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To : The Directors/Heads of all National Labs./Instts./Units of CSIR

fawe:  wewergem @mary e fammae, 2022 ¥ wel 7
Sub.:  CSIR (Residence Allotment) Rules, 2022 - reg

Helqd1/Madam / HeYe/Sir,

TR U8 Bed 1 5 IRl Fer, SewsigeR ¥ 17.12.2022 ) 3T 3ot 2007
9o% H Hugemsam (AT 3fTae) fromraeh, 2022 @1 A ¢ & § qUT 5/ = Aty o
3rIATeT & feTT SR et w1, AR gan &

[ am directed to state that the Governing Body, CSIR in its 200th meeting held
on 17.12.2022 has approved CSIR (Residence Allotment) Rules, 2022 and to forward the
same for information, guidance and compliance.
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These rules shall come into force from the date of this notification and
supersede the Allotment Rules hitherto in force.
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It is also informed that the English version of these rules shall always prevail in
case of any discrepancy or Inconsistency between the English version and its Hindi version.

YA/ Yours faithfully,
Feb
Y, POV PPN 2% Sp2%
(TH. 31301 HiUrhUs HRIG / M Arun Manikanda Bharathi)
R Figa (Hfq UHT) / Under Secretary (PD)

HeUs: ATHIMEIIR (3Mary 3fTsie) HaHTaett, 2022
Encl.: CSIR (Residence Allotment) Rules, 2022

Qﬁﬁlﬁ/ Copy to:

1. HTH.3ME.3R 399152/ CSIR website,
2. BMERA YR / Office copy
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2.0

WTH TS IR (ST 3MTeie) FraHTaetl, 2022
Tféra i, Ry ve v

3 fam USSR [3MaN 3HTeeq] Farmaet 2022’ &g S | 3 Fod SRRgEHT & a9
AL 81 3R 31 I AR 3fefe g ¥g 7F o | 39 faw # ugd oiRY foby 14 ufazr/smesr
3 3MTeie FaHl ¥ SRITd 811 &1 g2 | I 3ryar YN fhu e |

Y frgw A aut SNEfe ST uiee &t JaTRITars/ARMT iR TUTsEeR ey
F HHARET W ARLEI |

IS AT SANFTD SH™ URYE & HeHGRI® 34 Ml B, T0Hg-90d W, MY B qhd
& S Uil B a9 sty FefRd @ 1 IR @ ar e |

ﬂﬁ"l-ﬂ'ﬂlTlE:

= gl & sicia, 519 9o fob 39 e & S sférd T 8

“3fTeeT" &1 31 § 37 FTHl & Urau™l & idvid T 3R ISP 1Y dg M3 8139 T IR
m@mmﬁmmmmmﬁmmmmm
g g |

“3fTeeT a9~ &1 31 § UgTH SR J IE B a1 3YaT AR, HuFemssm gr1 fafiféy|

+radt” 1 37 uRee &t Ja1 o Fafoia fda & B o 379 el & T & simaw sefed fan
T ] | Jd HHART & AHA W, 31aet &1 31 uRaR & qe A g |

qi¥wg” &1 o Jmfie qur Ndifie sdur uRue @ivwemEsm) ¥ § e sidfa
g3 3R qReTerd qUT I TANTRITAN/ARIMH gfe Jfifed g |

afteg @ Jar &1 4 ¥ HugergsR Bt B uhiree/ARr/ATgegiR ey §
%ﬁggaﬁws{wwﬁ @RaeHeT & e MR W fgfad oik feod ge
, |

FHAT Sl & ey § uikee o S9! Ja1 3¥ daRiE ¥ A Sl 5 aiie @ Hugenseir
TR 3MR/314aT YANTRITETS/ARIT o1 Sar & 3= 2nfire fasar mar |

“IHAT 1 312 3R 1 IR b MR GRT Sar a1 RT &b el a1 fopft umT & i
Wﬁg%mﬁaw@nﬁﬁmﬁa@?%%wﬁmaﬁaﬁ
iR ¥ 5 |

U pratag” &1 3 g uRug gRI 37 gl & Sidfa Sarl & sifee & forg ur 9iftd farg e
ol T8 RIF IR UG TANTRITQT/ARIT 31T A1y TanT=imemshl/ AR & g off 39 UHR &
TONTRITE/ARIT 3YdT FARTRITAT/ARIT & T & g0 § 3ma € |

“Fuer RPRY H1 of ACHIMEIR-TATRICTS/ARM & ak. URNA  FaFew,/a=mes
/IR et RITTSHISSR GBI & dad daad § IRy Iuwfia/3udfad/ 3R
Ifya) a1 Hrafaa & vE & 0§ B 3 ard fmdt o e A | |

fvafera &1 31 geryd Faw 9 21) @) () H Ifcafaa uRaf*ai 3 8 |
25 HT Y 1



WHIHIU: T HHART & AT | ol (Heifed g, Fafted feu oF ardt sieie av & ugd i 395
RT U &1 78 uRafSrt sryar afe 3@ seied a¥ & ugdl faa Meifad far mar g df 39& gri
fde & A U5 U DI I arell URAfSrT &1 gRafSRT 91 SITE |

“gRER” &1 o § SMTEST BT Ut 37T ufa, S off Ara 8, 9T 9=, Wad g9, B aR W
e, o gu o=, HraT-forn, HTS &g, St Irrora: 3Madt & W1y I8 8 auT S9 W A3 8|

“TARTRITA/ARIE & gg@” &1 of 39 ol & ofdviad wfdadl &1 TR H1 8d
W@m%ﬁmﬁ%lwwﬁmaﬂuﬁﬁaﬁmamw@mwm
I d SHABR B! TATRITE/ARIT BT THE FHT ST |

AT Yo DT Y 37 FEl & Siid safed A & ey | WUHSESR gRI JH-965d
TR ORI fE=-FERN & SuR < o arelt A1y e IRI AV B |

fordt SfrdeT & Heiy H “GEUART” &1 313 16t gRT AT I¥b URAR & foddl &R GRT 37l
ITP Y Ig a1 Fbear e gRT IUAIT fhU o I 3MSe-81ed a1 TRIS Jfgd 3Mar &1 3
et & 2rehe Susfid yaeE! 9 i foeddt 3 vie & fo Suam fbu s 4 3

@) (i) “urufirear aRRa” FgH 3.1 & Iuey & avid U FHARI & 3M1aMY & T UBdT <18y & ey

T 39! UUpdT B IRRG A § |

OREE 3 & 3MTec g fhdt HUBRT &1 Urdl GRye J aqd  J o1Rd 39 Ug & U Afca
A9d F IR Ay @t s,

e TR & e Yld eRU-l I TRU-IV & IaY H yrufiredr @t 9 uRve a1 yRd
WHR, S Wt AT g1, BT a1 H i+ B Bl aRIG ghfl,

JAR TR & AN 37T TRY-V 3R IT SR & AN & Gae  Urdfwdr st ag 39
TR & YR R (g &t sl 9 § sraes U At d9d & S8R 39 TSR & SN 5q
fRRUAIEIE | SHR YHR & 3MaN ¥ IWRER aRgdl & Jay § Fgfafad R & sMyR wR
faarR forar s S:

SRT &l A1 &1 S gt &I WAGdT B ARG THH g, 981 U Afite # 3wk WR ard
1A I e gt H aRE W1 SITe; _

STeT Sl a1 &l § 31 Mdch! B! WUl aRRg 3R T Afeey dad I9H ©, a8l 3ifdie da= on
Tl 3fTdaeh bl Ucllal et § R AT S,

Sl & a1 & ¥ AHfAF HTACH! B! Uil @) dRG U AfRey dad, U dd9d 99 8, 98 uRug
P} I Ued & B A e Y TN G F IR HFET S, 3R

el & a1 3l ¥ 31w Maced! Bt UrifiiedT &t ki, U Afe dad U dad SR uRwe Jar 7 o
&} TRRE A 2, I8T G Sed! B Y Ugd YaIgd 219 ATt S13ed I Ui o o |

W 3.2 qUT 3.3 & IUSY &b 34T U HHARY P 3N UBR &b oY H ITb! WUHpdl dRRa’
1 31f I gl adka | ¢ oy g ¥ a8 uikee a1 e ar # fordt fadiy R @ O Afesw
Tad H Ueg 9dq TR 9T #R 8T8l |

@) HT HHARA & A §, uRug a3 I uEar Ry & & urufiiedr okt

26.09.1983 ¥ I1 uRye AT H 3 ot dRRg ot i 51¢ & 8, J A smem |
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(ii)

(iii)

(iv)

V)

(vi)

()

(%)

3 T forgin degemesmR ¥ facwr dar al/mfafgfad/dapTa SHad YR R HRAYR TgUl
a1 3, I9% GRT IoU WBR/IGWS &7 & IUHH! YAl F51d DR P 3 fGUFT /
i1l & 3l Bl TS a1 B TTYAEIR | TP AT 81 UR 3! WUHGdT o dRRE da
B g AT ST |

T: TR a1l (-3KATS) FIHD & A H, 3701 Use Gdl DI 376! TRIHdHdl Ht arig ad
A 1 T S, Y € Teiftg et &l Jard @ fHe) ary @wE g o) off ur g e
Bl | AT, a1 T db o1 Srafy fUsell ot Tar safy o 9§ ger ¢l S|

U HHART & el 7 Ui &1 dRg a8 A STl R dRig & a8 3o w1t favm  foeeht
IR <18y a1 IR TRY ¥ Yo URAKRT TR I Rl 3T 8T § AR et o afa) &I
BTGB 3Eeh UG (DB SUETHS) U gUT |

G: AR U H=A a1 HHART & AT § 9gt Gl UM & ged &I 39 Ug & dd- & 9§ gerl
T g o 39 UG & Ygifae da- &l o Ue WR aafad &I IH: ISR fam a1 §, & & @ Se |

oS PIg HHART Ol <3Y | Y AP <T8Y IV TSR I AR U B BT PaR g, AicbT URID
3ree ay & farg Meifd Muige a4 a1g arell sieurafyl & e &1 yRefEl o &R g,
forg emeea & v Rufia uRafRET e &3 @ g, @ 39 3afy &, e SR HHar! 3
HH URATRAT U &1, AT fBaT ST qUT 3eed 39D YaRTH HRA B dRIE & YR TR
forar Sme | fsR oft, afe efteied & AT 3Mde ¢ & a1G 9 9el iU M & SRl HHART Bt
THeR] FHTK B Sl § TUT HHAR! I a6 & 3N BT §haR el I8 Sl o 1T I
3{Tae fpam o, d 39 Faa WR (R ergn) &1 e sfrefed fh oM 3 faaR far S 9ad
TG I (Y 212U & e S| Urfierar aRiE &1 IRt o1 T8 @ |

HAd TR IV dF & WXIH SHICR| & 3fded & oy WIfiidhdT aRRa 0 &34 /g a71H® hal gRI
3ot Fafira Fgfad | uee e & U & &1 TS Ja1 S a1y Bl A1 e 92d a9 el
J TENTRITE/ARIA H a9 & U H fo el 9o & Fafia snurR w dae & &0 o sared
foar 1 3iR el & =0 R &) o fafy 39e & 0 d & JaT H Y PHad T a9
B ST Sme | afe; forddt safad 3 a3 hal & U H Us oY | HH THY dob o1 fhar g o) I8
Y H A6t gRTT |

"SHTATE" BT 31 TR TR/ AR TR 37d] YARTRITSf / SR & Jg
3R/ 31T HUH ISR TR & TR 01 & Sfarid o ardt foat Smarg I | |

“ AT 3MTee Afufa &1 3f FuH 4.1.1, 4.1.2 qUT 4.1.4 & efiq g uRyg AT I § |

"JU-fHeRY" &1 3rf uRve smam &1 SHiflie ¥u ¥ a1 guia: fast sefedt grT so oRar
3R My Fad I areR bl R IR HI PRI R IAIR |

WHHROT: 3T gRT Al frdt Fpean Teeft & Ty omarg & HrfieR) &) St € df I s
D1 G: TR IR &1 61 A1 W | iy, 39 Sey o ST o forikad a1 ¢t R |

" JTART BT YT o7 31 3rafedt gRT Mg & Hifde g & uyrd 3o 381 W 3feed
39y B SR A TRl FA I |

"fpean gadt: Fgifed &1 Mecan Tl A s

() foam, ran, wiE, SfeE, grer/ AT Ut grel/AFT aUT Ua/ATd 3R /A |
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(ii) STECI & T Sipd TG TS, HTS, T HeitoT, T HIST, T YT/t yist sfe S et g7 &1

EeSIERIRUEHE R

(iif) TR, AT, ATl / qerget / {1, S8, ITel, GG, gAY |
(iv) BT U F SO 747 R |

Q)]
C))

()

C)]

3.0

3.1

3.2

Jad & AR Fodidb! RRaeRl & o Iuaisy 3a § YrflaRT &1 g ey & fodt smex
YT BT AR TR FHT Rt & Amal § arg T8t grn |

YT RATFAROr &1 31 § U1 RyFiaRor ford sufRufa o1 3/afd &: Ae ¥ ST 8l |

"I BT PR fhdl FHIR & AT 1A &1 UeR F a3y &1 98 UHR o fog
FHIR g Al d agduE § |

"RITTERUT H1 3 BRI (M) H gRaq 3r4aT fo=1 aRad gu U TR /AR ¥ 3=
TARTRITE/ARIT 1 YT SHTSIHR TRATAT 37dT Ie< A H Sfafealt BT RIFTR 5|

“foAT AR (38T TP &) BT 31 I aW B UrIHGBAT Yl DI YR T o1 THERT UHR
F UgS WTet HTAT PT 3fTefe forgd uRad 3q SRy, e H13 &), MAT IRA A8 1S arar g
fYF Mgt &b oF fa1 Tt & YR W UTUHdmar IR 9% GRT TERTRITA/ARIH & TR
DI SMAG UK PR B aRRG gl | afe 3ae ot arig ot gaM § @ o8 2.0 & 3u-f (n)
T IfcARId I & UHR & Jay T UrAIHSH DI aRIG BT (i foram S |

SATATH PT TTHRUT TUT SABT HGRY
ATID SUTEAH TUT gReT! &b AT ATART

39 fFoHl & Sicvia IUTsy YT B Bisar, [Ht AT & 8T & T FHART B ghR!
3{1aeH & U AT dgd &1 el &7 o o 19 qwifar mar 8 & snur w Refid o st

1A & T8y U Ofesy dad
| dad- 1
[ Wad- 2 W 5dF
Il tdd- 6 9 8 dH
\Y dad- 99 11 d%b
Vv dqd- 12 ¥ 130 dd
VI ad- 14 9 15 GSH 1 Y 4 dD)
VI ad- 15 @S9 5 Y 8 dd), 16

feaoft: ofe Mo srar Suas 8 § O Y99 S °RY BT Iud 3Ma IR e 3R
e & fom siefed farar smaom |

Iad fOH 3.1 & 3fdifd U YT Bl BISH, HeIHCRID, VTSNS IR/ GRS ST Hl
a@ﬁﬂﬁfﬁﬁﬂ%ﬁﬁ@%ﬁ@%@ﬁ/ﬁ%%ﬂﬁ%ﬁhﬁﬁﬂﬁ@ﬂﬁﬁ%%ﬂﬂﬁm
|

IS U=y

AAF A< T G & W <ifole 3Tary g AT STU| 89 3Uica=<! & 3Heed &I
BHERI F1H 2.0 (n) (i) (d) P g T URIHSHAT SMYR TR B ST S fFgrad g -
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3.2.1

3.2.2

33

(i

(i)

EEL REEN
() QAT BRI I D (@) U AT A9d 11 3R ITY SR & U- IV F 7B

@) f® eTR W1\ & Siarid Fged HTgsmEam T

(1) SFGBT UTe IR/ SFHYH THIRuey, aRy Srgdm
Q@ﬁmmﬁe«m

@ oy ol (Sleic], Sudt sanfe o9 faur gr
mm&%mﬁmﬂ%mm&mﬁrg

(oo fore gRed Sma SUas 8! ©)
(i) U6 SR G IS (@) U AT dad 10 T JU-1vV & dxifAe quifl, 3= O At
U< ¥ aqAe ft SMdeI g U | |

@) [P TR B & 3idqiid Fged TegamLam b |

() THTY U IMb/STHYH  THRITes/ IRy rgdur
THIRITCH (U ISR

@ Rad et (Sleiic], Seuc! safe o fuT gR1 yriferd
gfaerTeft & e thas afed)/Rad g ((H® forg
BRed 3T IUdsy 81 ®)

WHHRUL- I T AT A9 11 3R ITY HW & AFMD! A 3H1de gq 3Hde g bl § af U
e Aaa 10 F 397 TR 919 U IV F INAS! F R /AE IR a9 TR suche
3fTee g faaR farar ot gerar g |

g 3o Fm 3.2 # guT Ifcafd Ju-1v & o 3R §HER JUTt & 39 a1 dl Sudsy g ¢ a1
q 3fTded A1 IoH & 3PP el © al 39 AT F 98 i 99 2.0(n)(i)(d) & T # fFAgad
A & reriRal B safed fohar S Gepar &:

@) U DT A9d 7 3R ITY HW & JU-1ll & dh-iieh! AABRY |
@)  TR-THAID! YA &b STHTT SABRY 3R FWR & HABRY |

TARTRIErSt / SR §RT 39-1-30-t udel uRue) & Iry faar-faust o= fedt Mfafadt v &
Siqifa fayfaermerat sruar It sruar 3 ¥ 3rey 31af & T 3T IND! &) FHRT B
¥ fo & aFe SUTca=<! &I YRIET @1 S IS § |

gRed / gied |ed

oo et T 3ruaT f9T TS a1 BRed/ERed ey SIIHUM Bl ! Jfafed fary S |
Ife gRed Well 8 &1 dRRE W RO thell IUAsy a1 & I1 9 8Red 3fTded &1 aH 361 &

Wgﬁ%aﬁ@ﬁﬁ@w%a%ﬁvwﬁw%ﬁaﬁamﬁﬁ%fm&mﬁmw
ol g |

(iii) BTEee SATaM & 3Mde v Red el a1 Fafird iftie] Bt sfiwsT 3iR/ar Srqueisdr Bt Rufd

(iv)

T 3 NUHIMEIR STHS Jaelt RAd g 3fdls & ge Bl faifed foar o Jhar g |

Fad 9 g R hel/pHaRl/z—< gRed | I8 & UF 81 o 3ifdaied € a1 3u= uRaR &
et & o1 ged # 3hal @ |
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3.5

3.6

3.7

4.0

4.1

411

4.1.2

4.1.3

P IS UH<y T Tifle AT §, ST 87 Uil & A1dfedl & A Sary &I
EhaR! UPR Dt TS Gl & 3ffdcd g Wa: o1 3 S| 39 A1 Wag Urfdmdr g 8
SR STE 918 3 SEfedl 4 §HaR! UHR o 3N e & AT e [T g1 31yar g1 |

If BHERI UHR P 3TN & Tded §H IR, Bis HHAR! YD MUICH< B WIell gl B urdl
3R/ 3T 3MTeifed T BT Hooll & Adl @ dl I IFNP HUTCHT Wiell T B Bl dRIG F ADR
I SHUTER< Y 3T U TG BT dRIG b I HaTéhe i aifagfef - gnft |

I HHART ST SMTAR b T BT YT gharRdl H TNy & IRUMAGEY 39 AN a3 &
TPHER ol I§ SId Sl 3MMa gaAH A 3% U g dUT A9 <130 & 31919 & §HSR &l T &, 3o
3T he] UPR & AN | T O Bl MMaThdT gl & | I8 I8! SMar | g4 faar smem
A @R T | U, I I TT3U HI 3TaMY ITRIT H T TG el foar S | bR of,
e I I TEADBR 30 THART UHR & AR & OfH 8 3G HRd § af =0T Iugad gH
! fRURY & 59 YR & uRadH SRy W faR frar s a&arg |

e fheft w1ftfer & S1f wd H WHIGRU §311 8 af a8 HIfHd T AR IR U dbiedd 3Marg
3TAfed N dh TANTRITAT/ARH/Red § 3MTard § g Wb | JuTi, devfedier S & forg
3{Tde BT I U IfRd e |

3fraed ufspar:
SMTAN 3fTae Tifd (MRTH) &1 T69
Ry 3marl & fore smary smae |fufa

YIRS/ & U aRE YU 331 & Yb & aq1He &I ferdl H Th A 3fee
I Tfed B Fors TaRTRITe/ARIH & YRS UgE & dR TR S R arel aRs T
e /g fdae/uRmaRe fieR) Te Jew & ® U H &1 &30 | 39 Iffa ot sdarfgat
TANTRITS/ARITH & W §RT 3rHIfed &1 SIat |

qd ATaT & fore marw siaet |fufa

=0T R a1l TARTRITET/ARIT BT T SR Yd o AT o 1T 3mar siele 9fifa wfdd
ST FH N A9 a1 Ude FARTRITAl/ARIE &1 U Ufaf=id =nfie g | a0 e ard
TARTRITE/ARIT &1 TG ST 301 AT, St Rk YU 91fAe & ug § &1 7 §), 39 Ifa
& e & TU W B B, o FE01 A a1l TANTRITE/ARITH & YRS 09 & dR IR
BT HX aTel IR TR /AR a3 a1 TRHe SfeRT U6 9w gl | 9 Iffd
&1 HrIATEaT TARTRITAT/ARITT & U gRT 3fHITed &I e |

3MA 3iTae Iftfaay & &rf

3T 3Teie IHfaa &1 S 99 gh:

ST T Ul WATHahdl el di Siiav (Fdiem) quT 3= JHI0E Hel |
=1 e @ ge) 3 ara g AT B S Bt 3R

TR/ & TgE GRT Hafid 30 A R GaR S0 qUT TRTRITe/ AR & W &I
ST RIwTRRS Tt fomiamT i sifad qut sreadRy il

25 FH1US 6



4.1.4

4.1.5

4.2

4.2.1

422

Ag® surddy, Wewsndem qenay & fie smary sieeq afafa

WW%)W@WWUWW&%%%Wﬁ&ﬂWﬁW
JUTEHCH/ERed & 3Mee gq A 3ffecd I fed ¥ e Hdg srafaa & ak.
SUNRIG/3Y I/ GRIG 9UT B o7 GS BN | 39 WY 9 sriaear gged ard
(VIRIT) GRT S 1 ST |

3TA 3MTae Iftfaal &1 srdea

AT 3fTeie Ainfaat &1 w1 HIat IR &t aRRa ¥ <19 auf & fod g | Fad U gt
DI BISHR AN 3fTeicd AT & A8 Aied TGl BT BB Iad MUY Bt ARG F o
aut & e gt g |

3Teie g 3Mdgd

AN HT 3ATecd a8 ald HHART B YR BF @) T TaRIe/ARE & UqE 3ydl
HeTemEsm & A & Ygad Ifad (o) g1, o ot amer g1, Rufta a8ie @ 3 Fuffa okt
& IR TG H=A1 BRI

Fyfia aRe e U 3aaHT &Y sragedl B1 URl &1 YR B 3R wrufiredr = & 396
I AT HRA |G ST SN | YAS 3Y & AN 3R R™ME g 3Meied a9 & uga e
JTAEDH] P TIITHHAT ARG o YR YR T3 Wbl it Hepreit Se |

423 AN 3fded AW GRT 3H USR FHrl 9 vEtE @ s UNfAear g

43

44

4.5

4.6

47

TR/ AR/ g3 SR geTed & Ifd R R 3wt &t S |

W e i<y & 3fefedl & AW Wd uriftepar gt & wiftet e s =R 3=
TPHERI UHR P AT 3T & forg 3mde 7 +ff fpar gl |

= gnl B ST IR T 8 I VISR, 7 AR BT e TRIA/ARIE & TG gRI
Tl gl & ER g fdbar se|

e FHAR] I IUB! GHAR! & AN & <8y I I T3Y BT AN I¥D SFRIY W 39 RUfA
7 Tt IR W siEfed fhar o obdi @ fob 39 ei3U & 319 & gher IH uF HHaal B
ST TTRIT HR 2} T3 BT It [ Pls H PSR HHART (TTT 3MTeich) S B 3MTary Bt T Bl
? 1 3 AT ) U {1 ! Yadl W [Ielt B S | T 9 B R 3fTe e g fHar off gahell §
T I HHAR] BT §HERI UBR BT AT 3fefed far gt |

= et & siqrfd fordt HaR) ) 39 <rgU | e 98 8heR §, Rl <18y &1 3 Wier
PR & T a1 81 fpar o Aaval | Uil HHARY & SFRIY TR TANTRITAT/ARIH &1 T8 39
HHAR! DI gheR! UPR I Fad UHR &7 a1 3ffed P hal @ |

e et Hremt & ANl SMee ara e & bl arafde ddeiAe IExa & forg el
PHAM DI AR YS! d TANTRIA/ARI BT T 3Hieed Iifd & Riweier wR foddt off
FHHIARY & HIGET 3Mecd B! g B THhdl & dUT I4 JAM T2Y HI db eUdh AN 3fafed &R
Tard § 31yaT MaTfae aRfRUfaal # fFadt ey o1 A fies Smar siefed &R Iearg |

Feifdd HHIRY §HART UBR & A & 3fidc BT ghaR &Il fobit Feifad dramt @l
wﬁmmﬁwmﬁq&a@ﬁﬁmzo (i) & 3fcTd B TTs AR & IR
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1.0

1.1

1.2

1.3

2.0

CSIR (Residence Allotment) Rules, 2022
SHORT TITLE, COMMENCEMENT AND APPLICATION

These rules may be called "The CSIR (Residence Allotment) Rules, 2022". They shall come into force
from the date of notification and supersede the allotment rules hitherto in force. The
circulars/orders issued on the subject earlier shall stand superseded or modified to the extent they
are inconsistent with these Allotment Rules.

These rules shall apply to the employees of the Laboratories/Institutes under the Council of Scientific
& Industrial Research (CSIR) and the CSIR Headquarters.

The Director General, Council of Scientific & Industrial Research (CSIR) may, from time to time,
modify these rules which will be applicable from the dates from which the modifications are
introduced by him or from the dates as may be specified.

DEFINITIONS
In these rules, unless the context otherwise requires:

"Allotment” means grant of a licence to occupy a residence including out-house or garage
appurtenant thereto under the provisions of these rules, and include allotment by Automated System
of Allotment or by manual system of allotment.

"Allotment Year" means the year beginning on 1st January or as specified by Director General, CSIR.

“Allottee” means a person employed under Council Service who has been allotted residence in terms
of these Rules. In case of deceased employees, allottee means a member of the family.

"Council" means the Council of Scientific & Industrial Research (CSIR) which term includes CSIR
Headquarters and its Laboratories/Institutes/Units.

"Council Service" means service rendered on regular basis whether substantive or temporary
(including contract appointment in Projects as well as Research Interns) in any CSIR
Laboratory/Institute/CSIR Headquarters.

The Council service in respect of canteen employees shall be reckoned with effect from the date they
have been absorbed in CSIR Headquarters and/or Laboratories/Institutes.

“Damages” means a compensation to be levied in multiples of licence fee in the event of
unauthorised occupation or subletting or misuse of whole or any part of accommodation or garages
by the occupant of the accommodation or garages.

“Eligible Office” means a Laboratory/Institute or group of specified Laboratories/Institutes located
at a station which have been declared by the Council as eligible for allotment of residences under

these rules falling within the control of such Laboratory/Institute or group of Laboratories/Institutes.

“Estate Officer” means Sr. COA/COA/AO of CSIR-Lab./Instt. (Sr.DS/DS/US of Central Office in CSIR
Headquarters) or any other officer functioning as Head of Office.

“Emoluments” mean the emoluments as defined in Fundamental Rule 9(21)(a)(i).
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ii.
iii.
iv.
d)

Explanation: In the case of an employee who is under suspension, the emoluments drawn by him/her
on the first day of allotment year in which he/she is placed under suspension or if he/she was placed
under suspension on the 1st day of the allotment year, the emoluments drawn by him/her
immediately before suspension shall be taken as emoluments.

“Family"” means wife or husband of allottee, as the case may be, and children, step-children, legally
adopted children, parents, brothers and sisters as ordinarily reside with and are dependent on the
allottee.

"Head of the Laboratory/Institute” means the Director of the Laboratory/Institute to exercise the
powers under these rules. Whenever the post of Director is vacant, the officer authorised by CSIR
Headquarters shall be deemed to be the Head of the Laboratory/Institute.

"Licence Fee" means the sum of money payable monthly in accordance with the instructions issued
by CSIR, from time to time, in respect of a residence allotted under these rules.

"Misuse" in relation to an allotment means an accommodation including out-house or a garage being
used by allottee or by his/her family members or close relations staying with the allottee for the
purpose other than the purposes provided under these rules.

"Priority Date" of an employee in relation to a type of residence to which he/she is eligible under
the provision of Rule 3.1 is as under :

The eligibility of an officer for allotment of Council accommodation shall be determined as per the
Level in the Pay Matrix of such officer in his/her present post held in the Council,

The date of priority in respect of lower type accommodation i.e. Type-I to Type-IV shall be the
date of joining in the service of the Council or Government of India, as the case may be,

The date of priority in respect of the higher type accommodation i.e. Type-V & above shall be
determined on the basis of date from which the applicant has been continuously eligible for the
type of accommodation as per level of the applicant in the pay matrix. The inter-se seniority for
higher type accommodation shall be considered on the basis of following factors, namely:

where the priority date of two or more applicants is the same, the applicant having a higher level
in the pay matrix shall be senior in the waiting list;

where the priority date and level in the pay matrix of two or more applicants are the same, the
applicant having a higher level pay in the level shall be senior in the waiting list;

where the date of priority, level in the pay matrix and pay in the level of two or more applicants
are the same, the applicant who has joined the Council service earlier shall be senior in the waiting
list; and

where the date of priority, level in the pay matrix, pay in the level and date of joining the council
service of two or more applicants is the same, the applicant retiring earlier shall be accorded
priority over the applicant retiring later.

The ‘priority date’ of employees in relation to a type of residence to which he/she is eligible under
the provision of Rule 3.2 and 3.3 means the earliest date from which he/she has been continuously
drawing pay in the Level in the Pay Matrix relevant to a particular type in Council or on foreign
service.
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e)  The priority date in case of Canteen employees for determining their entitlement for Council
accommodation shall be counted from 26.09.1983 or the date of joining Canteen service whichever
is later.

(ii) For those who join CSIR on foreign service terms/deputation/immediate absorption basis the service
rendered by them under the State Govt, Public Sector Undertakings or other Central Govt.
Departments/Organizations shall count for reckoning their priority date on their absorption in CSIR.

(iii) In case of re-employed personnel, the past service shall be counted for reckoning their priority date
even if the employee concerned has drawn terminal benefits (like pension/gratuity etc). However, the
period of break in service shall be deducted from the total of the past service.

The priority date in respect of such employee shall be the date from which he/she has been
continuously drawing emoluments relevant to a particular type or a higher type in his/her parent
department and has been holding qualifying appointment except for periods of leave.

(iv) In the case of re-employment where the element of basic pension has been deducted from the pay of
the post, the notional pay of the post in which the person has been re-employed shall be taken into
account.

(v) When an employee entitled to Type I to IV residence starts drawing less emoluments for a short period
subsequent to the crucial date fixed for the relevant allotment year but resumes drawing the prescribed
emoluments at the time of allotment, the period during which the employee had drawn lesser
emoluments may be ignored and allotment made on the basis of his/her date of joining service. If,
however, subsequent to applying for allotment, the entitlement of an employee is reduced due to
reduction in pay and the employee is not entitled to the type of residence he/she had applied for,
he/she may be considered for allotment of a lower type of residence, provided his/her date of priority
for the lower type is covered.

(vi) The benefit of service rendered by a Scientist Fellow prior to his regular appointment as Scientist shall
be counted towards fixing the priority date for allotment of Staff Quarters upto Type-IV only provided
Scientist Fellow has joined the Lab./Instt. as Scientist on regular basis without any break in the same /
lower Grade and only upto one year shall be added to the service rendered as a Scientist against the
total period of appointment as Scientist Fellow. If a person has worked for less than one year as
Scientist Fellow, then this benefit shall not be admissible.

o. "Residence” means any residence under the administrative control of Laboratory/Institute/CSIR
Headquarters or group of Laboratories/Institutes and/or CSIR Headquarters.

p. “Residence Allotment Committee” means a Committee as defined under Rules 4.1.1, 4.1.2 and 4.1.4.

g- "Subletting” means letting out of a council residence partly or wholly by an allottee to another person
outside allottee’s family and close relations.

Explanation: Any sharing of accommodation by an allottee with close relations shall not be deemed to
be subletting. Intimation, however, to this effect shall be given in writing to the Office.

r. “Surrender of residence” means vacation of accommodation after physical occupation of the
residence by the allottee on his/her own volition during the allotment period.

S. "Close Relations": The following are to be treated as close relations:
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3.0

3.1

i) Father, Mother, Brother, Sister, Grandfather, Grandmother, Grandson and Granddaughter.
ii) Uncle, Aunt, First cousin, Nephew, Niece, directly related by blood or marriage to allottee.
iii) Father-in-law, Mother-in-law, Sister-in-law, Brother-in-law, Son-in-law, Daughter-in-law.
iv) Relationship established by Iegal adoption.

The concession of sharing accommodation available to the close relations as indicated above will not be
admissible when relationship ceases by any order of Court or under law.

"Temporary Transfer" means a transfer which involves an absence for a period not exceeding six
months.

"Type of residence"” in relation to an employee means the type of residence to which he/she is eligible
under these rules.

"Transfer" means transfer of an allottee from one Laboratory/institute to another
Laboratory/Institute or CSIR Headquarters or vice-versa with or without change of station.

"Out of turn”, shall mean allotment of first vacant residence of entitled type without operating the
priority list of that year including request for change, if any. The priority date amongst two or more
applicants will be the date of their application on out of turn basis to the Head of the
Laboratory/Institute. If date of application is also same, the date of ‘priority’ in relation to the type of
residence mentioned in sub-rule (n) of Rule 2.0 shall be the determining factor.

CLASSIFICATION OF RESIDENCE AND ENTITLEMENT THEREOF
Residences other than Scientist Apartments and Hostels

Save as otherwise provided under these rules, the entitlement of an employee to a type of residence
will be determined with reference to the Level in the Pay Matrix of the applicant as indicated below:

Type of Residence Level in Pay Matrix
I Level-1
I Level-2 to 5
I1 Level-6 to 8
I\ Level-9 to 11
\Y Level-12 to 13A
VI Level-14 to 15 (index 1 to 4)
VII Level-15 (index 5 to 8), 16

NOTE: In case Director Bungalow is not available, the highest available type shall be reserved
and allotted to Director.

3.1.1 Save as otherwise provided under Rule 3.1 above, allotment of DG, CSIR/Directors Bungalow shall be

earmarked for the respective DG, CSIR/Director which shall be co-terminus with the post.
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3.2

3.21

3.2.2

3.3

il.

iil.

Scientist Apartments

The accommodation in Scientist Apartments shall be treated as transit accommodation only.
Entitlement for allotment of these Apartments shall be made in order of priority in terms of Rule
2.0(n)(i)(d), as under:

Type Entitlement
(i) Double/Three a) Scientists in Group IV in Level 11 in Pay Matrix and above
Room Scientist b) CSIR Fellows appointed under Quick Hire Scheme.
Apartments c) Emeritus Scientists / Research Associates / Senior Research Associates
(Pool Officers).

d) Research Fellows (including Research Fellows in projects sponsored by
Departments like DBT, DST etc.) / Research Interns (for whom hostel
accommodation is not available)

(ii) Single Room a) Scientists in Group IV in Level 10 in Pay Matrix, however Scientist in
Scientist higher Pay Matrix are also eligible for allotment
Apartments b) CSIR Fellows appointed under Quick Hire Scheme.
c) Emeritus Scientists/Research Associates/Senior Research Associates
(Pool Officers).

d) Research Fellows (including Research Fellows in projects sponsored by
Departments like DBT, DST etc.) / Research Interns (for whom hostel
accommodation is not available)

Explanation - Scientists in Group IV drawing pay in Level 10 in Pay Matrix may be considered
for allotment of double/three room Scientist Apartment if Scientists drawing pay in Level 11 in
Pay Matrix and above have not applied for allotment.

If the Scientists in Group IV including other entitled category as mentioned in Rule 3.2 above are either
not available or are not willing to avail allotment, the apartment may be allotted to the following
categories of employees in terms of Rule 2.0(n)(i)(d):

a) Technical Officers in Group IIl in Level 7 in Pay Matrix and above.
b)  Officers of the level of Section Officers and above from non-technical Cadre.

The Laboratories/Institutes may also keep a few Scientist Apartments earmarked for accommodating
short term visiting Scientists either from Universities or Industries or otherwise under any mobility
scheme in consultation with their respective Management Councils.

Hostels/Hostel Suite:

Hostels/Hostel Suite with or without kitchen shall be allotted to the Research Fellows.

If Research Fellows are either not available or are not willing to avail of the allotment as on the date on
which the hostel has fallen vacant the same may be allotted to regular employees in Level 3 in Pay
Matrix and above.

In the event of unwillingness and / or non-availability of Research Fellows or regular employees for the

allotment of Hostel accommodation, the same may be allotted to the Interns of the ‘CSIR Diamond
Jubilee Research Interns Awards’.
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iv.

34

35

3.6

3.7

4.0

4.1

4.1.1

4.1.2

4.1.3

Only those Research Fellows/Employees/Interns shall be eligible for hostel accommodation who are
unmarried or shall stay alone without their family members.

As Scientist Apartments are transit accommodation only, the names of the allottees of these apartments
shall be automatically put on the priority list of the entitled type of residences for allotment. Their
names shall be put on the relevant priority list irrespective of the fact whether or not such allottees
have applied for allotment of entitled type.

If on allotment of the entitled type of residence, the employee fails to vacate the Scientist Apartment
and/or take possession of the allotted residence he/she shall be liable to pay damages for the Scientist
Apartment in his/her occupation from the date of such failure till the Scientist Apartment remains in
his/her possession.

Employees, who as a result of classification of residences or revision of entitlements, cease to be eligible
for residences in their occupation and have become entitled to a lower type of accommodation, will not
be required to shift to their entitled type of residences. They will be allowed to continue in the
residences under their occupation. They will not, however, be given any change in the same type.
However, if they apply for change to their entitled type, such request of change may be considered, if
otherwise in order.

An employee on transfer in the same station shall be entitled to retain the residence in his/her
occupation in the Laboratory/Institute/Headquarters on such transfer, till he/she is allotted an
alternative residence. However, it shall be incumbent upon him/her to apply for an alternative
accommodation.

ALLOTMENT PROCEDURE:

Constitution of Residence Allotment Committees (RAC)

Residence Allotment Committee for non-pool residences

The Head of the Lab./Instt. shall constitute a Residence Allotment Committee under the Chairmanship
of a Scientist not below the rank of Senior Principal Scientist with Sr. COA/COA/AO functioning as head
of administration of the Lab./Instt. as one of the members. The proceedings of the committee shall be
approved by the Head of the Lab./Instt.

Residence Allotment Committee for Pool residences

The Head of the controlling Lab./Instt. shall constitute a Residence Allotment Committee for residences
in a general pool which shall consist of a representative from each participating Lab./Instt.. The Head of
the controlling Lab./Instt. or his nominee, not below the rank of Senior Principal Scientist, shall
function as Chairman of the Committee with its Sr. COA/COA/AO functioning as head of administration
of the controlling Lab./Instt, as one of the members. The proceedings of the committee shall be
approved by the Head of the controlling Lab./Instt.

Functions of the Residence Allotment Committees

The Residence Allotment Committees shall:
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4.1.4

4.1.5

4.2

4.2.1

4.2.2

4.2.3

4.3

4.4

4.5

i) scrutinize and certify the priority lists before notification;

ii) examine all cases involving departure from the these Rules; and

iii) consider any other matter referred to by the Head of the Lab./Instt. and give its recommendations to
the Head of the Lab./Instt. whose decision shall be final and binding.

Residence Allotment Committee for Scientist Apartments, CSIR Hqrs.

Joint Secretary (Admn.) shall constitute a Residence Allotment Committee for allotment of Scientist
Apartments/Hostels under the Chairmanship of a Scientist not below the rank of Senior Principal
Scientist with Sr.DS/DS/US of Central Office and one other member. The proceedings of the committee
shall be approved by JS(A).

Tenure of the Residence Allotment Committees

The tenure of the Residence Allotment Committees shall be three years from the date of notification.
Except ex-officio members, the term of the members of the Residence Allotment Committee including
the Chairman shall not be more than three years from the date of the said notification.

Application for Allotment

An employee seeking allotment of residence shall apply for the same in the prescribed form and in
such manner and within such date as may be prescribed by the Head of the Laboratory/Institute or
Joint Secretary (Admn.) in case of CSIR Hqrs., as the case may be.

The applications received by the prescribed date shall be scrutinized to determine eligibility of the
applicants for inclusion of their names in the priority list. For each type of residence and location
separate priority list shall be drawn on the basis of the priority date of the applicants as on the first
day of the Allotment Year.

The priority lists so drawn and certified by the Residence Allotment Committee shall be displayed at
appropriate places in the Laboratory/Institute/CSIR Hqrs.

Provided that the names of the allottees of Scientist Apartments shall be included in the relevant
priority lists even if they have not applied for allotment of the entitled type of residence.

Save as otherwise provided in these rules, the residences shall be allotted by the Head of the
Laboratory/Institute in accordance with the priority lists.

A higher type of accommodation maybe allotted to an employee on his/her request as a purely
temporary measure, in case all the employees entitled to that type of accommodation have been
provided with residence subject to the condition that the employee (such allottee) shall vacate the
residence at one month's notice as soon as the entitled employee asks for residential accommodation
failing which the allotment may be cancelled, provided that residence of the entitled type has been
allotted to such employee.

No employee shall be compelled to accept a residence of a type lower than that to which he/she is

entitled under these rules. However, the Head of the Laboratory/Institute may, on request from an
employee, allot a residence next below the type to which he/she is otherwise entitled.
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4.6

4.7

4.8

4.9

5.0

5.1

5.1.1

51.2

The Head of the Laboratory/Institute may on the recommendation of the Residence Allotment
Committee cancel the existing allotment of an employee and allot an alternative residence of the same
type or in emergent circumstances an alternative residence of the lower type, if the residence in
occupation of the employee is required to be vacated for some bonafide public purpose.

An employee under suspension shall be entitled to allotment of a residence of the entitled type. To
determine entitlement of the suspended employee, his/her emoluments shall be as per the
Explanation under Rule 2.0(i).

Save as otherwise provided in these rules an allottee desiring a change of residence within the entitled
type will be given preference in allotment of a residence over and above the applicants in the priority
list of that type.

Director of the Lab./Instt. [JS(admn.), CSIR in case of CSIR-Hgrs.] on the recommendation of Residence
Allotment Committee may make allotments to non-entitled staff only in cases :-

i) where no bona fide applicant is there for allotment of such residence
ii) on functional basis.

Such allotments would, however, be made without compromising the interest of the bona fide
applicant as and when he/she becomes eligible for allotment of such residence. The allotment to
non-entitled staff would be made on ad-hoc basis and regularized only if the allottee continues to be
in the allotted house for a minimum period of two years.

OUT OF TURN ALLOTMENT

Notwithstanding anything contained in these Rules, the Head of the Laboratory/Institute may allot
residence on out of turn basis in the following cases:-

To an employee of the rank of Section Officer or equivalent and above, borne on the Common Cadre
shall be entitled on promotion or on transfer or on direct recruitment for allotment of entitled type of
Council accommodation on out of turn basis in any residential colony at the place of posting. Those
Common Cadre officers who are allotted the next below type of accommodation or the transit /
temporary accommodation of any type shall also be allotted the entitled type of accommodation on
out of turn basis (on the first availability/vacation of entitled residence) provided they request for
allotment of the entitled type of accommodation on out of turn basis to the Head of the controlling
Lab./Instt.

Besides, the provision as mentioned in 5.1.1 above, Head of Laboratory/Institute may allot residence
on out of turn basis on the recommendation of Residence Allotment Committee (RAC) in the
following cases :-

To a non-resident or resident Indian of exceptionally brilliant professional career who is appointed as
a Scientist of the level of Principal Scientist and above.

To a single woman employee (facing extreme hardship) in Scientist Apartment/Hostel as per
entitlement.

Out of turn allotment of Council accommodation to at least one Security Officer, Medical Officer,

Nursing Sister (if there are more than one in a Lab./Instt.) and any other staff declared as essential by
the Head of the Lab./Instt. as per entitlement.
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5.1.3

5131

514

5.2

On the recommendation of the Residence Allotment Committee, to an employee on medical grounds,
if employee/family member [as defined in Rule 2.0(j)] has medical conditions as specified below:

if person suffers from Cancer, Pulmonary T.B. in active phase with risk to others and sputum for
AF.B.is positive;

if person has a severe physical defect or deformity which causes undue interference with the normal
functioning of the bones, muscles and joints, in consultation, if considered necessary, with the
prescribed medical authority as per the Medical Attendance Rules;

if person suffers from heart ailments having symptoms of Grade III and IV which include serious
disability like Angina Grade III and IV or congested Cardiac Failure Grade IIl and IV or Malignant
Hypertension Grade III and IV;

if person suffers from either total absence of sight or Visual Acuity not exceeding 6/60 or 20/200
(snellen) in the better eye with correcting Ienses or impression of the field of the vision subtending
an angle of 20 degrees or worse;

if person sense of hearing is non-functional for ordinary purposes of life, he/she does not hear or
understand sounds at all even with amplifier speech. The cases included in this category will be those
having hearing loss of more than 90 decibels in the better ear (profound impairment) or total loss of
hearing in both the ears;

if person, as a result of orthopaedic deformity, finds it very difficult to move freely. If the percentage
of disability according to American Academy Scale is less than 40%, the request may normally be
rejected;

if the employee's wife or husband, as the case may be, son, daughter, step son and step daughter is
suffering from T.B. or Cancer mentioned at Sl. a) above.

Notwithstanding the provisions contained in Rule 4.5, out of turn allotment on medical grounds shall
be made in the next below type with the exception to the employees entitled to Type-I and II
residence, and the number of allotments to be made on medical grounds shall not exceed 50% of the
vacancies in a particular Type arising in an allotment year.

The priority for out of turn allotment on medical grounds as mentioned in sub-rule 5.1.3 shall be the
date on which the application of the employee for such allotment is received by the Head of the
Lab/Instt.

In the event of death of an allottee, a member of the allottee's family may be given out of turn
allotment by the Head of the Laboratory/Institute subject to the following conditions:

the family member, if he/she is a Council employee in an eligible office makes an application within
one month of the death of the allottee.

if the family member is not in Council’s employment but get Council employment in an eligible office
within 24 months after the death of the allottee, he/she makes an application within one month of
getting such employment.

the applicant mentioned in sub para (a) and (b) above or any member of his/her family does not own
a residence within the municipal limits or within a radius of 8 Km from the Lab./Instt. whichever is
more;

all the dues outstanding in respect of the residence of the deceased allottee have been cleared.
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6.1

If the applicant referred to in sub rule (a) and (b) of 5.2 is ineligible for the type of residence in
occupation of the deceased allottee, the Head of Lab./Instt. will allot residence of the entitled type on
out of turn basis on expiry of retention allowed as per 11.2(c).

If the applicant referred to in sub rule (a) and (b) of 5.2 is eligible for the type of residence in
occupation of the deceased allottee, the same residence may be allotted on out of turn basis on expiry
of retention allowed as per 11.2(c).

The facility of out of turn allotment to the family member of the deceased allottee shall be available to
only one of the family members of the deceased allottee.

In case of retirement on superannuation or voluntary retirement of an allottee, a member of his/her
family, who is in Council's employment and working in an eligible office may be given out of turn
allotment by the Head of the Laboratory/Institute subject to the following conditions:

the application for allotment is accompanied by an affidavit from the retiring employee in the
prescribed form;

the applicant family member has been residing continuously with the retiring employee for at least
three years immediately preceding the date of retirement of the retiring allottee and has not drawn
HRA, or where the applicant family member has been appointed in the Council service and posted or
transferred in the eligible office of the retiring employee within three years of the retirement of the
allottee, he/she has been residing with the allottee from the date of such appointment and posting or
transfer and has not drawn HRA;

the applicant or any of his family members does not own a residence within the municipal limits or
within a radius of 8 Km from the Laboratory/Institute, whichever is more;

no other family member of the retiring employee or of the applicant has been allotted or is in
occupation of Council residence;

all the dues outstanding in respect of residence of the retiring employee have been cleared.

The applicant family member referred to in Rule 5.2 and 5.3 shall not be entitled to out of turn
allotment for a residence of a type higher than that in occupation of the retired or deceased allottee
except when the retired or deceased employee was in occupation of Type I residence and the
applicant is entitled to Type Il and above residence in which case he/she may be allotted Type II
residence.

Allotment of a residence may be regularised even on out of turn basis in the name of the spouse of the
employee on his/her transfer if the spouse is otherwise eligible for such an allotment. In case the
spouse is entitled to lower type of residence, he/she may be allotted alternative residence of the
lower type as per his/her entitlement immediately on out of turn basis.

ALLOTMENT OF NEXT BELOW TYPE ORLOWER TYPE

Employees who are eligible for residence of types II, III & IV shall not be entitled to allotment of
residence of the next below or the Iower type.
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7.1
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7.3

However, they shall be entitled to allotment of residence of the next below or the lower type provided
that desired lower type accommodation is available and there is no eligible applicant available in the
priority list of that year and category.

Employees who are eligible for residences of type V and above can be considered for allotment of the
next below type of residence on application.

Explanation - When an employee, who is eligible for type V Residence, applies for type IV residence,
his/her priority date for type IV residence shall be determined with reference to the date he/she has
been in continuous service of the Council.

INELIGIBLITY TO COUNCIL RESIDENCE

b)

d)

An employee shall not be eligible for allotment of Council accommodation if he constructs or
purchases a residence at the place of his posting, by taking HBA (House Building Advance) from the
Council within the municipal limits or within a radius of 8 Kms. of the Lab./Instt, whichever is more.

An employee shall not be entitled to retain Council residence under the circumstances mentioned
below:

When he/she owns a residence at the place of his/her posting in his/her name or in the name of
his/her spouse either severally or jointly within the municipal limits or within a radius of 8 Kms of
the Lab./Instt., whichever is more and had been allotted residence in pursuance of any rules existing
prior to these Residence Allotment Rules coming into force he/she shall cease to be entitled to the
residence on these Rules coming into force and shall have to vacate the residence within a period of
two months of the notification of these rules.

When an employee or his/her spouse, who has been allotted Council accommodation constructs or
purchases or acquires by way of executing irrevocable General Power of Attorney, Will, Agreement to
Sell, Receipt etc. towards consideration without taking HBA, from the Council or inherits a residence
at the place of his/her posting within the municipal limits or within a radius of 8 Kms. of the
Lab./Instt. whichever is more, he/she shall have to vacate the residence within two months of
completion of such construction or purchase or acquisition or inheritance, as the case may be.

When an employee constructs or purchases a residence at the place of his/her posting after taking
HBA from the Council within the municipal limits or within a radius of 8 Kms. of the
Laboratory/Institute, whichever is more, he/she shall have to vacate the Council accommodation
within two months of completion of such construction or taking possession, as the case may be,
failing which allotment shall be cancelled as per rules and he/she shall be liable for the consequences
under these rules.

Notwithstanding the provisions under Rules 7.1 and 7.2, an employee shall become eligible for
Council accommodation on payment of normal licence fee, if the house owned by him/her or his/her
spouse jointly or severally is transferred by way of sale or by executing irrevocable General Power of
Attorney, Will, Agreement to Sell, Receipt etc. towards consideration to any person other than close
relations.

If an employee decides to apply for or retain the Council residence despite the fact that his/her case is
covered by the circumstances mentioned under sub rules (a), (b) and (c) of Rule 7.2, he/she shall
apply for retention or allotment of Council residence and if allowed to retain or allotted he/she shall
be liable to pay licence fee for the allotted residence as per Rule 7.5.
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If an employee fails to vacate the residence under the circumstances stated in sub rules (a), (b) and
(c) Rule 7.2 or fails to apply to retain the Council residence he/she shall be liable to pay damages as
per Rule 18.0 on expiry of two months period stipulated in the said rule. Such employee shall also be
liable for disciplinary proceedings under CCS (CCA) Rules. The Head of the Laboratory/Institute shall
have power to take such other action as considered appropriate by him/her in all such cases to effect
eviction of the employee.

The rate of licence fee payable by the allottee falling under the provisions of sub Rules (a), (b) and (c)
of Rule 7.2 and Rule 7.3 will be based on slabs of rent received by him/her from his/her own house or
house owned by his/her spouse and shall be as under:

Slab of income from the house Rates of the Licence fee to be recovered
If the income does not exceed Rs. 12,000/- Normal licence fee
pm
If the income exceeds Rs. 12,000/- pm but Double the normal licence fee

does not exceed Rs. 20,000/- pm

If the income exceeds Rs. 20,000/- pm Three times the normal licence fee

The above rates are subject to revision as per the decision of the DG, CSIR from time to time.

The provisions of Rules 7.1, 7.2 and 7.3 shall not be applicable to the Head of the
Laboratory/Institute, the senior most Scientist, Sr. COA, COA, AO, Sr. COFA, COFA, FAQO, Sr. COSP,
COSP, SPO, Medical Officer, Nursing Sister, Security Officer and any other staff declared as essential by
the Head of the Laboratory/Institute, on the recommendation of the Residence Allotment Committee.

A Council employee is liable to pay damages in case the employee does not vacate the Council
accommodation if the house was constructed at the station of his posting. However, it shall not be
applicable to the employees whose cases are covered under Rules 7.3 and 7.6 of these Rules.

When both husband and wife are in Council's service at the same station, only one of them shall be
entitled to allotment of residence. However, both of them shall be eligible to apply for allotment
separately on the basis of their entitlement. The eligibility of each shall be determined separately for
allotment purposes.

Provided that this rule shall not apply in cases where husband and wife are residing separately in
pursuance of a court order for judicial separation.

When two Council employees in occupation of residences allotted to them individually, marry each
other, they shall be entitled to retain only one of the residences after such marriage and will be
required to surrender the other within one month from the date of marriage. On failure to surrender
a residence as above, the allotment of residence of the lower type shall be deemed to have been
cancelled on expiry of the prescribed period of one month. If both the residences are of the same type,
allotment of any one of them shall be deemed to have been cancelled as the Head of the
Laboratory/Institute may decide on the expiry of such period.

Page 12 of 26



7.9

8.0

8.1

8.2

8.3

8.4

8.5

8.6

8.7

8.8

b)

b)

When one of the spouses has been allotted or is in occupation of accommodation from a pool to which
these Rules are not applicable, he/she shall have to surrender either the Council residence or the pool
residence within one month of occurrence of such event. If he/she fails to surrender one of the
residences within the specified period of one month, the allotment of Council residence shall be
deemed to have been cancelled.

CHANGE OF RESIDENCE

An employee who has been allotted residence under these rules may apply for a change of residence
of the same/similar type after residing in the said allotted quarter for a minimum period of six
months.

Change of residence shall not be permitted under the following circumstances:
during the period of six months immediately preceding the date of superannuation;
if an inquiry is in progress against an allottee about sub-letting of his/her residence.

An employee who has been allotted residence on ad-hoc basis shall not be allowed change of
residence for three years from the date of ad-hoc allotment or till the date of his/her priority is
covered for regular allotment, whichever is earlier.

Notwithstanding anything contained in these rules, an employee may be allowed change of residence
on the death of a member of his/her family, if he/she applies for change within three months of such
occurrence provided that the change will be permitted within the same/similar type of residence.

Not more than one change shall be allowed within the same/similar type of residences.

Provided that more than one change of residence within the same/similar type may be allowed on
medical grounds subject to the condition that the allottee or a member of his/her family living with
him/her, has after the allotment of the residence, developed a serious illness such as Asthma, Heart
Trouble or T.B. or developed physical defect or deformity. The application in these cases shall have to
be supported by a medical certificate from Government Hospital or a recognized hospital.

Provided that more than one change of residence within the same/similar type may be allowed
subject to the condition that :-

i) thereis no one in priority list for the year for that type of quarter;
ii) the particular type of quarter in which the change is sought is lying vacant; and
iii) no one else has requested for change to that type of quarter.

Change of residence shall be offered in the order of date of receipt of applications for respective type of
residences in the office of the Head of the Laboratory/Institute or an officer authorized by him/her.

If an employee submits fresh application for change of residence cancelling his/her previous registered
application, his/her request may be accepted but his/her priority shall be counted from the date of
his/her fresh application.

If an employee fails to accept the change of residence offered to him/her within five days of the issue of
such offer of allotment he/she shall not be considered again for a change of residence of that type
during the same and next allotment year.
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If an employee after accepting the change of residence fails to take possession of the same within eight
days he/her shall be charged licence fee for such residence in addition to the normal licence fee for the
residence already in his/her possession for the period upto which the allotment of the new residence
continues to subsist.

Mutual Exchange of Residences

If two Council employees who have residences of the same/similar type allotted under these rules
apply for mutual exchange of their residences, they may be granted permission if both are reasonably
expected to be on duty in the Laboratory/Institute and likely to reside in their mutually exchanged
residences for at least six months from the date of approval for such exchange.

SUB-LETTING AND SHARING OF ACCOMMODATION
The allottee shall not sublet part or whole of the residence allotted to him/her.

An allottee who sublets part or whole of the residence allotted to him/her shall do so at his/her own
risk and shall remain personally responsible for the licence fee payable in respect of the residence and
for any damage caused to the residence or its precincts or grounds or services provided therein by the
Council.

An allottee who sublets part or whole of the residence allotted to him/her shall render himself/herself
liable to cancellation of the allotment and eviction from the allotted residence. He/she shall also, render
himself liable to disciplinary proceedings under the CCS (CCA) Rules as made applicable to the Council
employees.

On unauthorised subletting of residence, the residence will be cancelled from the date of inspection.

Damages on account of subletting will be charged from the date of inspection in accordance with the
notified rates under Rule 18.0.

The above rates of the damages will be applicable for all types of quarter on the basis of their licence
fee.

The Council Servant shall be debarred from allotment of Council accommodation during the remaining
period of his / her service.

An allottee while proceeding on leave may allow any other Council employee to stay in a portion of
his/her residence as a caretaker for security purposes for a period not exceeding six months, with the
prior written permission of the Head of the Lab./Instt.

An allottee may share part of his/her allotted residence including out-house or garage appurtenant
thereto with another employee of the Council with prior written permission of the Head of the
Laboratory/Institute on the following conditions:

a) A portion of residence, out-house and garage permitted to be shared shall be used only for the bona fide

residential purposes;

b) Where the allotment of an allottee who has been granted permission to share the accommodation

under his/her occupation, is cancelled or the allottee himself/herself surrenders the accommodation
allotted to him/her, the co-sharer shall be liable to vacate the residence alongwith the allottee on such
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cancellation or surrender. If the co-sharer fails to vacate the residence both the allottee and the co-
sharer shall be liable to pay damages and render themselves liable to disciplinary action for violation of
this rule read with the relevant general clause(s) of CCS (Conduct) Rules in force and for any other
action under the law.

NON-ACCEPTANCE OF ALLOTMENT OFFER OR FAILURE TO OCCUPY ALLOTTED RESIDENCE AFTER
ACCEPTANCE

If an employee on receipt of an allotment order fails to accept the allotment of residence within five
days or take possession within eight days of the date of acceptance of the allotment order, the allotment
order shall stand cancelled and the concerned employee shall be debarred for allotment for a period of
one year from the date of such cancellation.

If an employee, in occupation of a residence of a lower type than his/her entitlement applies for a
residence of his/her eligible type and on allotment of such eligible type of residence fails to accept the
allotment, he/she may be permitted to stay in the residence already in his/her occupation provided
that he/she shall not be eligible for another allotment for the remaining period of the same and the next
allotment year. These provisions shall not apply to Scientist Apartments/Hostel accommodation.

PERIOD FOR WHICH ALLOTMENT SUBSISTS AND CONCESSIONAL PERIOD FOR FURTHER
RETENTION

An allotment shall be effective from the date it is accepted by the allottee and shall continue to be in
force until:

expiry of the concessional period permissible under Rule 11.2;

cancelled by the Head of the Laboratory/Institute or deemed cancellation under any provision of these
rules;

surrendered by the allottee; or

the allottee ceases to occupy the residence.

A residence allotted to an allottee may be allowed to be retained on the occurrence of any of the events
mentioned below for the period specified against each from the date of such occurrence subject to the

condition that the residence is required for the bona fide use of the employee or the members of
his/her family:

Events Permissible Period for Retention of
Residence
Resignation, dismissal or removal from service or 1 month

termination of service or unauthorized absence
without permission or compulsory retirement [under
CCS (CCA) Rules, 1965]

Retirement, voluntary retirement, retirement on 4 months
medical grounds, premature retirement under
FR56(j) or terminal leave or technical resignation
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To eligible spouse or ward in case of death of the
allottee or in case of missing persons (from the date
on which Police Authority has certified the employee
is missing)

Transfer to a place outside the station or to an
ineligible office or on deputation in India or on foreign
service in India

Temporary transfer in India or transfer to a place
outside India.

All authorised leave except extraordinary leave
without medical grounds.

Explanation: It includes Leave granted in continuation
of maternity leave as per the instructions issued by
Govt. of India/CSIR from time to time

Extraordinary leave without medical grounds
Leave preparatory to retirement or refused leave

granted under rules or earned leave granted to
employee retired under F.R. 56(j)

Study leave/sabbatical leave

Deputation outside India, excluding cases covered
under sub clause ‘K’

Foreign Assignments on foreign service terms or
leave due and admissible or EOL etc.

On proceeding on training

In case of Bungalow earmarked for DG/Director of the
Lab/Instt

12 months on normal licence fee and for a
further period of 12 months on normal
licence fee provided the deceased or missing
allottee or any member of the family does
not own a house at the place of occupation
of accommodation

2 months

6 months

For the period of leave

For the period of leave but not exceeding 4
months

Full period of leave subject to a maximum of
6 months in case of leave preparatory
to retirement and 4 months in other cases
inclusive of the period permissible in the
case of retirement

Full period of leave
12 months on payment of normal licence fee
extendable for another twelve months for
convincing reasons to be recorded on

payment of double the normal licence fee

For the period of absence but not exceeding
six months

Full period of training

One month after demitting the office

Where an employee on transfer or on foreign service in India is sanctioned leave and avails it before
joining duty at the new station, he/she may be permitted to retain the residence for the period
mentioned in Rule 11.2 (d) and (e) or the period of leave whichever is more.
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Where an order of transfer or on foreign service in India is issued to an employee while he/she is
already on leave, the permissible period mentioned in Rule 11.3 shall commence from the date of issue
of such order.

On expiry of the permissible concessional period the allotment shall be deemed to have been cancelled
unless immediately before expiry of such concessional period the employee resumes duty.

The employee, who has retained the residence in accordance with the provisions of Rule 11.2, on re-
employment in an eligible office within the concessional period specified therein shall be entitled to
retain that residence for the period of re-employment if the pay of the employee on such re-
employment entitles him/her to that type of residence. If on re-employment, he does not remain
entitled to the type of residence in his occupation, he/she shall be entitled to retain the same residence
till the entitled type of residence is allotted to him/her.

Notwithstanding anything contained in Rules 11.2 to 11.6 when an employee is dismissed or removed
from service or his/her services have been terminated and the Head of the Laboratory/Institute where
such employee was in service immediately before such dismissal, removal or termination is satisfied
that it is necessary or expedient in public interest to do so, he/she may cancel the allotment of Council
residence of such employee either forthwith or with effect from such date prior to expiry of the
concessional period referred to in Rule 11.2.

Notwithstanding anything contained in these Rules, where employee is transferred to a Lab./Instt.
situated in North-Eastern Region or UT of J&K and the officer wish to retain the residence in his/her
occupation, Head of the controlling Lab./Instt. shall allow retention of residence, if requested by an
employee within two months of such transfer and if the residence in his/her occupation is below
his/her entitled type on the basis of emoluments prescribed on the crucial date of relevant allotment
year. If he/she is in occupation of entitled type of residence he/she shall be allotted accommodation
one type below the type of accommodation under his occupation. The licence fee for such
retention/allotment shall be charged at the rate of normal licence fee for the period beyond the
permissible period of retention of the residence.

When a Common Cadre Officer (CCO) is transferred to a Laboratory/Institute/Headquarters/Centre
where change of station is not involved and the officer wish to retain the residence in his/her
occupation, Head of the controlling Lab./Instt. shall allow retention of residence, if requested by an
officer within two months of such transfer, in lieu of the residence entitled at new place of posting. The
licence fee for such retention shall be charged at the normal rate for the period of retention of the
residence. In such case no HRA will be paid to the employee.

When a Common Cadre Officer (CCO) is transferred in the public interest where change of station is
involved, he/she may be allowed to retain residence his/her accommodation at the old station besides
he/she will also be eligible for allotment of council accommodation at the new station of posting, if at
the time of transfer order

a) the ward is in 9th or 10th standard, CCO will be eligible to retain the accommodation up to the end of

the 10th class session.

b) the ward is in 11th or 12th standard he/she will be eligible to retain the accommodation up to the end

of the 12th class session.
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c) In other cases which are not covered as mentioned, the ward is studying in other classes including

college sessions, CCO will be eligible to retain the present accommodation up to the end of the
current/present class only.

RETENTION BEYOND PERMISSIBLE PERIOD

The Head of the Laboratory/Institute may, for reasons to be recorded in writing, allow retention of
Council residence for a period not exceeding six months beyond the permissible concessional period
under Rule 11.2, if he/she is satisfied that the retention of the residence is justified for any of the
following reasons:

a) Education of children of the employee;
b) Serious or chronicillness in the family of the employee;
c) Any other reason considered to be beyond the control of the employee.

Provided that in the event of retirement or terminal leave the period of retention to be allowed by the
Head of the Laboratory/institute shall be limited to 4 months.

The allottee shall be required to pay twice the normal licence fee for the period of retention mentioned
in Rule 12.1.

Retention of accommodation by employees availing Joining Time

Employees on transfer are allowed to retain the accommodation for two months or period of their leave
not exceeding four months, whichever is more. However, in the case of employees availing joining time
after the expiry of leave at the station from which they have been transferred, normal licence fee shall
be charged for the period of stay at the 'old' station and allotment will be cancelled only after the
joining time.

Temporary Transfer - Retention of Accommodation

In the case of temporary transfer, where such extension beyond the normal period of six months
permissible under Rule 11.2 is sought strictly in public interest i.e. where the employee concerned is
given the impression that his/her transfer or deputation is temporary which is extended by the
Laboratory/Institute for short period, the individual cases may be examined on merit and the question
of relaxation of the relevant provisions of Rule 11 under provisions of Rule 28 may be considered and
forwarded to the Director-General, CSIR for decision.

Licence fee for the period of retention of the residence shall be payable in advance on monthly basis.
OVERSTAYAL IN RESIDENCE AFTER CANCELLATION OF ALLOTMENT

Where, after the allotment has been cancelled or is deemed to have been cancelled under any
provisions of these rules, the residence remains or has remained in occupation of the employee to
whom it was allotted or of any person claiming through him/her, the allottee or such other person shall
render himself/herself to be in unauthorized occupation of Council accommodation and shall be liable

to the following:-

Damages shall be charged from the date of cancellation or deemed cancellation till the date of vacation;
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Eviction proceedings under the provisions of the Public Premises (Eviction of Unauthorised Occupants)
Act, 1971; and

Disciplinary proceedings for violation of CCS (Conduct) Rules, 1964, and/or any other rules in this
regard applicable to the Council employees.

PERSONAL LIABILITY OF THE EMPLOYEE TILL THE RESIDENCE IS VACATED

The allottee shall be personally liable for payment of the licence fee and other charges for the
accommodation and for any damage, beyond reasonable wear and tear, caused thereto or to the
furniture or fittings or services provided therein by the Council during the period of occupation and

until full vacant possession thereof has been restored to the Head of the Laboratory/Institute.

Non-payment of license fee and other charges for the accommodation shall constitute breach of these
allotment rules.

If the allottee fails to make payment of prescribed licence fee and other charges the allotment may be
cancelled.

SURRENDER OF ALLOTMENT AND PERIOD OF NOTICE

An allottee may at any time surrender the allotment by giving notice to the Head of the
Laboratory/Institute at least seven days prior to the date of vacation of the residence. The allotment of
the residence shall be deemed to be cancelled with effect from the 8th day after the date on which the
notice is received by the Head of the Laboratory/Institute or the date specified in the notice, whichever
is later.

Provided that the Head of the Laboratory/Institute may accept a notice for shorter period.

An employee who surrenders the residence under Rule 15.1 shall not be considered again for allotment
of Council residence at the same station for a period of one year from the date of such surrender.

Notice of surrender will not be necessary in the following cases:

When an employee in occupation of a lower type of residence than his/her entitlement is allotted a
residence of the type to which he/she is entitled;

When an employee on his/her re-employment is found to be entitled to a lower type of residence and is
allotted a residence in that type;

When an employee is permitted a change of residence;

When the residence in occupation of an employee is required to be vacated in public interest or for
repairs or demolition and the employee is allotted alternative accommodation;

When allotment of the residence in occupation of an employee is cancelled or is deemed to be cancelled
under the provisions of these rules;

When eligible family members of the retired/deceased allottee/employee get alternative residence on
ad-hoc basis;
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Where the family of a deceased allottee vacates the residence within the permissible period, cases of
waiving off the period of notice or surrender may be considered with compassion and each case
decided on merit and orders obtained from the competent authority.

FURNISHING OF INFORMATION REGARDING TRANSFER/DEATH OF AN ALLOTTEE TO THE
CONTROLLING LABORATORY/INSTITUTE

Each participating Lab./Instt. of the general pool accommodation shall intimate the Controlling
Lab./Instt. about transfer of an allottee from one office to another or to an outstation and retirement or
death of the allottee immediately on the occurrence of such event to enable the Controlling Lab./Instt.
to take necessary follow up action in respect of the Council accommodation.

PROVISION RELATING TO LICENCE FEE

The rates of licence fee payable by the allottees for different types of residences and the Scientist
Apartments/Hostels shall be as per the notification and/or instructions issued by CSIR from time to
time.

Where the allotment of residence or alternative residence has been accepted, the liability for licence fee
shall commence from the date of occupation or the 8t day of the date of the allotment letter, whichever
is earlier.

Where an employee after accepting the allotment fails to take possession of the accommodation within
8 days from the date of the allotment letter, he/she shall be charged licence fee from such date for 12
days.

Provided that nothing contained in this rule shall apply where it is certified that the allotted residence
is unfit for occupation and as a result thereof the employee is unable to occupy the residence within the
aforesaid period.

Where a Council employee is considered to be in deemed possession of the residence for 12 days in
accordance with the provisions of Rule 17.3, he/she shall not be entitled to HRA for the aforesaid
period of 12 days.

If on allotment of an alternative or entitled residence the former residence is not vacated by the date
already mentioned in the preceding rules the allottee shall be liable to pay damages for continued
occupation of the former residence with effect from the date he/she takes possession of the newly
allotted residence. In the cancellation letter the exact amount of damages which the unauthorized
occupant will be required to pay for overstayal will be mentioned.

In case residence of any type remain vacant and there are no eligible employees in the priority, Head of
Lab./Instt may invite application from non-eligible employees and prepare priority list in accordance
with Rules 2.0(a), 2.0(b) and 2.0(n) and allot residence in which case the employee concerned shall be
charged normal licence fee for such a residence.

DAMAGES

The rates of damages shall be as follows:

Rates of damages for the first month for unauthorized use and occupation of the Council

accommodation shall be as under:
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Type of Residence

Station Delhi

Station Mumbai

Station other than Delhi /
Mumbai

I

40 times of Licence Fee

50 times of Licence Fee

40 times of Licence Fee

11

40 times of Licence Fee

50 times of Licence Fee

40 times of Licence Fee

I11

40 times of Licence Fee

50 times of Licence Fee

40 times of Licence Fee

IV

40 times of Licence Fee

50 times of Licence Fee

40 times of Licence Fee

\Y

50 times of Licence Fee

50 times of Licence Fee

50 times of Licence Fee

VI

55 times of Licence Fee

55 times of Licence Fee

50 times of Licence Fee

VII

55 times of Licence Fee

55 times of Licence Fee

50 times of Licence Fee

Out-House

50 times of Licence Fee

50 times of Licence Fee

50 times of Licence Fee

Garage

50 times of Licence Fee

50 times of Licence Fee

50 times of Licence Fee

50 times of Licence Fee

50 times of Licence Fee

50 times of Licence Fee

Scientist Apartment /Hostel

18.1.b The rates of damages for unauthorized occupation for each type of Council accommodation shall
increase in telescopic method from second month onwards as under:-

2nd month Damages plus 10% of rate of damages
3rd month Damages plus 20% of rate of damages
4th month Damages plus 40% of rate of damages
5th month Damages plus 80% of rate of damages
6th month Damages plus 160% of rate of damages
7th month Damages plus 320% of rate of damages
8th month & beyond 5 times of rates of damages

18.1.c Water charges, electricity charges, furniture charges etc., if applicable, will be charged in addition to the
above mentioned damages at the normal rates only.

18.2 DG, CSIR shall have power to revise the rates of damages from time to time.
19.0 UNDERTAKING FROM THE LICENCEE

19.1 Each employee shall give an undertaking at the time of allotment of residence that he/she shall vacate
the residence on cancellation or deemed cancellation of allotment failing which he/she shall be liable to
pay damages/penal Licence fee and that the Council shall have authority to withhold his/her gratuity.

Provided that gratuity may be released on furnishing of bank guarantee by the employee for an
equivalent amount. Bank guarantee shall be discharged after vacant possession of the residence is
surrendered to the Council and all the dues relating to the residence have been settled, failing which the
bank guarantee shall be invoked.

The undertaking may be placed in service book.
19.2  All employees who are in occupation of Council residences and have not furnished an undertaking

specified under rule 19.1 so far, shall furnish the same forthwith or within such time as may be
prescribed by the Head of the Laboratory/Institute.
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20.0

201

20.2

21.0

21.1

21.2

21.3

21.4

215

22.0

22.1

PROVISION OF ACCOMMODATION FOR PERFORMING MARRIAGE ETC. IN THE FAMILY OF AN
ALLOTTEE

On receipt of an application, the Head of the Laboratory/Institute may make temporary allotment, not
exceeding five days including the day of marriage, to a Council employee if a vacant residence is
available or likely to be available during the period for which allotment has been applied for.

Disciplinary action may be taken if the residence allotted under rule 20.1 is not vacated on expiry of the
period of temporary allotment besides liability for payment of damages for the period of unauthorized
occupation.

CONSEQUENCES OF BREACH OF RULES AND CONDITIONS

If an allottee sublets the residence or charges licence fee from the sharer at a rate which the Head of the
Lab./Instt. considers excessive or erects any unauthorized structure in any part of the residence or uses
the residence or any portion thereof for purposes other than that for which it has been allotted or
tampers with the electric or water connections or commits any other breach of rules or of the terms
and conditions of the allotment or uses the residence or premises or allows it to be used for any
purposes which the Head of the Laboratory/Institute considers to be improper or conducts
himself/herself in a manner which in the opinion of the Head of the Laboratory/Institute is prejudicial
to the maintenance of harmonious relations with his/her neighbors or has knowingly furnished
incorrect information in any application or written statement with a view to securing the allotment, the
Head of the Laboratory/Institute may, without prejudice to any other action including disciplinary
proceedings that may be taken against such allottee, cancel the allotment and initiate eviction
proceedings after giving show cause notice as per Rules.

If the allottee sublets his/her residence or any portion thereof or any of the out-house, garages
appurtenant thereto in contravention of these rules he/she may without prejudice to any other action
that may be taken against him/her, be charged damages in accordance with the Rule 18.0. The
employee may also be debarred from sharing the residence in future for a period not exceeding 5 years
as may be decided by the Head of the Lab./Instt.

Where action to cancel the allotment is taken on account of subletting of the whole or part of the
allotted residence a period of 60 days shall be allowed to the allottee and any other person residing
with him/her to vacate the residence. The allotment shall be cancelled with effect from the date of
vacation of the premises or on expiry of 60 days from the date of order for cancellation of allotment,
whichever is earlier.

Where the allotment of residence is cancelled for conduct prejudicial to the maintenance of harmonious
relations with the neighbours, the allottee, at the discretion of the Head of Laboratory/Institute may be
allotted another residence of the same type at any other place.

The Head of the Laboratory/Institute shall have power to take all or any of the actions under these
rules and to declare the allottee ineligible for allotment for a period not exceeding 5 years.

MAINTENANCE OF RESIDENCE
The allottee shall maintain the residence and premises in a clean condition to the satisfaction of the

Head of the Laboratory/Institute. He/She shall not grow any tree, shrubs or plants contrary to the
instructions of the Head of the Laboratory/Institute nor cut or lop off any existing trees or shrubs in
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22.2

22.3

22.4

23.0

23.1

)

(i)

(iii)

(iv)

any ground, courtyard or compound attached to the residence save with the prior permission in writing
of the Head of the Laboratory/Institute. Any plantation or vegetation grown in contravention of the
instructions may be got removed by the Head of the Laboratory/Institute at the risk and cost of the
allottee.

However, the allottees shall be encouraged to grow plants keeping in view the overall aesthetic look of
the premises and within the guidelines, if any issued by the Lab./Instt.

Cooperation with maintenance staff by the allottees to carry out repair works. -

All allottees of residence will cooperate with respective maintenance staff in carrying out all kinds of
repair or renovation works.

In case a complaint for non-cooperation is received from maintenance staff against any allottee, strict
action shall be taken against him as per these rules.

Misuse of accommodation for trade or business or any other unauthorised activity -

The accommodation shall be used for residential purpose only by the allottee and other authorised
persons as per these rules.

Action shall be taken against the allottee for unauthorised use of the allotted accommodation as per
these.

Unauthorised constructions in residential colonies -

No unauthorised construction shall be allowed in Council’s residential colonies and the unauthorised
constructions, if any shall be removed or demolished by the concerned maintenance department or the
Estate Officer.

In case any further unauthorised construction is found in the accommodation of the same allottee, the
accommodation provided to such allottee shall be cancelled from the date of inspection of the
accommodation and he/she shall be debarred for allotment of accommodation for remaining period of
service in future.

RESERVATION OF RESIDENTIAL ACCOMMODATION TO SC/ST EMPLOYEES

Reservation of residential accommodation in favour of SC/ST employees will be as under:

The reservation in allotment of accommodation to Scheduled Castes and Scheduled Tribe employees
shall be ten per cent in Type I and Il accommodation and five per cent in Type IIl and IV

accommodation.

The allotment from Type I to IV shall be made in the ratio of 2: 1 vacancies to Scheduled Castes and
Scheduled Tribe employees, respectively.

Separate unified waiting lists for Type I to IV accommodation shall be prepared for the Scheduled
Castes and Scheduled Tribe employees.

In case, there is no Scheduled Tribe applicant in the unified waiting list, the quota reserved for the
Scheduled Tribe may be allotted to a Scheduled Caste applicant.
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W)

(vi)

(vii)

Scheduled Castes and Scheduled Tribe applicants, who are already in occupation of general pool
residential accommodation, shall be eligible for allotment of higher type of accommodation from the
quota reserved for them under this rule.

In respect of Types I and Il accommodation, there will be 60 point roster system and the vacancies at
point number 10, 20, 40 and 50 shall be allotted to Scheduled Castes applicants and the vacancies at
point number 30 and 60 shall be allotted to Scheduled Tribe applicants.

In respect of Type IIl and IV accommodation, there will be 60 point roster system and the vacancies at
point number 20 and 40 shall be allotted to Scheduled Caste applicants and vacancy at point number 60
shall be allotted to Scheduled Tribe applicants.

(viii) The Scheduled Castes and Scheduled Tribe applicants shall also be eligible for allotment from general

(ix)

24.0

241

25.0

25.1

26.0

26.1

27.0

271

pool.

The Scheduled Caste and Scheduled Tribe applicants shall mention the fact that as to whether they
belong to Scheduled Caste and Scheduled Tribe in their application for allotment of accommodation,
which shall be verified from the office of the applicant, if required.

CONTINUANCE OF ALLOTMENTS MADE PRIOR TO THE ISSUE OF THESE RULES

Any valid allotment of residence under the provisions of the allotment rules in force immediately prior
to commencement of these rules shall be deemed to be an allotment made under these rules
notwithstanding the fact that the employee ceases to be entitled with reference to Rule 3.1 to the type
of residence already allotted to him.

Provided that nothing contained in this rule shall apply if the employee ceases to be entitled to retain
the house under Rule 7.0.

ESTATE OFFICER

Estate Officer shall ensure observance of these rules and terms and conditions of allotment by the
allottees. In case of any breach of these rules by an allottee, Estate Officer is empowered to take
necessary action in accordance with these rules and the Public Premises (Eviction of unauthorised
occupants) Act, 1971. Estate Officer shall safeguard the interest of CSIR and its premises.

INTERPRETATION OF RULES

If a question as to the interpretation of these rules arises, the DG, CSIR shall be competent to decide the
same.

APPEAL
An employee aggrieved by the decision or order of the Head of the Laboratory/Institute under Rules 9,
13 and 21 may appeal in writing to the Director-General, CSIR within 21 days of receipt of such decision

or order. However, the decision or order of the Head of the Laboratory/Institute shall stand unless it is
modified or rescinded as a result of such appeal of the employee.
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28.0 RELAXATION OF RULES
28.1 The DG, CSIR may for reasons to be recorded in writing, relax any or all of the provisions of these rules

in the case of any allottee or any accommodation or any group or class of allottees or type of
accommodation or on any other matter.
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Form
(see Rule 19)

Undertaking to be signed by a Council Servant at the Time of Allotment of Staff Quarter

Ref: Allotments OM No. Dated

iy

2)

3)

4)

5)

6)

7)
8)

Dated :

I, (Name & Designation) undertake to declare that I shall abide by all the provisions of the CSIR
(Residence Allotment) Rules, 2022 as amended from time to time.

I shall vacate the allotted Council accommodation on its cancellation or its deemed cancellation failing
which I shall be liable to pay prescribed damages which may be recovered from my salary or any other
dues including DCRG & Leave encashment & other pensionary benefits.

[ hereby authorise CSIR to withhold my DCRG till I vacate the staff quarter allotted to me on
determination of the licence for any reason whatsoever which may be released on furnishing of Bank
Guarantee by me for an equivalent amount.

[ undertake to declare that the Council shall have every right to evict me from the allotted Council
accommodation on its cancellation / deemed cancellation in accordance with the CSIR (Residence
Allotment) Rules, 2022 and the Public Premises (Eviction of unauthorised occupants) Act, 1971.

[ undertake to declare that [ or my spouse or any of my family members do not own any residential
house, either severally or jointly, within the municipal limits of the City or within a radius of 08 Kms. of
the Laboratory / Institute whichever is more.

I undertake to declare that neither myself nor my spouse has taken HBA from the Council / any
recognized Government Body for construction of house in the City.

I undertake to declare that I have not been debarred for allotment of Council accommodation.

[ am giving this Undertaking of my free will without any coercion & knowing fully well the
consequences.

Signature of the applicant
Name:
ID No.:

Division:
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