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AT TANMRATATHEATA FT ATH
Name of National Lab./InStt. ....oooi e

........................ T .. B AT Iaft/Ad 3q fvuTee Feaima RAE (deam)
PAR for the year/Period ending from ...............ooooiinennn. Lo I
s - |
SECTION —|
SHfFaerd Sel

Personal Data

(WSl FATIAT HTHTT G@NT HA FAM0)
(To be filled by the Respective Establishment section.)

1. SR &1 AF fSrEedr R fadr s &

Name of the officer reported upon:

2. Seq fafar:
Date of Birth:
3. IIATT Ie:

Present Post:

4. qAE g W fAgfed & il

Date of appointment to present post:

5. AT Is:

Present Grade:

6. FA AR IR AR SFefolfad & FferT &
Whether the Officer belongs to SC/ST:



10.
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Reporting, Reviewing and Accepting Authorities

Reviewing Authority

ATH 3R geATH FraTafy
Name & Designation Period worked
Rafeer arfererT
Reporting Authority

Tdispfd (Yerafeeer wrftenry
Accepting Authority

Raféar sraf®r & Rt gedr & 3@ 3R g

Period and nature of Leave during the period of report:

T AT T T s ool av & dIU3R 3Fd ATUSRT anT
Raifeer et & 3ol stAar 7 RS 7 S 3

Number of subordinates whose PARs for the previous year were
required to be recorded by the Officer reported upon in his capacity as
Reporting Officer.

)
b)

W efieet fr dEar Sdas Rod a¥ & MR 35a R
ISR ganT rsA g & iR RAE e 7w g

Number of subordinates whose PARs for the previous year have been
reported by the Officer reported upon, within the time schedule.

)
a)

W yefeedt fr dew O Rod adf & duam Rae s a9
HRPRY GarT Regger 3wy 1 39el efddr # Repis fhw S

Number of subordinates whose PARs for the previous year were
required to be recorded by the Officer reported upon in his capacity as
Reviewing Officer.

b)

W aeferedt i dear See o avt & quar Regger sfasmy
ganT TrsA Risge & fiaw ey e amw §

Number of subordinates whose PARs for the previous year have been
reviewed by the Officer reported upon, within the time schedule.




11.

12.

13.
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GTRIGTOT A Toretdr 9T forr @), afe &g &

Training Programs attended, if any

fedeaR & AT g arer av & fov

¥ gufa faawolt v e 1 af:

Date of filing the Annual Property
Return for the year ending December

REHR/HFATA, e, IS B

Awards/Honours, if any:

Date:

gEATER 3], tfeer/gerT./3fe.

Signhature SO (Estt.)/AO
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gvus ||
Section Il
q-H TR
Self-Appraisal

1. Hdedl (L) H Gfeied fAaRon (39sh garT Uiikd Ug & 3T 3R 3o

o

garT fhT et arer 3faid S, SeTHeT 100 erear H)

Brief description of duties: (Objective of the position you hold and the tasks you are

required to perform, in about 100 words)

2. e HT AT AR It

Annual work plan and achievement

[Foar T@d & foav @URa o1 e fov AuiRa fer o s & dea/sedaedy
(ATATcHS AT 3T ¥T #), FEAT HI A6-6H A MATFRAT IMUR W FA0 AR IIdF a8
& AT NN 3uAfey (IS0 TS GHET g dlfbeh HRT o), faQive: deereier
Jafer & SRIe WI0T S W aTel HIhRT HAAMNGT & SIH (GeM) & HIEIH & fordisier

3R FEga: gror Hethh wrd Sfeaf@a ]

[ Please specify targets/objectives/goals (in quantitative or other terms) of work you set for
yourself or that were set for you, eight to ten items of work in the order of priority and your
achievement against each target (Example: Annual Action Plan for your Division),
particularly having regards to procurement planned and actually made through GeM portal
for those Government servants who handled procurement during the period under reference]

fasarfea fre S arer w1 vy, (Sfoaisen) afg =i

aredifass 3usfsuar

Tasks to be performed ar Actual Achievements
Deliverables, if any
1. 1. 1.
2. 2. 2.
! ! !
! ! !
! ! !

ST (GeM) WIET & ATETH & fhU 31T YT90T (ST _oI&] &)

Procurements made through GeM portal (wherever applicable)




g ‘F & fosures Hediee RO (AU3R) wrefe
PAR format for Group “A”

() FATer/ AT/ () ROE 3afer & e ot oicer & AteTd &
HERT el Tolc T H (i) Total procurement through GeM portal made by
(&331 3{@;@ radr e him/her during the period of report (in Rs.).

(i) 8T F AT soic & fov IF AT F FAIA
T 9rquT FHr gfaradr

(i) 9% of procurement through GeM portal. as
against the budget indicated in the Target

fodt Sy §, & AW A
o)
(i) Total budget allocated for

procurement by the

Ministry/Department/ (iiiy S 9o ¥ e fhT 1T g9oT 3R 39H

Division Section in Rupees HRUT

(as may be applicable in (i) Procurements made outside GeM portal and
the case of the Officer the reasons therefor.

Reported Upon). (V) FATCR/RAARIHARYNET F SF H qorar

&l §q 331V AT FeH

(iv) Steps taken for promotion of GeM in the
Ministry/Department/Division/Section.

[l 93 (Bfoaeed) amcas a1 facdg el a1 JearAd 33eqe & A faavor
TEfAd A 2l
Deliverables refer to quantitative or financial targets or verbal description of expected
outputs.

il adafas 3udfy gds & & o A Afdse yedt g (Bfoavew) svafsr
FefHd A &1 37 afoer & fSges & T fI15 Tqséieor &7 am e g

Actual achievement refers to achievement against the specified deliverables in respect
of each task. No explanations for divergences are to be given in this table.

fiii] et (fBforaraew) & IR g i Ruerda 3afer & g% g & 1 A & i}
ifas 7 o S g

Initial listing of deliverables are to be finalized within 1 month of the start of the period
under report.

3. Rehfier 31af & e, ¥ 39T o@rar § & 3uer Ermer Ieee e §,
3TEX0T & Tl YR &9 & IOl SR AT 97T JOMRId UR TheIaT dsh
wm(fﬁwqﬁwmmqmaﬁmqﬁmagsﬂﬁaﬂwmmaﬂ?am
& At 3 g7 IS &1, A FuAr Af@F faawor & (100 erset #):

During the period under report, do you believe that you have made any exceptional
contribution, e.g. successful completion of an extraordinarily challenging task or major
systemic improvement (resulting in significant benefits to the public and/or reduction in
time and costs)? If so, please give a verbal description (within 100 words):
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4. U ST O RE g [Segie 39 fAsures & arar srei?

What are the factors that hindered your performance?

s.mmﬁfﬂwaﬁwmaﬁﬁmﬁmm%%mﬁwma;
ATETH A 3TTRT 39T AT &l Soold Hlad bl TAThdT &

Please indicates specific areas in which you feel the need to upgrade your skills through
training programs

®. 3 TAAT AU (IHSAHCT):

A. For your current assignment:

(i) (iv)
(ii) v)
(iii) (vi)

T, N9 HET HRIT & o

B. For your future career:

(i) (iv)
(ii) (V)
(iii) (vi)
6. ©IYoT:
Declaration
wHE . | sfarafe IECRU] alr@
SILNo. | Activity Details Date
1. FAT 39T 39T ST 3T AU TIaR0T ISl | gi/aT8r
fohar 81 afe & o, Foar oG S| Yes/No
Have you filed your immovable property return,
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as due. If yes, please mention date.

FT 9T AT ay H 37 Foft FTRIRT | gi/aAdr

& fov affe & dGeer uRa $r & | Yes/No

ot 3T Raifésr wiRewry 82

Have you set the annual work plan for all

officers for the current year, in respect of

whom you are the reporting authority?

() frae seferet & Row a¥ & 9w | Rofer | Regger
3o AR Rarféar/Regger @@ & | Reporting | Reviewing
T A Aedithd o S 3afad &

PARs of how many subordinates for

previous year were required to be

assessed by vyou as Reporting /

Reviewing Officer?

(i) el el & Rod a¥ & qam | Rafdr | Regga

fAuiRa @#g # Hewifeha 3R wwdd | Reporting | Reviewing
fre av 22
PARs of how many subordinates for
previous year have been assessed and
submitted by you within the stipulated
date?

iy fARa g7 7 RO F@ARG ==
H el & Fror, afe FS 81

Reasons for delay, if any , in
reporting/reviewing  within  stipulated
date?

37 fOPRY & graer o Rae o s &

Signature of officer Reported upon

Date:
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us |l
Section Il

Appraisal-Reporting Authority

1.

FUAT S0 & 41 31T @ || & N 7T FF Dol AR IR FrAf &
fArsarest wael 3ecRki & "eaAd g1 I g1, A F9A dLAcHS AN &

Please state whether you agree with the responses relating to the accomplishments

of the work plan and unforeseen tasks as filled out in section IlI. If not, please furnish
factual details.

Fuar 30 I Sadhr RAE forddr Sl 8, qanT 3ramuRer aeee & e (3fe
forar = §) X feoaoh Y|

Please comment on the claim (if made) of exceptional contribution by the officer
reported upon.

FT 38 FOeERr Sradr Rae fodr S 8, 3he &7 & Frdr fowa | 82 afe
gl, al AT qLATcHS fdevor &

Has the officer reported upon met with any significant failures in respect of his work?
If yes, please furnish factual details.
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FIT AT AURRT garT Joar IFfAFUIRG Sl 3o 3R afNeror 3maeasmant
O wgAd g7 RwRel, afe #18 gl 3@ ufase Reuoh g1 A smem @iyl

Do you agree with the skill up-gradation and training needs as identified by the
officer? Recommendations, if any. (This is not to be treated as an adverse remarks)

WEAIcAF AT (FHF 5, FAF 6 3R FAF 7)
NUMERICAL GRADINGS (SI. No. 5, SI. No.6 and SI. No.7)

[Reiféer 3R Regger Wit garT & S arell @&dTeAs AfSer 1-10 & YA W
gt =1fge, S8 1 G &A I3 AR 10 9 30 I ¢ gEegeAs Afser, Sra
T o] 8T, 91901 & SIF Wee & 39T AR AV SR 3M3Eqe H Hodih
dgd ‘Jrdfed TAvAaR @S wRsmEed s S @ e iR ghricHS
§TAAT & Hedidhed & ded ® & &7 # gAifRfaaAi/airast & a3 3%
HET & I A I AT AeFe Hethh Hel & FGY A HBRY gaRT FaHedihd &
RS &1 a1$ I9giFcrdl & faAW Feeh 7 gerT T S Fehelr B]

[Numerical grading is to be awarded by reporting and reviewing authority which
should be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the
highest. Numerical gradings, wherever applicable, may be awarded having special
regard to the remarks recorded by the officer in the Self-appraisal regarding
utilization of GeM portal for procurement and specifically for items ‘Accomplishment
of planned work/work allotted as per subjects allotted’ under Assessment of Work
Output and ‘Knowledge of Rules/Regulations/Procedures in the area of function and
ability to apply them correctly’ under Assessment of Functional Competency.]

A HFCYE &I 3ichelel (TH Hodichel H AR & 386 TR &1 o & 3mHA
SAEHCT HT gl H Y AT S @nigel Is H 1-10 F YA ) EeiRa
forar ST @fge, s 1 Aeaaasd 33 3R 10 Tadss I35 §1 50 WS &7 deof
40% gram):

Assessment of work output (This appraisal should rate the officer vis-a-vis his peers
and not the general population. Grades should be assigned on a scale of 1-10, with 1
referring to the lowest grade and 10 to the best grade. Weightage to this section will
be 40%)
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HHAG |. Raifear Reggar Reggar
Sl. No. SIIBEaR EIBEaty gy &
Reporting Reviewing
Authority Authority 3113}’1&1T
Initial of
Reviewing
Authority
(i) e Con) AT
fAsurgA/fawal & YR W
smafea s
Accomplishment of planned
work/work allotted as per
subjects allotted
(i) 33 Ye hr ordr
Quality of output
(iii) fAeeIUTIcAs &TA T
Analytical ability
(iv) JUalelcAs H H
farsares/fasaifea
3T T
Accomplishment of
exceptional
work/unforeseen tasks
performed
‘P HBeYT W HAT
afger
Overall Grading on ‘Work
Output”
ST fAATAT3NT T Hediehst (1-10 & FAT W H s & deaT 30% gem):
Appraisal of Personal Attributes (on a scale of 1-10. Weightage to this Section will be
30%)
HHATS It iicl’lc\gill iicq‘\gdl
. EUBEIEY EUBEIEY gfgser &
SI. No. Reporting Reviewing HETER
Authority Authority Initial of
Reviewing
Authority
) |- & gfa @
Attitude to work
(i) | scRerfca i smaar
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Sense of responsibility

(iil)

JH3 3RO Tg

gfFderd
Overall bearing and
personality

(iv)

TUYOUT hiere

Communication skills

(v)

Aiqed T

Leadership qualities

(vi)

g feeRar

Emotional stability

(vii)

TAT-TAT H F FT
FT &Har

Capacity to work in time
limit

(viil)

—
Inter-personal relations

fFaard @dwant @
AT AfSr

Overall grading on
Personal attributes

ShRiTcHeR &TAT &1 Hediehel (1-10 & YA 9| 3§ @S & deal 30% gE):
Appraisal of Functional Competency (on a scale of 1-10. Weightage to this Section

will be 30%):
. e "
. Reporting Reviewing 3CTeR
No. Authority Authority Initi\al of
Reviewing
Authority
() | s/ st m iR/ 3red

Fierer 1 A R FERT
& H TUET AR H
SERRhdl  JAT 3T el
GANT A T &TH AT

Knowledge of
laws/rules/procedures/IT
skills and awareness of the
local norms in the relevant
area and ability to apply
them correctly
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(i) | FAfdeey doem Fa=r &
&THAT
Strategic planning ability

(ii)) | foTr orer dr avFar

Decision making ability

(V) | gHeaTeT &THa
Coordination ability

(V) | gger afda

Initiative

(Vi) |aefeeat & 9Ra 3k
Refd FHEH 7
FA P &THAT

Ability to motivate and
develop Subordinates/work
in a team

Vi) | *

(viii) | *

*

‘FHATCHS &THAr W AT
Afser

Overall Grading on
‘Functional Competency

HATASST - HUAT HDRT I Feafersar W feoqol i

Integrity — please comment on the integrity of the Officer:

Fqgad Sadl HRAT IgEd Seeniadt & faee 3R 3ae w@eor &
EEICCAIRGIR

Effectiveness in the development and protection of Scheduled Castes and / or
Schedules Tribes:

%) TG St HR/AT TR Sieiaat & gfd e
Attitude towards Scheduled Castes and/or Schedules Tribes:

g) Ao =g & 9id ddeeTeirerdr
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11.
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Sensitivity to social justice.

) AIMEART A Ushed 3R gaed & v @alRa 3R gomdr FRaE Fa Hr &Taar
IR Iergiaa S 37T IEgERd Sea & far S geRad &

Ability to take quick and effective action to prevent and quell atrocities and ensure
justice to Schedules Castes and / or Scheduled Tribes.

") Igfad Sfaat ARYar g Seenfaal & AR &g JerasiRdl
Effectiveness in bringing about the development of Scheduled Castes and / or
Scheduled Tribes.

(Fhael g Sfd 3RY/3raEr 3R Seid & fasE 3R aeior & defed
IRFIRGT & AT F & IRT AT g1 STer RAr AERT & AT F TE oA
A A& B, A VAT 39 FlH & A 3feaf@d fear sme)

(To be filled in only in the case of officer dealing with development and protection of
SCs and / or STs. Where the column is not applicable in the case of any officer, it
may be so stated against the column.)

Ratféar HfRRr ganT U o] Huar ARG & FHT IO & -y qeed
AR FA AL F &A1 AR FAGR et & gfd 3o WY W feouol wT (cemser
100 eregl #) | Sfgl o) &1, g8 Ruferds 3@fr & e Sigwa @ grqor &t
JeraT &1 & fav 3RFH ganrT 380 7T FHeAT W feeaforr, Sigva 9 grqor &
gfaerd 3R SR & SISTA & quT SRieadsl & 9id 3o @A # o gor fomam
S|

Pen picture by Reporting Officer. Please comment (in about 100 words) on the
overall qualities of the officer including areas of strengths and lesser strengths and
his attitude towards weaker sections. Wherever applicable, comments on steps taken
by the officer for promotion of procurement on GeM during the period under report,
percentage of procurement on GeM and his/her attitude towards full implementation
of GeM in the office may also be recorded.

AT I3 (1-10 F THR W)

Overall grade (on a score of 1-10)
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[Raiféer ik Reggar oty & §9 & §7A7 W Aol RS el Ty
HAARY & el H AT AT g1 FHA IS Yo A ALY, FIAT TS | &
A 10 3 11 3R Ts- || (FT-Fediwa) & HAS 6(4) A &1 TS yiafSedt a1
eI H (€]

[Timely recording the assessment as reporting and reviewing authority is an essential
part of a Government servant’s duty. While awarding overall grade, please take into
consideration entries made at SI. No. 09 and 10 of Section | and Sl. No. 6 (3) of
Section — |l (Self-appraisal)].

gEARY
Signature

Raféar orfasry &1 AT 3R geard

Name and designation of the Reporting Authority

T 3R a@

Place and Date
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s IV
Section IV

fReggar

Review
T 39 @3 |1l § Hd 33eqe AR AT ARt & deer & Rarféar st
GART fohU 3T HoATehel W WEHAT 87 4T 3T 37 SR o@eh RAE fordd sieh

g, T IWTURT 3Yelfeurdl HR/AT Agcaqul faweransit & daar # Raféer sifRewry
& Hedishel ¥ HEAD &7

Do you agree with the appraisal made by the reporting officer with respect to the
work output and the various attributes in section 1lI? Do you agree with the
assessment of the reporting officer in respect of extraordinary achievements and/or
significant failures of the officer reported upon?

Rl el
YES NO

AdHAG gl I AGHAG T sIRT IR AJHG 8l & SROT G 17|

In case of difference of opinion details and reasons for the same may be given

Fudl ISR & FHEA U & WYY @AY IR HA GEE F e 3R
Iggiaa S, g Saeia 3R #ASR @@t & gfd 396 W@ w ool Y
(ereT81eT 100 erear #) | Raiféar oiRaRt canrr fordr 18 9 Reaw ) feogoh, afg
EAER

Please comment (in about 100 words) on the overall qualities of the officer including
areas of strengths and lesser strengths and his attitude towards SC, ST and weaker
sections. Comments, if any, on the pen picture written by the Reporting Authority
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1-10 & YA W HT I3

Overall grade on a scale of 1-10

[Reiféer 3T Regger gl & &9 # AT W Aol & NS T WHR
FHARY & heled H AAGT HET g1 TAT I3 Yeld FA THI, FI91 TS | &
wHAER 10 3 11 3R 0TI (FT-HeaThel) & HAH 6(4) # FHr 75 yfafcedr =t
el H W]

[Timely recording the assessment as reporting and reviewing authority is an essential
part of a Government servant’s duty. While awarding overall grade, please take into

consideration entries made at SI.No.09 and 10 of Section | and Sl. No. 6 (3) of Part —
Il (Self — Appraisal)]

FEATER
Signature
Regger arfrsrY &1 & 3R e

Name and designation of the Reviewing Authority

T 3R dRE

Place and Date
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gs Vv
Section V

Fdhfa

c
Acceptance

a1 39 Raféar/Reggsr ol @ segferaat RAed & gedd g7
Do you agree with the remarks of the Reporting / Reviewing Authorities?
& oTel
YES NO

Hade B W, Fade 1 sGRT 3R AdNE @ & HROT QT o T ¥

In case of difference of opinion, details and reasons for the same may be given

Fo I= (1-10 F TR W)

Overall Grade (on a score of 1-10)

gEATEY
Signature

T IR &7 T 3R geaH

Name and Designation of the Accepting Authority

T 3R dRE

Place and Date



