g W & fsuies Hedishe RUE (NU3mR) wrefe
PAR format for Group “B”

[EAg @ 'F e veafa 3R srefa @) F fw/For Group 'B' officers (both
Gazetted and Non-Gazetted)]

AT GANMRATATHEATA FT ATH
Name of National Lab . /INStl. ... e e e

........................ T . B AT IafO/AS 3 fvuTee Hewira RAE (dfeam)
PAR for the year/Period ending from ...............ooiiiennn. Lo I
s - |
SECTION —|
AfFTId 3T

Personal Data

(WSO FATIAT HTHTT G@RT HA FAM0)
(To be filled by the Respective Establishment section.)

1. SR &1 AF forEed R fadr s &

Name of the officer reported upon:

2. =7 fafr:
Date of Birth:

3. IaHATT Ue:

Present Post:

4. qoAE e W fAgfed & alm:

Date of appointment to present post:

5. AT Is:

Present Grade:

6. FAT AR IR AR SFofolfad & FfAT &
Whether the Officer belongs to SC/ST:



g W & fsuies Hedishe RUE (NU3mR) wrefe
PAR format for Group “B”

7. RO 3R Regger sRmREr @ sah-

Details of Reporting and Reviewing Authorities-

A1 3R geaAA HraTary
Name & Designation Period worked
Raiféer arfeery
Reporting Authority

Reviewing Authority

F) | nfeedt & dewr Goas oo a¥ & fuem 399
PR garT Raiféer 3RERr $r 9= aqaar 7§ e 5
St | (STET e, &)

a) | Number of subordinates whose PARs for the previous year were
required to be recorded by the Officer reported upon in his
capacity as Reporting Officer.(wherever applicable)

T) | fieedt fr @ewr Gead fod a¥ & dwem 3@
Raiféar iftlr garr ega Risger & ek Rae fde aw )
(ST&T <19, &)

b) Number of subordinates whose PARs for the previous year have

been reported by the Officer reported upon, within the time
schedule (wherever applicable)

9. fedeR FI gATT B arel a¥ & v affe gufy awolt vea & HF ariia:

Date of filing the Annual Property Return for the year ending December

fe&sATeh/Date:

gEAIRTR 3e]. JTEHRI/SRIT./3TE.
Signature SO (Estt.)/AO
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@3 |l
Section Il

q-HedlHe
Self-Appraisal

[T SR RAE 61l Sl &, g 1 e
[to be filled in by the officer reported upon]

(Foar gfafSear drge el ¥ 5ol el T LA § 9G)

(Please read carefully the instruction before filing the entries)

Hacdl (3g8H) &1 Higred faawon:

Brief description of duties:

Fuar W & fav fuiRd ar 3vd far @uiRa e ow & &
AET/IERT/AT (AFTCHS AT 3T FT H), HAT I N6 A IrATHBAT TR
W TN I TS F&T & AT AN 3UATY (3GTET: 3G YT g arideh
FF Aoren), fFAva: deamfs 3afer & e uor & 2@ e Wy
HAARAT g SH (GeM) & AEIA A fAAee AR &g woor e wR
3feaf@a &1l

Please specify targets/objectives/goals (in quantitative or other terms) of work you
set for yourself or that were set for you, eight to ten items of work in the order of
priority and your achievement against each target (Example: Annual Action Plan for
your Division), particularly having regards to procurement planned and actually made

through GeM portal for those Government servants who handled procurement during
the period under reference.



g W & fsuies Hedishe RUE (NU3mR) wrefe
PAR format for Group “B”

TET/3CRT/EAT ERIER)
Targets/Objectives/Goals Achievements
1. 1.

2. 2.

! l

! l

! l

SIH (GeM) WEd & ATEIA ¥ fHT 7T G907 (STET o] &)

Procurements made through GeM portal (wherever applicable)

() FHATerT/fAHmET  eaT/ () RAE 3@ & T A dicad &

3T aRT 91997 8] HTEIH & Fel TII0T (TR )

3mafed Fo Solc T Total procurement through GeM portal

¥ (3T ¥R rEH made by him/her during the Period of
report (in Rs.).

RO R o 3 port (n Rs.)

(i) feT 7 [T soc & for 97 dicd
& ATCIH § 90T AT gfaeradr

% of procurement through GeM portal
Ministry/Department/ as against the budget indicated in the

Division Section in Target

HATHA H o))
Total budget allocated
for procurement by the

Rupees (as may be (iii) ST 9iée & TTEY fhT AT g9or 3R

applicable in the case 3 FROT
cL)prghne) Officer Reported Procurements made outside GeM

portal and the reasons therefor.

(iv) HATSTT/FASTaT/THTIT/3TT H ST T

SerdT el g 331U IV e H

Steps taken for promotion of GeM in
the
Ministry/Department/Division/Section.

3. (F) FIT WY H TAW, AG H. 2 H FEHT oAadl/3ed/edd & Hest 7 Far |
FOAT A& P GToT A A TG, I FS g, M F:

A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2. Please specify constraints, if any, in achieving the targets.
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) HUAT 37 Fal H i ST w A 3TU Uil 3R A YR Derere
Seol@aT IET &l

B) Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

FuaT qal & F Uod FHest a¥ & AU wo gufd deth af¥e faavoh
feaTRa o 3rTa ot a¥ & a1¢ arel a¥ & 31 S & IR BB ¥ TS
ofY| gfe =1gl, O faeRor wsd = Fr ad@ & Fv)

Please state whether the annual return on immovable property for the preceding
calendar year was filed within the prescribed date i.e. 31 January of the year
following the calendar year. If not, the date of filing the return should be given.

YT (JB1_ATe]_8):

Declaration (wherever applicable):

. . | sfafaf@yActivity fJaroT/Detail
Sl. No.

0) 3o7 3efiAedl AT e Ses Ao av & fu3mR | Raiféar/Reporting
39 garT Ruiféar HReRr & ®7 H Hediehel
forT STeT 3rafaTd 9?7 (STET oI 8)

Number of subordinates whose PAR(s) for
previous year which were required to be assessed
by you as Reporting Officer? (wherever applicable)

(i) | 37 refeTedt i e Sad Rod a¥ & DR | RuiféReporting
3Mush garT AURa aRiE & ek Hedithd 3R
T fhT ITT g7
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Number of subordinates whose PAR(s) for
previous year have been assessed and submitted
by you within the stipulated date?

(iil)

TuRa alE & iR ROie & &7 Qeg &
HROT, I S 8?

Reasons for delay, if any , in reporting within
stipulated date?

38 3RER & gednRr faad RO e aeh &

Signature of officer Reported upon



(A)
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s Il
Section llI

Appraisal- By Reporting Authority

WEITeH® AT (0T &, 90T @ 3R 19T 71 & A7)
NUMERICAL GRADINGS (Part A,Part B and Part C below)

[Retféer 3R Regger MitsRy ganm & S drell d&arcas AT 1-10 &
A W e @ifeT, SiEr 1 9w ®A I3 3R 10 T 3UF I B wEdeHs
AfSaT, STeT o o) &1, 99T g S GiEd & 3UANT 3N AU 1 3Eeye &
Hedihed & g ‘IMdfed AvAEaR Fafaid sR/smEed & @ @ & 3R
TilcHe &TAdT & Hedidhed & ded HF & & # aAl/fafaamamst & e
IR 3¢ TG T F AW A FT AT T A F GO H RSN g@mT
EaHhe A RS &1 718 Igibcadl & AT Feey & gered &1 S Fehell E]

[Numerical grading is to be awarded by reporting and reviewing authority
which should be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the
highest. Numerical gradings, wherever applicable, may be awarded having special
regard to the remarks recorded by the officer in the Self-appraisal regarding
utilization of GeM portal for procurement and specifically for items ‘Accomplishment
of planned work/work allotted as per subjects allotted’ under Assessment of Work
Output and ‘Knowledge of Rules/Regulations/Procedures in the area of function and
ability to apply them correctly’ under assessment of Functional Competency.]

®R 3M3EYe & Hedichel (FEAcAS AT 1-10 & AW R FuiRa & S
gifge, ad 1 999 &7 I3 3R 10 &8 A™F I5 g1 57 TS & deo 40%
gram):

Appraisal of work output (Numerical Gradings should be assigned on a scale of 1-10,

with 1 referring to the lowest grade and 10 to the best grade. Weightage to this
Section will be 40%):

FHS . Rafér | Reggar | Reggar
SI. No. EIHBEIRY e | g &
Reporting | Reviewing T
Authority Authority n i
Initial of
Reviewing
Authority

@) IGEUEGI I T
fasuea/fAwal & IR W
mafed




(B)
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Accomplishment of planned
work/work allotted
(ii) 33 Y I oTar
Quiality of output
(iii) faeeIvUTIcAs &TAdT
Analytical ability
(iv) 9drecAs Eon) HT
fAsurga/fasaified 3T
Con)
Accomplishment of exceptional
work/unforeseen tasks
performed
$ IEEqe W AT A
Overall Grading on ‘Work
Output’
AfFIT IV &1 Hedishet (1-10 & YA W 5 TS F1 deaT 30% gam):
Appraisal of Personal Attributes (on a scale of 1-10. Weightage to this Section will be
30%)
SI. No. gt | IS | g &
Reporting | Reviewing | 3egey
Authority | Authority | | itig| of
Reviewing
Authority
0] 1 & gfd AT
Attitude to work
(ii) ScaRelAed & 1T
Sense of responsibility
(iii) ITRATH FATT I
Maintenance of Discipline
(iv) TUYUT Hierer
Communication skills
V)| e o
Leadership qualities
(Vi) A HAGT H HE e HY
&THAT
Capacity to work in team spirit
(vii) FAT-AAT & MR w1

Fr &7Har




(©)
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Capacity to work within time
limit

(vii)

Inter-personal relations

federa Rdwanit w g
AfTT

Overall Grading on Personal
Attributes

FHIAlcHA® &THAT &1 Hedidhe (1-10 & JA W| 3§ WS & d 30% M)
Appraisal of Functional Competency (on a scale of 1-10. Weightage to this Section

will be 30%):

$HATH F.
SI. No.

Reféar
EuBCasy

Reporting
Authority

Reggar
EUBEIR

Reviewing
Authority

Reggar
IR &
HETER
Initial of

Reviewing
Authority

(i)

ENECINEREICI BRI
IMSET i & A HR 3T
HEl T e T &TAT

Knowledge of
laws/rules/regulations/procedures
/IT skills and ability to apply them
correctly

(ii)

Afaeey AT Tolled H &THAT
Strategic planning ability

(iil)

Aot = &1 e7Har

Decision making ability

(iv)

HHeddel §THAT
Coordination ability

(vi)

efiaedt & 9Ra 3R wfag
FAEH H T A T &JH AT

Ability to motivate and develop
Subordinates/work in a team

‘FHATCH® &HAr 9T GHT AfST

Overall Grading on ‘Functional
Competency




3.
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s |V 9T
Section IV GENERAL

1. Siel WU (ST8T &M &)
Relations with the public (wherever applicable)

(POAT ST T IHOPRY Hr TgT IR AR FWA F G repforAreierar w
feoquft +¥1)
(Please comment on the Officer's accessibility to the public and responsiveness to
their needs.)

gfereyor

Training

(@Faar O dr gHERRAr R aHAET 7 e guR e dr et @
frEToT g FAwRe &)

(Please give recommendations for training with a view to further improving the
effectiveness and capabilities of the Officer)

rareey i ey
State of health
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Hcafsar
Integrity

g Sfaat 3R/AT Igiad Seefadl & faera 3K §aT0T # GHIaehRT:

Effectiveness in the development and protection of Scheduled Castes and / or
Scheduled Tribes:

T St 3R/AT TR Steretiadt & g a2
Attitude towards Scheduled Castes and/or Scheduled Tribes:

e =T & 9ia GacaTeiodr:

Sensitivity to social justice.

FAERT A Wbt 3R o o fIT caRd 3R T RS Al 1 &fAar 3R
Iggiaa Sl 3R/AT IR Seefaat & v =g gt we|

Ability to take quick and effective action to prevent and quell atrocities and ensure
justice to Schedules Castes and / or Scheduled Tribes.

TR STt 3R/AT 3R STl & [ gq FermashiRadr|
Effectiveness in bringing about the development of Scheduled Castes and / or
Scheduled Tribes.

(Fhael JTgiad Sifd 3RY/31UaEr 3R Sl & faee 3R aweor & defd
HRFRAT & AAS 7 & HU ST g1 SR R 3RER & AHS A T§ FlaA
AL AET &, ol THT $H HicH & HH foeliad fhar Sel)

(To be filled in only in the case of officer dealing with development and protection of
SCs and / or STs. Where the column is not applicable in the case of any officer, it
may be so stated against the column.)

HudT ISR & FHT JON & AY-AY AHY AR A qHE & &7, HATUROT
3T, HecaquT faherar3it (Heet: @s-Il & 3 (F) TAT 3 (W) TUT HHAR a3t
& gfd @ ¥ Rféer 3Ry qarr 9 ReFw (@emser 100 ereel #) | @7 &
&, g8l Rl 3@f & e Sista W ™oy & geEr ¢ & fav 3fasry
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GaRT 331U T FeAl W feeafOry, fgua o gmur &1 gfaed 3R sRed #
NSTH & qUT SRileadel & Ui 3oh G AT 3 aof fohar e

Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths, extraordinary achievements,
significant failures (ref: 3(A) & 3(B) of Section —Il) and attitude towards weaker
sections. Wherever applicable, comments on steps taken by the officer for promotion
of procurement on GeM during the period under report, percentage of procurement
on GeM and his/her attitude towards full implementation of GeM in the office may
also be recorded.

ROE & @s-1ll 7 807 &, @ 3R a7 A RBU a0 qeF & IUR W FHY HE&AcHS
afsa|

Overall numerical grading on the basis of weightage given in Part A, B and C in
Section-ll of the Report.

[Raiféar wftrdr & §9 7 TFT W Aedisred RFS e WHR FATR & Hed
1 A $ET B FHT I el A FHT FIIT TS | & FHAG 8 IR T3 ||
& HHAG 5 H Fr 713 gfafteat #r e #§ W]

[Timely recording the assessment as reporting authority is an essential part of a
Government servant’s duty. Wherever applicable, While awarding overall grade,

please take into consideration entries made at Sl. No. 08 of Section | and SI. No. 5 of
Section — 11].

Raiféar 31f8ar & gTarer/Signature of the Reporting Officer

Raeafr & e geama/

Designation during the period of Report: ...................
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s- V-Reg
Section V REVIEW

Reggar HRIF & eheT Yarafer

Length of service under the Reviewing Officer

T AT TS Il AR T3 IV & 1 33eqe IR Afdes QAwamst & deaer &
RAféar MU ganT U 910 Hedishsd § HeAd &2 FAT 3T 3 AR Sraehr
ROIE fordr Sl §, &1 3R 39dfsei/Ageaqul Awadisi & daa # Rarféar
HUFRT & Hediched § HEA g7 [HS3T: T3 Il (&) 3R T3 IV (6)]

Do you agree with assessment made by the reporting officer with respect to the work
output and the various attributes in Section — Ill and Section-IV? Do you agree with
the assessment of reporting officer in respect of extraordinary

achievement/significant failures of the officer reported upon? [Ref: Section-IlI(A)(iv)
and Section — IV (6)]

(@ 39 fARAVATST & fRdr o HEAIcHS HTehole & WA w61 o, al HUAT 3H
IIHET H 39 AT GalT U a0 &feH & 39l Hodichel &of Ay 3T 30l
gfafseal 9T gEamnBi i)l

(In case you do not agree with any of the numerical assessment of attributes please

record your assessment in the column provided for you in that section and initial your
entries).

gI/YES ABI/NO

3EATT glel T, AT HROT ad1C| FAT F& A1 § 67 317 FNfed Far ar

In case of disagreement, please specify the reasons. Is there anything you wish to
modify or add?
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Ife AR fowdhr A fodt Sl § sergiaa Sfa/segia Serenta #1 Jee
g, o PuAr AN & & ST H & Fr IeqgRd SifasEERd S &
AR Fr fASUGHhar F 3iheld X H RAféar HfOeERT & & fAsger AR
S &

If the officer reported upon is a member of a Scheduled Caste/Scheduled Tribe,
please indicate specifically whether the attitude of the reporting officer in assessing

the performance of the Scheduled Caste/Scheduled Tribe officer has been fair and
just.

(FH FoH A U A A dgo 8 3N 30W A F ug uRd HRwRAT &
NUHR BiA H MfAS T ST Fhl 8)

(This column may be including in the PAR forms of officers holding posts in Level 8
and below in Pay Matrix)

Regga MRS garr Uer W] F9a JMRHR & THT O & qY @Y Gy
IR &7 THZT F &84T JUT FHAAR 9T & Ifad W W feogoly &Y (9T 100
rser #H)

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the

overall qualities of the officer including area of strengths and lesser strength and his
attitude towards weaker sections.

RO & @3- Il # H97 &, HE-E@ 3R AE-7 A QU 90 3¢ & 3MUR | AT
HE&IATcHS AT

Overall numerical grading on he basis of weightage given in Part-A, Part-B and Part-
C in Section — Il of the Report.
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[Raiféar wftrlt & &9 7 7T W AedissT RFS T WHR FAAR & Hed

& A T Bl FAT IS Yo R AT FUAT WS | & HAG 8 AR @S |
F HHAS 5 F $r 13 yfafedt 1 caaT #§ @)

[Timely recording the assessment as reporting authority is an essential part of a
Government servant’s duty. Wherever applicable, while awarding overall grade,
please take into consideration entries made at Sl. No. 8 of Section | and Sl. No. 5 of
Section 1]

Regger ARSI & gEarRR

Signature of the Reviewing Officer

2 3eRT # A

Name in Block Letters

Rareafr & gk geameT

Designation during the period of Report.

TUTA/Place:

fe&sATeh/Date:



