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COUNCIL OF SCIENTIFIC & INDUSTRIAIL. RESEARCH
FIRU e, 2 T AW, @ Redn110001
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

No. 5-1(3)/2008-FD

15% September, 2009

From
JIFT |ia (Feme=)
Joint Secretary (Admn.)
To,
The Directors/Heads of all
National Labs./Instts. of CSIR
Sub:  Orders relating to Sixth Central Pay Commission recommendation, Permission to avail of
mileage points, representation of women in jobs/ Committees/ Boards, regulation of journey by
air during LTC, Benefit of reservation to Persons with Disability on acquiring disability after
entering into Government service, admissibility/entitlement for traveling by Shatabadi Express -
reg. .
Sir,

the subject cited above for information,

l'am directed to forward herewith the following Office Memorandums issued by Govemnment of India on

guidance and compliance:-

'SNo. | DoPT/MoF OM No. and Subject
date .
1. 1/1/2008-IC dated ' Fixation of Pay and grant of increment in the revised pay structure -
29.1.2009 clarifications regarding.
2. 1/1/2008-IC dated | Date of increment in cases where government servants are not able to join
13.3.2009 post in a particular grade pay on promotion /appointment on 1t of January
of a year due to Sunday or Gazetted holiday.
3. 2/23/2008-Estt.(Pay I} | Revision of rates of Deputation (Duty} Allowance / pay fixation on
dated 28.5.2009 appointment on the personal staff of Ministers.
4. 11013/7/2008-Estt.(A) CCS (Conduct) Rutes, 1964 - Permission to avail of mileage point eamed
dated 3.6.2009 by Government Servants on tickets purchased for official tour / visits and
acceptance of “Free Companion Ticket” by Govt. servants introduced from
time to time by various airines,
5. 36035/3/2009-Estt (Res.} | Benefit of reservation to Persons with Disability who acquire disabiiity after
dated 10.6.2009 entering into Government service
6. 19030/3/2008-E.IV dated Admissibility/ entitlement for traveling by Shatabadi Express.
29.6.2009
7. 35021/2/2009-Estt.(C) Representation of women members on various Committees / Boards
dated 30.6.2009 concemed with sefection to Group C&D posts in Central Government.
8. 35021/2/2009-Estt.(C) Concerted efforts to increase representation of women in Central
dated 3.7.2009 Government jobs.
9 35021/2/2009-Estt.(C) Representation of women members on various Committees/ Boards
dated 8.7.2009 concemed with selection to posts in Central Government,
10. | 31011/2/2006-Estt.(A) Regulation of joumey by air while availing Leave Travel Concession-
| dated 27.7.2009 clarification regarding.

Encl: As above.

Yours faithfully

AL

k[\ /ﬁ?’\‘ <
(Rohit Gupta

Section Officer

Phone :
Fax :

EPABX-23710138, 23710144, 23710158, 23710488, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303

91-11-23714788,

Gram

CONSEARCH, NEW DELHI, E-mail csirhg@sirnetd.ernet.in



Copy to:

© oo W=

A A
N - O

—_
w

Sr. COA/COA/AQ of all Labs/instts.

Sr. Dy. FA/Dy. FA/F&AQ of all Labs./Instts.

PS to DG, CSIR

PS to JS (Admn.)

PA to FA, CSIR

P.A. to CVO, CSIR

Legal Adviser, CSIR

Under Secretary (CO)/Deputy Secretary (Complex)

Head, URDIP/IPMD/HRDC/PPDASTAD/NMITLIUSD/HRDG.

. All Dy. Secretaries/Under Secretaries in CSIR Hars. & CSIR Complex
_Head, RAB, CSIR Complex, Pusa, New Delhi.
‘Dr. RB. Misra, Secretary, Staff Side, JCM, Indian Institute of Toxicology

Research, Post Box No.80, Mahatma Gandhi Marg, Lucknow-226001

_Head, IT Division with the request to make this circular availabie on the

website.



F.No.1/1/2008-IC -
Government of India '
Ministry of Finance

Department of Expenditure
Implementation Cell

New Delhi, dated the 29th January, 2009.

OFFICE MEMORANDUM

Subject: Fixation of pay and grant of increments in the revised pay
structure - clarifications regarding.

Following the notification of the CCS (Revised Pay) Rules, 2008, this
Department has received references from some administrative departments,
sceking clarification regarding various aspects of fixation of pay in the revised
pay structure as also pay fixation and grant of increments in future under the
revised pay structurc. The matter has been considered in this Department. The
points of doubt raised by administrative departments and the clarifications

thereto are issued as under: -

Si. | "~ Point of Doubt
No. .

Clarifications

T-M' As per the provisions of FR22

i (I)a)(1), split option has to be

: submitted by the eligible employee

| (other than those appointed on

| deputation to ex-cadre post or ad

! hoc basis or on direct recruitment

' basis) within one month of

| promotion. Some of the
i employees,  promoted  before
i 1.1.2006 as well as after 1.1.2006
: but before notification of Revised
 Pav Rules, 2008 implementing 6%
: CPC recommendations; had opted
: for their pay fixation on promotion
from the date of their next
| increment which was falling after
| 1.1.2006 in the 5t CPC scales as per
' the rules / pay structure then in
| force. Consequent upon
implementation of
s recommendations of 6t CPC in
] August / Sept. 2008 effective from
i 1.1.2006, the option submitted by a
i number of employees has now

DOP&T's OM  No.16/8/2000-
Estt.(Pay-I) dt. 25.2.2003 provides '
that a Government Servant mav
give a revised option for pav
fixation under FR 22 (I){a)(1):
within one month from the date of
orders of such  unforeseen! -
developments or change of rules. |
In any such cases, that have.
resulted from the notification of
CCS (Revised Pav) Rules, 2008,
Government Servants mav  be
allowed to exercise a revised
option for fixation of their pay in
the promotion post within one .
month from the date of issue of
these clarifications, if thev have
already not been allowed to Jdo so
under DOPT's OM. dated
25.2.2003 mentioned above. ;




()

2

S TP .
'turned  te be  disadvantageous.
%Whether such employees may be
“allowed to revise their coptions

| U.’_‘_@?L.EEE?(.I)_(E).QL__~_.___,_i_

. As per Rule 5 of the Central Civil
iServicas(Revised Pay) Rules 2008,\
_a Govt. servant placed in a higher
| pay scale between 1.1.2006 and the
" date of notification of these rules
on account  of  promotion,
upgradation of pay scales etc. can
elect to switch over to the revised
pay structure from the date of such
promotion (i.e. after placement in
the promotional grade),
upgradation etc. The employees
promoted or upgraded to higher
grade have option t0 have their
| pay fixed/re-fixed as per the
| provisions of FR 22/ FR 23 from
| the date of next increment etc.

1
1
i
i

Whether such employeés covered
' by Rule 5 of CCS(RP) Rules, 2008
. can also revise their options now
to choose either from the date of
promotion/upgradation or the
date of increment etc. (which may
fall on the 1% july 2006,2007,2008
or 2009 etc), as annual increment
in the mnew structure is given
| uniformly on 1% July?

Whether such option will" also be
| available in the cases of ad-hoc
i promotions(whether or not
| followed by regularization without

| break)
|

— e —

Sroviso to Rule 5 of CCS.(RP).
Rules, 2008 states that a:
Government servant may efect to
continue to draw pay in the|
existing scale until the date on !
which he earns his next or any |
subsequent increment in the;
existing scale, or until he vacates :
his post, or ceases to draw pay in
that scale.

The Rule ibid further provides that ©

in cases where a Government:
servant has been placed in a higher |
pay scale between 1.1.2006 and the
date of notification of these Rules -
on account of  promotion,’
upgradation of pay scale etc., the
Government servant may elect 0|
switch over to the revised pav 1
structure from the date of such:
promotion, upgradation, etc. E

It is clarified that such cases will be &
regulated under proviso to Rule 5

of the CCS (Revised Pay) Rules, i

2008. After switching over to the |
revised pay structure, Clarification [
2 (the method of fixation of pay on |
promotion after 1.1.2006) issued ‘
vide OM. No.1/1/2008-1C dated |
13.9.2008 will apply.

In the case of ad-hoc promotions;
granted between 1.1.2006 and date |
of notification of CCS (RP) Rules,
2008, a Government Servant has |
the option to have his pay fixed |
under proviso to Rule 5. However,
Clarification 2 (the - method
fixation of pav on promotion atter :
1.1.2006)  issued  vide OM.
No.1/1/2008-1C dated 153.9.200
will pot apply in such cases.

of +
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"3 TAs per Rule 13 (i) of CCS(RP)

!i Rules, 2008, in the case of
| promotion from one grade pay to
| another and that involving change
| of pay band, one increment equal
' to 3% of basic may be allowed and
| in addition higher grade pay of the
{ promotional post may also be
allowed. As per clarification 2 of
MOF OM No. 1/1/2008-IC dated
13-(09-2008, on promotion from one
grade to another, a Govt. servant
has an option under FR22(I}a)(1)
to get his pay fixed in the higher
post either from the date of his
promotion, or from date of his next
increment. As per the provisions of
FR22(T)(a)(1), the benefit of fixation
under above rule is admissible
only in cases of appointment
involving duties & responsibilities
of greater importance. Further, the
grant of option under above FR is
also subject to the condition that
the appointment is not on
deputation on ex-cadre.basis / ad-
hoc or direct recruitment basis.

It is not clear whether :
. (a) FR 22(I)(a)(1) still holds good
in its present form with all the
| attendant conditions; or

' (b) The same has got modified
on introduction of Sixth CPC Pay
structure; and if yes

() What is the extent

: of
i modification to above FR,

Point No.(a): ER22(I)a)(1) still
hotds good. 5
Points No.(b) & (c): Clarification ,
No.2 of this Department’s _O.M.E
No.1/1/2008-1C dated 13t
September, 2008 prescribes the |
method of fixation of pay under :
FR22(I){a)(1) after introduction of
the system of pay bands and grade

pay.

i
i
i

Methodology for rounding off:

' As per Rule 9 of the notification,
' the rate of increment irf the revised
pay structure will be 3% of the
sum of the pay in the pay band
and grade pay applicable, which
will be rounded off to the next
multipte of 10. Whether rounding
off to next multiple of 10 has to be
done in terms of rupees or even a
paisa has to be rounded off to next

In the case Fitment Tables annexed |
with this Department's OM of!

@

even number dated 20.08.2008, |

rounding off has already been :

done and the same should be:
implemented without any |
modification. '
In the case of calculation of |
increments under the revised pay




— Ty . ) : o ' ;
multiple of 10. For exampie, if the | structure, paise should be ignored,

4

. works out to Rs.10510.10 the same should be rounded oft o next
has to be rounded off to '103"0 or | multiple of 10. To illustrate, if the
| 10510. amount of increment comes to
?i Rs.1900.70 paise, then the amount .
3 will be rounded off to Rs.1900; if |
; the amount of increment works
- out to be Rs.1901, then it will be
rounded off to Rs.1910. i

| ;
. pay after drawl of increment | but any amount of a rupee or more
|

|

3.

E Grant of stagnation increment: ‘;

i Whether the employees who have | In all cases, where a Government |.
. been granted stagnation increment servant has been granted an|

l between  February 2005  or | increment (whether normal annual l

| thereafter are to be granted ! incrementor stagnation increment) | !

' additional increment w.e.f | after January 1, 2005, no increment |
| 1.1.2006,while fixing the pay or | will be allowed on 1.1.2006 at the 1

|not7 Since they have reached at the | time of fixation of pay in the!

| maximum of the existing pay scale. | revised pay structure. 1

2 All Ministries/ Departments are requested to take note of the above
clarifications.
3. Hindi version will follow.
-
{ ALOK SAXENA')
DIRECTOR
To:

All Ministries/ Departments of Governument of India as per standard
mailing list. - :




F.No.1/1/2008-1C _
Government of India
Ministry of Finance
Department of Expenditure
Implementation Cell
¥

New Delhi, dated the 1_3”‘ March, 2009,
QFFICE MEMORANDUM )

Subject: Date of next increment in cases where Government
servants are not able join posts in a particular grade pay on
promotion/appointment on 1¢ of January of a year due to
Sunday or Gazettd holiday - clarification regarding,

As per the provisions of Rule 10 of CCS (RP) Rules, 2008, w.e.f.
| 12006, in the case of all Central Government employees there is a
uniform date of increment, ie. 1%t of July of every year”, Government
servants completing six months and above in the revised pay structure as
on 1 of July are eligible to be granted the increment, From the above
provision.of CCS (RP) Rules it flows that Government servants who have
rendered less than 6 months of service as on 1%t of July of &-vear will not be
eligible to draw increment on that day and their date of increment will fall
12 months later on the next 1% of July. Accordingly, all the Goverament
scrvants who join posts “in a particular grade “on account of
promotion/appointment etc., on 1% of January of a‘year will be eligible to
draw their annual increment on the 1st of july of thatvear. However,
those who join the pasts between 2nd January and 309 jure, will not be
cligible for the same.

-

have sought clarification from this Department regarding date of next
‘ncrement in cases where Government servants are not able join posts in a
particular grade pay on promotion/ appointment on 1% of January of a
vear due to 1% of January falling on a Sunday or Gazettd holiday. (n this
connection, it is clarified #hat in the normal course, Lt; a Government
Lervant was to join post in a grade pay on appointrment/ promotion on ™
of Januarv of a year, but he could not join the post gnly because T+ of
januarv of the year happened to be a Sunday or gazetted hol'zda_\', the
Government servants who join posts on the 1% working day' of the‘:\fe.-ar
will be treated to have completed 6 months of service on 1% of July ot that
vear for the purpose of granting them annual increment on that day.

= iy
REGFEIVERD ©OM

e
( ALOK SAXENA )
' DIRECTOR

O~

To awE W R
_ Dy. Mo...lS
All Ministries/ Departmeats_of
maliing st : -

~
.

o In the light of the above position, some administrative departments

‘}v,émment of India as per standard |

€&



NG 1402 1/5/2000-A15-11
Governmeni of india
Ministry of Personnel, Public Grievances and Pensions
{Departnient of Personne! and Training)

North Block, New Delhi-110001
Dated, the 20" May, 2008,

The Chief Secretaries of all the
State Governments and UTs.

Subject: Clarification regarding date of next increment in cases where
Government servants are not able to join posts in a particular
grade pay on promotion/appoiniment on 1% of January of a year
due o Sunday or Gazetted holiday for All India Services officers.

Sir,

I 'am directed tc enclose herewith a copy of the clarification issuzd by the
Ministry of Finance, Department of Expenditure vide their Office Memorandurr
No.1/1/2008-IC dated 13" March, 2009 regarding date of next increment i cases
where Government servants are not able to join posts in a particular grade pay on
promotion/appointment on 15 of January of a year due to Sunday or Gazstted holiday
and to state that same clarification wouid be applicable to the All Indiza Services
officers.

Yaurs faithfully.

- -
(Ha-rﬂaur)

Director(Services)

zngl-As ahove.

Copy for information and similar action to--

All Ministries/Departments of the Government of India.

(Ham

Director(Services)



No. 2/23/2008-Estt. (Pay II)
Government of India
Ministry of Personnel, Public Grievances & Pensions |
Department of Personnel & Training (

e de e deve e e e e

New Delhi, 28" May, 2009.

i
i

OFFICE MEMORANDUM

Subject: ~  Revision of the rates of Deputation (Duty) Allowance/pay
fixation on appointment on the personal Staff of Ministers — regarding.

Consequent upon the implementation of the recommendations of the
sixth Central Pay Commission, the President is pleased to decide that in supersession
of all earlier orders on the subject, the pay of employees who are appointed on the
personal staff of Ministers will be regulated in the following manner -

I. OFFICERS OF CENTRAL GOVERNMENT/AUTONOMOUS BODIES APPOINTED
. ON THE PERSONAL STAFF OF MINISTERS: 7

() When officers of the Central Government/Autonomous Bodies holding posts at
lower levels or those who are not cleared for appoiniments at levels at which the post
in the Personal Staff of Minister exists are appointed to higher posts, in addition to
their basic pay, they may be aliowed Deputation (Duty} Allowance at the rate of 15%
of the basic pay subject to a maximum of Rs. 4000 per month.

(i) As regards officers who go on deputation to equivalent and/or analogous posts on
the Personal Staff of the Ministers, in addition to their basic pay, they may be allowed
Deputation (Duty) Allowance in accordance with this Department's O.M. No. 2/22
(B)2008-Estt. (Pay-ll) dated 3rd September 2008 on the subject of “Grant of

Deputation (Duty) Allowance - Recommendations of the Sixth Central Pay
Commission®.

(iii) In the case of officers of All-India Services and Organized Group ‘A’ Services who
are appointed on the Personal Staff of Ministers under the Central Staffing Scheme,
they may be allowed Central Secretariat (Deputation on Tenure) Allowance in
accordance with this Department's O.M. No. 2/122(A)/2008-Estt. (Pay II) dated 3rd
September, 2008 on the subject of revision of the rates of Central Secretariat
(Deputation on Tenure) Allowance and Special Pay applicable etc. in the case of
organized Group ‘A’ officers: and as per the provisions of relevant Pay Rules in the
case of All-India Services officers.

. L. OFFICERS FROM __THE STATE GOVERNMENT/PUBLIC __SECTOR

UNDERTAKINGS APPOINTED ON_THE PERSONAL STAFF OF MINISTERS:

. ITh the case of officers from State Governments/Public Sector Undertakings, their

»

* térms of appointment may be governed by the orders contained in this Department's

©.M. No. 2/29/91 ~ Estt. (Pay Il) dated 5th January 1994. The rate of Deputation

ADuty) Allowance payable in their case will be in accordance with this Department's
- O.M. No. 2/22(B)/200-Estt. {Pay-ll) dated 3rd Septernber 2008 on the subject of

‘Grant_of Deputation (Duty) Aflowance — Recommendations of the Sixth pay
ComniTssion”,

. QFFICERS FROM PRIVATE SECTOR APPOINTED ON THE PERSONAL STAFF
OF MINISTERS:

In the case of officers from Private Sector appointed on the Personal Staff of the
Minister, they may be granted the grade pay corresponding to the post in which they



are appointed and their pay in the pay band may normally be fixed at the entry level
pay prescribed for their grade pay vide Section II, Part A of First Schedule to the CsS
(RP) Ruies, 2008. However, where it is proposed to fix their pay by granting advance
increment(s), the approval of this Department will have to be obtained.

2. Basic pay in the revised pay structure means the pay drawn in the
prescribed pay band plus the applicable grade pay but does not include any other type
of pay like special pay, etc.

3. These orders shall come into effect w.e.f. 1.9.2008,

4. Insofar as persons serving in the Indian Audit & Account Department are
concemed, these orders issue after consultation with the Comptroller & Auditor

General of India.

(Rita Mathur)
Director

5. Hindi version will foliow.

To
All Ministries/Departments of Government of India (as per standard list).

Copy to : Director {NIC), Department of Personnel & Training, to upload the 0.M. on
this Department’'s website under the Head “Establishment (Pay)”, Sub-Head “Pay
Rules”.

Copies also forwarded to:

1. The Comptroller & Auditor General of India and all States under his control. (With
400 spare copies)

2. Controller General of Accounts/Controller of Accounts, Ministry of Finance.

3. Secretaries to UPSC/Supreme Court of India/Election Commission/Lok Sabba
Secretariat/Cabinet Secretariat/Central Vigilance Commission/President’s
Secretariat/Vice  President’s  Secretariat/Prime Minister’s  Office/Planning
Commission.

4. Department of Personnel & Training (AIS Division)/JCA/Admn. Section.

5. Additional Secretary (Union Territories), Ministry of Home Affairs.

6. All State Governments and Union Territories.

7. Secretary, National Council (Staff Side), 13-C, Feroz Shah Road, New Delhi

8. All Members of the Staff Side of the National Council of JCM/Departmental
Council.

9. All Officers/Sections of the Department of Personne! & Training/Department of
Administrative Reforms & Public Grievances/Department of Pension & Pensioners’
Welfare.

10. Ministry of Finance, Department of Expenditure

11. 50 spare copies.
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OfficeMemo

No. 11013/7/2008-Estt.(A)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

kkdkFdok

New Delhi, dated: the 3 June, 2009

OFFICE MEMORANDUM

Subject:- CCS (Conduct) Rules, 1964 - Permission to avail of mileage
points earned by Government servants on tickets purchased for
official tour/visits and acceptance of ‘Free Companion Ticket’
by Government servants introduced from time to time by
various Airlines.

ek ded ok

The undersigned is directed to refer to the instructions issued vide
this Department’s O.M.No.11013/7/2008-Estt.(A) dated 6.10.2008 on
the above subject directing that the mileage points earned on account of
travel for ‘official tours/visits shall not be used for purposes of private
travel in the form of free companion tickets or other variations thereof by
a Government servant or members of his (or her) family and any action
to the contrary to these instructions rendered a Govt. servant liable for
departmental action. A review of these instructions was done in
consultation with the Ministry of Finance and it has been decided to
modify the instructions contained in the said O.M. to the extent that the
Govt. servants shall be allowed to avail the facility of free companion
tickets offered by the airlines for International travel only.

2. These orders shall take effect from the date of issue.

3. All Ministries/Departments are requested to please bring the
forgoing to the notice of all concerned for information and necessary

action. '
(Simm

Director

To

All Ministries/Departments of the Govt. of India
(as per standard list) :



d
No. 1 1013/7/2008—Estt.(A) New Delhi, Dated : the 17 June, 2009

Copy forwarded to:-

9)

Office of the Comptroller ssAuditor General of India.

Office of the Controller General of Accounts, Ministry of Finance.
Secretaries to Union Public Service Commission/Supreme Court of
India/Election Commission/Lok Sabha  Sectt./Rajya Sabha
Sectt./Cabinet  Sectt. /Central Vigilance Commission/ President’s
Sectt. / Vice-President's Sectt. / Prime Minister's Office/ Planning
Commission.

All State Governments and Union Territories.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah
Road, New Delht.

Al Members of qtaff Side of the National Council of
JCM/ Departmental Council.

All Officers/Sections of DOPT/Deptt. of Administrative Reforms &
public Grievances/ Department of Pensions & Pensioners
Wclfarc/PESB.

Official Language Wing (Legislative Deptt.), Bhagwan Dass Road, New
Delhi.

Railway Board, New Delhi.

(10) NIC, DOPT - With the request to upload the 0O.M. on the website.
(11} 50 spare copies.

A s

mm——

(Simmi R. Nakra)
Director



FERE 10,

F.No.36035/3/2009—Estt.(Res.)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personne] & Training

North Block
* o ok ok
@_\ New Delhi, dated 10" June, 2009
OFFICE MEMORANDUM
Subject : Benefit of reservation to persons with disability who acquire

disability after enterihg into Govt. service.

The undersigned is directed to say that various Ministries/Departments
have been seeking blariﬁcation whether a person who acquires disability after
entering into Govt. service shall get the benefit of reservation in services as
provided in this Department’s OM  No.3603 5/3/2004-Estt.(Res.) dated
29.12.2005.

2. It ishereby clarified that the OM dated 29.12.2005 does not make any
distinctién between persons acquiring disability before or afier entering into
service. An employee who acquires disability after entering into service will be
entitled to get the benefit of reservation as a person with disability as provided
in the instructions contained in the above referred OM from the date he
produces a valid certificate of disability.

3. All Ministries/Departments etc. are requested to bring it to the notice of

all establishments under their control. ... ...

e T
ey Tm w g WY ‘L‘u‘
l) //fuzéﬁnWEaiﬂH \K
—LI ‘h oA ‘k (Krishan Gopal erma)
— - Director
e 2309 2/58

I. All Ministries/Departments of tha vi.oftfdia. .
2. Department of Economic.A ffajrs (Banking Division), New Delhi.
3. Department of Economic Affairs (Insurance Division), New Delhi.
4. Department of Public Enterprises, New Delhi

5. Railway Board.



6. Union Public Service Commission/Supreme Court of India/Election
Commission/Lok Sabha Secretariat/Rajya Sabha Secretariat/Cabinet
Secretariat/Central Vigilance Commission/President’s Secretariat/Prime
Minister’s Office/Planning Commission.

7 Staff Selection Commission, CGO Complex, Lodi Road, New Delhi.

8. Office of the Chief Commissioner for Disabilities, Sarojini House, 6,
Bhagwan Das Road, New Delhi — 110001.

9. Office of the Comptroller & Auditor General of India, 10, Bahadur Shah
Zafar Marg, New Delhi.

10. All Officers and Sections in the Ministry of Personnel, Public Grievances

and Pensions and all attached/subordinate offices of this Ministry.

11. Information and Facilitation Centre, DoPT, North Block, New Delhi.

12. 100 spare copies for Estt.(Res.) Desk.
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No.18030/3/2008-E.1V
Governmel\x of India
Ministry of Finance
Department of Expenditure

New Deihi 29 June, 2009

QFFICE MEMORANDUM

Subject:  Admissibility/entitiement for traveling by Shatabadi Express.

The undersigned is directed to refer to para 2 A of Annexure to this Department's
OM of even number dated 23.8.2008 and to clarify that for the purpose of journeys on
tour, officers drawing Grade Pay of Rs.7600 and above are entifled to travel by
Executive Class in Shatabadi trains and AC First Class in Rajdhani trains.

...
~ (KARAN SINGH)
Under Secretary to the Govt. of India

To

All Ministries/Departments of the Government of India stc.
Copy to .- ¥

(i) Ab{_"Sig’(e Governments & Union Territories.

(i}  Governors of all States/Lt. Governors of UTs,

(i)  Comptroller & Auditor General of India and all offices under his control.

(iv)  Union Public Service Commission, Supreme Court, Election Commission,
Central Vigilance Commission, Deptt. of Personnel (AlS Division), Lok
Sabha/Rajya Sabha Sectt./Commissioner Municipal Corporation of Delhi.

(v)  Ali Members of Staff side of the Naticnal Council of JCM.



Subject:-

No.35021/2/2609-Estt, (C)
Government of India
Ministry of Personnel, Public Grievances & Pensions

(Department of Personnel & Training)
Friciriciedrdrirk fririe ke

North Block, New Delhi,
Dated the 30" June, 2009

OFFICE MEMORANDUM
Representation of Women Members on the various Committees/

Boards concerned with selection to Group C&D posts in Central
Government.

The undersigned in directed to refer to this Department ‘s O.M. -

No.35021/1/85-Estt(c) dated 8% November, 1985 (Copy enciosed) on the subject
mentioned above and to say that the matter has been further considered and
reviewed by this Department and it has been decided that all appointing authorities
may be instructed to scrupulously observe the following guidelines:-

2.

(i)

(if)

(iif)

(iv)

S

The composition of selection Committees should be representative. It
should be mandatory to have one woman member in the Selection
Boards/ Committees for making recruitment to ten (10) or more
vacancies and lady candidates are expected to be available for the
service / Post.

Where the number of vacancies against which selection is to be made is
less than 10, no efforts should be spared in finding a lady officer for
inclusion in such Committees / Boards. )

In the event of such an officer not being available in the Ministry /

Department itself, there is no objection to nominating lady officer from

any other office at the same station.

_——

Wide Publicity should be given to all appointments in Government,
Advertisements should be issued in the language (s) spoken by large
number of people of the State/UTS, apart from English and Hindi.
Further, for Group'C.' level Posts, having only basic qualifying
requirements, information about vacancies for recruitment should also
be disseminated through schools and colleges in that area, in addition to
normal channels. :

Hindi version will follow.

il

5y Deputy Secretary to the Gowt. of India

éV q\ Tele:- 23093176
N D) A
%\ 6\@‘\7 W\

_)) | (P.PRABHAKARAN)
\

g



By name to Secretaries of All Ministries / Departments of Government of

India. :
Union Public Service Commission

Staff Selection Commission

:
i
H
i



No.35021/1/85-EstLic) S’
Government of India '
flinistry of Perscnnal & Treining, Admn.
Rzfurms and Public Crisvancss & Pension
Wepartment of Persannel & Training).

—

Nou Dslhi,the & Novembar,1985.
OFFICE_MEND RAY QUM

3ub ject:-fepresentation of Usman Membors am tha various
Committess/Roards concerned with salection
-

.-

Tha undersignad is directad to rafar to this Daptt.'s
0.MMNc.35021/5/75-Estt(C), dated 17.12.1975 (copy enclosad)
on the subject mantioned above and to say that tha mattor has
beem further-considerad in this Oeptt, and it hsz besan decided
that the Ministriaes/Departmsnts atc. should snduavour %o -
nominate, to ths extent possible, a lady officey cn tha Selec-
tion Bogrds/Committees coneerned with selection of candidatas
for various posts/ssrvices under them. In cases whers a good
numbar of lady candideates ars expected to bo. availablp For
the servica/pest, no effort should be sparad in finding a

lady officar for inclusion in the 3election Board/CDmmittea.
In the evant of sueh an Officer not being aveilable in the
NinlstrY/Departmant.itself thers is no obhjaction to nominating
a lady officer from any othar office at the same Station,

Za It is rzquaestad that the above decision may ba brought
to the notics of all concernacd in the Ministriec /Departments

and their Attached and Subordinate OFFficas as also the Public

SECFDF Jdndartakings ang other Autonomous Bodies under their
agministrative control, -

.

\J‘%mé&%&%ﬁéﬂf__

( A. JAYARAMAN )
CI RECTOR,

To ‘ ' ’
ALl Ministries/Deptts. of the Goyt,
Usual number of spare copigs,
N0.35021/1/85-Estt(c) New Delhi,the
Copy with-usual numser of
information to:-
1. Compiroller and A
2. URSC, Now Dalhi.
3. Central Vi
Registrar,

of India with

“ November,19as,
Spere copies, foruardad for.

uditor Genaral of India, New Delhi.,

gi lanca Commission, Nau Delhi,

4, Supreme Court, Ngu De #hi.

5. Comm%SSiDngr For Linguistic Minorities, Allahabad.
6. Lok Sabha Sectt./Rajya Sabha Sectt,, New Dalhi.

7+ All Union Terzitories Administration, '

8. A1l attached.&

Subordinate offices of the Min. of Pers. &
Trg., AR & PG and Pension & M.H.4. '

9. All Sactions of the Min, of Pers, & Trge, AR & PG & Pensioan
and MHA ,

' ]

N KgugaﬂﬂﬂTﬁjzie

( A. JAYARAM&N
£51/~ DI RECTOR,



N0 3R021272009-Fstr (O
Government of lndia
Minisiry of Personnel. Pubiic Grievances and Pensions
{(Department of Personne! and Training)

North Biock, New Deihi
Dated the 3™ July. 2008,

OFFICE MEMORANDUM

Subject - Concerted effort to increase representation of women in Central Government jobs

O Rk Kk

The undersigned is directed to say that the President’s address to the Joint Session of
Parliament inter-alia, made the following commitmeant:

Concerted effort to increase representation of women in Central Governmen jobsg”

2 As a part of the Action Plan of this Department approved by the Minister of Siate for
Personnel, Public Grievances & Pensions for implementing the above commitment, this
Departrient has already issued instructions vide O ivi No,35021.fE/ZUOQ-Esn,(C) dated 30/
June, 200% making it mandatory to have one woman member _in_the Selection
Boards/Committees for making recruitment o 10" oF more vacancies and where lady
candidates are expected to be available for the service/post” under the Central Government
Even where the vacancies are lesst_fLan 10, no effort should be spared in including allady

officer 1n such Committees/Boards

3 In order to ensure that adequate lady candidates are attracted to Central Government
Jobs and to cncourage them to apply for vacancies in the Central Government, it has now
been decided that all advertisements/circulars for recruitment 1o Central Government Jobs
should invariably mention prominently that “Government strives to have a workforce
which reflects gender balance and women candidates are encouraged to apply.”

1 Accurdingly all Ministries.fDepU.s.;’Rccmiting Rgencies ate requested 1o ensure that all
vacancies advertisememis‘circulars for posts i Centra! Government contain the ahove

fessage prominently. Every effort may aiso be made to give wide publicity to the extent




% feasible about all wemen tnendly pohicies and conce warens/facies avarlabiz to women
Vo palvees in the Cenral Guvernment. while making recruitment to posis i the cneral
4
L Government

b
. ! T '( ‘;
':A'u};‘ft".

l ‘
B, F',;iiiwa'h

Jownt Sceretary

! Al Ministnes/Depariments
z UPsC
3 55C

Director General, Directorate of Advertising & Visual Publicity (DAVE) Soochana
Bhavan, CGO Cemplex, New Delhi. - with the request to ensure before release tha:
ail advertisemen:s for vacancies in the Central Government contan the abo

[1e58age promineniiy

Ao

\““ \rf\
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No.35021/2/2008-Estt. (C)
Government of India
Ministry of Personnel, Public Grievances & Pensions
(Department of Personnel & Training)

hARRER Ak kL

North Block, New Delhi, -
Dated the 8" July,2009

OFFICE MEMORANDUM

Subject:- Representation of Women Members on the various Committees/
' Boards concerned with selection to posts in Central Government.

The undersigned in directed to refer to this Department ‘s O.M. of
even number dated 30.06.2008 on the subject mentioned above and fo say that it
has been decided. that the guidelines contained therein will be applicable to
selection to all groups of posts in Central Government. Accordingly, all appointing
authorities may be instructed to scrupuiously observe the following guidelines:-

Q%‘;\\(i) The composition of selection Committees should be representative. It

should be mandatory to have one woman member in the Selection
Boards/ Committees for making recruitment to ten (10) or more

vacancies and lady candidates are expected to be available for the
service / Post.

(i) Where the number of vacancies against which selection is to be made is

less than 10, no efforts should be spared in finding a Iady officer for
inclusion in such Committees / Boards. *

(i) In the event of such an officer not being available in the Ministry /

‘Department itself, there is no objection to nominating lady officer from
any other office at the same station.

(iv) Wide Publicity should be given togall appointments in Government,
Advertisements should be issued in the language (s) spoken by large
number of people of the State/UTs, apart from English and Hindi.
Further, for Group’C’' level Posts, having only basic qualifying
requirements, information about vacancies for recruitment should also

be disseminated through schools and colieges in that area, in addition to
normal channels.

S
2. With a view to monitoring the trend in recruitment of women , all Ministries /

Departments are requested to submit a consolidated report including attatched /
subordinate offices on the total number of posts and employees group- wise and

e\ )
G- DS CRDD 5\‘}9@\}’/ V&
% S ¢\



2-

gender wise as on 31.03.2009 latest by 31.08.2009. The consolidated annual
position as on 31% March of every year may also be furnished thereafter by 30"
May of that year.

3. Hindi version will follow.
i}l\ N -
(C.B. Paliwal)
Joint Secretary to the Govt. of India
To

1. By name to Secretaries of All Ministries / Departments of Government of
India.

Union Public Service Commission
Staff Selection Commission

g{,\ - grk’\. 13 XQKW
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No.31011/2/2006-Estt.(A)
Government of India
Ministry of Personnel, Public Grievances & Pension
Department of Personnel & Training

New Dethi, dated 27th  July. 2009

OFFICE MEMORANDUM

Subject:- Regulation of Journey by air while availing Leave Travel Concession
— clarification regarding.

The undersigned is directed to refer to Ministry of Finance, Department of Expenditure
O.M.No. 19024/1/2009-E.IV dated 13/7/2009 modifying the O.M. No. T(2YE.Coord/2005
dated 23" November, 2005 and superseding of O.M.No. 19024/1/E.1V/2005 dated 24/3/2006. It
has been decided by the Department of Expenditure that in all cases of air travel both domestic
and international where the Government of India bears the cost of air passage, the officials
concerned may travel only by air India. The matter whether these orders will apply in cases of
LTC has been considered in consultation with Ministry of Finance, Department of expenditure
and it is confirmed that these orders/conditions will apply in cases of LTC also.

2, This issues in consultation with Ministry of Finance (Department of Expenditure) vide
their ID No. 39/DS(EG)/2009 dated 20/7/2009..

- . Raj Baja Singh)
Under Secretary to the Govt. of India

To '

All Ministries/Departments of the Government of India (with usual number of copies)

Copy to:

. President’s Secretariat, Rashtrapathi Bhavan, New Delhi.
Vice-President’s Secretariat, New Delhij.

Prime Minister’s Office, South Block, New Delhi. ¢
Cabinet Secretariat, New Delhi.

Comptroller and Auditor Genera) of India, New Delhi.
Central Vigilance Commission, New Delhi

Union Public Service Commission, New Delhi.

. Staff Selection Commission, New Dethi. Q D 'E)
. Central Bureau of Investigation, New Delhi. éJL

10.All Union Territory Administrations. . D
11. Lok Sabha/Rajya Sabha Secretariat. :
12. All attached and Subordinate Offices of the Ministry of DL,
Personnel, Public Grievances and Pension. .
At o
>

DO N D RN

13.All Officers and Sections of Ministry of Personnel, Public
Grievances and Pensions. /Lf}
14.Website Section, Ministry of Personnel, Public Grievances and )
Pensions, North Block, New Delhi. :
15.Facilitation Centre, Ministry of Personnel, Public Grievances
and Pensions, North Block, New Delhi — 25 spare copies.
16. 100 spare copies. .



