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Subject: Ensuring 100% coverage under iGOT Karmayogi POSH Module, conducting POSH
awareness programmes for contractual staff and expeditious disposal of pending cases —
reg.

gl  Huendam &1 srafad J1ud E. 17.02(Reports)/2023-HR-11, fdi® 21.07.2026

Ref. CSIR OM no. 17.02(Reports)/2023-HR-111, dated 21.07.2026

HeIeal/A8Ied, Madam/Sir,
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With reference to the CSIR letter cited above, I am directed to draw your attention to the need for
strengthening compliance with the provisions of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013, and the related capacity-building and awareness
initiatives across all CSIR Laboratories/Institutes.
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In this regard, the following instructions are reiterated for necessary action and strict compliance:

1. Completion of iGOT Karmayogi POSH Module : The Heads of Administration (Sr. CoA/CoA/AO)
of all CSIR Laboratories/Institutes shall undertake targeted completion drives to ensure that 100% of the
staff complete the iGOT Karmayogi POSH training module. The status of completion shall be
monitored at the level of the Head of Administration, and all necessary steps shall be taken to achieve full
coverage of the staff.
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2. Conduct of POSH Awareness Programme for Contractual Staff : It has been observed that certain
CSIR Laboratories/Institutes have not conducted the mandatory POSH awareness programme for
contractual staff on the occasion of Labour Day. Such Laboratories/Institutes are hereby directed to
conduct the pending awareness programme during the current month without fail.

The programme shall sensitise contractual staff regarding the provisions of the POSH Act, 2013,
the prevention and prohibition of sexual harassment at the workplace, the procedure for reporting
complaints, the role and functions of the Internal Committee (IC), and the available redressal mechanisms.
The programme should be suitably designed to ensure effective participation and awareness among the
contractual workforce.
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3. Expeditious Disposal of Pending Cases Beyond 90 Days : All Internal Committees (ICs) of CSIR
Laboratories/Institutes are directed to undertake an immediate review of pending complaints and accord
the highest priority to cases in which the proceedings have remained pending beyond 90 days.

The concerned ICs shall examine the reasons for the delay and take all necessary steps to expedite
the proceedings in accordance with the provisions of the POSH Act, 2013, and the applicable rules.
Particular attention shall be given to cases where delays have arisen due to the non-availability or travel
requirements of external members. To minimise such delays, hybrid or online proceedings may be
adopted, wherever feasible and appropriate, subject to applicable rules and the requirements of
procedural fairness, confidentiality and effective participation of all concerned.

The Directors/Heads of Laboratories/Institutes shall review the status of such cases periodically
and extend the necessary administrative support to the ICs, without interfering with their independent
functioning or the confidentiality of the proceedings.
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An Action Taken Report (ATR) covering all the three points mentioned above, along with the
relevant status and supporting details, shall be furnished to CSIR Headquarters, as an Annexure to the
Quarterly POSH Compliance Report for the Quarter ending September, 2026.

Yadia/Yours faithfully

(SIST PHR 3N/ (Ajay Kumar Rathi)
3R gfeId (@ "A1EH-111)/ Under Secretary (HR-II)

gfafetfd / Copy to:
1) 979,31 3R, JqW1E/ CSIR Website
2) Hafag ufd /Office copy.
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