably be rejected. - :

SENIORITY

A person appointed on compassionate ground in a particular year may be

placed at the bottom of all the candidates recruited/appointed through direct
recruitment, promotion etc. in that year, irrespective of the date of joining of
the candidate on. compassionate .ground. (Para 4.8 of O.M. No.

- No.20011/1/2008-Estt.(D) dated 11.11.2010)

TERMINATION OF SERVICE

The compassionate appointments can be- terminated on the ground of non-
compliance of any condition stated in the offer of appointment after providing
an opportunity to the'compassionate appointee by way of issue of show cause
notice asking him/her to explain why his/her services should not be terminated
for non-compliance of the condition(s) in the offer of appointment and it is not
necessary -to follow the procedure . prescribed in the Disciplinary
Rules/Temporary Service Rules for his purpose. -

In order to check its misuse, it has also been decided that this power of
termination of services for non-compliance of the condition(s) in the offer of
compassionate appointment should vest only with the Secretary in the
concerned administrative Ministry/Department not only in respect of persons
working in the Ministry/Department proper but also in respect of
Attached/Sub-ordinate offices under that Ministry/Department.(O.M. No.
14014/19/2000-Estt(D) dated 24.11. 2000). .

GENERAL

(a) Appointments made on grounds of compassion should be done in such a
way that persons appointed to the post do have the essential educational
and technical qualifications and experience required for the post consistent
with the requirement of maintenance of efficiency of administration.

(b) It is not the intention to restrict employment of a family member of the
deceased or medically retired (erstwhile) Group ‘D’ Government servant
to a erstwhile Group ‘D’ post only. As such, a family member .of such
erstwhile Group ‘D’ Government servant can be appointed to a Group *C’
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post for which he/she is educationally qualified, 'provided a vacdncy in
Group ‘C” post exists for this purpose. '

The Scheme of compassionate appointments was conceived as far back as
1958. Since then a number of welfare measures have been introduced by

the Government which have inade a significant difference in the financial -

position of the familics of the Government servants dying in
harness/retired on medical grounds. An application for compassionate
appointment should, however, not be rejected merely on the ground that
the family of the Government servant has received the benefits under the
various welfare schemes. While considering a request for appointment on
compassionate ground a balanced and objective assessment of the
financial condition of the family has to be made taking into account its
assets and liabilities (including the benefits received under the various
welfare schemes mentioned above) and all other relevant factors such as
the presence of an earning member, size of the family, ages of the
children and the essential needs of the family, etc.

. (d) Compassionate appointment should not be-denied or delayed merely on the

(e)

®

ground that there is reorganisation in the Ministry/Department/ Office. It
should be made available to the person concerned if there is a vacancy
meant for compassionate appointment and he or she is found eligible and
suitable under the scheme. ' '

Requests for compassionate appointment consequent on death or
retirement on medical grounds of erstwhile Group ‘D’ staff may be
considered with greater sympathy by  applying relaxed standards
depending on the facts and circumstances of the case.

Compassionate appointment will have precedence over absorption of
surplus employees and regularisation of daily wage/casual workers

* with/without temporary status.

(g) Any request to increase the upper age-limit of 55 years for retirement on

medical grounds prescribed in para 2(A) (b) and (c) above in respect of
Group ‘A’/’B’/’C’ Government servants aud to bring it at par with the
upper age-limit of 57 years prescribed. therein for erstwhile Group ‘D’
Government servants on the ground that the age of retirement has recently
(May, 1998) been raised from 5& years to 60 years for Group ‘A’/’B’/’C*
Government servants (which is at par with the age of retirement of 60
years applicable to erstwhile Group ‘D’ Government servants) or on any
other ground should invariably be rejected so as to ensure that the benefit
of compassionate appointment available under the scheme is not misused
by seeking retirement on medical grounds at the fag end of one’s career
and also keeping in view the fact that the higher upper age-limit of 57
years has been prescribed therein for erstwhile Group ‘D’ Governriient
servants for the reason that they are low paid Government servants who
get meagre invalid pension in comparison to others. -
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19.  IMPORTANT COURT JUDGEMENTS

The ruling contained in the following Jjudgements may also be kept in view
while considering cases of compassionate appointment:- '

(a) The Supremé Court in its judgement dated April 8, 1993 in the case of
Auditor General of India and others vs. G: Ananta Rajeswara Rao [(1994)
1 SCC 192] has held .that appointment on grounds of descent clearly
violates Article 16(2) of the Constitution; but if the appointment is. .
confined to the son or daughter or widow of the. Government servant who
died in harness and who needs immediate appointment on grounds of
immediate need of assistance in the event of there being no other earning
member in the family to. supplement the loss of income from the bread
winner to relieve the economic distress of the members of the family, it is
unexceptionable.

(b) The Supreme Court’s judgement dated May 4, 1994 in the case of Umesh
- Kumar Nagpal vs, State of Haryana and others [JT 1994(3) S.C. 525] has
laid down the following important principles in this regard:

6y ' Only dépendents of an employee dying in harness leaving his
- * family in penury and without any means of livelihood can be
appointed on compassionate ground.

(ii) . The posts in Group ‘C’ and ‘D’ (formerly Class Il and IV) are

' * the lowest posts in non-manual and manual categories and

hence they alone can be offered on compassionate grounds and

no other post i.e. in the Group ‘A’ or Group ‘B’ category is

expected or required to be given for this purpose as it is legally - -
impermissible. :

(iif) The whole object of granting compassionate appointment is to
enable. the family to tide over the sudden crisis and to relieve
the family of the deceased from financial destitution and to help
it get over the emergency.

(iv) Offering compassionate appointment as a matter of course
irrespective of the financial condition of the family of the
deceased or medically retired Government servant is legally

. impermissible. . :

(v) © - Neither the qualifications of the applicant (dependent family
member) nor the post held by the deceased or medically retired
Government servant is relevant. If the applicant finds it below
his dignity to accept the post offered, he is free not to do s0.
Thé post is not offered to cater to his status but to see the
family through the economic calamity.

(vi) - Compassionate appointment cannot be granted after lapse of a

reasonable period and it is not a vested right which can be
exercised at any time in future,
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(vii) Compassionate appointment cannot be offered by an individual
functionary on an ad-hoc basis.

. The Supreme Court has held in its judgement dated February 28, 1995 in
the case of the Life Insurance Corporation of India vs. Mrs Asha
Ramchandra Ambekar and others [JT 1994(2) S.C. 183] that the High
Courts - and Administrative Tribunals cannot give direction for
appointment of a person on compassionate grounds but can merely direct
consideration of the claim for $uch an appointment. '

The Supreme Court has ruled in the cases of Himachal Road Transport
Corporation vs. Dinesh Kumar[JT 1996 (5) S.C. 319] on May 7, 1996 and
Hindustan Aeronautics Limited vs. Smt A. Radhika Thirumalai [JT 1996
(9) 8.C. 197] on October 9, 1996 that appointment on compassionate
grounds can be made only if a vacancy is available for that purpose.

The Supreme Court has held in its judgement in the case of State of
Haryana and others vs. Rani Devi and others [JT 1996(6) S.C. 646] on July
15, 1996 that if the scheme regarding appointment on compassionate
ground is extended to all sorts of casual, ad-hoc employees including those
who are working as Apprentices, then such scheme cannot be justified on
Constitutional grounds.

The Hon'ble Supreme Court in its judgment dated 05.04.2011 in Civil
Appeal No. 2206 of 2006 filed by Local Administration Department vs. M.
Selvanayagam @ Kuimaravelu has observed that "an appointment made
many years after the death of the employee or without due consideration of
the financial resources available to his/her dependents and the financial

deprivation caused to the depéndents as a result of his death, simply

because the claimant happened to be one-of the dependents of the deceased
employee would be directly in conflict with Articles 14 & 16 of the
Constitution and hence, quite bad and iIl'ega:Ll. In dealing with cases of
compassionate appointment, it is imperative to keep this vital aspect in
mind". (Q.M. No. 14014/3/2011-Estt.(D) dated 26.07.2012).

Fodeode stk e ek skokok ok
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. ANNEXURE-

PROFORMA REGARDING EMPLOYMENT OF DEPENDENTS OF GOVERNMENT SERVANTS DYING WHILE IN
| SERVICE/RETIRED ON INVALID PENSION
PART-A

(a) Name of the Government servant (Deceased/retired on medical BIOUN) e,
(b} Designation of the Goverriment Servant .
(c) Whether it is MTS({erstwhile Group ‘D’Jor not?
(d) Date of Birth of the Government Servant O
(e) Date of death/retirement on medical grounds
(f) Total length of Service rendered
(8) Whether permanent or temporary
(h) Whether belonging to SC/ST/0OBC

fl. (a) Nanie of the candidate for ppointment
(b) His/Her relationship with the Government servant erem et serenn s anmstecrrenesenrens i
Gegeofbith e m——
(d) Educational Qualifications L eecmv————— SR
(e) Whether any other deperident family member has been appointed on S s e bt she e st er e ons e
Compassionate grounds

0 Particulars of total assets left meludingamountof
pamyPension T ——
(b)D.C.R. Gratuity
(c) G.P.F. Balance , . : :
(d) Life Insurance Policies (including Postal Life Iisurance) e
(e} Moveable and Immovable properties & annual income earned therefrom e

by the family. .
EGE nsurancoamount
B mcahmentofleave  m————
MAwoterassets  —
Total

v, Brief particular of lia bilities, if any. e

V. Particulars of all dependent family members of the Government servant (if
Some are employed, their income and whether they are living together or separately

S.No. | Name(s) Relationship with Age Address . Employed or not if employed
Govt. servant particulars of employment and
' emoluments)
1
2 a
3

vi. Declaration/Undertaking ‘

1. | hereby declare that the facts given by me above are, to the best of my knowledge, correct. If any of the facts
herein mentioned are found to be incorrect or false at a future date, my services may be terminated '

2. I hereby also declare that | shal| maintain properly the other family members who were dependent on the
Government servant/Member of the Armed Forces mentioned against 1(a) of Part-A of this form and incaseitis
proved at any time that the said family members are being neglected or not being properly maintained by me,
my appointment may be terminated.

Date:

AAress.....eeeeronessessesen,

Mobile NO.weerrvess e

EM@H Do
DoP&T’s O.M. No. 14014/ I/2022—Estt.(D) dated 02.08.2022 —



(1)

(mn

()

(V)

PART-B

{TO BE FILLED BY OFFICE IN WHICH EMPLOYMENT IS PROPQSED)

(a) Name of the candidate for Appointment,

{b) His/Her relationship with the Government Servant.

(c) Age (date of birth), education qualification and
experience, if any.

{d) Post (Group C) which employment is Proposed.

(e) Whether there is vacancy in that post within the ceiling of

5% prescribed under the scheme of
compassionate appointment.

(f) Whether the post to be filied is included in the Central

Secretariat Clerical Service or not,

(s) Whether the relevant Recruitment Rules provide for

direct recruitment.

(h) Whether the candidate fulfils the requirements of the

Recruitment Rules for the post.

(i) Apart from waiver of Employment Exchange/Staff Selection

Commission procedure what other relaxation are to be given,

Whether the facts mentioned in Part-A
have been verified by the
Office and if so, indicate the records.

If the Government servant died/retired
on medical grounds more than
5 years back, why the case was not sponsored earlier. .

Personal recommendation of the Head of the Department
In the Ministry/Department/Office.

(With his signature and office Stamp/seal)

DoP&T’s O.M. No. 14014/1/2022-Estt.(D) dated 02.08.2022
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