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To : The Directors/Heads of all CSIR Labs/lnstts./Units

ldqq' ffi-m-frri orgq-qnqPda-fi (e-ecny -€dtfrr
Sub : Quarterly POSH Compliance Report (e-pCR)-reg.

q-d(ql/[d(q / M ada m/Si r,
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Administration) ofl-g c{idft-f, qfrm O1
q-{oro Hrqs t qtre ffim- vfren &df, qT*fu-d o1 G fr r

I am directed to state that a first quarterly review meeting was held with the Heads
of Administration and Presiding Officers of the lnternal Committees (lCs) of CSIR
Laboratories/lnstitutes on 04/06/2026 through virtual mode to monitor the effective
implementation of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (POSH Act).
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During the said meeting, as decided by the Competent Authority, the 'Quarterly
POSH Compliance Report' (Q-PCR) framework was introduced for submission to CSIR
Hqrs. every quarter. All participants were also briefed regarding the format and the
procedure for furnishing the same.
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Accordingly, it is requested to kindly submit the Q-PCR for the first quarter (ending
June) in the enclosed format by 31 .07.2026.

Ll.Eflq / Yours faithfully,

\.--.uyWV
(oh,iq SqR U-dt I (Ajay Kumar Rathi)

3'f-fl qfu-d Fr;Iq €sluq-lu) / Under Secretary (HR-ilt)

f,ftO /f miI : ajay.rathi@csir.res.in

sogm': qqJffi (Q-pcn qTFq) /
Encl: As above (Q-PCRFormat)
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OUARTERLY POSII COMPLIANCE REPORT
- LabAnstitute Name:

Rcporting Period: Quarter linding: (March/June/Sept/Dec) Year: 2026

PART A:

Tr'o be the ' 
Ie ad of Admi n istr at io n ( S r C oA/C oA/A O)

S.No. Compliance Parameter Status
(Yes/No)

1.
Internal Committee (lC) is constituted strictly in accordance with Section 4(2) of the

POSH Act,2013.

2.
Separate IC(s) have been constituted for Regional Centers having more than ten
( l0) employees.

3.

The tenure of the Presiding Officer and every Member of the IC has not exceeded
three years from the date of their nomination. Also, has it been ensured that nc
existing Presiding Officer/ Member is granted a consecutive fresh tenure or
immediate re-nomination.

4.

The External Member of InternalCommittee is frorn an NGO/association committed
to the cause of wonlen, or is a person* familiar with issues relating to sexual
[rarassment.
*As defined under SHWW(PPR) RLrles, 2013

5

The Composition &Contact Details (including mobile numbers) of Internal
Committee, Penal Provisions , QR to She Box Portal, etc. are prominently displayed
in the Office Premises and Website of the Labllnst.

6.
All the employees have undertaken POSH training courses available on iGOl
Karmayogi portal.

1

PoSH Awareness programs have been conducted for regular staff during this quarter

Note: Conducting awareness programs during SH Prevention Week (December) and

International Wornen's Day in (March) is mandatory.

8.

Special awareness programs have been conducted for contractual, outsourced, and
cleaning staff.
Note: conducting such programs are mandatory in the month of May in connectior
with Labour Day

9.
Lab/lnstitute has engaged part time counsellor/psychologist for welfare of wolnen
employees

10.

Institute has conducted security audit to identify vulnerable and poorly lit areas and
adequate lighting and CCTV coverage has been ensured (without compromising
privacy of female employees)



'o be certified by the Pre , Internal Committee (IC)

S.No. Compliance Parameter
Status
(Yes/I'{o)

l. Quarterly interactive meeting with women employees has been conducted.

.,

No inquiries/cases are pending with the Internal committee (lc) for more than
the statutory period of90 days.

(lf 'No', attach an annexure detailing case numbers, exact days pending, and
reasons fcrdelay).

3
Presiding officer and Members have completed capacity t3uilding Programme
organized by CSIR-HRDC

PART B:

To be cert

PAR'I'C: SIIc Ilox Portal

"We hereby certify that thc compliance status stated abovc in thc respective Part is true, verificd
against institutional records, and satisfies thc statutory requirements of the Sexual Ilarassmcnt of
Women at Workplacc (Prcvcntion, Prohibition and Redressal) Act,2013."

(Name & Signature) (Name & Signaturc)

Presiding Officer, IC Nodal Officer (SI Ie-Box)

| 1Xu-", Signaturc & Slamp)

I

I 

t t"rA ol' Adminisrrarion

'o be the Nodal 'r, SIIe-Box Portal

S.No. Compliance Parameter Status

iYes/No)

I
fhe SUe-Box Portal is regularly monitored, and current IC constitution details
are fully updated.

DIRECTOR


