G F & TN/ | Fg/ sHsdl # FRRA aivead (Jar/H.ud F./MAwE o) &q
fasares FHeaihe RAE (AU3R) wrfe
PAR format for Group “A”
CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

TSERT TAMATAVHEATST / Fg/ SHSAT FT ATH

Name of National Lab./INStt. / CentrelUnits ... e

........................ T .. B AT IafO/Ad 3q fvuTee Feaira RAE (deam)
PAR for the year/Period ending from ...............ocooiiiennn. Lo I
s - |
SECTION —|
eafederd el

Personal Data

(WSl FATIAT HTHTT @R HA HAM0)
(To be filled by the Respective Establishment section.)

1. HESR FH1 JF g Roe foadr s ¢

Name of the officer reported upon:

2. SloH ﬁ%ﬁ
Date of Birth:

3. IaHATT Ue:

Present Post:

4. A 9g R AT & gl

Date of appointment to present post:

5. AT Is:

Present Grade:

6. T ISR I S/ Serolliad & Haftd g



AE ‘T & TAPRITAI/EEAT [ g/ sHedl H FRXG aRvoad (FM./#.0d #./MAwd o) ]

fasares FHeaihe RAE (AU3R) wrfe
PAR format for Group “A”

CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

Whether the Officer belongs to SC/ST:

RatE Reg 3R wdiepa = arel Triers-

Reporting, Reviewing and Accepting Authorities

Reviewing Authority

ATH 3R geATH FrAay
Name & Designation Period worked
Raiféer arfeery
Reporting Authority

TIpfd (Yerafeeer wftsry
Accepting Authority

Raféar 3raf®r & Rt gedr & 3@ 3R g

Period and nature of Leave during the period of report:

)

W efiaeet fr der See Ao av & feaR 35799 3fRsR gann
Raféar AT & 3roeh a\ar # RS fFd S 3

Number of subordinates whose PARs for the previous year were
required to be recorded by the Officer reported upon in his capacity as
Reporting Officer.

)
b)

W efiet fr dEar Sdad Rod a¥ & MR 35a R
ISR ganT <rsA g & fiar RaE i 7w g

Number of subordinates whose PARs for the previous year have been
reported by the Officer reported upon, within the time schedule.

10.

W el B FEw Oee Uod vl & fwam Roe 39
3T earT Regger JfUsRr #1 39el &a T & Repis v = o

Number of subordinates whose PARs for the previous year were
required to be recorded by the Officer reported upon in his capacity as
Reviewing Officer.

b)

W et @ gedr s Rod avt & foam Regger sfsr
gaNT A RIsgd & HieR Reg fe aw gl

Number of subordinates whose PARs for the previous year have been
reviewed by the Officer reported upon, within the time schedule.




11.

12.

13.

AE ‘T & TAPRITAI/EEAT [ g/ sHedl H FRXG aRvoad (FM./#.0d #./MAwd o) ]
fasares FHeaihe RAE (AU3R) wrfe
PAR format for Group “A”
CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

Training Programs attended, if any

GRITOT A Toretar 9T o @), afe &g &

fedeaR 1 AT g arer av & fov

¥ Fufd fIaRol wEd aa fr an:

Date of filing the Annual Property
Return for the year ending December
(uploading link)

RERN /| GFATT G IS 8

Awards/Honours, if any:

Date:

BEATRTY 3e] 3710 TR/

Signature SO (Estt.)/AO
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fasares FHeaihe RAE (AU3R) wrfe

PAR format for Group “A”

CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

q-HeATheT
Self-Appraisal

gus ||
Section |l

1. Hdedl (L) H Gfdied fAaRon (39 garT Uiid Ug & 3T 3R 3o

o

garT fhT et arer 3fald S, ST 250 erear H)

Brief description of duties: (Objective of the position you hold and the tasks you are
required to perform, in about 250 words)

2. IS S AeTar 3 3T

Annual work plan and achievement

[Foar F@d & fau @uiRa ar 3ud for RuiRa e av a1 & asaEegasdy
(ATATcHS AT 3T ¥9 #), FEAT HI AG-6H A TATFRAT IUR W FA0 AR IIdF a8
& AT HOh Aoy (IS0 TS GHET g dlfbeh HRT o), faQioe: deereder
3afer & R T90T SR W dTel ERART HAARAT & SIH (GeM) & ATETH § e
3R FEga: gror Hethh wrd Sfeaf@a ]
[ Please specify targets/objectives/goals (in quantitative or other terms) of work you set for
yourself or that were set for you, eight to ten items of work in the order of priority and your
achievement against each target (Example: Annual Action Plan for your Division),

particularly having regards to procurement planned and actually made through GeM portal
for those Government servants who handled procurement during the period under reference]

fsuifea forw et arer &

e, (Rfoatwea) o 15

qIEdiash Iudfeaar

Tasks to be performed ar Actual Achievements
Deliverables, if any
1. 1. 1.
2. 2. 2.
! l l
! l l
! l !

ST (GeM) WIET & ATETH & fhU 31T YTY0T (ST 9] &)
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fasares FHeaihe RAE (AU3R) wrfe
PAR format for Group “A”
CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

Procurements made through GeM portal (wherever applicable)

(i) HITer /A amaT/I8TeT/ () ROYE 3afT & ST S OiceT & AIH &
afed & d9ic 9T H (i) Total procurement through GeM portal made by
S afoer fyedh R ) him/her during the period of report (in Rs.).

Pt S & & 5 (i) o&T F AT soic & fow S OIEaT & AIA
- ¥ grqur Fr gfaradar

_ N (i) % of procurement through GeM portal. as
(i) Total budget allocated for against the budget indicated in the Target

procurement by the
Ministry/Department/ (i) St 9éer & aeX fhw v gt 3R 3§

Division Section in Rupees ST

(as may be applicable in (i) Procurements made outside GeM portal and
the case of the Officer the reasons therefor.

Reported Upon). (V) FATCR/ RIS H o

&l & 31T T HEH

(iv) Steps taken for promotion of GeM in the
Ministry/Department/Division/Section.

[l 93 (Bfoaeew) amcas ar facdy el a1 gearid 3m3eqe & A faor
e X &
Deliverables refer to quantitative or financial targets or verbal description of expected
outputs.

i] arEdids 3YATy e ®F & Hau # [Afdse vt g (Bfoatsq) suafew &
FEHd A &1 37 arfoer & fSads & T fI15 Tqséieor &7 am e g

Actual achievement refers to achievement against the specified deliverables in respect
of each task. No explanations for divergences are to be given in this table.

[iii] et (fSforaiaed) & IR Tt T RuleTeler 3afer & @ gl & 1 | & e}
3fad w9 f&ar S g

Initial listing of deliverables are to be finalized within 1 month of the start of the period
under report.

3. RuieTehe 3afr & e, T 39T oerar § o 39e 3T Ieee 63 &,
3CTENT & AT JHATURT §9 @ IOl w1 1 9@ GuTTeliaTd UR Theldgds
QT AT (ST IRUMHAEERT STeTcll &l HGca Yol e §34T€T3ﬂT/ZIT THT 3R &R
& At S gN? IS &7, A FuAT Fighed faavor & (250 2rsat A):




AE ‘T & TAPRITAI/EEAT [ g/ sHedl H FRXG aRvoad (FM./#.0d #./MAwd o) ]
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CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

During the period under report, do you believe that you have made any exceptional
contribution, e.g. successful completion of an extraordinarily challenging task or major
systemic improvement (resulting in significant benefits to the public and/or reduction in
time and costs)? If so, please give a brief description (within 250 words):

4. VO &iT O RE g [Segie 39 fAsuress & arer srei?

What are the factors that hindered your performance?

5. T 3o fafse &l a1 Ied@ H Sd MUl o & R gfRetor wrisAr &
ATETH T 3TTRT 3T AT &l Soold Hlad hl TTThdT &

Please indicates specific areas in which you feel the need to upgrade your skills through
training programs

%. 3% TAHART AU (IHSAHCT):

A. For your current assignment:

(i) (iv)
(ii) ()
(iii) (vi)

. 39 HAET ST & o

B. For your future career:

0) (iv)

(ii) )

(iii) (vi)
6. ©IYOT:

Declaration
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fasares FHeaihe RAE (AU3R) wrfe
PAR format for Group “A”

CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

SA g, | sfarare faazor alrg
SLNo. | Activity Details Date
1. FAT 39T 39T ST 3T AUl TIaRoT BISel | gi/aT8T
forar 81 e & o, Foar oG S| Yes/No
Have you filed your immovable property return,
as due. If yes, please mention date.
2. FT MU AT ay H 3 gt FRRET | gi/aAdr
F for affe s Aoar AURa i & | Yes/No
oot 39 Raféar grerr 872
Have you set the annual work plan for all
officers for the current year, in respect of
whom you are the reporting authority?
3. () Traw aheedt ¥ Rod af & dom | Rfer | Rega
9% @Rt Raiféa/Regger 3fsrr & | Reporting | Reviewing
Y H Aodifehd frd o amferd &
PARs of how many subordinates for
previous year were required to be
assessed by vyou as Reporting /
Reviewing Officer?
(i) Torcer referedl & oo a¥ & dam | Rafdr | Regga
fAeiRa @#g # Feifha 3R 9w | Reporting | Reviewing
fru o 22
PARs of how many subordinates for
previous year have been assessed and
submitted by you within the stipulated
date?
iy —fARa g7 7 RO F@ARG ==
H faee & FRon, I FS @
Reasons for delay, if any , in
reporting/reviewing within  stipulated
date?
39 ASRT & geaaR St RaE fodr amer §
Signature of officer Reported upon
feetren:

Date:



g ‘' & JARITAVEEART / e/ FHsdl A HRRAT aRSodH (FAT/A.0d %./fA.0d o) 8]

fasares FHeaihe RAE (AU3R) wrfe
PAR format for Group “A”
CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

»uog |l
Section Il

HearFa-Raiféar wftsrd
Appraisal-Reporting Authority

1.

FUAT S0 & F41 31T @ || & N 7T FF Dol AR IR FrAf &
fArsarest wael 3ecRki & "eaAd g1 I g1, A F9A dLaeHs AN &

Please state whether you agree with the responses relating to the accomplishments

of the work plan and unforeseen tasks as filled out in section Il. If not, please furnish
factual details.

T 39 IR g RAE fod STl 8, GaRT AR Al & & (31
forar amar ) o) feoaoft +Y)

Please comment on the claim (if made) of exceptional contribution by the officer
reported upon.

T 37 HRPRT foqeht RUIE fodr Sel &, 39e &0 & oy fave )@ 87 IS
g1, af FIIT dAHF e &

Has the officer reported upon met with any significant failures in respect of his work?
If yes, please furnish factual details.
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CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

Fa1 319 AR gart Tur ARG Plerar 3earger 3R GfAGTOT IMIRIFHATHT
¥ #gAd §7 RwRel, afg #13 gfl 30 wfage euoh g Aer smem @Rl

Do you agree with the skill up-gradation and training needs as identified by the
officer? Recommendations, if any. (This is not to be treated as an adverse remarks)

TEITcH® AT (FATH 5, HATH 6 3R FAT® 7)
NUMERICAL GRADINGS (Sl. No. 5, SI. No.6 and SI. No.7)

[Reiféar 3 Regger wifterilt gary & S arelr d&drcAs AfSer 1-10 & YA W
gielr a1feT, S@T 1 998 &A I3 AR 10 o0 3¥F I3 §| TegeaAw Ifser, @r
o1 oIe] 81, 91901 & SIF WEe & 3uier AR QAN FR IM3EYe F Hodihd b
dgd ‘Imdfed AR AfSId $RBmERT R & @ e’ AR gohdicas
&THAAT & Hedihel & dod d & &7 H gA/ AT/t & 7 3R 37¢
TR T H N el ol AT GaEll FAel & Jao A RN GaRT TaHedlehe H
RS &1 1S Iegiberdl & fIAW Feeh 7 FareT HT S Fehell B

[Numerical grading is to be awarded by reporting and reviewing authority which
should be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the
highest. Numerical gradings, wherever applicable, may be awarded having special
regard to the remarks recorded by the officer in the Self-appraisal regarding
utilization of GeM portal for procurement and specifically for items ‘Accomplishment
of planned work/work allotted as per subjects allotted’ under Assessment of Work

Output and ‘Knowledge of Rules/Regulations/Procedures in the area of function and
ability to apply them correctly’ under Assessment of Functional Competency.]

SR HB3CYC HT Hichold (SH Hedichel H ISR AT 386 W & o & 377
SAGHE & Jolell H Y fhar Sem =@igel I A 1-10 & YA W HuiRa
frar ST age, a1 Feadsd 95 3R 10 a9 I3 §1 39 WS &1 deof
40% gram):

Assessment of work output (This appraisal should rate the officer vis-a-vis his peers
and not the general population. Grades should be assigned on a scale of 1-10, with 1
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PAR format for Group “A”

CCOs working as Senior Most (Admn. / S&P/ F&A) at labs/Instts./ Centre/units)

referring to the lowest grade and 10 to the best grade. Weightage to this section will

be 40%)
HHAG |. Rarfear Reggar Reggar
Sl. No. SIIBEaR EIBEaRy gy &
Reporting Reviewing e
Authority Authority o iR
Initial of
Reviewing
Authority
0) e Con) HT
fIsgrga/flAvat & 3MUR WX
smafea s
Accomplishment of planned
work/work allotted as per
subjects allotted
(ii) 313€ qe dhr qordr
Quality of output
(iii) faeeIuTIcAS &TA T
Analytical ability
(iv) IUdlGlcAs®  HT H
farsares/fasarfea
AT H
Accomplishment of
exceptional
work/unforeseen tasks
performed
‘FE  HBFYET W AT
afsar
Overall Grading on ‘Work
Output”
cgfecard faRIVAT3i &1 Hedrhel (1-10 & YA W $H TS & def 30% gHM):
Appraisal of Personal Attributes (on a scale of 1-10. Weightage to this Section will be
30%)
. EIIBEaR EIIBEaR TReRT &
SI. No. Reporting Reviewing HETER
Authority Authority )
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Initial of
Reviewing
Authority

() |+ & gfa War
Attitude to work

(i) | IcaerRca $ir dgar

Sense of responsibility

(i) | gHEIF 3TT=ROT g
CUIETI]

Overall bearing and
personality

(V) | E9woT Sierer

Communication skills

V)| g T

Leadership qualities

(V) | s R

Emotional stability

(Vi) | gET-EET 7 FF A
T &TAAT

Capacity to work in time
limit

(vii) | gqyEgT geer
Inter-personal relations

gfFdera fadwant w®
gAY AT

Overall grading on
Personal attributes

FRATCHSE &THAT 1 Hedishad (1-10 & YA 9| 3§ @S & deaf 30% gem):

Appraisal of Functional Competency (on a scale of 1-10. Weightage to this Section
will be 30%):

. SIIBEaR EIBEIR g &
Sl. Reporting Reviewing 3TeTeR
No. Authority Authority Initial of
Reviewing
Authority
() | e/ T fRa3/3medT
HlerdT H AA IR Fafad
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aF # TUET AR &I
SER™hAT AT 3AGRT el
AT el T &7 AT

Knowledge of
laws/rules/procedures/IT
skills and awareness of the
local norms in the relevant
area and ability to apply
them correctly

(i) | FAfdeey doer Fa= &
&HT
Strategic planning ability

(ii)) | foTr oy dr avFar

Decision making ability

(V) | gH=aTeT &THa
Coordination ability

V) | gger ufea

Initiative

Vi) |aefeeat & 9Ra 3k
TR F@/EHT 7 S
FA I &THdr

Ability to motivate and
develop Subordinates/work
in a team

Vi) | *

(viii) | *

*

‘FHATCHS &THAr W AT
Afser

Overall Grading on
‘Functional Competency

HATASST - HUAT HSRT I Feafersar W feoqol +i:

Integrity — please comment on the integrity of the Officer:
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FqgEd Siadl HRAT IgEd Seeniadl & faeE 3R 3ae e &
THTIRTIRAT;

Effectiveness in the development and protection of Scheduled Castes and / or
Schedules Tribes:

) TERId Sl 3R/AT IR Sieeiaat & gfd &
Attitude towards Scheduled Castes and/or Schedules Tribes:

) AT a1 & 9fa GagaTeirerdr
Sensitivity to social justice.

M) ARt A W GE F T daRd AR T P F B ara
IR Iegiaa S 3R/AT IR SeEea & far s gRfRad &

Ability to take quick and effective action to prevent and quell atrocities and ensure
justice to Schedules Castes and / or Scheduled Tribes.

") Igfad Sfaat ARBYEr g Sieeniaal & AR &g FerashiRdr|

Effectiveness in bringing about the development of Scheduled Castes and / or
Scheduled Tribes.

(Fhael TG Sifd 3RY/31UEr 3R Sl & faee 3R aweior & defed
AR & AT F & 1T I g1 e R ER F A H Ig oA
A FET g, o UHT 39 Flad & HHa 3feafld frar sme)

(To be filled in only in the case of officer dealing with development and protection of
SCs and / or STs. Where the column is not applicable in the case of any officer, it
may be so stated against the column.)

Raifear HfORRT SarT det W] Fuar ARG & FHT IO & AY-A1Y qeAy
IR FF gy & a3 3R FAGR It F ufd A% WY W Rogoly HT (SAererer
100 eregl #) | Sl omep gl e Referdsr 3@fr & et sigea o gqor &t
goraT &7 & favT AfUFRY garT 31w U FeAT W fewuforn, sShgva W grgor &
gfderd 3R FATerT # SEA & U FRileadsl & 9id 3o &Y A1 o o fmar
ST

Pen picture by Reporting Officer. Please comment (in about 100 words) on the
overall qualities of the officer including areas of strengths and lesser strengths and
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his attitude towards weaker sections. Wherever applicable, comments on steps taken
by the officer for promotion of procurement on GeM during the period under report,
percentage of procurement on GeM and his/her attitude towards full implementation
of GeM in the office may also be recorded.

FAT I3 (1-10 F THR W)

Overall grade (on a score of 1-10)

[Raiféer 3R Regganr Rl & &9 d A7 W Aedidad NS e Tl
HAARY & Feled B AT AT g1 FHA IS Yol A ALY, FIAT TS | &
A 09 3R 10 3 @s- | (Fa-FAedishad) & HA® 6(3) # FHr w5 yfafcedr =t
AT H ]

[Timely recording the assessment as reporting and reviewing authority is an essential
part of a Government servant’s duty. While awarding overall grade, please take into
consideration entries made at Sl. No. 09 and 10 of Section | and SI. No. 6 (3) of
Section — |l (Self-appraisal)].

[EILEES
Signature

Raféar o &1 A1 3R e

Name and designation of the Reporting Authority

T 3R dRE

Place and Date
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g Il /&
Section Il / A

g wia (ver.) / faehT gaEsR ganT gaqe
Inputs by JS (A) / FA

(TARTRATAN/EELTST / Fg / SHIBAT A FRRT INSTA (FAL/A.TF F./Q.09 ) & T F

AT Faet FfAFEH F AR 7 G0 1)
{Applicable only in the case of CCOs working as Senior most (Admn. / S&P/ F&A) at
labs/Instts./ Centre/Units}

Inputs by JS (A) / FA

gAY

Signature

(Fgerd @fa (9er.) / faccd JemgshR)
(IS (A)/ FA)

T 3R a@

Place and Date
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s IV

Section IV

Reggar

Review
T 39 @3 |1l § Hd 33eqe AR AT ARt & deer & Rarféar st
GART fohU 3T HoATehel W WEHAT 87 AT 3T 37 SR fo@eh RAE fordd sieh

g, T IETURT 3Yefeurdl HR/AT Agcaqul fAweranstt & dau # Raféer sfRewry
& Hedished ¥ HEAD &7

Do you agree with the appraisal made by the reporting officer with respect to the
work output and the various attributes in section IlI? Do you agree with the
assessment of the reporting officer in respect of extraordinary achievements and/or
significant failures of the officer reported upon?

& Ter
YES NO

(If yes, then disable the Section IV Point 2, and if no then writing is Compulsory
in Section IV Point 2)

ATHAG gl I ATHAG T GRT IR AJAG 8l & SROT G 17|

In case of difference of opinion details and reasons for the same may be given

Fuar AUSRT & FHA UN & WYY @A ’R FwA @A F aE 3N
3R Sfd, g Sdeta 3 FHeiR @t & gfd 3a¢ @ w0 feeaol Y
(erTeT 100 erear #) | Rafcer iRt ganr fordy 18 91 Rear w Roaof, afg
S &,

Please comment (in about 100 words) on the overall qualities of the officer including
areas of strengths and lesser strengths and his attitude towards SC, ST and weaker
sections. Comments, if any, on the pen picture written by the Reporting Authority
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4, 1-10 & YA W AT IS

Overall grade on a scale of 1-10

[Raiféer ik Regger TR & &9 7 709 W Aedidd & RFS T TSR
FHARY & heled H AAGT HET g1 TAT I3 Yeld FA THI, F91 TS | &
A 09 3R 10 3R @3 - || (FI-Hedihe) & HAH 6(3) # & a5 wlaftedr =
el H W]

[Timely recording the assessment as reporting and reviewing authority is an essential
part of a Government servant’s duty. While awarding overall grade, please take into

consideration entries made at SI.No.09 and 10 of Section | and Sl. No. 6 (3) of Part —
Il (Self — Appraisal)]

gEATETY
Signhature
Regger grfrsrY &1 & 3R e

Name and designation of the Reviewing Authority

T 3R dRE

Place and Date
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gs Vv
Section V

Fhfa

c
Acceptance

&1 39 Raiféar/Regger witemRal r spgfeadl Raed @ ggaa 872

Do you agree with the remarks of the Reporting / Reviewing Authorities?

gl 1T
YES NO

(if yes, then disable Section V point 02 and overall grade should be auto
populated from Section IV Point 4 & if no, then current format is ok)

HAaNS 8 W, Addc T sART 3R AdHE 819 & HROT 8T 37 T &l

In case of difference of opinion, details and reasons for the same may be given

%ol I (1-10 & TR W)

Overall Grade (on a score of 1-10)

[EILEES
Signature

AR ISR FT A1 3R e

Name and Designation of the Accepting Authority

T 3R dRE

Place and Date



