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No. 5-1(63)/2008-PD

Dated 15" January, 2009
From

HgFT A (FATHA)
Joint Secretary (Admn.)

To,
The Director/Heads of all
National Labs./Instts of CSIR

Sub.: Recruitment Rules, 2008 for the post of Outstanding Scientist of CSIR
from Scientist/Technologists of Indian origin [OS(STIO)].

Sir,

| am directed to state that Ministry of Finance, Department of Expenditure
has accorded approval for operating 50 positions of “Outstanding Scientist” to be
filled from eminent Scientists/Technologists of Indian origin (STIO) in CSIR to be
filled on contractual basis in the pay scale of Rs.37400-67000 in Pay Band-4 with
Grade pay of Rs.12000 (Pre-revised Rs.22400-525-24500). The “Recruitment
Rules, 2008 for the post of Outstanding Scientist of CSIR from
Scientist/Technologists of Indian origin [OS(STIO)]" duly approved by the
Governing Body in its 172" meeting held on 7" November, 2008 are forwarded
herewith for information. These rules will come into force with immediate effect.

The recruitment to the post of Outstanding Scientist of CSIR from
Scientist/Technologists of Indian origin shall be made centrally through
Recruitment and Assessment Board (RAB).

Yours faithfully,
M

of
(Bushil Ku ar)
Sr. Deputy Secretary

Copy to:-

1. Chairman, RAB, CSIR Complex, Pusa, New Delhi.

2. Head, IT Division with the request to make this circular available
in the website.

3. PA to Director General, CSIR for DG’s information

Phone ; EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax : 91-11-23714788, Gram : CONSEARCH, NEW DELHI, E-mail : csirhg@sirnetd.ernet.in
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Recruitment Rules, 2008 for the post of Outstanding Scientist of CSIR from
Scientists/Technologists of Indian Origin [OS(STIO)]

In exercise of powers conferred under Bye-law 11 of the Rules & Regulations
and Bye-laws of CSIR, the Governing Body of CSIR formulates the following
Recruitment Rules for the post of Outstanding Scientists of CSIR from
Scientists/Technologists of Indian Origin (hereinafter to be referred to as OS(STIO) to be
placed in various Labs./Instts./Centres/Hqrs. of CSIR.

2, Short Title & Enactment:
These Rules shall be called “Recruitment Rules, 2008 for the post of OS (STIO)” to be
placed at various Labs./Instts./Centres/Hgrs. of CSIR and shall come into force with
effect from the date of notification.

3. Scope of Rules:

These Rules shall govern appointment to the post of 0S (STIO) on a contractual basis to
be placed at various Labs./Instts./Centres/Hqrs. of CSIR.

4, Definitions:

All words and abbreviations in these Rules shall have the same meaning and
definition/interpretation as given in the Rules & Regulations and Bye-laws of CSIR.

S. Qualifications, Experience and Age:

5.1 Essential Qualifications: Ph.D. in any branch of Science/ Social
Science/Engineering/ Heath/ Medical Sciences

5.2 Desirable Qualifications/ (i) National/International recognition like, Major
Recognition: Project Grants, Awards, Fellowships of
Academies, Visiting Fellow/ Professor.
(ii) Tenured faculty of Scientific/ Technological/
Academic Institutions

5.3 Experience: Minimum 10 years of experience as
Faculty/Scientist of an International
University/Institute/ Corporate R&D Lab.

54 Age: Minimum age shall be 40 years.
5.5 Relaxation: The qualifications, age and experience can be

relaxed in the case of exceptionally meritorious
candidates with the approval of DG, CSIR.

6.  Eligibility Criteria:

The Applicants must be of Indian Origin.



7. Publicity:
The post of OS (STIO) may be given wide publicity to attract be§t talent.
8. Process of Search-cum-Selection/Review Committee

Search-cum-Selection Committee for recommending the suitability — of
- candidate(s) shall be constituted with the approval of Vice-President, CSIR.  In case
there is no Vice-President in position, approval of President, CSIR shall be obtained.

Search-cum-Selection/Review Committee shall comprise:-

(a) Chairman, CSIR RAB as Chairman

(b) Three eminent Scientist/Technologists of which at least two shall be
external; and

(c) DG, CSIR & Secretary, DSIR

Recommendations of the Search-cum-Selection Committee shall be submitted to
the Appointing Authority, for approval.

9. Scale of Pay:

The post of OS (STIO) to be placed in various Labs./Instts./ Centres/Hgrs. of CSIR shall
be in the pay scale of Rs. 22,400-525-24,500 (pre-revised) equivalent revised scale
Rs.37,400-67,000 in PB-4 with Grade Pay of Rs.12,000, and pay will be fixed as
recommended by the Committee or such consolidated pay as may be recommended by
the Committee. -

10.  Ad hoc Appointment

Ad hoc appointment of OS (STIO), full time/ part-time, can be made by DG, CSIR in
consultation with Chairman, CSIR-RAB and with the approval of Vice-President, CSIR,
for a maximum period of one year which is not extendable further. The candidature for
regular appointment through the Search-cum-Selection Committee may be considered as
soon as may be possible, before completion of tenure of ad hoc appointment.

11.  Tenure of Appointment:

Appointment of OS (STIO) shall be on contract on full time basis for a period of three to
five years or on a part-time basis for the same period where-under he/she shall work on a
time-sharing basis between his/her parent organization and CSIR, the pattern of time-
sharing to be recommended by the Search-cum-Selection Committee in consultation with
the candidate.

The contract can be renewed on the basis of recommendation of the Review Committee
with the approval of the Appointing Authority.

The contract can be terminated by either party by giving three months notice on the
recommendation of DG, CSIR with the approval of Vice-President, CSIR.

12.  Appointing Authority:

The appointing authority for the post of OS (STIO) shall be the President, CSIR.
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