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Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001
No. 5-1{17)/2008-PD

Dated  15.02 2011

From
SOERIGIRERCNINGY
Jgint Secretary (Admn.)
Te,
The DirectorsfHeads of all
National Labs./instts. of CSIR
Sir,
| am directed to forward herewith the following Office Memorandums issued by Government of
India for information, guidance and compliance:-
RIS,
. TR A T 3 STt FTaA SuERl HEAr, A o wyEed Fnag gy shfea et
AT BT 2 |
o | Gout. of India, (DoPT). MoF, OM No. ) ' Subject |
No | & dale. o 5
1 | DoPT OM No 3/4/2010-Dir.(C) dated | Modified Assured Career Progression  Scheme ‘l
‘ ] 1st September,2010. (MACPS) for the Canteen employees working in |
| | Non Statutory Departmental Canteen/Tiffin Rooms |
|

1l o - | located in Central Government Offices-cg. |
| 2. \ DG T OM No. 10/2/2006-IR dated 24" | RT! Applications ceived by a public authorly
‘\ \ September, 2010 . regarding  information concerning  other  public |
i authority/autherities. |
\ 3. \ Special concessionsifaciliies fo Central Government |
: Employees working in Kashmir Valley in attached/ \‘
subordinate Offices or PSUs falling under the Control |
of Central Government. '\
Child Care Leave to Central Government employees- |
regarding.

DoPT Corrigendum No, 18016/3/2010-
l‘ Estt (L) dated 28" December, 2010.
|

A | DoPT OM  No. 13018/1/2010-
Estt (Leave) dated 30
December2010. L

5 | DoPT OM  No. 12011/08/2010-
Fstt.(AL) dated 30™ December,2010. 1

6. | Deptt. of Economic Affairs, Mok OM
No. 5(2)-B(PD)2010 dated
31422010, L

7. i Dept. of Economic  Affairs, Mok

Resolution  No. 5(1)-B (PD)2010

dated 315 December, 2010,

Children Education Allowance Scheme-Clarification. |

Advances 1o Govemment servanis-Rate of interest |

for purchase of conveyances during 2010-2011. ‘

To carry Interest on CPF and other similar funds etc. |

Yours faithfully

Fot

I
T n'\“:-[;” ,
(D Viiébalakshmi)
Under Secretaty
Encl: As above
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Copy to:

gr COAICOAIAQ of all Labs/instts.,

Sr. Dy. FAIDy. FAIF&AO of all Labs /Instts.

PS to DG, CSIR

PS to JS (Admn.)

PAto FA, CSIR

RS to CVO, CSIR

Legal Adviser, CSIR

Under Secretary (CO)/Deputy Secretary (Complex)

Head, URDIP/IPMD/HRDCPPDISTADIUSD/HRDG.
_ A Dy. Secretaries/Under Secretaries in CSIR Hars. & CSIR Complex
Head, RAB, CSIR Complex, Pusa, New Delhi.

_Secretary, JCM (Staff Side), Indian Institute of Chemical Technoiogy, Uppal Road,
Hyderabad-500 007.

\yﬂé’ad‘ \T Division with the request to make this circular available on the website.
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N0.3/4i2010—D'1t.(C)
Govemment of India
1. P.G. apd Pensions

?

(Department of Persopnel and Training)
*

Lok MNayak Bhawan, K han Markel,
New Delhi, dated 1 September, 2010

QFFICE MEMORANDUM

Subject Modified Assured Careet Progression Scheme (MACPS) for the Cantesh
employees working in Non-Statutory Departmental Canteens/Tifﬁu
Rooms located in Central Government Offices — regarding.

The undersigned is directed 10 state that the Modified Asgsured Career Progression
Scheme (MACPS) be made applicable to all Group & C employees of Ton-
Statutory Departmental Canteens!Tifﬁn Rooms, 25 admissible 10 Central Government
Employees 35 per DOPT’s O.M. No. 35034/3/2008—Estt.(1)), dated the 19 May, 2009
(Copy enclosed) subject 10 followings -

{1 Under the MACP Scheme: it has been decided tO grant three financial
upgrada‘uons to all regularly appointed Group ‘B’ & C categonies ol
Canteens!Tlffm Rooms employees 9B completion of 10, 20 and 30 year:
of confifuous regular service. For the purpose of Jetermining the

eligibility for consideration of financial upgradation of Cantecn
employees. the service will be reckonable from 76.9.1983 or the actnal
appointment in regular pay scales, whichever 18 {ater. The status of Grovj?
)" employees on the recommendation of 6 CP.C. will cease O
completion of prescribed training and would be (reated as Grovp i
employees: Casual employees: including those granted “Temporary Status’
and employees appointed in the Non-Statwory Departmema\
CanteenslTiffm Rooms on ad-hoc 0Of contract basis shall not qualify for

‘\Q \\ \ the benefits under this Scheme.

Y - '

- (i) The MACP Scheme envisages merely placement in the jnediate next
\* \ higher grade pay in the hierarchy of the tecommended revised pay bands

\ and grade pay as given in Section 1 part-A of the first schedute of the
CCS (Revised Pay) Rules, 7008, Thus, the grade pay al the e of

financial uper dation under {he MACPS cab in certain €ASE3 whets

regular promotion is not between successive grade, be different than whal

i me of regulor promotion. T such cases. the highet

d to the next promotien post in the hieravehy of b
organisation will be given only af the thme of regiba

A




i) No stepping up of pay in the Pay Band er Grade P
with regard to junior getting more pay than th

fixation under this Scheme.

Scheme, the differences in pay scales on account 0

ay would be admissible
o senior on account of pay
Further, while implementing the MACP
¢ financial vpgradation

under the old ACP Scheme (of August, 1999) and under the MACY
Scheme within the same cadre shall not be construed as anomaly.

2. Al Ministries/Departmcnt’s are requested to bring these

instructions to the notice

of all concerned establishments, functioning under their Administrative conirol for

implementation of the MACP Scheme for canteen employecs.

3. Hindi version will follow.

To:

oo

14
11.
12.
13.
14.
15.

Al Ministries/Departments of the Government of India.

(Director/Deputy Secretaries Incharge, Administrative Division/ Wing, as pev

standard list).

President’s Qecretanal, Rashtrapati Bhawai, New Delhi.
Vice-President’s Secretariat, Maulana Azad Road, New

Cabinet Qecretariat, NEw Delhi

Deputy Gecretary(Admn.), DOPT, North Block, New Delhi.
Comptroller & Auditor General of India, New Delhi.

Director of Audit, Central Revenue, New Delbi.

Controller General of Accounts, Ministry of Finance,

Supreme Court of India, Tilak Marg, New Delhi.

ﬁwxaqﬂ -
( Rajiv Manibil)
Director(Canteens)

Delhi.

New Delhi.

Controller General of Defence Accounts, R.K. Puram, West Block, New Delhi
CAQ’s Office, Ministry of Defence, DHAQ, PO, New Delhi-1 10011.

Administrator, all Union Territories as pet standard list.

Tech. Dir. (NIC), Room No. 381, Lok Nayak Bhawan. New Delbi.

Section Officer (Canteens) with 100 spate cOpies.

Estt. *D’ Section, pOPT, North Block, New Delhi (Alten : Sh. AK. Srivastava,

Under Secretary, U.S.(Estt. ‘D)
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THE FIRST SCHEDULE
(SEERULES3&4)

PART -A

Section 1

arenotified separately.

. Present Scale Revised Pay Structure
gt Posu Present Scale Name of Corresponding
No. Grade pay Band/ pay Bands/

Seate Scale
o (3)

! 2550-55-2660-60-320C m
2 2610-60-3150-65-3540 m

4440-7440

2610-60-29 1G-65-3300
70-4000

14490-7440
5200-20200

5200-20200

1 _ S-6 3200—85—4900 m 5200-20200

O LT N

g ﬂ500712’.5—7000 m 5200-20290

10 5000-150-8000 E

-11 S-16 5500—‘[75-9000 PB-2
PB-2

9300-34800

e

930034800

9300-34300

g300-34800

16| 518 Wm 9300-34800

Revised Pay Bandsand Grade Pays for posts carrying presentscales in
Group'A’, gL C &' except posts for which different revised scales

(InRs.)

Corseslmnding

Gyade Pay



[ R
g | Post/| Present Scale Namc of Cmrcspondinﬂ Corresponding
No.l Grade pay Band/ |Pay Bands/ Grade Pay
’ Scale Scale
R o
17 | Mew 8000.275-13500 PB-3 15600-39100 5400
Scale | (Group A Entry}
18

o 3 o)
m 9000 PB-3 15600-39100 5400

19 m 9000-275-9550 PB-3 5400

22 10650-325-15850 15600-39100 ﬁ—,})—ga(}-’“
23 EI l2000-375—16500 -I=15600—3910(} 7600 N
24 ﬂ 12750-375—\6500 -:, 76—01\#”
251 S-23 | 32000-37548000 15600-391040 7:5_0’6HM
Z -_m G

27 E 15100-400-18300 PB-4 17400-67000 8700

o1 526 | 16400-450-20000 pB-4 $7400-67000 prova
29 m 16400-450-20900 PB4 37400-67000 2000
30 ﬂ 12300-450-22400 PB-4 17400-67000 0000
3 m 18400-500-22400 PB-4 10000
3 ' 52400-525-24500 37400-67000 000

22400-600—26000 75500- (annual

increment @

3%)- 8000

75500- {annual
increment @
3%)- 8000

0000 (Fixed) Wil

36 H 30000 (Fixed} 90000 {Fixed) T

3
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No.35034/3/2008-Estt. (D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

North Block, New Delhi, the 19™ May, 2009

OFFICE MEMORANDUM

SUBECT: - MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACFS) FOR THE
CENTRAL GOVERNMENT CIVILIAN EMPLOVYEES.

stk stob b

The Sixth Central Pay Commission in Para 6.115 of its report, has recommended
Modified Assured Career Progression Scheme(MACPS). As per the recommendations,
financial upgradation will be available in the next higher grade pay whenever an
employee has completed 12 years continuous service in the same grade. However, not
more than tw » financial upgradations shall be given in the entire career, as was provided
in the previous Scheme. The Scheme will also be available to all posts belonging to

Group “A” whether isolated or not. However, organised Group “A’" services will not be
covered under the Scheme

2. The Gavernment has considered the recormmendations of the Sixth Central Pay
Commission for introduction of a MACPS and has accepted the same with further

modification to grant three financial upgradations under the MACPS at intervals of 10,
20 and 30 years of continuous regular service .

3. The Scheme would be known as “MODIFIED ASSURED CAREER PROGRESSION.
SCHEME (MACPS) FOR THE CENTRAL GOVERNMENT CIVILIAN EMPLOYLES. This
ccheme is in supersession of previous ACP Scheme and clarifications issued there under
and shall be applicable to all regularly appointed Group "A’, “g", and "C" Central
Government Civilian Employees except officers of the Organised Group "A7 Service.
The status of Group “D” employees would cease on their completion of prescribed
training, as recommended by the Sixth Central Pay Commission and would be treated as
Group “C" employees. Casual employees, including those granted ‘temporary status’ and
employees appointed in the Government only on adhoc or contract basis shall not
qualify for benefits under the aforesaid Scheme. The details of the MACP Scheme and
conditions for grant of the financial upgradation under the Scheme are given in
Annexure-1,

4. An- Screening Comimittee shall be constituted in ea'ch Department to consider the cass
for grant of financial upgradations under the MACP Scheme. The Screening Committes
chall consist of a Chairperson and two members. The members of the Committee shall
comprise officers holding posts which are at least one level above the grade in which
the MACP is to be considered and not below the rank of Under Secretary equivalent in

the Government. The Chairperson should generally be a grade above the members of
the Committee.

Comd P2/~
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5 The recommendations of the Screening Committee chall be placed before the
Gecretary N €ases where the Committee 18 constituted in the Ministrleepartmenﬂ: o
before the Head of the organisationlcompetent authority in other cases for approval

6. In order to prevent undue strain on the administrative machinery, the Sereening
Committee shall follow 2 time-schedule and meet twice N 3 financial year - preferably
in the first week of janualy and first week of July of a year for advance processing ol
the cases maturing in that half. Accordingly, cases maturing during the Arst-half (M wik
September) of a particu\ar financial year chall be taken up for consideration by the
Sereening Committee meeting in the first week of January. symilarly, the Serecning
 ormmittes Tecting -t the first week of July of any financial year ghall process the cases
that would t: maturing during the second-half (Octobei'—March) of the game financiat
year.

7. .However, '€ make the MACP Scheme operationa\, the Cadre Controlting
Authorities ghall constitute the first Screening Committee within a month from the date

of issue of these instructions t0 consider the cases maturing upto 30“' June, 2000 for
grant of benefits under the MACPS.

2. o so far as persons cerving in The indian Audit and Accounts Departments 27

concerned, these orders issue after consulitation with the Comptru“er and  Audioy
General of india.

9. Any interpretation]c\aﬁﬁcation of doubt as 10 the scope and meaning of
provisions of the MACP Scheme  shall be given by the Department of Personnel apsel
Training {Estab\ishmentrf)). The scheme would be operationa\ w.el. oL09.2008.
other words. financial upgradations as per the provisions of the eartier ACY SGehene (-
August, 1999) would be granted il 31.08.2008.

0. No stepping UP of pay in the pay band or grade pay would be admissible wiib

regard to junior getting moTe pay than the senior oV account of Pay fixation 0
MACP Scheme. :

. 1t is clarified that no past cases would be re-opened. Further, whil
imp‘.-emaming the MACP Scheme, the differences in pay scales on account of grant il
financial upgradat'mn ander the old ACP Scheme (of August 1999) and under the MAS i

gcheme within the same cadre shall not be construed as an anomaly.

2. Hindi version will follow. e
(S,)ainend‘g Kanmar
Deputy Secretaty o the Govt. Of Il

To

Al Ministﬁes[Departments of the Govermment of India

Govermment 92T



Copy to -

1.

i3

oo 3 @9‘%—‘-‘*‘:"

President's Gecretariat/Vice President’s Secretaﬁat[Prime Minister's Office/Suprame
Court/Rajya Gabha Secretar’lat[Lok Sabha Secretariat/ Caline
Secretariat[UPSClCVC!C&AGiCenLral Administrative Tribunal (Principal Bench), Mo
Delhi. .

Al att_achedlsubordinate offices of the Ministry of Personnel, Public Grievanes® an
Pensions.

Secrelary, National Commission for Minorities.

Secretary, National Commission for Scheduled Castes{Scheduled Tribes

Secretary, Staff Side, National Council (JCM), 13-C, Ferozeshah Road, Mew Dethi

All Staff Side Members of the National Council (JCM)

Establishment (D) Gection - 1000_copies

NIC, DoPT, North Block for up-‘oading of the OM in Dol T website.

HhkkE

Contd T



ANMEXURE

MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACFS)
1. "There shall be three financial upgradation s under the MACPS, counted from the
Jivect entry grade o completion of 10, 20 and 30 years service respectively. Financial

upgradation under the Scheme will be admissible whenever a person has spent 11 yea"s
continuously in the same grade-pay-

2. The MACPS envisages merely placement in the immediate next higher grade
pay in the hierarchy of the recommended revised pay bands and grade pay as given in
Section 1, part-A of the frst schedule of the CC5 (Revised Pay) Rules, 2005. Thus, the
grade pay at the time of fnancial upgradation under the MACPS cam. in certain ases
wheve regular promotion is not between two successive grades, be different than what is
available at the time of regular promotion. In such cases, the higher grade pay attached

to the next prometion post in the hierarchy of the concernied cadre/organisation will be
given only at the time of regular promation.

3. The financial upgradation s under the MACPS would be admissible up-te the
highest grade pay of Rs. 12000/ in the PB-4.

4. Penefit of pay fixation available at the time of vegular pmmotion chall also be
allowed at the time of financial upgradation under the Scheme. Therefore, the pay shall
be raised by 3% of the total pay in the pay band and the grade pay drawn before such
upgradation. There shall, however, be 1o further fixation of pay at the time of regular
promotion if it is in the same grade pay as granted under MACPS. However, at the time
of actual promotion if it happens to be in a post carrying higher grade pay than what i=
available under MACPS, no pay fixation would be available and only difference of grade
pay would be made svailable. To illustrate, in case a Government Seyvant joins 22 A
Jirect vecruit in the grade pay of Rs. 1900 in PB- and he gets ne promotion il
completion of 10 years of service, he will be granted financial upgradation under MACPS
in the next higher grade pay of Rs, 2000 and his pay will be fixed by granting him one
increment plus the difference of grade pay (ie Rs 00). Afier avaling financial
upgradation under MACPS, if the Government gervant gets his regular prometion in the
hierarchy of his cadre, which is to the grade of Rs. 2400, on vegular promotion, he will
only be granted the difference of grade pay between Rs. 2000 and Rs. 2400, Ne
additional increment will be granted at this stage.

5. Promotions"earned;’upgvadaﬁoﬁs granted under the ACP Geheme in the past 1o
those grades which now carry the same grade P& Jue to mergev of pay
scalesjupgradations of posts recommended by the Sixth Pay Commission ghall be
jgnored for the purpose of granting upgradations under Modified ACPS.

romd P35



ustration-1

The pre-revised hierarchy (in ascending order) in 2 particular organization was as
under:-

Rs. 5000-8000, Rs. 5500-0000 & Rs. 6300-10500.

{a) A Government servant who was recruited in the hierarchy in the pre—revised pay
scale Rs. 5000-8000 and who did not get @ promotion even after 25 years of
service prior to 112000, in his case as on 11.2006 he would have got two financial

upgradations under ACP to the next grades in the hierarchy of his organization,
ie, to the pre—revised scales of Rs. 5500-9000 and Rs. 6500-10500.

(b)  Another Government servant recruited in the same hierarchy in the pre-revised
scale of Rs. 5000-8000 has also completed about 25 years of service, but he got

two promoticns o the next higher grades of Rs. 5500-9000 & Rs. 6500-10500
during this period.

tn the case of both {a) and (b) above, the prcmotionslﬁhancia‘ upgradations
granted under ACP to the pre—revised scales of Rs. 5500-9000 and Rs. 6500-10500 prior
to 11,2006 will be jgnored on account of merger of the pre-revised scales of Rs. 5000-
8000, Rs. 5500-9000 and Rs. 6500-10500 recommended by the Gixth CPC. As per cCs
(RP) Rules, koth of them will be granted grade pay of Rs. 4200 in the pay band PB-2.
After the implementation of MACPS, two financial upgradations will be granted both in

the case of (a) and (b) above to the next higher grade pays of Rs. 4600 and Rs. 4800 n
the pay band PB-2.

6. In the case of al} the employees granted financial upgradations under ACPS till

01.01.2006, their revised pay will be fixed with reference to the pay scale granted to them
under the ACPS.

61 In the case of ACY upgradations granted between 01.01.2006 and 31.08.2003, the
Government servant has the option under the CCS (RP) Rules, 2008 to have his pay
fixed in the revised pay structure either (a) wef. 01.01.2006 with reference to his pre-
revised scale as on 01.01.2006; or (b) wef. the date of his financial upgradation under
ACP with reference to the pre-revised scale granted under ACP. In case of option (b).

he shalt be entitled to draw his arrears of pay only from the date of his option ie. the
Jdate of financial upgradation under ACP.

62  In cases where financial upgradation had been granted to Government servants in
the next higher scale in the hierarchy of their cadre as per the provisions of the ACP
Seheme  of August, 1999, but whereas as 3 result of the imp’leinentaﬁon of Sixth CPC's
“ecommendations, the next higher post in the hierarchy of the cadre has been upgraded
by granting a higher grade pay, the pay of cuch employees in the revised pay structure
will be fixed with reference to the higher grade pay granted to the post. To llustrate, in
the case of Jr. Engineer in CPWD, who was granted 1" ACP in his hierarchy to the grade
of Asstt. Engineer in the pre—revised scale of Re.6500-10500 corresporling to the revised
grade pay of Rs.4200 in the pay band PB-2, he will now be granted grade pay of
R=.4600 in the pay band PB-2 consequent upen upgradation of the pest of Asstt. EnggE®
In CPWD by granting them the grade pay of Rs.4600 in PB-2 as @ result of Sixth CPCa
recommendation. However, from the date of imp\ementation of the MACPS, all the
financial upgradations under the Scheme should be done strictly in accordance with the
hierarchy of grade pays in pay bands as notified vide CCS (Reviged Pay) Rules, 2008.

Comd. T8/~
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With regard to fixation of his pay on grant of promotionfﬁnancial upgradation
ander MACP Scheme, Government servant has an option under FR22 (N (a) (1) to get
bie pay fixed v the higher post/ grade pay cither from the date of his
promotion/upgra tation or from the date of his next increment viz. ¥ july of the year.

The pay and the date of increment would be fixed in accordance with arification no.2
of Department of Expenditure’s O.M. No.1/1/2008-1C dated 13.09.2008.

8. Promotions earned in the post carrying same grade pay in the promotional
hierarchy as per Recruitment Rules shall be counted for the purpose of MACPS.

8. Conseq.u'ent upon the implementation of Sixth CPC's recommendations, grade
pay of Rs. 5400 is now in two pay bands viz., PB-2 and PB-3. The grade pay of Rs. 5400
in PB-2 and Rs.5400 in PB-3 shall be treated as separate grade pays

for the purpose of
grant of upgradations under MACP Scheme.

0. ‘Regular service' for the purposes of the MACPS shall commence from the date
of joining of a post in divect entry grade on a regular basis cither on direct recruitment
bhasts or on absorptionfrefemployment basis. Service rendered on adhoc/contract basis
before regular appointment on pre-appointment training shall not be taken into
reckoning.  However,  past continuous regular  service in another Government
Deparument in a post carrying same grade pay prior to regular appointment in a new
Department, without a break, shall also be counted towards qualifying regular service
for the purposes of MACPS only (and not for the regular promotions). However,
benefits under the MACPS in such cases shall not be considered till the satisfactory
complesion of the probatien period in the new post.

0. Past service rendered by a Government employee in 3 State Government/statutory
bedy/Autonomous body/Public  Sector organisation, before appointment in the
Government shall not be counted towards Regular Service. ‘

" ‘Regular service shall include all periods spent on deputation/toreign service,
study leave and all other kind of leave, duly sanctioned by the competent authority.

12. The MACPS shall also be applicable to work charged employees, if their service
conditions are comparable with the staff of regular establishment.

13.  Existing time-bound proriotion scheme, including in-situ promotion scheme, Stalt
Car Driver Scheme or any other kind of promotion <cheme existing for a particular
category of employees in a Ministry/Department oF ‘s offices, may centinue 1o be
operational for the concerned category of employees if it is decided by the concerned
administrative authorities o retain such Schemes, after necessary consultations or they
may switch-over 10 the MACPS. However, these Schemes shall not Tun concurrently
with the MACPS.

1. The MACPSis directly applicable only to Central Government Civilian employees.
1t will not get automatica“y extended to employees of Central Autonomous/Statutory
Bodies under the administrative control of a Ministry/Department. Keeping in view the
financial implications involved, a conscious decision in this regard shall have to be taken
by the respective Governing Body/Board of Directors and the admiinistrative Ministry

concerned and where it is proposed to adopt the MACPS, prior conecurrence of Ministry
of Finance shall be obtained.

Cortd _F-F-
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i, WWa financial upgradations ander the MACPS is deferred and not Allowed after 19
years in 3 grade pay: due to the reason of the employees being unfit or due 1o
department’a\ 'proceedings, ete,, this would have consequential effect on the subsequent

financial upgradation which would also get Jeferred to the extent of delay in grant of
first financial upgradation. ‘

16, On grant of financial upgradation ander the Scheme there shall be no change in
the designation lassification oF higher status. However, financial and certain other
benefits which are linked to the pay drawn by an employee euch as HBA, alotment. of
Government accommodation shall be permiued.

7.  The financial upgradation would be on non-functional basis subject 10 fitness, in
the hievarchy of grade pay within the PB-1. Thereafter for upgradation under the MACPS
the benchmark of ‘good’ would be applicable il the grade pay of Rs. 6600/~ 0 PB-3.
The benchmark will be Very Good' for financial upgradation te the grade pay of Rs.
2600 and above.

@ In the matter of disciplinary/ penalty proceedings. grant of benefit under the
MACPS shall be subject 0 rules goverming normal promotion. Such cases shall,
therefore, be regulated ander the provisions of the CC5. (CCA) Rules, 1965 and
instructions issued thereunder.

o, The MACPS contemplates merely placement o perscma\ basis in the immediate
higher Grale pay fgrant of financial benefits  only and shall not amount 1o
actua\lfunc.tiona\ promotion of the employees concerned. Therefore, 1o reservation
tjr'ders{roster shall app\y to the MACPS, which shall extend s benefits uniformly £ -l
eligible 5C/ST employees also. Howeven the rules of reservation in prometion shall be
ensured at the timne of regular promotion. For this reasom it shall not be mandatory 1o
associate,members of SCST in the Screening Committee meant to consider €A5ES for
grant of financial upgradation under the Scheme. '

20. Financial upgradation under the MACPS shall be pureﬁy personal t0 the employe®
and shall have ne relevance to his seniority position. As such, there ghall be ©o
additional financial upgradation for the senior employees On the ground that the jumer
employee the grade has got higher paylgrade pay under the MACFS.

1. Pay drawn in the pay band and the grade pay allowed under the MACFS chall be
taken as the basis for determining the terminal benefits 0 respect of the vetiring

g2, W Group «p" Government employee, who was not covered under the ACY
gcheme has now become entitled to s3Y third financial upgradation divectly, havivg
completed 30 year's regular service, Tis Pay shall be fixed euccessively n next thre=
inmediate higher grade pays in the hierarchy of revised pay-bands and grade pays
Allowing the Lenefit of 3% pay fixation at every stage. Vay of persons becoming igitte
for second firancial upgradation way also be fixed accordingly-

Cantd F- I-
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23, In case an employee is declared surplus in hisfher organisation and appointed in
the same pay-scale or lower scale of pay in the new organization, the regular service
rendered by him/her in the previous organisation shall be counted towards the regular
service in his/her new orgamisation for the purpose of giving financial upg '

rhe MACPS.

-adation under

24.  In case of an employee after getting promotion/ACP seeks unilateral transfér on 2
Jower post or lower scale, he will be entitled only for second and third financial
upgradations on completion of 20/30 years of regular service under the MACPS, as the

case may be, frem the date of his initial appeintment to the post in the 1

1ew
m"ganization.

25. 1 a regular promotion has been offered but was refused by the employee betore
becoming entitled to a financial upgradation. no fnancial upgﬁadation shall be allowed
as such an employee has not been stagnated due to lack of opportunities. If, however,
financial upgradation “has been allowed due to stagnation and the employess
subsequently refuse the promotion, it shall not be a ground to withdraw the financial
upgradation. He ghall, however, not be eligible to be considered for further financial
upgradation till he agrees to be considered for promotion again and the second the next

financial upgradation ghall also be deferred to the extent of periced of debarment due to
the refusal.

26. Cases of persons holding higher posts purely on adhoc basis shall alse be
consideved by the Screening Committee alongwith others. ‘They may be allowed the
Lenefit of financial upgradation on reversion to the lower post oF if it is beneficial vis-a-

vis the pay drawn on adhoc basis.

27.  Employees on deputation need not revert to the parent Department for availing
the benefit of financial upgradation under the MACPS. They ay exercise a fresh option |
to draw the pay in the pay band and the grade pay of the post held by them or the pay
plus grade pay admissible to them under the MACPS, whichever is beneficial.

28.  DMustrations

A () If a Government servant (LbC) n PB-1 in the Grade Pay of Rs1900 gets
his first regular promotion (UDC) in the PB-1 in the Grade Pay of Rs. 2400
on completion of 8 years of service and then continues in the same Grade

Pay for further 10 years without any promotion then he would be eligible
for 2™ financial upgradation under the MACPS in the PB in the Grade
Pay of Rs.2800 after completion of 18 years (8410 years).

(i1} In case he does not get any promotion thereafter, then he would gat 3"
financial upgradation in the PB-N in Grade Pay of Rs.4200 on completion
of further 10 years of service ie. after 28 years (8+10+10).

(wi)  However if he gets 2™ promotion after 5 years of further service i the
pay PB-il in the Grade Pay of Rs.4200 (Asstt. Grade/Grade “C") ie on
completion of 23 years {8+IO+5years) then he would get 3¢ financial

upgradation after completion of 30 years i.e. 10 years after the 2™ ACP in
the PB-Il in the Grade Pay of Rs.4600.

o F-0f-
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In the above scenario, the pay ghall be raised by 3% of the total pay " the
pay Band and Grade Pay drawn before such upgradation: There shall,
however, be N0 further fixation of pay at the time of vegular promotion if
i is in the same Grade Pay or in the higuer Grade_Vay. Only the
Jifference of grade pay would be admissible at the time of promotions.

\f a Government cervant (LDC) in pB-} in the Grade Pay of Rs1900 15
s financial upgradation under the MACPS on completion of 10
years of service W the PB-1 n the Grade Pay of Rs.2000 and 5 yeays later
he gets ¢ regular promotion (UDC) in PB-1in the Grade Pay of Rs.2400,
the 27 financial upgradation ander MACPS (in the next Grade Pay wrt
Grade Pay held by Government servant) will be granted on completion of
27 years of service W PB-1 in the Grade Pay of Rs.2800. On completion of
30 vears of service, he will get g9 ACP 0 the Grade Pay of Rs. 4200
However, if two promotions are earned before completion of 20 years,
only 3 financial upgradation would be admissible on completion of 10
years of service 1N Grade Pay from the date gé promotion oF at 307 year
of service, whichever i earlier.

\f a Govermmnent cervant has been granted either two regular promotinns
or 2 financial upgradation under the ACP Scheme of August, 1999 alter
completion of 24 years of regular gervice then only 3 financial
upgradation would be admissible to him under the MACPS on completion
of 30 years of service provided that he has not carned third prometion in
the hievarchy

4 s
(S)aind \dra Kumar)

Deputy Secretary to the Govt. Of India






No.F.10/2/2008-R
Government of india
Ministry of Personnel. PG and Pensions
Department of Personnel & Training

FEEEER

North Block, New Delhi
Dated September 24, 2010

QFFICE MEMORANDUM

subject- RTI applications received by a public autharity regarding informati

other public authority/autharities.

on concerning
FIIT 1]

The undersigned is directed 1o refer to this Department’s OM of even number daled
12 June, 2008 on the above noted subject, clause {iil} of para 3 of which provides that ifa
person makes an application to the public authority for information, o part of which is
available with that public outhority and 1hé rest of the information is scattered with more
than one other public authorities, the public Information Officer {PIO) of the public authority

receiving the application should give information relating to it and advise the applicont 10
make separate applications 1o the concerned public authorities for obtaining information
from them. It further provides thot if no part of the information is available with the public
authority receiving the application but scaftered with mare than one other public
authorilies, the PIO should inform the applicant that information is not available with the

public authority and that the applicant should make separate application 10 the concerned
public authorities for obtaining infarmation from them.

2. The maotter has heen examined in consultation with' the Chief information
Commissicner, Central information Commission and it has been decided to advise ihe F10s
that if the details of public authorities who may have this information sought by the applicant

are avaiable with the P10, such details may clso be providec to the applicant.

Contents of this OM may be brought to the notice of all concemed.

K.G. Verma)
Director
Tel. 2309 2158

All the Ministriestepdrimenis of the Government of india ‘ _
2. Union  Public Service Commission/Lok Sabha Secretorym./ﬁoqyo sabha
secretarial/Cabinet Secreiorioil(:entrol Vigilance Commission/ president’s

—
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secretarial/Vice-President’s secretariat/Prime Minister’s Office/Plonning
Commission/Election Commission '

Ceniral Information Commission/State information Commissions

Staff Selection Commission, CGO Complex, New Delhi

Office of the Comptrolier & auditor General of indig, 10, Bahadur Shah Zafar Morg,
New Delhi ,

Al Officers/Desks/Sections, Department of personnel & Training and Depariment of
Pension & Pensions welfare

Copy also fo: Chief secretaries of all the Sates/UTs



Mo, 18016/3/2010-Estt{Ls)
Clovernment of india
Mintstry of pPersonnel, PG, and Peusions
(Department of personned & Training)

o o

taeth Black. Mew Detht,
Chated, the 287 December, 2010

CORRIGENDUM

Suhject:- Special cancessions/facilities 10 Central Governmant Employess
working, in Kashmir Valley in aitachedisubordinale ottices o psUs falling

dnder the control of Central Government.

The undersigned 15 directed w refer 10 his Department oF even Nuber
dated  15.3.2010 extending the Special concessions facilies o Central

oyermnment Employees working in I ashstr Vatley 0 z‘tLaa%aedhwbardinale
offices or PSUs falling nnder the conteal of Ceniral Covermend, {ar the
period with offect from 1.1.2010 1@ 31132000 and w0 sy that the Anhexure
attached with the OM stands partially modidied 10 include de Notes, The

ARNEXULE a8 madified & attached hetewith.

a
CRlp A

(SIMMT R NAKRA)
Direetar {PE&A)

All Ministries Deparuments of the Governmens ol Indi.

f As per stondard mailing list)



F Mo, 18046/342010-Eswil) New Deshi | the 287 December, 2010

Copy als0 forwarded Wi

1 Al Ministrivs Deparimenis of the Govt. of India.

3 (Office of e Comprrelier & Auditor General of Lndi.

3. Office of the Controlier Gencoral of Accounts, Ministey of Finance.

4. Seceetaries W Lnion Public Service Commission Supreme Court of Indig/
Eteotion Cummission Lok Sabha Scotl/Rajya Sabha Serte/Cabinet
Sopll/Central Vigitance Coun mission/President's SecttsY jce-Prosiden's;
Seelt (Privge bmisiers CilicePlanning Cotunission

5 Adl State Governments and Union Terrisories.

6. Cravernors of all Giatest 1 Governors ot all {fnion Territoties.

g Secretary. Nationat Councl of JOM (Stall Sage), 13-, Ferod Shah Boml.
Mew el

Al Members of Stafi Side of the Matnonat Counceid of JCMiDepartmental
Conacil,

9. Al OfficorsiSections of DOPTLept. of Admuistrative fefnyms & Pubhic
¢rievances/ Depariaient of Pensinns & Pensionsts Welfare!PLESB

1. Migistry of Finance, Departrent of Expenditics

11, OfTicial Language wWing {Lepistgiive Degt ). Bhagsvan [1ass Road, Mow
Drelb,

(2. Railway Board, New Dalhi,

3. NIC, BOPT . /Dircttor E-f

i 4, 50 sparc copHes.

C SM{ et
i Shdnl R AKRAY
Director (P&AY
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o essing aryengentents 1o be made by the Dig pr i enls themsel
e o allowance will hpve to e abhered 10 wnitarmiy by all i s inistrios Dopagsmenis with
lfeut Teom g1 07 9u, The slightly bighet sate of B& 15 51 adepied by thye Depariment af
anid attowed to be continues a5 8 gpecial cose by the Trepariment of Pergonnel
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v, PAYMENT OF LEAYE SALARY/AD HOC FINANCIAL ASSLS L ANCE:

AriFngemenis Were made lor payment oi leave salry for the period upo oM April {9 in
sespet ul employees who may nt have recgived 1R

employess WIe ailowed o be given gitteey leave salaty

pir emoluments afler magralie. “usch
2t The iramme ol the seale oF $2MC aid-
b financial gexigtance as an arlvance to be adjiseod oo thest duss atler Ly foin duty. Furthee

the migran! prapliyces whi were unable 10 join thetr pespective pioces of pasting thee Valley

due te 1he pmvai!itm circumstances, were sqaended this Prealizy will ey were adjnsted in
qecardance with {111 whove.

v. REGULARISATION
EMELOYEES

in Augast, 1992, i oway decided it the peeied of pmgealion of 2 prtral Cavernment
gonpliovet, who migeated fromt Haashemis Vllay b v of the distebsd conditions weontd b
trimind @8 Larned leave 1 the exlent which may aave peen due o him o8 the date wl peoceeding
Tow m’]g[‘uﬂt‘m. st vel, thae p:}ﬁitiutt W reviewed By bt ity ol Personnil in a’\pxi‘, 1
Ao 11 Was deridut that e Larned Leave which was al the oredit of she Cenita

OF IME PERIGD OF ABSENCE OF J&K MIGRANT

} (lovernmaent
igrent CRPIeyEe at Abe 1ime of migration will not be arljusied apsinst the migraisn peried, put
will yamain avatlable for e purpose of jpave cneashment of e e of el petigemend 11
pespect of {he cmplayees who had atready retired o weauld) revire i tubste. The peniod af absonet
would hpwaver st i the setvice 10 ha purpost of pension, bttt soumt For earning
any kind of lpave, During e period ol abscoey. @ ynigrand aploves 15 crtitled o his PaY
(mciudiog gpocal pay andt Jacal afowsnees) dearmess aljowanid, iy by would have heen
oihcrwise paid from fime to N inctuding benehit of jncrenwern had e repotted for darty
immadiatety afier expiry oF his Eormed teave

¥1.

MENT QF MONT HLY PENSION

L A it

TO PENSIONERS OF KASHMIR YALLEY

Ponsnecrs of Yoashmir Valley wha B0 gtz Ao draw their monthly PENEIS therogh
pithet Puilie Suctor Banks of PAD (ceasurivs roun wljich they wars cecuiving thele PeNUAS,
wonld Be g peneions autside i ¥V alley whete shey heve senlud, i petapation of relevand
pm'-'is'tuns.

TR 1. The pockagl of uot’ltn‘t‘_asif_nﬁi'&&ilhics shall be advnissihie in Kashmir Walley AL A L al
six distriets. qamely Anantnad, Pararvibie. Rudgam, Fajrvans fru e Al Bara g

v The paad-t_agt of r,nnccﬁs‘.icme'f‘améiitica oyl b ahrnisstble w g ArY Taatus s
{abourers working M  qshmir Walley in TS of para 1) ot L Lahourersdaran al
Tomporary Sratus ard ch.ul-ar'lmti on) Seherit of {ioverane it af india, 1992

3. The henefit vf additonul HEA admssibie under thae sk valley package shall b
athissible 13 al) Cemral Gayerentent aphinees pusled 10 fyshmir Vatley srrespctive ol
whgther they BF% ritd et nf Fushmis Valley. if ey chnoae o Tave e Tamdics purywhese

ix Bl b subypech 10 (e comfitinns pareTning the gram af these alluwances.

q, The facitities of Pleesing Adloweance and Pur Drem allowines shall alsu b allrwed W
natives of Koashmir Valoy in torma of e Kashanir walley package.




Mo, 13008 {201 0-Esu, (Leavel
(iovernment af Indin

{ Personnel, pand T

of Personnelt & Traimng

Ministry @ ApRRIOHLS
{ Deparmens

Wew Dethi. the 25 Decenber, 2410

Oihee Nemorand b

gul Chitd Care Leave W Contral Government employecs - reparding
et subsequent L 1ssue of this
1109/2010, this |Deparunent
SR

The undersigned 18 direcied 10 58¥
Department O of even pumbey dated ©
s been roceiving, references from vAIuus Departments,
clarifications. Yhe doubis raised are clarificd as under:
pse Can o v ertad i
o where the pUrpose i
work™ but the applicit
he needs ol the child,

1. Whether Eamed Leave qyaibed for any purf
Child Care Leave? How should application
availing teave has been jndicated 98 “Lirgent
clatms to have ytilized the leave for taking care of b
e wreatesd?

joyans Faving munur
et newds TIKC
availed

ad 1o women 2mp
fr looking  afier
ee.  Henee Famed  Luesve
only should e converted,

Leave is sanction
for revckng O
stokness

his purpese

Child Care
children,

EXaminaiv,
gpecifically for ¢
2 Whether all Carned Leave availed irrespecive of nuinber of days [
less Vhan 15 days, and number of spells can be convened? In cases
where 1ht L spills over i the pext year for example 3 dys COL
fram 27th Desember whother the Leave ghould e peatad a3 ond syl
or twa spebs?
ntatned 10 the OM dued 74,2010 has
all the poaditons 5fmciﬁed L W
ersion uf the Larned Loave
the feave spills ovel 1o the
¢ veRr W ich

Tn. AL the instrucitons co
cuve citect,

poen given VewroRRt
O would have lo be fulfilled for conv
inte Child Care 1eave. In pases where
acxt yeay, it may he treated s vnt spell against th

the teaye CETURENCES.



1 Whether those who have availed Chatd Care Lave e more Han 3
spetis with less than 15 davs cen avail further Chitd Care Laave tor the
emaining period of the current yeal”

Ve rumber dated 192000, Child Care
4 iq more than b spells, Hence (O, may
3 pmes irrespective o the peanher of

o avaitied carlipr, Past cases

No. As por the OM of e
Jirry riot be pranie
than
Leave has beg

Leave
not ke allowed more
diys or LS (Child Care
may not be regpened.

4 Whether 1T can he availed during Child Care Leave?
gve as Uhild Care
care of a minot
chiid

are Le
laking _
ther oeeds ol thi

LTC cannol be guaited during Coild ©
| cave is granued for the speelfic purpose ol
cliild for roaring of for Jovking nfter any ©
during cxamination, sickness ele.

T A

")
LSimmi R. Nakra)
TAector

{iindt verston will Jollow.
’!
i

o
A Ministricsi Depanments i of India, 2c.
{ds prer ramelart pailing fist}.

af tne Goy



I Mo, l'El.']iﬁ."ir‘"lﬂ10—11;&‘-!'&{1_3 wew Dathi, the U recensber, BAVARE

Capr_also forwarded 10:

[ Al Ministries Depaniments nf the Gravt, ol lndia.

1 Ot of the Complrolier & Avditor Genurad of tndi,

3. OfTige o the Cantredler Guieral of Accounts, Klinkstrs ¢l foamane

4 Secretiarics o inion Public Service Copriissim Supreme L of Indie
Blection Commissien .ok Sabla Sectt Rapyva Sabha Seelt i
GectL/Contral Vigtlance CommissianPresident’s Gertt Voo -Drosidents:
SeolAtrune sdintater's Qe Planning L omtasotl.

5 oall Sl Coversunents and 1ipion Termories.

t ¢ overnors b all Siutes/it Ciovernots ¢ [all Lo Dermiores.

§L Quearelary. ~anonal Copencil ot 3 v;Sit-i!‘l'Sidr.'), 1 3.0 Leros Slah Rannd.
Mew Dethi

. Adl pembers of Siuft Side of the Mationa: ol s0on - Dopartmsiial
Council,

g Al CHGeers Sections of DO TiDept, ot Adiiaistrstive Rl % Pabhc
*if.iri:;:’vmuf:r'.&"i.lcp:u‘lmmi of Pensions & Penswaners Wellre NS

Loy, Ministry of Finanee. e partment of Expenditure

1§, Cfticial Languigs Ning {Leaislative [hepat.). Bhagwan Dhss Road, Mew
elhis

L7 [Lailway PBoard, New Lelin.

13, MG, DOP T Director k-l

14, 50 spare Sopies.

EE "/t)(f.tj-a,.b_,

(Zoya OB
Under Secretary the Government aof tndw
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FNo. 5(2)-B(PDY2010
Government of India
Ministry of Finance

Department of Econamic Affairs

New Delki, the 31st December, 2010

OFFICE MEMORANDUM

Subject: Advances fo Government servants — Rate of interest for purchase af
conveyances during 2010-2011.

The undersigned is directed to state that the rates of interest for advances sanctioned
{0 the Government servants for purchase of conveyances during 29!0;201[ ie. from
1st April, 2010 to 31st March, 2011 will continue to be at the same level as fur 2009-
2010, as under:

Rate of interest

per annum
(i) Advance for purchase of conveyance other than
motor.car (viz. motor cycle, scooter etc.) 8%
(ii) Advance for purchase of motor car 11.5%
T

1t
(A.K. Bhatnagar)
Under Secretary (Budgel)
To
1 Al Ministries/Depariments of the Government of 1ndia with spare copies for IFA,
Controller of Accounts and Pay and Accounts Offices.
7. Finance Secretaries of UTs without legislature.
Copy forwarded to:—
1. C&AG of India, New Delhi.
C.GA., New Delhi.
C.G.D. AL New Delitd
All AGs and Director of Accounts.
Supreme Court of India.
6 UPSC, New Delhi.

[ T

e
o

(B
(A.K. Bhatnagar}
Under Secretary (Budget}
E?an[cd_',{;iﬁni.?uﬁ%?i;;&ﬁe;)ﬂiﬁiﬁx—za1_ )
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(PUBLISHED IN PART | SECTION 1 OF GAZETTE OF INDIA)
FNO. 5( 1)-B(PD)/2010
Government of India
Ministry of Finance
(Department of Economic Affairs)

New Delfi, fhe 31st Decamber, 2010
RESOLUTION

it is announced for general information that during the year 2040-20H, accumulations
at the credit of subscribers to the (}gen_gr_al__P_roviaéﬁi Fund and other similar funds shall
continue to cary interes! at the rate of 8% (Fight per cent) per annum. This rate will be in

force during the financial yeat veginning on 1 4.2010, The funds concered arel—

1. The General Provident Fund (Central Services).
9 The Contributory Provident Fund (India).
3 The All India Services Provident Fund.
A The State Railway Provident Fund.
5. The General Provident Fund (Defence Services).
6 The Indian Ordnance Department Provident Fund.
7 The indian Ordnance Factories Workmen's Provident Fund.
8 The Indian Naval Dockyard Workmen's Provident Fund.
9. The Defence Services Officers Provident Fund.
10. The Armed Forces Personnel Provident Fund.

2. Ordered that the Resolution be published in Gazette of India.

Howr—t
(Brajendra Navnit)

Deputy Secrefary {Budygef)
To,

The Assistant Manager, (Technical Branch)
Government of india Press, Faridabad.

E.No.5(1)-B(PDN2010

Copy forwarded to all Ministviestepar’lmems of Government of india, President’s Secretarial,
Vice-Fresident's Socretarat, =y Minister's Office, Lok Sabha Secretariat, Rajya Sabha Secretariat.,
Cabinet Secretariat, Union Public Service Commission, Supreme Court, Electicn Commission and
Planning Comemission.

Copy also forwarded to :\—
~ Gomptrofler & Auditor General of India and all offices under his control.
Chairman, Pension Fund Regulatory and Development Autharity.
Sontrofler General of Accounts (10 copies}.
Ministry of Parsonnel Public Grievances and Pension (Pension UnitAll india Sorvices Division)
Financial Advisers of Ministries/Departments (6 copies).
Chief Controllers of Accounts/Controllers of Accounts of Ministries!Departmer.ts.
Controller General of Defence Accounts. :
Finance Secretaries of all State Governments and Union Territories.
Secretaries to Govemnors/Lt. Governors of alt States/Unign Tarritories
Secretary Staff Side, National Councii of JCM. )
All Members, Staff Side, National Council of JCM \JH{;
(A Bhatnagar)

Under Secretary (Budge!)

e
2homN@@AEN

Printod by Ministry of Finance {Piess).0106012011
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