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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

FIaUE  Had, 2 W AR, a5 Red-110001
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

HEI1/No. 5-1(44)/2008-t T /Dated: 16.12.2009
ﬁW/From

G AT ()

Joint Secretary(Admn.)

TqaTH/To,

mﬁwmmﬁm@nﬁ%ﬁ%ﬁ/m

The Directors/Heads of all National Labs./Instts of CSIR

Sub: Selection of candidates on direct recruitment basis — Consideration of CRs for
selection of candidates — instructions regarding.

TEIEA/Sir,

Y2 TR FTHR F il it fm ¥ R 20.8.2008 3 FeR 9T E. 22011/3/2008.
Estt D ST H=HT, STATeH U TG0 HIATE o ST e &7 Fder garr 2

I am directed to forward herewith a copy of Government of India, Department of Personnel and
Training O.M.No. 22011/3/2008-Estt D dated 20.8.2008 on the above subject for information, compliance
and necessary action.
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No. 22011/3/2008-Lstt ID
Government of [ndia
Mmmistry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training)

New Delhi, the 20" August, 2008

OFFICE MEMORANDUM

Subject:- Selection of candidates on direct recruitment basis -
Consideration of CRs for selection of candidates - instructions
regarding.

The undersigned is directed to invite attention to Department of Personnel and
Training O.M. No. 22011/14/86-Estt (D) dated 17" June, 1988 providing that whenever
officers already working in the Government apply for appointment by direct recruitment
apainst vacancies advertised by the Union Public Service Commission, Counfidential
Reports (CR Dossiers) of such short listed candidates should be made available by the
requisitioning Department to the Commission before the date of Interview. The above
structions werc reiterated in the DoP'l' O.M. No.22011/2/97-Estt. (1)) dated January 5,
1998 and No. 22011/4/2005-Estt(ID) dated 19.9.2005 respectively. It was, however,
clarificd n the curculars that it would not be necessary 1o hold up the interview till all the
CRs became available. The Commission should consider the CR Dossiers 1o the extent
they were avaslable for making final recommendations.

2. This issuc has been re-examined in this Department in consultation with the

UPSC. No separatc marks or weightage is assigned by the Commission in the selection
process to the service records of the candidates who are Government servants. Giving,
consideration to the CRs of only those who are already in Government service and
rejecting their candidature on the grounds that some adverse remarks therein would seemn
discriminatory since the Commission are unable to get similar assessment in respect of
candidates who arc not in Government service. In actual practice, Interview Board forms
its own independent opinion about the suitability of a candidate having regard to his
performance  during the interview and the CRs do not influence the Interview Boards’
asscssment.  However, as per DoPT’s OM No. AB 14017/101/91-Estt (RR) dated
14.7.1993, in casc ol Dircet Recruitment by selection, i.e. ‘Selection by Interview’,
it is the responsibility of the requisitioning Department / Ministry 1o bring to the notice
of the Commission auy point regarding unsuitability of any candidate (Govt. scrvant)
from the vigilance angke and the appropriate time for doing so would be the consultation
at the time of preliminary scrutiny when the case is referred by the Commission to the
Ministry/ Depattment for comments on the* provisional selection of candidates for
intcrview by the Commission.
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3. In view of above facts, it has been decided, in consultation with the UPSC, that the
requirement of providing CRs of short listed candidates (Government servants) who
apply for appointment by direct recruitment against vacancy advertised by the UPSC
should be discontinued forthwith.
fy. el Vet ster wirll folleus - A\MJ Yo e
o (Smita Kumar)
Director(Estt)

All Ministries/Departments of the Government of India.
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Copy Lo~

The President’s Secretanat, New Dethi.
The Prime Minister’s Office, New Delhi
Cabinet Secretariat, New Delhi.

Rajya Sabha Secrctariat/ Lok Sabha Secretartat, New Delhi.

The Registrar General, Supreme Court of India.

The Registrar, Central Admiustrative Tribunal, Principal Bench, New Delht.

"The Comptroller and Auditor General of India, New Dellu.

Sceretary, Union Pubhic Service Commission, New Delhi with reference to UPSC letier no
I 8/36/2007-R{C&P) dated March 13, 2008,

FC o D A B N

9 Secretary, Staff Sclection Commission, New Delhi.

10 All attached offices under the Ministry of Personnel, Public Grievances and Pensions.
11 National Commission for SCs, New Delhi.

12. National Commusston for §Ts, New Delhs.

13 National Commission for OBCs New Delht ‘

i4. Secretary, National Council(JCM), 13, Ferozcshah Road, New Deihi

15 Establishment Officer & AS.

16.  All Officers and Scctions in the Departient of Personnel and Training.

17 Facilitation Center, DoP&T(20 copies).

18, NIC (DoP&T) for placing this Offtcc Memorandum on the Website of DoP&T
19 Establishment (D) Settion (50 copies).
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