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& FAed AT HEAT 03-25/2020-E.1I(A)/Pt T HUEHSIHR & et 02.12.2022 & 3F9
sfeaf@d o7 # fAuiR erdt & 31efiet geoifhd et 1 @oty o mr
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(TH. 37501 AfTIRUs HRTA)
X FHg (+Afa wermT)
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2. ST uia
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No. 03-25/2020-E.11I(A)/ Pt
Government of India
Ministry of Finance
Department of Expenditure
North Block, New Delhi
Dated: 18th October, 2023

OFFICE MEMORANDUM

Sub: Regulation of remuneration in case of contract appointment of
Central Government Employees- Regarding

The undersigned is directed to invite attention to this Department’s OM of
even No. dated 9.12.2020 on the subject mentioned above and to say that the
provisions contained in paragraph 6 thereof relating to fixation of remuneration
governs the cases of those Central Government employees who retired with
pension in terms of CCS(Pension) Rules, 1972 (now replaced by CCS(Pension)
Rules, 2021).

2. The question of fixation of remuneration in respect of those central
Government employees who retire under National Pension System(NPS),
consequent upon their appointment on contract basis, has been considered. The
case of such employees is altogether different from those governed by the
CCS(Pension) Rules, 2021, as in the case of former annuity is admissible, which
is based on the pension corpus accumulated at the time of retirement on the
basis of contributions made by the Central Government and the employees
during the service span of these employees. Therefore, annuity drawn by such
employees is an outcome of contributions made by both the Central Government
and the employees, unlike the case of those retiring under the CCS(Pension)
Rules, 2021 where the entire pension is paid by the Central Government.

3. In the light of the above, it has been decided that while fixing
remuneration in such cases in case of Central Government retirees under the
NPS, an amount equivalent to 30% of the last basic pay as drawn at the time of
retirement shall be deducted from the last basic pay and the resultant amount
shall be the fixed monthly amount as remuneration

4, In respect of all other matters contained in paragraphs 5, 6.3, 7, 8, 9 of the
aforesaid OM dated 9.12.2020 shall equally apply in all such cases.

5. These orders shall take effect from the date of issue of orders.

\&\ \e\ 3
(Umesh Kumar Agarwal)
Deputy Secretary to the Govt. of India

To,
All the Ministries and Departments of the Government of India as per the
standard list.
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Azé%f S COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH
Ka

Amrit Mahotsav ST WA, 2, I%! |F, 75 *wwr.110 001
Anusandhan Bhawan, 2, Rafi Marg, New Delhi- 110 001

dT./No.: 5-1(354)/2016-PD Dated 02.12.2022

OWeh ;A Al (AT

From : Joint Secretary (Admn.)

Jar & .0 317231 & Nl TET T TRITeA T/ HE AT /SR AT & G ereh /e
To : The Directors/Heads of all National Labs./Instts./Units of CSIR

ﬁW/Sub.: Regulation of Remuneration in case of Contract Appointment

(including consultant) of Retired CSIR/Central Government/CAB
Employees in CSIR—- reg.

AT/ ARG / Madam/Sir,

I am directed to state that DG, CSIR, with the concurrence of FA, CSIR, has accorded
approval to endorse Government of India instructions as contained in the Department of
Expenditure OM No. 3-25/2020-E.11IA dated 09.12.2020 for regulation of remuneration in
case of Contract Appointment (including consultant) of retired CSIR/Central
Government/Central Autonomous Bodies (CABs) Employees in CSIR, subject to the following
conditions:

|
1. Engagement of retired CSIR/CAB/Central Government Employees on contract in CSIR
should be done in urgent and emergent cases where expert/professional services
are required for urgent and identified work and should not be used as a common
practice. Therefore, where the requirements can be met by engaging
unskilled/semiskilled contractual manpower, there shall not be engagements of
retired employees on contract, and in such cases, the requirement shall be met by

hiring manpower through outsourcing contract. (i.e. MTS).

2 The engagement of retired CSIR/CAB/Central Government Employees on contract
shall be made on six monthly basis with the prior approval of the following
Approving Authority and the concurrence of Finance, prior to the issue of
advertisement, in the following manner:

AMAaA)
1 /3

Phones : EPABX-23710138, 23710144, 23710158, 23710468, 23710805, 23711251, 23714238, 23714249, 23714769, 23715303
Fax :91-11-23714788 Website : http://www.csir.res.in




S. |Level in which retired | Approving Authority Financial Concurrence
No.|CSIR/CAB/Central
Government
Employee is to be
engaged on contract

Level 14 & above* DG, CSIR FA, CSIR
Up to Level 13A Director / Head of |Sr.COFA/COFA/FAO of  the
the concerned |Lab/Instt./Unit (Sr.DFA/DFA/FAQO

Lab./Instt./Unit and |of Audit Section of CSIR-Hgrs. in
JS(Admn.) in  the |case of CSIR-Hgrs.)

case of CSIR Hqrs.
Retired Employees of
CSIR/CAB/Central Government
can initially be engaged on
contract in CSIR for six months
only which can be further
extended for six months with the
approval of the Competent
Authority and concurrence of
Finance.

In case extension beyond one
year is required, the same may
be approved by the Research
Council (RC) of the concerned
Lab./Instt. (DG, CSIR in case of
HQ) that too limited to 2 years
only.

In a very rare case, on the
recommendation of the RC,
extension may be given beyond 2
years with the concurrence of FA
and approval of DG, CSIR*

In any case, extension sought
shall not exceed six months at a
time.

*HR-Il Section will be the nodal section for processing of cases i.e. take up all the
necessary concurrence of FA, CSIR and approval of DG, CSIR and correspondence
with Labs./Instts/Units.

Ashnaal
s



3. On receipt of financial concurrence and approval of the Approving Authority, an
advertisement shall be issued by Lab/Hqrs inviting applications from willing/eligible
persons for engagement of retired CSIR/CAB/Central Government Employees on
contract with the approval of the Competent Authority [i.e. Director/Head of
Lab/Instt/Unit and JS(Admn.) in case of CSIR HQ).

4, A three-member Screening-cum-Selection Committee shall be constituted by the
Director/Head of the concerned Lab./Instt./Unit and in the case of CSIR Hgrs. by
JS(Admn.), CSIR.

5. The committee shall first shortlist the applications on the basis of criteria decided by
it. Thereafter, the committee may hold a personal interaction/interview with
shortlisted candidates, if required.

6. An offer letter shall be issued to selected candidates clearly indicating the terms and
conditions of engagements after approval of the Competent Authority
[Director/Head of the Lab/Instt/Unit or JS(Admn.) in case of CSIR HQJ]. No person
shall be allowed to join without first submitting an undertaking toward acceptance
of the terms and conditions as mentioned in the offer letter.

7. The cases of existing engagement on contract basis (including Consultant), who has
been engaged on contract in CSIR and its national Labs./Instts., shall not be
reopened, until the normal term/tenure of those cases. After completion of normal
term/tenure, all those cases may he reviewed and brought in line with the above
conditions.

8. In emergent cases, a retired officer can be engaged on contract basis for a period of
six months, without any advertisement, only with the prior concurrence of FA, CSIR
and approval of DG, CSIR on justified exigencies of the official work where adequate
functional necessity exits.

HASI /Yours faithfully,

o 1 w&
MM'\, 02 Zo22
(TA. 31307 AfOIehug HRTA / M Arun Manikanda Bharathi)

HR GRd (Nfd UHET) / Under Secretary (PD)
Helddd : AR/ Encl. : As above

m/ Copy to:
1. 9.39 §iKd (AT . -11)/ Sr.DS(HR-II)
2. HITEABHR IGATSE / CSIR website 3 /
3. @RI Uﬁ/ Office copy 3



F. No. 3-25/2020-E.11IA
Government of India
Ministry of Finance
Department of Expenditure

Dated the 9th December, 2020
Office Memorandum

Subject:  Regulation of Remuneration in case of Contract Appointment of Retired Central
Government Employees.

The undersigned is directed to say that Ministries/Departments appoint retired Central
Government employees on contract basis, including as Consultants on contract basis. However, at
present there are no uniform guidelines for regulation of remuneration in such cases.

2 The existing instructions of Department of Personnel and Training, as contained in their
Central Civil Services (Fixation of Pay of Re-employed Pensioners) Orders, 1986, as amended
from time to time, provide for regulation of pay in case of re-employment. However, the instructions
of Department of Personnel & Training as contained in their OM No. 26012/6/2002- Estt (A) dated
9.12.2002 provides that re-employment beyond the age of superannuation of 60 years shall not be
permissible. Also, as per their OM No. 3(3)/2016-Estt (Pay Il) dated 1.5.2017, the pay plus gross
pension on re-employment is not to exceed Rs.2,25,000/-, i.e. Pay Level 17 as applicable to an
officer of the level of Secretary to the Government of India.

3. Aforementioned instructions of Department of Personnel & Training on pay fixation in case
of re-employment apply only to persons appointed on re-employment. These are not applicable to
persons employed on contract basis except where the contract provides otherwise. Accordingly, in
cases of appointment of retired Central Government employees on contract basis after the age of
superannuation at 60 years, the instructions on pay fixation on re-employment will not directly

apply.

4. Department of Personnel & Training has also informed that they are in the process of
drafting a Note for Committee of Secretaries (CoS) regarding guidelines for engagement of retired
Government servants as Consultant in Government Ministries and Department. In view of this, ill
Department of Personnel and Training finalizes their guidelines, there is a need to regulate
remuneration in such cases of contract appointment of retired Central Government employees on a
uniform basis. The matter has, therefore, been considered and it has been decided that regulation
of remuneration in case of appointment of retired Central Government employees on contract
basis, including as consultants, shall be regulated as provided hereinafter.
Mé
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3. At the outset, such appointments shall not be made as a matter of practice and must be
kept at a bare minimum. Such appointments may be made only in the justified exigencies of the
official work where public interest is served by appointment of the retired employee. While making
such appointments, adequate functional necessity with clear grounds must be placed before the
appointing authority.

6. Remuneration

6.1 A fixed monthly amount shall be admissible, arrived at by deducting the basic pension from
the pay drawn at the time of retirement. The amount of remuneration so fixed shall remain
unchanged for the term of the contract. There will be no annual increment / percentage increase
during the contract period.

Example

An employee retired in the Pay Level 13 and the pay at the time of retirement was Rs.
1,55,900. Thus, the basic pension will be Rs. 77,950. If the employee is appointed on contract
basis, including as Consultant, the remuneration shall be fixed at Rs.77,950 (1,55,900-77950).

6.2  The basic pension to be deducted from the last pay drawn shall be the pension as fixed at
the time of retirement and as such, if the employee has availed of the commuted value of pension,
the commuted portion of pension shall also be included in the portion of pension to be deducted.
Thus, in the above example, if 40% of pension was commuted, the commuted portion shall be Rs.
31,180 (40% of 77,950) and the pension actually drawn shall be Rs. 46,770. However, the amount
of pension to be deducted from the last salary shall be Rs 77,950.

6.3  No Increment and Dearness Allowance shall be allowed during the term of the contract.
1. Allowances

71 House Rent Allowances

No HRA shall be admissible.

7.2  Transport Allowance

An appropriate and fixed amount as Transport Allowance for the purpose of commuting
between the residence and the place of work shall be allowed not exceeding the rate applicable to
the appointee at the time of retirement. The amount so fixed shall remain unchanged during the
term of appointment. However, retired employees engaged as consultants may be allowed TA/DA
on official tour, if any, as per their entitlement at the time of retirement.

sl



T Leave of absence

Paid leave of absence may be allowed at the rate of 1.5 days for each completed month of
service. Accumulation of leave beyond a calendar year may not be allowed.

8. Term of Appointment

81  The term of appointment shall ordinarily be for an initial period not exceeding one year
which is extendable by another one year. Beyond two years after the age of superannuation where
adequate justification exists, the term may be extended based on a review of the task and the
performance of the contract appointee, provided it shall not be extended beyond 5 years after
superannuation.

82  The consultant shall sign an agreement of confidentiality with the Government of India
containing a clause on Ethics and Integrity.

9. Exemptions

The terms of appointment provided for in these orders shall not apply to cases and
to the extent where the Appointments Committee of Cabinet has allowed special terms OR
where special provisions have been allowed with the approval of the Department of
Personnel & Training OR Department of Expenditure.

10.  These orders shall apply to appointments made in the Central Government and shall be
effective from the date of issue of the orders, until further orders or until instructions are issued by
DoPT regulating remuneration of retired Government employees on their engagement as
consultants. The past cases shall not be reopened in the light of these orders until the normal term
of those past cases. Any relaxation of the above will be required to be referred to Department of

Expenditure. ﬂj 2
4

\_/

(B.K.Manthan)
Deputy Secretary

To,
All the Ministries and Departments of the Government of India as per the standard list.



