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frqq: icor o,fftft posH qfq-m t .?ierfil 100% sRrqfur o'*q EP+ffd QT+, i'frdrflo.
orfiffi fu rosn EilrrrsiftrT o.r{rq sndfud od aqr dfuf, qrrd sT {ns fu€rwr

UHlfco'ri&'ftiufrt

Subject: Ensuring l00yo coverage under iGOT Karmayogi POSH Module, conducting POSH

awareness programmes for contractual staff and expeditious disposal of pending cases -
reg.

frg.g€fr{orn el o'Flfilq Trq{ fr . r z. oz lnep o rts)/2 023 -HR-II I, Eqi-6. 2 1.07 .2026

CSIR OM no. 1 7.02 (Rep orts) I 2023 -HR-III, dated 21.07 .2026

qilfrr/x-frfl, Madam/Sir,

w{ffi s-d}fu cstR wr il ri-d{ E E-$ srrrfi-r tun orderf, q{ qfuofr 9r @ tsffi.s{-(fdruUr,
qhqq \fti rFrfr $ erftfrqs, 2 0 1 3 fu' snqrfr-b q-{qrfl{ e1 gq axi aqr c s I R of qfr ffir'{-rf, lefrAie{rn
q ffiifd e151-dT frqfrr qd qFr6sdr trifi Tf,d # surfr sq t (|-rI6-G o1 enqqEmdr et onr s{rd-trE

ori mr fr{qr Eer t I

With reference to the CSIR letter cited above, I am directed to draw your attention to the need for

strengthening compliance with the provisions of the Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal) Act, 2013, and the related capacity-building and awareness

initiatives across all CSIR Laboratories/Institutes.

{rT €dE i, enq{Tf, ffi \rq o's,r{ t ergqrin gtrtim m,e fu ffiRd Fffi oJ gq, dilrqr
qrar B:

f . iG or o,ffifft po SH d'qr o.r sfuAnur Wf irTqr : C S rR qfi q$ ffiqqrmrofr/eeflfr t sqns{ qgq

cqftg sqTrfl{ frrirozqvtr-fl{ fiEml q{nstrot erfffi) T6 EHf}H o{i fr ftq ofEro sdUqn Tdr(t fu
qfr oTffi-o. icor odfrrfr posH qRre{ur Etr-qf, al Wf of at{I 1o0o/o qRrqrut o-qtq EHf}d fuq qrgt
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qfuqrq Wf ari qfl R{fr e1ffi qfls{ sTs S w{ qt et qttrft aqr qfi o-rffiol or sRrqrur Wf o{ti
b ftR i'flq{€m oqrr s6rg qr(t 

t

In this regard, the following instructions are reiterated for necessary action and strict compliance:

1. Completion of iGOT Karmayogi POSH Module : The Heads of Administration (Sr. CoA/CoA/AO)
of all CSIR Laboratories/Institutes shall undertake targeted completion drives to ensure that 100%o of the

staff complete the iGOT Karmayogi POSH training module. The status of completion shall be

monitored at the level of the Head of Administration, and all necessary steps shall be taken to achieve full
coverage ofthe staff.

2. frliErsffi'o,fiffi + rdq PosH Errrrsiriil o.rfrq sT qrfrs{t Td eqr wr e fu' csrn o1^gE
q ofrAie{rfr trRr errr ngq U €,Enrq qr €ffirtro'olffifr1 A frrq srM PosH qrrrslrrl fl{m-q
.fldm Tdf E qr rrql B r qS ffiqqrmrefr/tr{rfr ol frtRrd fuqr qrar t fr a dfo qrrrs-oar mrfoq EI
eflfrs{ Tdqlq qrd b ft'tq srM 5q t Effi mt t

{s 61dq q &'qrsqq fr €F{fldrf, orFfuil o1 posn eftftsq,_2013 &'srgtnif, oder( q{ frFrf,

uS.s{#to,.rnqEuHEq, RrfiTrdcdouiof qE qr, c{idF{'isFfr (IQ et UmS4d?flsqcrc{
Rr6tqd Fqgrr d* & rftiE fr qpr66 E qr urgt orfmq A sfrcqr {s IrDR ai+R et cil-q fu €ftrtrf
o-tffid of urnfi Hrrffi Efrfld d a.ir u+fr enq{Tfi' qFrslraT f+oftro d t

2. Conduct of pOSH Awareness Programme for Contractual Staff : It has been observed that certain

CSIR Laboratories/Institutes have not conducted the mandatory POSH awareness programme for

contractual staff on the occasion of Labour Day. Such Laboratories/Institutes are hereby directed to

conduct the pending awareness programme during the current month without fail.

The programme shall sensitise contractual staff regarding the provisions of the POSH Act, 2013,

the prevention ana prohibition of sexual harassment at the workplace, the procedure for reporting

.o-pluintr, the role and functions of the Internal Committee (IC), and the available redressal mechanisms.

The programme should be suitably designed to ensure effective participation and awareness among the

contractual workforce.

3. e0 fr.fr fr srft6 ${q fr dfud qrrd 6r iftq FrsrtUI : cSrR of qfr rfrrrqnf,refrl €e+rifPt.3dffi{fi

iffi ii&) d frttsr. ia* *" t tu a ffi RffiT{d e1iltr'rd efrerr oif aq w qrtrd el sdE4

H,{Fmai e Fffifr Effi e0 frfi I Gdfn srs fr eifuo ? t

Ti6ffyd qffir qprmf friq & 6.r$il ol sfierr of aqr PosH olftFcrs, 2013 oiFEl-rlffi S
qrqErfr t qs fl-4qtrfi fr Am cTi fi RN urfi €{rd'{€m o,-{q udrt I fdtq sq t u{ q'rtrdf qt sqH frsr
q1g, fr,=rq 

"n 
sffi d:Wffim G{,taT J{+1 {nn €cien offirqqfidroil t ortur qciqS* BJB fftiE a1

## Fqt A nrq, w{q.ffi qq wgm d, m-[frqfr dqr qE qrtr6 fu&rf,r, riltrfrTdI cik qfi €dfud

qH #;.1d ;;H$ A .{ffi.il # ;-r{, 6?trs G{wr ef'{nrfl qruffi t ffi o1 qr so-ff B t
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qmrm-rf,rcilAeflfr b fttqqr/qfq qS qrf,d e1R{ft 6l qrqq-sqq Ir{ qfrqfl sdt aqr qffis,
qFm a e{rq{To. qqrruf{f, sflqdr srf,d{ oq(t r aqTE, {q qE ql fr qffi{f, qfrm fi Ecid fl{o-{ur
G{trqr ffi e1 rM{dr fr finfr qs-R ol EFSq rfr fuqr qrwr I

3. Expeditious Disposal of Pending Cases Beyond 90 Days : All Internal Committees (ICs) of CSIR

Laboratories/Institutes are directed to undertake an immediate review of pending complaints and accord

the highest priority to cases in which the proceedings have remained pending beyond 90 days.

The concerned ICs shall examine the reasons for the delay and take all necessary steps to expedite

the proceedings in accordance with the provisions of the POSH Act, 2013, and the applicable rules.

Particular attention shall be given to cases where delays have arisen due to the non-availability or travel

requirements of extemal members. To minimise such delays, hybrid or online proceedings may be

adopted, wherever feasible and appropriate, subject to applicable rules and the requirements of
procedural faimess, confidentiality and effective participation of all concerned.

The Directors/Heads of Laboratoriesilnstitutes shall review the status of such cases periodically

and extend the necessary administrative support to the ICs, without interfering with their independent

functioning or the confidentiality of the proceedings.

w{ffi tsfuR{d dfr fiEuil a1q.rm mG gq, €dfDrd R& qc-uo1qo ffi *66 ga^ofior€

n*C fn.,ii; rrk;; R;p"*-ninl, Rr#{, 2026d +urq ffi e1 ffi6 PosH qfld{ ffiC b
G{Tdtrf, fi' 5.q fr csn Eq'lf,q o1 qK-d o1 wg t

An Action Taken Report (ATR) covering all the three points mentioned above, along with the

relevant status and supporting details, shall be fumished to CSIR Headquarters, as an Annexure to the

Quarterly POSH Compliance Report for the Quarter ending September,2026'

f+dq/Yours faithfully

4..,--" lfqr./
(qurq $-qR rr&f (Ajay Kumar d'atili;

cfi{'qfuq (ql-{q tigttH-trt)/ Under Secretary (HR-III)

qfdfrrF / copy to:

1 ) S.\rq.en{.em. iqgr5el c sIR website

zl orqfOq gh /Office copy.
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