THg T & fov wefe
PAR format for Group “C”

AT FARTRTAT/HESTT &1 ATH
Name of National Lab . /INStl. ... e i

........................ T .. B AT IafO/AS 3 fvuTee Feaira RAE (dfeam)
PAR for the year/Period ending from ...............ooooiiiennn. Lo T
s - |
SECTION - |
SFdId eI

Personal Data

(WSl FATIAT HTHTT @R HA HAM0)
(To be filled by the Respective Establishment section.)

1. SR &1 AF forEed R fadr s &

Name of the officer reported upon:

2. =7 fafr:
Date of Birth:

3. IaATT Ue:

Present Post:

4. qAE Y& W fAgfed &

Date of appointment to present post:

5. AT Is:

Present Grade:

6. FA AOFA IR AR SFefolfad & FfAT &
Whether the Officer belongs to SC/ST:
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7. TEd B 3Ef IR A, IEf & R giRieTor| afe 3§ giReTor gred R g,
ar fafése &3
Period and nature of Leave, Training during the period. If he has undergone training,
specify.
8.  Ruifder 3R Regger wriRreniat 1 I

Details of Reporting and Reviewing Authorities-

A1 3R geaAA COpICI]
Name & Designation Period worked
Raiféer ey
Reporting Authority

Reviewing Authority

F) | W@ yfEEdt K dewm GO Rod av F dwem 3Ed
HOSRT garr Raifeer sy fr 3meh a\ar #& RS
STl | (STET Y 8)

a) | Number of subordinates whose PARs for the previous year were
required to be recorded by the Officer reported upon in his
capacity as Reporting Officer.(wherever applicable)

g) | efieedt fr gewr Gas fod a¥ & dwm 3
RAféar 3R’ ganT esA 5ge & Mav Rue fFe o §
(STeT @, &)

b) Number of subordinates whose PARs for the previous year have

been reported by the Officer reported upon, within the time
schedule.(wherever applicable)

10. fESR & AT g1 alel a¥ & v o gufa [Aaol wa &= fr ariia:

Date of filing the Annual Property Return for the year ending December

fe&sATeh/Date:

gEAIRT 3e]. JTERRI/SRIT./3TE.
Signature SO (Estt.)/AO
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T3 |l
Section Il

Tq-HedTFeT
Self-Appraisal

[y foradr RS ol el §, ganr o7 )
[to be filled in by the officer reported upon]

(Foar gfafSear drge el ¥ 5ol el T LA § 9G)

(Please read carefully the instruction before filing the entries)

Hacdl (3g8H) &1 Higred faawon:

Brief description of duties:

Fuar F@d & far BuiRa ar wwd v FuiRa e oow w5 &
AET/3EGLT/AT (AFCHS AT e T H), HEAT H H-6H A TATHBAT IUR
W A0 IR Jdsh 6T & AT el 3uaferr (3o 3deh JeImeT gq anveh
o), FAva: deHTie 3Efr & SR 9Mur R dEe arel WRERT
HAANAT & SIH (GeM) & #EIH & o= 3R a&ga: 9907 Heelr s
sfeaf@a a|

Please specify targets/objectives/goals (in quantitative or other terms) of work you
set for yourself or that were set for you, eight to ten items of work in the order of
priority and your achievement against each target (Example: Annual Action Plan for
your Division), particularly having regards to procurement planned and actually made
through GeM portal for those Government servants who handled procurement during
the period under reference.

RERIECAR AR DY EECICIR|
Targets/Objectives/Goals Achievements
1. 1.

2.
|
|
|

—l— =[N
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I (GeM) T & ATEIA § fFU ;T GrqUT (STET A &)

Procurements made through GeM portal (wherever applicable)

() FHITI/ AHTET  THET
3T TERT ST99T &
afed T dolc T9T A
@E  HES  foae
Raore odr aer g &
HAHS # o))

Total budget allocated

for procurement by the
Ministry/Department/

() Rae 3@ & g 7 dca &
AEIH A Fel II0T (K H)
Total procurement through GeM portal

made by him/her during the period of
report (in Rs.).

(i) T&T 7 3T soic & T SF diEaT &
ATEIH F grgor Fr gfderddar

% of procurement through GeM portal
as against the budget indicated in the
Target

Division Section in (iii) ST Qe ¥ 9 T v yrgur 3

Rupees (as may be

applicable in the case of 3% HROT
t?e )Off|cer Reported Procurements made outside GeM
pon).

portal and the reasons therefor.

(iv) FATCI/AATAT/TH/ITT H A T
S¢IdT ol g 301V T &HeH
Steps taken for promotion of GeM in

the
Ministry/Department/Division/Section.

3. () FUAT WY A ddN, A F. 2 H Hadd o&dl/3ecA/eqdq & Fedl A waAr |
FUAT FEAT H gIod A& A ], I ;S @, Afdse w

A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2. Please specify constraints, if any, in achieving the targets.

) HUIT 37 FHal i ST w A 3Ta IUET 3R AR YR erere
el T&T 8l

B) Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.
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4. FuAl qan & # Uod Hst a¥ & fAr me gufd d@eth aif¥e faavofl
feTRa o 3raTa et a¥ & a1¢ arel a¥ & 31 Fad & R wEd & TS
oY) afg 787, O [AROT B A f dR@ & A0

Please state whether the annual return on immovable property for the preceding
calendar year was filed within the prescribed date i.e. 31 January of the year
following the calendar year. If not, the date of filing the return should be given.

5. HIYUT (ST8T o] 8):

Declaration (wherever applicable):

%. g. fafafer/Activity fFaxuT/Detail
Sl. No.

0) 37 3Tt 1 g s Ues av & Nuamr | Raféar/Reporting
3o garT Raifésr #REl & 9 7 Ao
for STy 3nafara A2 (STET e @)
Number of subordinates whose PAR(s) for
previous year which were required to be assessed
by you as Reporting Officer? (wherever
applicable)

(i) | 357 efeat i gear G Ao a¥ F fum | RafE/Reporting
3M9eh ZaRT FUiRT a@ & ek Feifhd 3R
T fhT 1T g7
Number of subordinates whose PAR(s) for
previous year have been assessed and submitted
by you within the stipulated date?

(i) | raika o & fiax ROE & 7 Ted &
$RUT, JTG HIS 872
Reasons for delay, if any , in reporting within
stipulated date?

fATR/Date ...

39 AOER & geaneR Sadr Rare fodr ol §

Signature of officer Reported upon




(A)
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s Il
Section Il

Hearha-Raiféar wftewdY ganr
Appraisal- By Reporting Authority

WEITeH® AT (0T &, 90T @ 3R 19T 71 & A7)
NUMERICAL GRADINGS (Part A,Part B and Part C below)

[Reiféer 3R Regger wiRwRy ganr & = arell §&arcAs ST 1-10 & dAR |
g a1fgu, Ster 1 @9 & 33 3R 10 a9 3ife I3 g1 geacas afs, sEr
AT oIe] 8T, 91901 & S WEe & 39T AR AV SR 3M3Eqe H Hodih
dgd ‘Jrdfed fAvaeaR @S ssmEed s B @ e AR gehicAS
&TAAT & Hedidhel & ded w1 & &7 # fagAlfafaaaAimiFEast & e ik 3%
TR §F H N el ol AT Gaell FAel & Jao H RN SaRT FaHedehed H
Repre 1 718 3regfFeaal & faAT Heeh & gareT & S Fevell 2]

[Numerical grading is to be awarded by reporting and reviewing authority which
should be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the
highest. Numerical gradings, wherever applicable, may be awarded having special
regard to the remarks recorded by the officer in the Self-appraisal regarding
utilization of GeM portal for procurement and specifically for items ‘Accomplishment
of planned work/work allotted as per subjects allotted’ under Assessment of Work
Output and ‘Knowledge of Rules/Regulations/Procedures in the area of function and
ability to apply them correctly’ under Assessment of Functional Competency.]

®R 3M3EYe & Hedichel (FEAcAS AT 1-10 & AW R FuiRa & S
gifge, TEH 1 &0 7 I3 3R 10 G99 3™+ I3 & 59 @S &7 T 40%
gram):

Appraisal of work output (Numerical Gradings should be assigned on a scale of 1-10,

with 1 referring to the lowest grade and 10 to the best grade. Weightage to this
Section will be 40%):

FHS . Rafér | Reggar | Reggar
SI. No. EIHBEIRY e | g &
Reporting | Reviewing T
Authority Authority n i
Initial of
Reviewing
Authority

0] mafed s &1 fasaesT
Accomplishment of work
allotted




(=)
(B)
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(ii)

3M13¢ 9e T IoTr
Quiality of output

(iil)

faeeIvuTIcA® &TAdr
Analytical ability

(iv)

3dIGIcHS PRI T
sgea/fasaied . geaRd
FrRT

Accomplishment of exceptional
work/unforeseen tasks
performed

‘FE HFCYES W AT AT
Overall Grading on ‘Work
Output’

cgfecerd faRIVAT3i &1 Hedihel (1-10 & YA W $H TS & def 30% gHEM):

Appraisal of Personal Attributes (on a scale of 1-10. Weightage to this Section will be

30%)

AR .
SI. No.

Rafar
TTeIehRY

Reporting
Authority

Reggar
EHBEIRY

Reviewing
Authority

Reggar
EUBEA TS
GO

~

Initial of
Reviewing
Authority

ST & gfa &=r
Attitude to work

(ii)

3caRel—ica &1 HIGT

Sense of responsibility

(iil)

STeIRMHT FATT IG=AT
Maintenance of Discipline

(iv)

TUYOT hierel

Communication skills

(v)

Acd 0T (ST o9 &)
Leadership qualities (wherever
applicable)

(vi)

A HAGdr H O F H R

&THAT
Capacity to work in team spirit

(vii)

FAI-HAT & T I A

T &THAT
Capacity to work within time limit
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(Vi)

qER GeeT
Inter-personal relations

fFaad fvant w® g T
AfT

Overall Grading on Personal
Attributes

FRATcHS &THAT & Hedihe (1-10 & YA W 36 WS & dof 30% M)
Appraisal of Functional Competency (on a scale of 1-10. Weightage to this Section

will be 30%):

AR .
SI. No.

Rafar
TTEIehRY

Reporting
Authority

Reggar
EHBEIRY

Reviewing
Authority

ii Ca‘\gu
IR &
SIGRNEY
Initial of
Reviewing
Authority

(i)

ST & FHT AT

Knowledge in the area of work

(ii)

et A FHSA IR SefeRr
qTelel &lel sl &THAT

Ability to understand instructions
and follow them

(iil)

FF &3 A
JHTIRIRAT

Efficiency and effectiveness in
the area of work

gagar 3R

(iv)

Ugol ATFd

Initiative

(v)

ava:ré@h‘@ﬁ%grmw

Attitude to learn new work

‘FHATCHS® &HAr 9 GHT AfST

Overall Grading on ‘Functional
Competency’




3.
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s |V 9T
Section IV GENERAL

1. Siel WU (ST8T &M &)
Relations with the public (wherever applicable)

(PIAT AT T SR FT IgT AR IHr T & i Feacer R feoaoft
)

(Please comment on the Officer's accessibility to the public and responsiveness to
their needs.)

EIRt

Training

(Faar IfAHR Hr gHERIRAT AR e A HOF GUR A Hr g F
RAwiier &)

(Please give recommendations for training with a view to further improving the
effectiveness and capabilities of the Officer)

rareey i fufa
State of health
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Hcafsar
Integrity

g Sfaat 3R/AT Igiad Seentaal & faema 3k §aT0T # GHIaehRT:
Effectiveness in the development and protection of Scheduled Castes and / or
Scheduled Tribes:

T St 3R/AT TR Steretiadt & g a2
Attitude towards Scheduled Castes and/or Scheduled Tribes:

grAfee =T & 9ia Gagaaeierdr

Sensitivity to social justice.

AERE & Ushed 3R gae & T calRa 3R gardt sRae & i a#@ar 3R
Iggiaa Sl 3R/AT IR Seefaat & v =g gt we|

Ability to take quick and effective action to prevent and quell atrocities and ensure
justice to Schedules Castes and / or Scheduled Tribes.

TR STt 3R/AT 3R STl & [ gq FermashiRadr|
Effectiveness in bringing about the development of Scheduled Castes and / or
Scheduled Tribes.

(Fhael JTgiad Sifd 3RY/31UaEr 3R Sl & faee 3R aweor & defd
AR & AT F & 1T I g1 Ser R 3R F A § Ig A
AL AET &, ol THT $H HicH & HH foelidd fhar Smel)

(To be filled in only in the case of officer dealing with development and protection of
SCs and / or STs. Where the column is not applicable in the case of any officer, it
may be so stated against the column.)

HudT ISR & FHT JON & AY-AY AHY AR A qHE & &7, HATUROT
3TN, HgcdquT [ahelan3il (HgeT: Ws-11 &1 3 (%) TUT 3 (W) TUT HHASAR it
& gfd @ ¥ Rféer 3R’y qarr 9 ReFw (@emser 100 ereal #H) | @7 @
g1, agl Rulertfis 3af & R SSTH W 9M9uT A §g1aT ¢ & fow 3ifeeny
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GaRT 33T T FeAT R Oy, isea 9 gor & gfded 3R adfeg 7
NSTH & qUT SRileadel & Ui 3oh G AT 3 aof fohar e

Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths, extraordinary achievements,
significant failures (ref: 3(A) & 3(B) of Section —Il) and attitude towards weaker
sections. Wherever applicable, comments on steps taken by the officer for promotion
of procurement on GeM during the period under report, percentage of procurement
on GeM and his/her attitude towards full implementation of GeM in the office may
also be recorded.

ROE & @s-1ll & 807 &, @ 3R a7 A U T qeF & IUR W FHY HE&cHS
afsa|

Overall numerical grading on the basis of weightage given in Part A, B and C in
Section-lll of the Report.

[Raiféar wftrdt & &9 7 7T W Aedieed RFS e WHRl FATR & Hed
&1 A T B FHT I3 el A FHT FIAT TS | & FHAG 8 IR Ts |
& HA 5 # Fr 715 yfafSeat o e 7 W)

[Timely recording the assessment as reporting authority is an essential part of a
Government servant’'s duty. Wherever applicable, While awarding overall grade,

please take into consideration entries made at Sl. No. 08 of Section | and Sl. No. 5 of
Section — 11].

Raiféar 38R & gEdreR/Signature of the Reporting Officer

feaTTn/Date:.....ce....... Rarerafr & e geam/

Designation during the period of Report: ....................
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gs- V-Reg.
Section V REVIEW

Reggar HRIF & eheT Yarafer

Length of service under the Reviewing Officer

T AT TS Il AR T3 IV & 1 33eqe IR Afdes Qw3 & deer &
Reiféer 3fRwR garT e aTv Aedied @ wgAd §2 F1 39 39 JREN Sadh
Rote ot St &, 7 3rTaRer 3yafti/Agcaqer Awaanst & geu 7 Rafér
HUFRT & Hediched § HEAT 872 [HST: T3 Il (&) (iv) 3 @3 IV (6)]

(@ 3T VAt & Rl off FearcHs e § WA 76l 6, o HUAT 39
HFAET H 9% fAT ge= v a0 wiew H U Hedihel gof A 3N 3T
gfafSeal oX g&aeR &9)|

Do you agree with assessment made by the reporting officer with respect to the work
output and the various attributes in Section — Il & Section-IV? Do you agree with the
assessment of reporting officer in respect of extraordinary achievements/significant
failures of the officer reported upon? [Ref: Section-1l1(A)(iv) and Section — IV (6)]

(In case you do not agree with any of the numerical assessment of attributes please
record your assessment in the column provided for you in that section and initial your
entries).

gI/YES ABI/NO

IEATT Bl W, FIAT HRUT §aC| FAT & OT § T 319 FORAT HEm ar

In case of disagreement, please specify the reasons. Is there anything you wish to
modify or add?
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Ife AR fowdhr A fodt Sl § sergiaa Sfa/segiaa Serenta #1 Jee
g, o PuAr AN & & ST H & Fr IeqgRd SifasEERd S &
AR Fr fASUGHhar F 3iheld X H RAféar HfOeERT & & fAsger AR
S &

If the officer reported upon is a member of a Scheduled Caste/Scheduled Tribe,
please indicate specifically whether the attitude of the reporting officer in assessing

the performance of the Scheduled Caste/Scheduled Tribe officer has been fair and
just.

Regga MRS garr o NeR| F9a7 JMRHR & THT O & qTY @Y Gy
IR &7 IFZT F &84T JUT FAGAR 9T & Ifad W W feoqoly w3 (9 100
el #H)

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the

overall qualities of the officer including area of strengths and lesser strength and his
attitude towards weaker sections.

RAIE & @s- Il F AT &, HAE-@ AR AE-T 7 U 0 e & AR | IHT
TE&ITcAS AfSa|

Overall numerical grading on he basis of weightage given in Part-A, Part-B and Part-
C in Section — Il of the Report.

[Raiféer gl & &9 & §AT W Hedihed Nl FT TN HHAN & el
& IR T Bl FAT I3 Y o AT FIAT WS | & HAG 9 IR @S |
F wHE 5 & & 7 g # e 7 @

[Timely recording the assessment as reporting authority is an essential part of a
Government servant’s duty. Wherever applicable, while awarding overall grade,

please take into consideration entries made at Sl. No. 9 of Section | and SI. No. 5 of
Section 11]



TYTA/Place........... .

f&sATh/Date.........
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Regger ARSI & g

Signature of the Reviewing Officer

Rareafr & g geameT

Designation during the period of Report.



