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Subject: Immediate compliance with directions of the Parliamentary Standing Committee
on the Empowerment of Women- Measures under PoSH Act-reg.
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in con,tinuat_ion. of the Study Visit of the Parliamentary Standing Committee on the
Empowerment of Women (PCEoW) conducted during 26%-30th December, 2025 at CSIR NAL,
CSIR-CFTRI and CSIR-NIIST, it is informed that the Committee reviewed the implementaticn of
the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013, and related welfare measures.
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During the »Visit, the Committee noted the existing practices, examined statutory
compliance, and issued specific instructions to strengthen prevention, prohibition, and redressal
mechanisms relating to sexual harassment at the workplace.
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In view of the observations and directions of the Parliamentary Committee, the Director
General, CSIR has approved the following measures for immediate compliance by all CSIR
Laboratories/Institutes/Units, with a view to ensuring unlformlty, statutory adherence, and a safe
and dignified work environment for women employees:
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WW/ Awareness Programmes
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All CSIR Laboratorles/lnstltutes/Umts shall conduct two mandatory PoSH
awareness programmes every year: . S
“a.  One during PoSH Week (9t"-16th December)
~ b.  One on International Women's Day (8t March)
Multilingual display boards (Hindi, English, and Reguona!/VernacuIar Ianguage)
shall be prommently dlsplayed at workplaces, containing: ..

a. Composrtlon and contact details (mcludlng mobile no) of the Internal

Committee (IC)

b. Penal. provisions under the PoSH Act

c. Emergency contact numbers
QR codes linked to the SHe- Box Portal shall be 'ntegrated into all PoSH related
publicity material (mcludnng the d:splay/blll -boards). QR codes could be
downloaded from = SHeBox Portal->IEC .~ . Matenal
(https: //shebox.wcd. gov.infiec_ materall ) '

aﬁaav’ﬁaat Td UfRI&{U/ Sensitization and Training

maﬁm&ﬂﬂmmﬁwﬁﬁaﬁaswwwuwmﬁaﬂimmuﬁweﬁaﬁ

Ul
_mﬁmmmmmwwosmmqmqﬁm arﬁaﬁ%mml

Participation .in- PoSH sen5|t|zat|on programmes shall be mandatory for a|l
employees, including male employees. '
Completion of iGOT PoSH certlfucatlon cou&ses shali be made mandatorv for ail
employees. ’ '
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~ 3. Gﬂﬂﬁﬁ afafadl @t g Wﬁ'ﬂfﬂ/ Capacity Building of Internal Committees
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All members of Internal Committees shall undergo regular capaaty—bunldlng
programmes, including:
--a. Training on fact-finding and inquiry procedures

b. *-Handling of complaints in a discreet and confidential manner
. ¢ Handling of electronic evidences [e.g Whatsapp, CCTV] -
~CSIR-HRDC, Ghaziabad -shall develop specific trammg module in thls regard, at the
 earliest.
: Completlon of iGOT PoSH tralmng modules by all IC members shall be ensured.
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All CSIR Laboratones/lnstltutes shall engage a part-tlme counsellor/psychologist

for 1-2 hours per week to address mental health |mpacts of harassment and

, related |ssues
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- All CSIR Labs/Insts. should submlt Annual report on sexual harassment cases by

15t April every year. The compiled Annual Report shall be submitted by CSIR
Hgrs.to the Ministry of Women ‘and Child Development, in addition to the
Department of Personnel and Training (DoPT), as prescribed.

PoSH compliance checks shall be incorporated into internal administrative audits

and inspections.
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In response to concerns relatmg to intellectual property, authorship, and ethical
conduct, especially affecting female researchers, strict enforcement of CSIR
Guidelines for Ethics in Research and Governance shall be ensured.

7. meuﬁs'm Wﬁﬁ‘d‘b/ Standard Operatlng Procedure (SOP) .
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A simplified, user-friendly SOP for filing PoSH complaints is bemg fma.lzed at
CSIR Headquarters and shall be circulated shortly.

Upon receipt, all Laboratories/Institutes shall ensure wide dlssemmatlon of the
SOP among employees.

8. ?ﬂ?ﬂ'cﬂ?ﬂ@ iR RE/ CCTV and Campus Safety
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All Laboratories/Institutes shall undertake a security audit to |denti1'y vulnerdbie
or poorly lit areas.

Adequate lighting and CCTV coverage shaII be ensured in such areas (W|thout
compromising privacy of femaie empioyees) on priority.

9. 3ifafvea WG’Q’W/ Addltlonal Welfare Measures
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Laboratories/Institutes shall identify and implement additional women-centric
welfare measures, as applica.b!'e; and keep the same documented for review.
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The above directions shall be |mp|emented ‘with immediate effect. All the
Labs/lnstltutes/Umts ‘of CSIR shall ensure strict comollance and may issue necessary internal
mstructlons accordlngly

This issues with the approval of the competent authority.

MAAY q\"‘\V)
(GFﬂ?ﬂ ﬁl’b'/ Anita Slngh)
gf¥y 3U Yfdd/ Sr. Deputy Secretary

yfRify To:

1. @Qﬂ\?ﬂgﬁﬂ? DWﬁ/Wﬁ/W%W/QH@%W/ O/o D|rectors/Heads
of all CSIR Labs/Instts./Units :
2 TR, TGSESR P ST/ O/o DG, CSIR
3 Tgad afua @) STHegeR &1 HEfad/ O/o IS (A), CSIR
4. faxiiy TaTEER, WTHHSIR HT BRI/ O/o FA, CSIR |
- 5, T8 addl HGR], WTGSMESR HT SR / 0/o CVO, CSIR
6. fafY TATEER, WCHIMESR & BRI/ O/o LA, CSIR |
7. 3R g M’q m/ US (Central Office)
8. 3Tt fediv, dugsidsR gorag- sﬂaaﬁaasmqﬁ?samm a%‘r;ﬁqwnéamaﬁ
awszw Hﬂ'@‘l’%’ﬂ"ﬁ/ IT Division, CSIR Hgrs.- with the request to upload the OM on CSIR
website. |
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