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No. : 5-1(844)/2023-PD 26.12.2023
: Dated

From : Joint Secretary (Admn.)

To : The Directors/Heads of all CSIR National Labs./Instts./Hqrs./Units

faw&/ Sub : Proposed nationwide strike by All India Government Driver's Confederation on
December 27-28, 2023 -reg.
Sir/Madam,

| am directed to forward herewith the Government of India, Ministry of Personnel, Public
Grievances and Pensions, Department of Personnel & Training, Office Memorandum No.
33011/1(s)/2023-Estt.(B-1l) dated 21.12.2023 on the above mentioned subject for your
information, guidance and compliance.

You are also requested to suitably inform the CSIR employes of the instructions issued
in the aforesaid OM dated 21.12.2023 and Sr. CoA/CoA/AO may be entrusted with the task of
coordinating with security personnel.

In addition, in case the Council employees go on dharna/protest/strike, a report

indicating the names and designations of employees who took part in the proposed
dharna/protest/strike may be conveyed to this office at policy@gsir.res.in by the evening of the

strike day.
HISI/Y oursAaithfully,
Chherr%%éﬁ/%z/?
)

Sr.Deputy Secretary (P

Encl. : As above
Copy to:

1) Sr. COA/CoA/AO of the CSIR Labs/Instts/Units — for necessary action.
2) CSIR Website
3) Office Copy

Phones : EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax:91-11-23714788 Website : http://www.csir.res.in



IMMEDIATE
No.33011/1(s)/2023-Estt.(B-ll)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

North Block, New Delhi
Dated the 2\ December, 2023

OFFICE MEMORANDUM

Subject. Proposed nationwide strike by All India Government Driver's
Confederation on December 27-28, 2023-regarding.

The undersigned is directed to inform that All India Government Driver's
Confederation has proposed nationwide strike at Jantar Mantar, New Delhi on
December 27-28, 2023.

2. The instructions issued by the Department of Personnel & Training prohibit the
Government servants from participating in any form of strike, including mass
casual leave, go-slow, sit-down etc. or any action that abet any form of strike. All
these activities violate Rule 7 of the CCS (Conduct) Rules, 1964. Besides, in
accordance with the proviso to Rule 17 (1) of the Fundamental Rules, pay and
allowances, is not admissible to an employee for his absence from duty without
any authority. As regards the concomitant rights of an Association after it is
formed, it is informed that they cannot be different from the rights which can be
claimed by the individual members of such Association. It follows that the right to
form an Association does not include any guaranteed right to strike. There is no
statutory provision empowering the employees to go on strike. The Supreme
Court has also agreed in several judgments that going on a strike is a grave
misconduct and that such misconduct by the Government employees is required to
be dealt with in accordance with the law. Any employee going on strike in any
form, including protest, would face the consequences which, besides deduction of
wages, may also include appropriate disciplinary action. In this connection, your
kind attention is also drawn to this Department's OM No. 33012/1(s)/2008-Estt (B)
(pt) dated 12" September, 2008 (copy enclosed).

3. A mechanism of Joint Consultative Machinery for Central Government
employees is already in existence. This scheme has been introduced with the
object of promoting harmonious relations and for securing the greatest level of co-
operation between the Government (in its capacity as employer) and the general
body of its employees in matters of common concern, and with the object of
increasing the efficiency of the public service. The JCM at the different levels have
been discussing issues brought before it, from time to time, and the mechanism is
still functional with the active cooperation from the staff side

4. The Central Government Employees under your Ministry/Departments may,
therefore, be suitably informed of the aforesaid instructions and the ruling of the
Hon'ble Supreme Court and be dissuaded from resorting to strike in any form,
including protest. Instructions may be issued not to sanction Casual Leave or
other kind of leave to employees, if applied for, during the period of the proposed
protest/strike. It may please be ensured that the willing employees are allowed
hindrance free entry into the office premises. For this purpose, Joint Secretary
(Admn) may be entrusted with the task of coordinating with security personnel.
Suitable contingency plan may also be worked out to carry out the various
functions of the Ministry/Department.
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5 In case the employees go on dharna/protest/strike, a report indicating the
names and designations of employees who took part in the proposed
dharna/protest/strike may be conveyed to this Department by the evening of the
strike day.

y
( S.P. Pant)
Director (PP-II)
Tel.No. 23093074

To

The Secretaries of all Ministries/Departments of Government of India
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File No. 33012/1(5){2003-'&5&(3) (PY)
Government of India
Ministry of personnel public Grievances and Pensiohs
Department of Personnel and Tralning
PR R

: _ Dated the 12 Seﬁtember, 2008
| OFFICE MEMORANDUM

gubject:~ Pa ticlpation I any form of strike/mass casual \eave/iamjcott of work
etcl by Government selvants - cCs(Conduct) Rules - regarding. :

T

The un ersigned 18 directed to say that the instructions lssued by the
Department personnel & Tralning prohibit the Government _seryants from
part‘tdpauhg n any form of strike including Mass casual leave, go-slow gtc. or in
any way abgt any form of strike which ‘will be In viotation of Rule 7 of the
ces(Conduct Rules, 1964. The Supreme Court has also agreed in several

1at golng on a strike is @ grave risconduct under the Conduct Rules
and that mis onduct by the Government employees s required to be dealt with in
skeovrdance with 1aw. Any employee golng on strike in any forfiy would face the

CoNSequences which, besides deduction of wages, may also include appropriate
disciplinary @ tlon. : . :

A Joint (Consultative Machinery (ICM) for Central
1onlhg,  This scheme has been intro
@ Harmontous relatdons and of -secu

Government ermployees is
duced with the object of
ring the greatest, rneasure of
¢, In lts capaclty as employer, and the general

pody of Its e ployees th matters of common concern, and with the object, further .

of increasing the efficiency of the publlc seryice.

3 Therefole, apart from the fact thal any form of strike/mass casual
\dave/boycot of wark would be in violatlon-of the cCs(Conduct)  Rules: going on -
any form of btrike will also not L in the interest of the amployees. Accordingly,
the undersigped 18 diracted to convey that If any employee or an assoclation/group
of employees,

under any nomenclature, indulge in any form of strike/boycott of
work in purspance of any allege

d demands, or send any jatter conveying of thelr
intention to grganize any such event, in Lerms of the provislons mentioned th para-
1 above, thd salary of such employees for the day/days In question shall not be
pald and the detalls of such amployees shall have to he intimated by the
cancerned dffice  where such an evenl ook place to the Adiministrative
Ministry/Deppriment concerned, within 15 days of such Incident for @ decislon on
fow to trear the unauthorized abserce occasloned hy such ah action by the
ernployees. This wlll be without prejudice to any disciplinary action that may be

inst such employees. All Minlstries/Departments ave requestad Lo

Initiated ag
lbring the corjtents of this O.M. ta the notice of all concerned offices under them. -

!

¥

ol o e
(Suneel K. Arara)

A Under Secretary to the Govarnment of india
To

All Minilstries/Departments.




