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The Union Cabinet has approved the enhancement of the statutory wage
ceiling for mandatory coverage under the Employees’ Provident Fund Organisation
(EPFO) from %15,000 to ¥25,000 per month. This critical reform updates a
threshold, which was last fixed in September 2014, and aligns the social security
framework with India’s sustained economic growth and the vision of Viksit
Bharat@2047.

2. By raising the wage ceiling, more than 51 lakh additional workers across the
country are expected to be brought under the ambit of mandatory social security.
Employees in the ¥15,000-325,000 wage band will transition from optional
coverage to guaranteed statutory protection, providing them access to provident
fund savings, pension eligibility under the Employees’ Pension Scheme (EPS), and
life insurance through the Employees’ Deposit Linked Insurance Scheme (EDLI).
This enhancement was also necessary as the statutory minimum wage for
unskilled workers in several States and Union Territories is presently above
¥15,000.

3. Central Government Ministries/Departments have pivotal role in ensuring
effective implementation of this reform and in leading by example in matters of
labour welfare and social security. | would, therefore, request you to issue suitable
directions to all Central Public Sector Enterprises, statutory and autonomous
bodies, attached and subordinate offices and other organisations under the
administrative control of your Ministry/Department to ensure strict compliance with
the revised provisions.

4. Further, directions may also be issued to all contractors, outsourcing
agencies engaged by your Ministry/Department to immediately extend EPFO
coverage to all eligible personnel under the revised wage ceiling.

5. To support establishments during this transition and offset the additional
financial implications of higher employer contributions, the Government of India
has operationalised the Pradhan Mantri Viksit Bharat Rozgar Yojana (PMVBRY).
The Scheme provides financial incentives for generation of additional employment,
including an incentive of up to 3,000 per month per additional employee to eligible
employers, besides providing direct incentives to newly employed youth entering
the formal workforce. Nearly 2,850 crore has already been disbursed to
beneficiaries under the Scheme. The Scheme can, therefore, help establishments
mitigate the additional cost associated with the enhanced EPFO wage ceiling while
promoting formal employment.
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6. Ensuring that formal employment is universally accompanied by assured,
portable social security, being a shared national priority, | seek your continued
leadership in institutionalizing this reform to secure the long-term welfare and
financial stability of the workforce.

L\-,(L\ b\‘% YJ@LQ"'L’ Yours sincerely,

(Chandra Bh ushan Kumar)

Secretaries to the Government of India



