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No. 5-1(63)/2009-PD 27.10.2011

From

TyEFd Afaa (FRITE)
Joint Secretary (Admn.)

To,
The Directors/Heads of all
National Labs./Instts. of CSIR

Sub: Modified Assured Career Progression Scheme (MACPS) for the Central
Government Civilian Employees — Clarification regarding.

Sir,

I am directed to forward herewith the Govt. of India, Ministry of Personnel,
Public Grievances and Pensions, Dept. of Personnel & Training OM No. 35034/3/2008-
Estt.(D) dated 9" September, 2010 on the subject cited above for information, guidance
and compliance.

Yours faithfu_il

e

—

(K.K. Chopra) { .ﬁ' I
Deputy Secretary

Encl: As above.
Copy to:

1. Sr. COA/COA/AOQ of all Labs/Instts.,
2. USto DG, CSIR

3. UStoJS (Admn.)

4. PA to FA, CSIR

5. PSto CVO, CSIR
6. Legal Adviser, CSIR
7

8

9

1

1

. Under Secretary (CO)/Deputy Secretary (Complex)

. Head, URDIP/IPMD/HRDC/PPD/ISTAD/USD/HRDG.

. All Dy. Secretaries/Under Secretaries in CSIR Hgrs. & CSIR Complex
0. Head, RAB, CSIR Complex, Pusa, New Delhi

l. Secretary, JCM (Staff Side), Indian Institute of Chemical Technology, Uppal
Road, Hyderabad-5000 07 (Andhra Pradesh) ’

\)Zfﬁead, IT Division with the request to make this circular available on the website.

Phone : EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238 23714
: ; ; 3 . ; . : 249, 23714769, 23715303
Fax : 91-11- ! : ; ; '
ax : 91-11-23714788, Gram : gqufﬂsemcw NEW DELHI, E-mail : csirhg@sirnetd.ernet.in




Immediate

No 35034/3/2008-Estt (D)
Hidd HIBR
Government of India
FiEe, @ld Naad au 99 J4a0y
Miristry of Personnel, Public Grievances and Pensions
(@ #e 3T wiewtor fsmen)
{Department of Personnel & Training)
IUIYST (H)/Establishment (D)

AT eofieh, AS feoa

North Block, New Delhi
Dated 9" September, 2010

OFFICE_MEMORANDUM

SUBJECT - MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACPS)
FOR THE CENTRAL GOVERNMENT CIVILIAN EMPLOYEES -
CLARIFICATIONS RFGARDING.

The undersigned s directed to invite reference lo the Department of
Personnel and Training Office Memorandum of even number dated the 19" May,
2009 regarding the Modified Assured Career Progression Scheme (MACPS).
Consequent upon introduction of the Scheme, clarfications have been sought by
various Ministries/Departments abcut certain  issues in  conneclion with
implementation of the MACPS. The doubts raised by various quarters have been

duly examined and point-wise clarifications have accordingly been indicated in the
Annexure.

2 The MACPS should strictly be implemented 1n keeping with the Department of
Personnel and Training Office Memorandum of even number dated 19 05 2009 read
with the aforesaid clarifications (Annexure)

3 All Ministries/Departments may give wide circulation to the contents of this
O.M. for general guidance and appropriate action in the matter

4 Hindi version would follow.
"
( Smilﬁ?#né}}f—-
Director (Estt 1)
Tel N0.23092479
To

1 All Ministries/Departments of the Government of India (As per standard list).
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Copy to -

10

President's Secretariat/\VVice President's Secretariat/Prime  Minister's
Office/Supreme Court/Rajya Sabha Secretariat/Lok Sabha Secretariat/
Cabinet Secretanat/UPSC/CVC/C&AG/Central Administrative Tribunal
(Principal Bench), New Deihi,

All attached/subordinate offices of the Ministry of Personnel, Public
Grievances and Pensions.

Secretary. National Commuission for Minerities.
Secretary, National Commission for Scheduled Castes/Scheduled Tribes.

Secretary. Staff Side, National Council (JCM), 13-C Ferozeshah Road,
New Delhi

Ministry of Finance (Department of Expenditure) wrt UO.
No 16(1)/Legal/2010 dated 06.09.2010.

All Staft Side Members of the National Council (JCM).
Establishment (D) Section - 100 copies.
NIC [for uploading this OM on the website of DOPT (ACP)]

Hindi Section DOPT for Hindi version

4

( SmitaKtmsr J o
Director (Estt.1)
Tel No 23092479
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Annexure

[Reference:- Office Memorandum No.35034/3/2008-Estt.(D) dated 09.09.2010]

! Point of doubt | Clarification

VWhelher the Pay Band woud | Yes. The upgradalions under MACFS 15 to be
change In the hierarchy of Pay | granied in the immediaie next higher grade pay
‘tlands & Grade Pay on grant | in the hierarchy of recommended revised pay
| of the benefits under MACPS? | band and grade pay as prescribed in the CCS |

| (RP) Rules, 2008.

Whether {he  benefits of!No. [he benefits under MACPS is not |
| MACPS wouid be allowed to | applicable to Group ‘A’ officer of Organised !
| the Government servants who | Group 'A’ Services, as the officer under |
' have been later on inducted in | Organized Group 'A' Services have already
the Organmized Group “A"|been. allowed parity of two years on non—i
Service functional basis with the officers of Indan '
‘ ‘ Administrative Service (IAS) [

| How will the benefits of ACP | The new MACPS has come into existence w e
'be granted if due between 01092008 However, the pay slructure has
01012006 and 31 08 20087 | been changed w.ef 01012006 Therefore the |
-" | previous ACPS would be applicable in the new
| ' pay structure adopted we.i 0101.2006. Para
| 6.1 of Annexure-l of MACPS is only for,
exercising option for coming over to the
‘ revised pay structure and not for grant of
i i benefits under MACPS. The following
| illustrations would explain the position: ‘

! | (A) In the case of isolaled post:
|

| | Daie of appointment in entry Grade in the pre
l revised pay scale of Rs.4000-6000: 01 10 1982
|

1% ACP granted on 09.08.1999
‘ :Rs.4500-7000 (pre-revised)

|
[
|
I
|
; |
2" ACP due on 01 10.2006 |
‘ :Rs.5000-8000 (pre-revised)
|

[revised PB-2 Grade Pay of Rs.4200]

' . 3" financial upgradation under the MACPS
| would be due on 01.10 2012 (on completion of
.30 years of continuous regular service) in the

immediate next higher grade pay in the
lh:erarchy of recommended revised pay band
and grade pay i e Grade Pay of Rs 4600 in PB- |
2 |
| i
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(B) In_the case of normal promotional
 hierarchy: ll
|

| |  Date of appointment in entry Grade in the pre- |
revised pay scale of Rs.5500-9000: 01.10.1982 |

{

1% ACP granted on 09.08 1999 :Rs.6500-10500
{pre-revised)
|

| 2" ACP due on 01.10.2006 (as per the existing |
" hierarchy) :Rs.10000-15200 (pre-revised).

Therefore, 2™ ACP would be in PB-3 with

Grade Pay of Rs.6600 (in terms of hierarchy |

available). |

39 financial upgradation under MACPS would I_
be due on 01.102012 in the immediate next |
higher grade pay in the hierarchy of
l | recommended revised pay band and grade pay
- of Rs.7600. |

4 [Whether the benefits of | The benefits under MACPS would be available \
| MACPS would be granted | from the date of actual joining of the post in the
from the date of entry grade or | entry grade. |
from the date of their regular |
service/approved service | ]
counted under various service

rules. o

|
\5 In a case where a person is (i) Where a person 1S appointed on direct l,
appointed to an ex-cadre posl recruitment/deputation basis from another post |
in higher scale on deputation | in the same grade, then past regular service as |
| | followed by absorption, | well as past promotions/ACP. in the earlier post, |
| whether the period spent on | will be counted for computing regular service for |
deputation period would be  the purpose of MACPS in the new hierarchy.
counted as continuous service | |
in the grade or not for the | (i) However, where a person is appointed to an
| purpose of MACPS ex-cadre post in higher scale initially  on |
] " deputation followed by absorption, while the |
' service rendered in the earlier post. which was |
\ n a lower scale cannot be counted. there is no \
| \ objection to the period spent initially on |
j 1 deputation in the ex-cadre post prior 10 '
| absorption being counted towards regular
', service for the purposes of grant of financial
| upgradation under MACPS, as it is in the same




Wrether the pay scale/grade |

pay of substantive post would
be taken into account for
appointment/selection to a
nigher post on deputation
basis or the pay scale/grade

pay carrying bty a Government |

servant an account of
financial upgradation(s) under
| ACP/MACP Scheme

|

In a case where 1%/2"
rfinanciai upgradaticns  are
postponed on account of the
 employees not found fit or due
to departmental proceedings.
ietc. whether this would have

- consequential

| already

effect on
financial

the .|
Mar upgradation
or not
where the
servant  have
earned three
promotions and still stagnated
in one grade for more than 10 |
years, whether he would be |
entite  for any

In a case
Government

further |
upgradation under MACPS. i
Whether the pre-revised pay |
scale of Rs.2750-4400 in |
respect of Group ‘D’ non- |

| matriculate employees, would |

also be taken as merged to |
grade pay of Rs 1800 for the |
purpose of MACPS in view of |
merger of pre-revised pay
scales of Rs.2550-3200,
Rs 2610-3540, Rs 2610-4000
and Rs 2650-4000, which
have been upgraded and
replaced by the revised pay
siructure of grade pay of !

' Rs 1800 in the pay band PB-1. |

# 5

The pay scale/grade pay of substantive post |
would only be taken into account for demdmg!

the eligibility for appointment/selection to a |
higher post on deputation basis ‘

|

' Yes If a financial upgradation has been

deferred/postponed on account of the employee |
not found fit or due to departmental
' proceedings, etc., the 2"3“ financial
. upgradations under MACPS would have

' consequential effect. (Para 18 of Annexure-| of‘
MACPS referred).

No. Since the Government servant has already
earned three promotions. he would not be‘
entitled for any further financial upgradation‘
under MACPS

Yes.
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If a Govt Servant on No. Wrile eligibiity of an employee for

deputation earns upgradation appointment against ex-cadre posts In terms of

under MACPS in the parent the provisions of the RRs of the ex-cadre post
cadre. whether he would be | will continue to be determined with reference ‘o
entitled for deputation (duty) the post/pay scale of the post held in the parent l

~allowance on the pay and | cadre on regular basis (and not with reference to |

emoluments granted under the  the higher scale granted under ACPS/MACPS)
MACPS or not? such an officer. in the event of his selection, |
may be allowed to opt !o draw the pay in the |
 higher scale under ACP/MACP Scheme without
| deputation allowance duning the period of ‘
- deputation, if it is more beneficial than the |
" nhormal entitlements under the existing general |
order regulating pay on appointment on |
| deputation basis. ‘

|
Since the pay scales of Group | Yes, On the analogy of point 22 of Annexure-1 of |
‘)" employees have been MACPS, the pay of such Group "D" employees

f
|

-merged and placed In the who have been placed in the Grade Pay of

' Grade Pay of Rs180C, ' Rs.1800 wef 01.012006 shall be fixed
whether they are entitied for - successively in the niext three immediate higher \
| grant of increment @ 3% | grade pays in the hierarchy of revised pay-
' during pay fixation at every pands and grade pays allowing the benefit of\
stage ' 3% pay fixation at every stage '



WaT 350340 20RTU(E)
HIIg FIET

FfEE &F s ad OvE FRE
FUrTE(T)

G ow, g TEh

frams O fgdez, 2010

fomm - &wdta @ & @ wdartydr & fAv weifon gaie s
dieerrt e (TETEhTR) - FEa wde |

oFTETR, & wEu # wrids M ofer e & e 10 7 2008 &
FEGaT ehET WUS @ eared 23 @ W g ¥ 1 3F A5 & F AR
¥ Pwmser dafe gRtE Hm deas dee § Feu A e gl
a7 SYes & srar /et zr cada FT T ? | e m ZIn 5ET
e wEE @ quameF sra @ T8 ¢ AW SO Rega sieet a eud

At o Tt

2 & som FeRel (e & Wy ufss wfds ¥ o
%?W$mi?ﬂ%,zﬂﬁNEkmwﬁﬁ'ﬂWﬁmﬁiwgﬂ
prrdde @) Fod ¥ dfeoe T & g |

3 i Eaam S ow emen ama & foumgrg B @Al
AER A #TAA # SR st &Y TIUE w0 @ oRarien &Y

Bo
(Feam F7T)

o (BUS-L)

ZIHT A, 23092474
£

wE E@R & et FwE /M (T 8 & AP




(ar wrdrs) @4 foee

ks it TR T et AT & W FEE R FATEN |
wfra, ward e, wfvs uRug (SEATE), 13-, REdse o, w6 Rl
fya FaE (cag fwm) @ BAm oo ue 2010 & L. FEI i | yerars
20l dR wEH A
e of (SRreE) & add e & i EEE |
ForAT(E) e, widG M uraem fmar - 100 wfeva
Gl A R, (59 wrierd AU @ F fger

&9
(TFater ganrd)
e (Fer-)
gIH A, 23N




L

._.u.@» v .

|Tegd - AT 9.9.2010 T FTUAA AUS FEAT 35034/3/2008-F1. ()]

FH

":;F'%? Wi

F ﬂ'“ﬁ"ﬁ wm ? T ARE ¥ s dwe & HEAE
Peqra Ty & yEeR gemge dr@mmemd) Boedd@® dos &
wu ouma ar owa ur faefia e wgen gRE aRe s @ au
m‘z;%gmﬁammﬁmmﬁwﬁmmmm
RIAEEEY 2 as3 f@z OF9 & o= g S |

nfyafds gm 7

o aunfa mﬁmlmﬁﬁmmﬁmmxrﬁm
PICE D memaswmyﬁmﬁ#mim
ety o A 4R npy @h of oafr woiEs wIE & & &
:rmﬁ wom @ e yeem sfUmirm @ awdlm TwnElew AW OF
fem TTm S Tz 2 ¥fawnm & FY A @@ & wawE A
weieT wEHE W AWM A A FdhEE WU OT 95 & wee @& o
fAam T ¥ o

rem—— e I R B
s B ORTR W 1) e FURE, dFw wTOen |12 @ oofEfa @ %
FET s oos o @ 2T FT foropely e | L 200k @Y HOATE TE A
2 = 2 OFE oe ugd Add mgen & @9 g9 | mavdrhes &
form @ MEEU-| & O e ) duw WA dma e A
¥ B @ dw o & R F A @
vaTddE & yaha A uma B IR i |
| s R B 5@ k.
(%) FEO-TAA_ Gsolated) uzt & awa A
b1 i 1982 & el g AwEe T ano0-at00 A
winh 2z & faghs & Tl
g% (oo @ g gy 7 gnsE odd
? 4s00.7000 (WIS GE)
Coooce 1 27 R ol
* An00-8000 (TR )
mmmmam@mamag
qur B% tEE WAF ? 4600 & AT I8F A voER |
WW%W&WWW-
[ 162012 @ (a0 w&mmm%%
& U T A :

|




&
l

|

(q) g UK ugepet ¥ osed A
e sy AU gE AEEE T SGasn A

maeh w2 # fagfe & ada

EEE T m{ ';::wﬂ {ﬁ :yé e T’I«"’@ T hRRL

PRLE) l?ﬁ‘ﬂ‘ﬁ” .13.‘
L S Y 2 Tad TG (AT IEER &
yggm{} LT S P =4 i *{ﬁ}

ya. e oArd 7 eetn & J2 AAa ad A3
A o (sumey vzgen f ol & FEn)
mredde & ¥R wRgE waRE dad o
wan 1 tew & @2 Aaw & Awn frla vesns
Dol @ mEeE HOA sem g daa A 23
gmu

m'rm-r&@fmb-m
gnh Pz # Atw A
e Bfiew o Ao
F yara e o sy
afem waafza aw &
mﬁwm’m?

oty ® szfafﬁ:gf# g
xﬂﬁmﬂwm

e oz w fage few vm

frm o @ & &
m faigr dr & ¥R
o T ¥

CmRrEtTR & At o omh @ A o W
oTEThT AW TR e B Aw A SaETy

o

mwmmmwﬁwwg
Eﬂmeqﬂmﬁmﬁwmw
|froe faufha #T ®1 oT CEEER & TAT
m&mmﬁmm&mﬁ'
foren SmHT

Lo AR Ao e ot o ow # o
mmmm#wmmmm

agaqu-mgrimmm@mw:
rmoa @ w @ oA A A

daears & @ 0 58 fen o o we, FE
aftfoms & o@d WON WW W @i g A
oy yumw ow Bed
mmmwmamwﬁwﬁﬁ




dra oA T T & sl @ ohm 2w
@@mxﬁ@ﬁﬁﬁﬁﬁmﬁaﬁmw&w
mmmawg

F F‘*'c' W mwﬁ T

F o far 7 o daan f
I TFE & Fe I
trar= ke i j=

Tan smE A Suk wed A af

k. LR @%W%Mﬁﬁwmyﬁ
gt e sepeetan fomha s Wi g e @ & awe
mm%wwmmmﬁmwwmﬁ
mmmmw?ﬁmwaammmm
a7 T A b & AWA HEEY-i o TR

Sdrn ansrn oy oftomsh

uETe ugAn waa & |

rom F A mﬁm@m@taﬂawm%wmm$m

el & ¥fEm &R mmmm&m:&w&:
am ST W o T O#

Mo w@Hg ® oweh i T
& g o wfERE A

gz 3B TETdndted &
yva e wra UeER

ﬁ«*u::mi"m’

e AT

wo WHE U ﬁ'ﬁ‘f%gfnﬂz
mmﬁﬁarw# s

Tsoadn0 & ERIE G
| e T ¢ 2850-3200, 2 |
RS, B e 10-4000 FT

't oesnanen & FAUR ‘Iﬁl . |

mamw, S Wewd S
dae @7 G WO 00




Pl

TTETT éﬁ:ﬂ TH s 5{?3"%
. (% ¥ jg g{’w: ﬁ
qeTHtTEaA #UAT S

gRfamE w TR &% | & = otE paa am oz & o fama ¥

s adwh e wﬂ*sswwwa*ﬁm%:ﬁwwﬂ

#fEm wE R *m&.mwm&@%ﬁa};ﬁﬁ'm’ﬁamﬁ*
Ceamiidra & oha caa uftE gg & wRAdeRd & i # e
Imr afrafouar w7 Swm owE IO e (= vddiose ddms

%
W(mmxmwimmm%mmmmm;

]

:Wmmaﬁl & ¥ woa & e A W FRmEh W

ot wafy & dva Tt aE & T |

b i e & foren & ¥R DOF
Aot ¥ ofe Te uRfagi smm @ s ®
g 2 Td #iEm awned HEW &
WWW?#WQ?

T g e u ewals m | F @ vwddd & sqEe ) & R 0 f
Wﬁﬁﬂm&mmmﬁmwqum
gm:musaﬁﬁgm'wlmmﬂ zimwzxgmﬂmm
2 orm fm owm oo b ow iEd E FROW % ¥ fue oA

lggm oot tad wm&mmmgﬁmm‘
"mﬁaa‘mgﬂ =W mgmmmﬁmﬁmﬁmw!

amwwmmﬁwmmwawm
il K LR .4

i

%)
M.

G




	page 1
	page 2
	page 3
	page 4
	page 5
	page 6
	page 7
	page 8
	page 9
	page 10
	page 11
	page 12
	page 13
	1.PDF
	page 1


