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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
~ Jrcfci1, 2 ttnr ~, ~ ~-110001~
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

'("i1lCfi1 mm:r (~TmG1)~
Joint Secretary (Admn.)

The Director/Heads of all
National Labs.llnstts of CSIR

Sub.: Recruitment Rules, 2008 for the post of Outstanding Scientist of C51R
from Scientist/Technologists of Indian origin [Os(5TI0)].

I am directed to state that Ministry of Finance, Department of Expenditure
has accorded approval for operating 50 positions of "Outstanding Scientist" to be
filled from eminent ScientistslTechnologists of Indian origin (STIO) in CSIR to be
filled on contractual basis in the pay scale of RS.37400-67000 in Pay Band-4 with
Grade pay of RS.12000 (Pre-revised Rs.22400-525-24500). The "Recruitment
Rules, 2008 for the post of Outstanding Scientist of CSIR from
ScientistlTechnologists of Indian origin [OS(STIO)]" duly approved by the
Governing Body in its 172nd meeting held on ih November, 2008 are forwarded
herewith for information. These rules will come into force with immediate effect.

The recruitment to the post of Outstanding Scientist of CSIR from
ScientistlTechnologists of Indian origin shall be made centrally through
Recruitment and Assessment Board (RAB).

1. Chairman, RAB, CSIR Complex, Pusa, New Delhi.
2. Head, IT Division with the request to make this circular available

in the website.
3. PA to Director General, CSIR for DG's information

Phone: EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax: 91-11-23714788, Gram: CONSEARCH, NEW DELHI, E-mail: csirhg@sirnetd.erneUn

mailto:csirhg@sirnetd.erneUn


Recruitment Rules, 2008 for the post of Outstanding Scientist of CSIR from
Scientistsffechnologists of Indian Origin [OS(STIO)]

In exercise of powers conferred under Bye-law II of the Rules & Regulations
and Bye-laws of CSIR, the Governing Body of CSIR formulates the following
Recruitment Rules for the post of Outstanding Scientists of CSIR from
Scientistsrrechnologists of Indian Origin (hereinafter to be referred to as OS(STIO) to be
placed in various Labs./InsttsJCentresIHqrs. of CSIR. •

These Rules shall be called "Recruitment Rules, 2008 for the post of OS (STIO)" to be
placed at various Labs./Instts.lCentres/Hqrs. of CSIR and shall come into force with
effect from the date of notification.

These Rules shall govern appointment to the post of OS (STIO) on a contractual basis to
be placed at various Labs./Instts.lCentresIHqrs. of CSIR.

All words and abbreviations in these Rules shall have the same meaning and
definition/interpretation as given in the Rules & Regulations and Bye-laws ofCSIR.

5.1 Essential Qualifications: Ph.D. in any branch of Science/ Social
Science/Engineering/ Heath! Medical Sciences

5.2 Desirable Qualifications/ (i)
Recognition:

National/International recognition like, Major
Project Grants, Awards, Fellowships of
Academies, Visiting Fellow/ Professor.

(ii) Tenured faculty of Scientific/ TechnologicaV
Academic Institutions

Minimum 10 years of experience as
Faculty/Scientist of an International
University/Institute/ Corporate R&D Lab.

The qualifications, age and experience can be
relaxed in the case of exceptionally meritorious
candidates with the approval ofDG, CSIR.



The post of OS (STIO) may be given wide publicity to attract be~t talent.

Search-cum-Selection Committee for recommending the suitability of
, candidate(s) shall be constituted with th~ approval of Vice-President, CSIR. In case
there is no Vice-President in position, approval of President, CSIR shall be obtained.

Chairman, CSIR RAB as Chairman
Three eminent Scientistffechnologists of which at least two shall be
external; and
DO, CSIR & Secretary, DSIR

Recommendations of the Search-cum-Selection Committee shall be submitted to
the Appointing Authority, for approval.

The post of OS (STIO) to be placed in various Labs./Instts.l CentreslHqrs. of CSIR shall
be in the pay scale of Rs. 22,400-525-24,500 (pre-revised) equivalent revised scale
Rs.37,400-67,000 in PB-4 with Orade Pay of Rs.l2,000, and pay will be fixed as
recommended by the Committee or such consolidated pay as may be recommended by
the Committee.

Ad hoc appointment of OS (STIO), full timet part-time, can be made by DO, CSIR in
consultation with Chairman, CSIR-RAB and with the approval of Vice-President, CSIR,
for a maximum period of one year which is not extendable further. The candidature for
regular appointment through the Search-cum-Selection Committee may be considered as
soon as may be possible, before completion of tenure of ad hoc appointment.

Appointment of OS (STIO) shall be on contract on full time basis for a period of three to
five years or on a part-time basis for the same period where-under he/she shall work on a
time-sharing basis between his/her parent organization and CSIR, the pattern of time-
sharing to be recommended by the Search-cum-Selection Committee in consultation with
the candidate.

The contract can be renewed on the basis of recommendation of the Review Committee
with the approval of the Appointing Authority.

The contract can be terminated by either party by giving three months notice on the
recommendation of DO, CSIR with the approval of Vice-President, CSIR.



~a~~~aR~
COUNCIL OF SCIENTIFIC & INDUSTRIAl RESEARCH
~EfR~, 2, ~ltJlf, ~~-110001
Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

I) 'lfmW.453

oo~
~3TR cf5Ix:r4T ~
mmcrrr3IT/~~~~/~

~: ~~'ij; ~i1IP1Cj)1/~1EM~lcfilfclG1[~(~3T$1T)] w~'ij; \3("piSc
~i1IP1Cf)'ij;'tfG~ 'Rff P1lJi1lqc;ft, 2008

~,

~<:ro~Cf5T~s3ITifcp"fcm; 1i~Icr1~, ~"fcrl:rrT~~ 12000 ~~~~~
~ 4 ~ ~.37 400-67000 (~-"ff~Trfm:r~.22400-525-24500) ~ ~cFp:Wl ~ fiFc1<::IlICi3IT'El"R"lR
~\JfR~~~ ~~~~ ~$1IPtcn'j/>ntl~~cffiFc1~'j (~3-1T) xf ~\JfR~ .

'\3,plSC ~$1IPtcn~'" ~ 50 'QGT em- >J'l""ITCfT 5FfR ~ 3l'j}i~IG1 >1GR fcpm i I ~TRfI ~ IDXT~ 7

~, 2008 em-~ 31W- 172cft~ ~ ~ 3f~"~ ~ ~ ~$1IPtcnV>li0W1cffiFc1~'j

[~(~~3-1T)] xf ~3l$nx ~ ~ ~$1IPtCfl~ llG ~ 'l-mf Pt~&ilqc41, 2008" em-~ lf3f ~

~~ ~fcpm\ilTC1T% I <l~ Ci,CflICi1mxf~m I

~ ~ ~ ~$1IPtcnV>l1dl~cffiFc1~~' xf ~~3TR ~ \3,plSC ~$1IPtCfl~ llG 1R" 'l-mf 'l-mf ~
lOj\C'"~iCfl1m(~) ~~xf~"f)qxfcf5l~ I

~ ~ ~ i%cft" 'QTO~ fcnxt m cBt ~ ~ q 3lx:qc;cCiIm1R" ~ 'QTO~ l1Rr Nrrr I
~,

m:
1. ~&f, ~, ~~3TR CflIJ:cc'lCRi,~, ~~ I

~ ~, ~ >l1t1~~cffim-~~~~fcpcpmT~~em- ~51XiI~C1R"~~
3. &161Pt~~TCfl",~~3TR ~ f.tJfT ~ em- tj 61Pt~~TCfl"cf5I~



~I,<fflll ~~ ~$IIPtcn)/",1dl~Ic1ilFclG1 [~(~)] l{~~~ \3~eptsG

~$IIPtq) ~l:fG~ ~ PtllliIQJl, 2008

~~31N "$ ml1T ~ PclPll1li1 3ITx\N - fcrtW:ITcBI \N - fclfu 11 "$ ~ ~ ~~ Cj)f ~ Clffil
W ~~31N cBI M f.1cwr -;f ~~31N cBI~ wWr~Tlc'iTW/~/W /lj){'~161l1 ~~ ~~

cncf ~~"$ ~$1IPlq)V~1~lfllcfi)Pclc;1 (~~~~ ~(~~3lT) "$ffl~fcnm~) ~xf

~31N"$~ ~$1IPlCfl"$~~ PlkliFcPd 'l1\ff PlWllqC'ft ~cBIt:

~ ml1T em- ~ cBI ~ l'Ill'III~II61IW/~/W/lj){'~161l1 ~ ~ ~ ~ ~

"~(~~3lT) "$ ~ ~ 'l1\ff PlwlIqC'ft, 2008""$;wr xf \ifRT ~ d1!IT~ f.1<:r1 ~ ~ ~ ~ cBI
~xf~~1

~~31N cBI ~ l'Illlll~II61IW/~/W/lj)\§!l161l1 ~ xiPclcWld m 1R ~ ~ ~ ~
~(~~3lT) "$~1R~~ml1T"$ ~m1fT I

4. ~:

~ml1T~~~x=MT ~~~Cj)f 3T2f 31tx~/~~~31N"$ml1T~ PclPlllJOtl3ITx\N-
fcrtW:IT"$ ~TnWTT I

5. ~,~3lR~:

~/xWil~Cfl ~/~\Jf)Pll1RII/~/RlFcPffil~"$

fcnflT ~~ ~.~.

5.2 qjt§41l1 ~I
li"F'lTdT:

(i) ~/3idxf~l1 >=rRffiT~~ qRlll\i1'i1 ~, 9)xfCfll'<,
3lCflIc;RilllcBICn<'11~, cft~f?:ll ~/~

(ii) ~$11PlCfl/ >ih:i1 fllcfi)l1/ 31CflIc;RiCfl~ cBI"'<i"TCffu ~ Xic;HId I "CfllC'I"

3id,<f~l1 Pcl~qPcl~I61l1/x=im/~ ~~~

~TIc'iT"$ ~ / ~$11f.1Cfl"$ ffl ~ ~ 1 0 Cflf Cj)f ~

~ 3ll<]; 40 Cflf 6PfT

3Tfu~ ~"$~~~~TCP, ~~31N"$ ~

xf 3l6dTW, 3ll<];~ ~ ~ ~ eft \ilT~ i I



~&I", ~~3TR"$ ~~ ~ (~) cl?r \3q~Cfddl cl?r R:11f1IR~1cpB"$~ tW"llS\1'1-~-"'CflFf

~CBTTfO'1"fcnm~ I ~&I""$~"GX"'1"mcl?r~+f ~&I", ~31$TRCf}f ~>nt:(ffcnm~ I

(en) ~&I" "$"ffl+f~~3TR ~"$ ~&I"

(~) dFr ~ ~$11 P1Cfl/ l'iidl fTlcli1 Pclc:~ ~"Cf)l1 ~"Cf)l1 ~ ~ w~; 3ilx

(If) li61P1~~lCf),~~3TR~~, ~~3TR

~~3lR cl?r fcrf4;:;:r >lll)'I~IIC'1I31T/~/W/lj)MIC'111 +f ~ ~ \JfR m~(~) CBT~

Xl.22,400-525-24,500 (~~) "$ ~d'1lil'1, Xl.12,000 W ~ ~ x=r1%Cf~ ~-4 +f ~.37,400-
67,000 "$~~ ~d'1lil'1 +f6T1fT~~CBT~~cl?r~"$ ~fcnm~ 3IWIT~

IDXT~ xi~fcpd ~W ~fcnm~ I

10. ~~:

li51P1~~jCf), ~3l$TR IDXT ~&I", ~~3lR-'l1\ff ~ ~cYlli45'1m (~) w ~ ~ ~&I",

~~3lR"$ ~~ _(~31$IT) cl?r~, 'i'uf45I~45/~I45I~45 ~ ~~eNcl?r 3fclfu"$
~ cl?r\ifT~ % 3ilx ~ ~ cm-3TflT-.mY ~ \ifTX145dT I ~ ~ cl?r3fclfu ~ m~~ ~ ~fur
Wier m- ~ tpl'14)'1-~ -~ ~"$l=fTUI11 ~ P111f?ld~"$ ~ ~"GX fcr:trn"fcnm \ifTX145dT % I

11. ~ cIrr 3TCTfu :

_(~~31T) cl?r~ ('\f.:r~ -qt=q eN cl?r 3fclfu"$ ~ x4fclC:I
'
ldm"GX 'i'uf45I~45 3IWIT ~ 1ft" 3fclfu"$

~ ~1451~45 m"GX cl?r~ ~ ~ 3fq;f ~ ~ 3llx ~"$ 'lS\1"=q~-~~ m"GX cpT<f
CB¥r/~, ~"$ "GXJ11~f~ tpl'14)'1-~ -"'CflFf~ IDXTcwr -~~ fclfu cl?r R:11f11R~ cl?r~ I

~ ~"$ ~~ ~&fT ~ cl?rfum~T"$ m"GX~ x:ffcrc:rCBT'14145'<01fcnm \ifTX145dT % I

~&I", ~~3TR"$ ~ ~ ~~lCf), ~3TR cl?rfum~T "GXfcIffit '4T 11&1"IDXT('\f.:r lfT5 CBT~

~ \JfR"GX~ x:ffcrc:rcm-~ fcnm \ifTX145dT % I

12. ~~:

_(~~31T) "$~~~~ ~&I", ~~3TRW I


	cir_453.pdf
	scan0012.pdf

